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Establishment Order No:- CCU- 34/2026
feetieh :-$-BEATER & ITER
Dated:-As per E-signature

feTsh 01.04.2026 & 30.09.2026 T AT & GRIeT HMAT FARTT HFRIT Ieotdet Arste
(ATHE) & 3ad Affea Iz & 3RFREr #F ocdy 39 gg= o I= & deg &
femefiy ehifdar afAfd &1 geqgfaat & eqavor &, Aefafgd sfRemar #3606 am &
T 3eaild Afd ¥ AT Ao & 3iaed el o3t vee fomam S B

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.04.2026 to 30.09.2026 under the
MACP Scheme, the following officers are hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against their names :-

Sr. | Name of the| Date of Designation | Financial Upgradation Date for | Present
No. | officer Birth grant of | Commission-
(S/Shri) financial erate
upgradation
1 2 3 4 5 6 7
1. | Kapil 10.02.1991 Tax I Financial | 21.04.2026 CGST Audit,
Kumar Assistant | Upgradation in  the Jaipur
Grade Pay of Rs. 2800
in PB-1 (Level-5 in Pay
Matrix  Rs.  29200-
93200)
2. |Vikram 15.07.1975 Tax 3 Financial | 09.04.2026 CGST Alwar
Singh Assistant | Upgradation in  the
Grade Pay of Rs. 2800
in PB-1 (Level-5 in Pay
Matrix  Rs.  29200-
93200)
3. |Jagdish 03.06.1970 Head 3 Financial | 15.04.2026 Customs (P)
Prasad Havaldar | Upgradation in the Jodhpur
Grade Pay of Rs. 2400
4. |Rajkumar 20.09.1971 Head in PB-1 (Level-4 in Pay | 08.04.2026 CGST Alwar
Soni Havaldar | Matrix ~Rs.  25500-
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2. 3Fa FFERAT F wew Far o sFa RAedy see, e 9 F ey,
rafaf@a aat & srele gem-

The said financial upgradation granted to the above officers, is subject to, inter-alia,
the following conditions: -

2.1 QST & I AT 37 & gy Fufag geeafa W 3uasy ada fAuRor &
T, Hefiew (Hfed acer) T, 2016 6 T 13 A AUIRA Fraemst & 367, e 3o &
AT o 3T g duiY, Ife AafAd geleafd 3@ ade TR & g § S vAwddn
AISTAT & 3T Ul fohar 1T g, df afAa ueiedafa & THT Fis JATaRFd ddeT [HAuRoT A8
fRAT SRR gTelifeh, aEdfde Ualeadd & AT IE Yaleold UG Pl ddel TR TH.T.HLYT. Iistar
F 3dId 3UAsY dded TR ¥ 3T T g, af e IfRIRAT & ggleald ddd TR H 39
IcSHh (Fel) H ITW@T SIREM, S TH.TH.D. & SROT 3MERA 6 ST W@ dded & AT 81| Ife
UGleadd ddel T H VAT HIS PISdedh 3TeTsY o &, al Io¢ 39 dded T & 39T 3TT HIScH
H T@r Smem|

Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then they shall be placed in the level to which they are promoted at a cell in the promoted
level equal to the figure being drawn by them on account of MACP. If no such cell is available in
the level to which promoted, they shall be placed at the next higher cell in that level.

22 TATHE JSAr & A JBedd 3oadded W dded WURTT & §e9 H, 3Wied
IEIREAT F TH.3R. 22(1)(a)(1) F AT I8 fdhed 39ees g fh T 39t dder &1 faeiRor
3 Ug/Ade TR H A1 ol 38® fdccid 3eaidel &1 fAf¥ & 3ruar 3! 3nTel arf¥ier dasigfe
&1 Tt 3T 1 SJell$ A1 | Sieiall & (Ffeln A fAfgd wraer=t & 3refer) #ar depar g1 HArer g
& AR & AR, 3od facchd Iooael Yeiel fhd Siel W adel fAuRor & @&y & faeey,
SLANALE & FRTe AT . 1667551701810 feeTieh 13.09.2022 % 38R, $H 37Meer & SIRT glet
& A § UF AE F MR IWad FAARAT @’ G fhar sden| HuiRa safer &
TRATT fAhed Ju7 TrId A H g5 & & fw g o 31y TR AT o S|

With regard to fixation of their pay on financial upgradation under the MACP Scheme, the
above officers have an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post / Pay
Level either from the date of their upgradation or from the date of their next increment viz. 1* July
or 1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for
pay fixation on grant of the said financial upgradation may be exercised by the aforesaid employees
within one month from the date of issuance of this order in terms of DoPT’s O.M. No. DOPT-
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1667551701810 dated 13™ September 2022. No request for condonation of delay in submitting the
option form after the stipulated period will be entertained.

23 AT F FAd AT 3137 YT fFd I W 3IRRRAT & g1, gaffaor 3rar
TR Rufa & w5 aRada A& geml aufy, 3ReERTT carr 3mERd ada & deg fAcd
qUT FT 3T o, S & IE AT ATIE (HBA), TRHRT AR &7 JAdee e 3ega-y
el

On grant of financial upgradation under the Scheme, there shall be no change in their
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officers such as HBA, allotment of Government accommodation
shall be permitted.

24  TwHUTIG AT F ITd hdd IfFded YR T dichliled 3Tddl dded Tl &

Tt T e / A e oneT e R S aReefoud & dur 5@ &g sEiRar &
aIEdideh / SRATcHS Yeleedia oTgl AT S|

The MACP scheme envisages merely placement on personal basis in the immediate higher
Pay Level/grant of financial benefits only and shall not amount to actual / functional promotion of
the employees concerned.

2.5 UATHO. A & IAAd Yol fhar -1 faedid 3ooidel quid: Heftd SAdaral &
foT cafeaera glom dur ae 3 aRsadr FEfd @ @IS Gaer g0 gem| 3(d: 39 3MUN W
& frdl Fface FHATN A tH.TA . AT & dd 3TIaR ddeT /IS add Ired el g, 34r
I3 F IS FAART & A IFTARFT AT 3eaTdeT UGl =Tgf fohdT S|

The financial upgradation under the MACP Scheme shall be purely personal to the
employees and shall have no relevance to their seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.

26 TATH.® ASET & IFEtT a7 FUROT & gRumATaRT I} R wfass wATl S+
aftss FAAr & gaen & AfOF A T giar g, @ W Awel F daw 95 rvar A5 daq
@ daa ARFE & T H) ¥ a0 F RATIT Iqaea gt geml sas IfaRed,
THUH. AT & HRETad & GRI, 38 HsT A Rt THL. Disiar SRR 1999 ) aar
TATHD JSAT F 3HAd Jald o 1T AT 3eaidel o HRUT 3cdeed ddaTH Al & AR Hl
frdT o gk 1 Tagerfa (vaAlFel) 6T AT S|

No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheme within the same cadre shall not be construed as an anomaly.
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27  TAUHD. ASET & HaAd ddd AfGFE & T A IR Ade H Fdlieided @ @
FHIRT & Y H T fAAST o3l & HAUROT FT 3MUR AT SR

Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

3. I 3T HeTH TIDRT & 3fdAlead & S fham Sirer g Digitally signed by
DINESH SINGH DEWAL
Date: 12-05-2026
17:07:09

This issues with the approval of the competent authority.

(fearer g ¢aen

I IGFA
Copy forwarded for information & necessary action to:-

Officers Concerned.

The Commissioner, CGST Audit, Jaipur/CGST Alwar/Customs (P) Jodhpur.
The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), CGST Audit Jaipur/CGST Alwar/Customs (P) Jodhpur.
Service Book / Guard file / Notice Board/Concerned Officer’s Association.
Webmaster for uploading a copy of the order on Zonal Website.

S e e

(le=rer fig gaen
W 3T
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