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R HEY 3ged
Office of the Chief Commissioner
A.SN.TH.A. T FT 3cuTe Yooh (SRR IReT) SR
CGST & Central Excise (Jaipur Zone), Jaipur
(Cadre Control Unit)

Establishment Order No:- CCU-14/2026
(EUTTAT_3MCRT HEAT:- HRAY-14/2026)
Dated:-As per E-signature
feetieh :-$-BEAER & ITER

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.10.2025 to 31.03.2026 under the
MACP Scheme, the following officer is hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against his name :-

st 01.10.2025 & 31.03.2026 & Iaf™ F SN HMAT FARTT FRIX 3731
AT (THTHD) & IHdTd RffeT I5 & JVFNRAT A [T 3139 g FY I &
oy 7 fawmeler R afafa & degioar & e J, Fefeaf@a sftedr s sas
& gy 3foaf@d A @ el d Aeer & idald el 3eeraer ye= faar Srar B

Sr. | Name of the, Date of Designation | Financial Upgradation| Date for | Present
No. | officer Birth grant of | Commissio-
financial nerate
upgradation
1 2 3 4 5 6 7
1. | Shri 12.06.1970 | Head Havaldar | 3" Financial | 26.02.2026 CGST Audit
Kailash Upgradation in the Jaipur
Chand Grade Pay of Rs.
Sharma 2400 in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

2. The said financial upgradation granted to the above officer, is subject to, inter-alia,
the following conditions: -

3WFd AV & Yo fhar ™7 3979 [AedT 3oadded, 30 dal & qry-ary,
rafaf@a adt & 3rehe gem-

2.1 Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
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promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then he shall be placed in the level to which he is promoted at a cell in the promoted level
equal to the figure being drawn by him on account of MACP. If no such cell is available in the level
to which promoted, he shall be placed at the next higher cell in that level.

AISTAT & AT e 3oaAdal & AT AIfAT Teleadid W 3UeeY dded TUROT &1
o, defiew (@S acer) f@ge, 2016 & T 13 7 AUIRA Faenet & 3R, Jedy 3w &
AT o 3T g dulY, I afAd geleafa 3@ ade TR & gl § S vAwdd
ATl & 3deTd e fhar mam 8, aF Aafda weeafa & aag g Afalked dda fFuRor =g
AT SRS gTlifeh, IEdTds Ueleslid & THIT Ife Ueleold UG &l dded T TH.T.ILE. At
F ITTT 3UASY dded TR T 3T BT &, df Gefad IR FI geledd add TR & 39
HISSh (Tel) H TGN SR, S TACHD & FHROT HERA 6 o @ daa & FAJed gl I
eleald dded TR H VAT IS HIScHh 3UAeY o g, dl 38 39 dded TR & 3797 3T HIScsh &
@1 SR |

2.2 With regard to fixation of his pay on financial upgradation under the MACP Scheme, the
above officer has an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post / Pay
Level either from the date of his upgradation or from the date of his next increment viz. 1* July or
1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for pay
fixation on grant of the said financial upgradation may be exercised by the aforesaid employee
within one month from the date of issuance of this order in terms of DoP&T O.M. No. 13/02/2017-
Estt.(Pay 1), dated 27.07.2017. No request for condonation of delay in submitting the option form
after the stipulated period will be entertained.

TH.TAY. AT & 3T RAcdT 3o7dd W dda [FUReT & &9 &, 3 7
P THEIR. 22(1)(a)(1) F 3idTd Ig Ahed 3Tae g9 fF g8 33U ade &1 AuRor 3=
UEAdT FR A AT A 38F e 3eorael &1 fAfy & 3ruar 3@ 3Tl A ddeghe @
AR 3127 1 S[enme a1 1 Sy @ (@l F A Jraenet & i) Far Fevar &1 HAOT &
el & ITAR, 39d e 3eaidel Yee 6 e W adea @URor & d@ey &7 feney,
SLINAE. & PR AT H. 13/02/2017-Estt.(Pay-1), f&siieh 27.07.2017 & 3]ER, $H A &
ST gt BT AT & v A & MR IWFT HAAN G@RT S fomar s f@eiRa st
% qRud fashed JuT TEdd A F g3 & & A A off 3Ry TR € o S

2.3 On grant of financial upgradation under the Scheme, there shall be no change in his
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officer such as HBA, allotment of Government accommodation shall
be permitted.

ANSTAT & 3T AT IoAgeT Ueid Y S 9X JAFRY & UeaTH, daiferior 372rar
Foac fRufa # &g aRade 81 gl quify, s’y garT 3meRa dda @ deg Acdy qur
T 3T AT, S % g AHATOT HTAA (HBA), TRHRY G T 3Hdea e A gl
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24  The MACP envisages merely placement on personal basis in the immediate higher Pay
Level/grant of financial benefits only and shall not amount to actual / functional promotion of the
employee concerned.

THUTHLE. Ioar & 3dTd Fhad IFdId YR W dlchliold 3Tadak dded T H
T fear Ser / AT facd eyl RAT ST 9Rfedd § JdUT 39 HETd HETRT ST
IIEdideh / SRATcHS Yeleedid oTgl AT S|

2.5 The financial upgradation under the MACP Scheme shall be purely personal to the
employee and shall have no relevance to his seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.

TA.CHLL AT & 3T Jae fhar ar-m faedid 3eeidel quid: Hefd dHarl & fau
SIfFAITT g TUT SHT 3T aRsedT RUfa & FIg g g gl 3d: 50 3UR | fh
ferdlY feivs PRy 1 TATHLD. AT F AT ITaeR dd /IS Il FTed §3T &, 38 I
& IS FAART H FIg JTARF facdT Ieaidel UeTeT g1 fohdT SARIM|

2.6 No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheme within the same cadre shall not be construed as an anomaly.

TA.CH.. AT F HAAd a8 AuRer F gRomerawr Iy Fd Fase wHEER ®@
aftss FAAR A gaen & Af0F AT T gar B, A W Awel F daw O rvar A5 a7
@i das dARFH F TR H) A a9 F1 RNT-IT AT A& gl sHF AR,
TACH. A & HRETad & GRI, 3T HsT A R THL. Disiar (3R 1999 ) T4
TATH . JSAT F AT JoT hd 3T AT 3oaided & HRUT 3cdee] ddeTd Al & 3 Hl
fheT off JopR &1 faaerfa (TAleel) sT8l AT S|

2.7  Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

TATH.. Al & HANT ddT AT F TR A AERT ddaT A Jaeiged & W@

FAIN) & oY H T Ao ol & AUROT &7 3TUR AT SR> . .
Digitally signed by

3. This issues with the approval of the competent authority. g;?gt%sghm 2026

UE I TEH TRHH & IHefHleaT & Sy fm e B 15:39:57

(3MII)
3gFd (In-Situ)
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Copy forwarded for information & necessary action to:-

Officers Concerned.

The Commissioner, CGST Audit Commissionerate, Jaipur.

The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), CGST Audit Commissionerate, Jaipur.

Service Book / Guard file / Notice Board/Concerned Officer’s Association.
Webmaster for uploading a copy of the order on Zonal Website.

SAIRANE o e
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