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fAesida@ar=a

R HEY 3ged
Office of the Chief Commissioner
A.SN.TH.A. T FT 3cuTe Yooh (SRR IReT) SR
CGST & Central Excise (Jaipur Zone), Jaipur
(Cadre Control Unit)

(EATIAT TSR FEAT:- HHY- 71/2026)
Establishment Order No:- CCU- 71/2026
feetieh :-$-gEeR & 3TAR

Dated:-As per E-signature

fe=tieh 01.04.2026 & 30.09.2026 T 37afer & aRTT FAMAT FARTT HFRIX Seiget Tt
(@ATHY) & 3dd [Affea I8 & 3WEMAT & [Aedg Ioadd Jed v S & Tag &
ey whifdar afAfq 1 gegfaal & eqaror &, Aefafgd sfRemar & 366 am &
A 3edidd Ay & AT, Ao & 3aed e 3ot verel f&har S 2

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.04.2026 to 30.09.2026 under the
MACP Scheme, the following officer is hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against his name: -

Sr. | Name of the] Date of Designation | Financial Upgradation Date for | Present
No. | officers Birth grant of | Commissione
(S/Shri) financial - rate
upgradation
1 2 3 4 5 6 7
1. | Gajanand | 20.07.1992 Tax 1 Financial | 08.09.2026 Customs
Sharma Assistant | Upgradation in  the Jaipur

Grade Pay of Rs. 2800
in PB-1 (Level-5 in Pay
Matrix  Rs.  29200-
93200)

2. 3dFd AfaFREt #r goe fFar e s¥a R 3o, e Al & |-,
rafaf@a aat & arefier gem:-

The said financial upgradation granted to the above officers, is subject to, inter-alia,
the following conditions: -
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2.1  ISET & FAId AcdT 3719 & §HT FafAd geiedAfd W 39esy ddd fTeRor &
o, defiew (@S acer) f@ge, 2016 & T 13 7 AUIRA Faenet & 3R, Jedy 3w &
AT o 3T g duiY, It afAd geleafa 3@ ade TR & gl § S vAwddn
ATl & deTd e fhar mam 8, aF @afAd geeafa & @@ g Afalked dda fFuRor =g
AT SRS gTlifeh, IEdTd Ueleslid & THIT Ife Ueleold UG &l dded T TH.T.ILE. At
& AT 3TeY ddel TR F 3T Il g, dl Fared ATIRRAT A Ggleotd ddel TR H 39
HISSh (Tel) H T@T SR, S TACH.D & FROT HERA 6 o @ a0 & FAJed gl I
eleald dded TR H VAT HIS IS 3Uee 7 &I, af 3¢ 3T ddd TR & 39T 3TT HISoHh
H @ S|

Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then they shall be placed in the level to which they are promoted at a cell in the promoted
level equal to the figure being drawn by them on account of MACP. If no such cell is available in
the level to which promoted, they shall be placed at the next higher cell in that level.

22 TATHS I & JATd Bcdg 3oa9a0 W ada AR & d@&g #, 3RIFd
IFfERAT T TH.3R. 22(1)(a)(1) F AT I8 [Gwhed 3uersts g9 fF I 39t ddeT 1 faeiRor
3T Ue/Adel TR A A1 o 38F facchd 3eaidel &1 fafy & 3ryar 3eteht 3erell arf¥ieh ddeighg
&1 fafr s 1 oS a1 | SoTal § @ # AT wraurEt & 3relien) a1 Fhar §1 HArerd
& fAdel & AR, 3Fd Al 3eedel Yeld fhd o W dde AuRor & gt # faswe,
SLAMAE. & T AU H. 1667551701810 feeieh 13.09.2022 & 3TIER, $H 3MeeT & ST g
& AT & vh AE F MR IWFT FAARAT €arT y&dd fhar Fem RuiRa safa &
9RITA fdehed JuT GEd A ﬁgééﬁ?ﬁvaﬁéaﬁa@ﬂﬁwaﬁmml

With regard to fixation of their pay on financial upgradation under the MACP Scheme, the
above officers have an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post / Pay
Level either from the date of their upgradation or from the date of their next increment viz. 1* July
or 1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for
pay fixation on grant of the said financial upgradation may be exercised by the aforesaid employees
within one month from the date of issuance of this order in terms of DoPT’s O.M. No. DOPT-
1667551701810 dated 13™ September 2022. No request for condonation of delay in submitting the
option form after the stipulated period will be entertained.

23 QST & IdId [FedT 3o v Fd Iy W FRRAT & ueeArH, gaffertor 3r2ar
ItacR fRufa & g aRada A8 geml aurfd, 3IRsRAT garr 3ERa dad @ de9g A
dUT FT A ofed, S R 9 A0 3fIe (HBA), TRPRY 3MMard & 3des e 3efeed
grar|
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On grant of financial upgradation under the Scheme, there shall be no change in their
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officers such as HBA, allotment of Government accommodation
shall be permitted.

24  wHUTHD. AT F AT Fad IFIId MUYR W dlchliadd 3Tadak dded TR &
T AT ST / AT fAcdT o vl R S 9Rehfedd § aur 3§ Hefid darar i
aIEdfds / FRITCHS Yeleaid dAal HT S|

The MACP scheme envisages merely placement on personal basis in the immediate higher
Pay Level/grant of financial benefits only and shall not amount to actual / functional promotion of
the employees concerned.

25  wATHD A F AT ge R mar el 3eere quia: d@eftd weariar &
T cafFdera gem Jur 3T 3 aRsaar TUfd & $IS FEY AGr @Ml Jd: 3T YR |
o AT Hfacs FAANT & TH.THL.G. AT & 37d9Td 3TIaX dadd / IS ddeT Ured g3 g, 34r
Iz & IRS FAART H HIg FTARF AT 3ea1dd UeTeT g1 fohdT SAIM|

The financial upgradation under the MACP Scheme shall be purely personal to the
employees and shall have no relevance to their seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.

26 ATHDA NI F AT daq AUROT F gRumETawT Iy Rl wfAve wEEd #
aftss FAAd & gaen & HAF AT rod gar g, A W Al F Jaa A5 wyar A5 qqq
@ dad ARFT & T H) ¥ a0 & RATIHT Iqaea gt geml g8 IfaRed,
THUH. AT & HRTad & GRI, 3T $HsT H Rt THL. Dsiar (3Ed 1999 ) T4
TATH TS F AT Yol hd 3T /AT 3oded & HRUT 3cdeed ddeTdAl & 3 Hr
fRaY Y g Fr fadarfa (TAlFe) g AT S|

No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheme within the same cadre shall not be construed as an anomaly.

27 TAUHD. ASEr & Had ddd AfGFE & TR A MR ddaT H Adleided @ @
FHIAR & Y H ST fiad T & [UROT 1 3TUR ATAT AR

Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.
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3. Tg IS HeTHA TIThRY & 3fefAlest & ST foham Sirar &

This issues with the approval of the competent authority.

Digitally signed by
SHARMA SURYAPRAKASH GULABCHAND
Date: 09-10-2026 18:46:21

(AT G ITelTerei)
‘ 9 )
Copy forwarded for information & necessary action to:-

Officers Concerned.

The Commissioner, Customs (P) Jodhpur.

The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), Customs (P) Jodhpur.

Service Book / Guard file / Notice Board/Concerned Officer’s Association.
Webmaster for uploading a copy of the order on Zonal Website.

AR S e

(AT FATHIA TelTerei)
HYFd 3G
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