GCCO/CCA/MISC/13/2020-ADMN-O/0 CC-CGST-ZONE-JAIPUR

SR AET 3F
Office of the Chief Commissioner
.S TE. &L Ud e 3cute e (SR 9Retd) SR
CGST & Central Excise (Jaipur Zone), Jaipur
(Cadre Control Unit)

1/5086472/2026

(EATIAT_3E2T HEAT:- HH- 79/2026)

Establishment Order No:- CCU- 79/2026
feeTieh :-$-8EATER & ITER
Dated:-As per E-signature

fesh 01.10.2026 & 31.03.2027 &1 AT & RIeT HMAT FARTT HFRIT Ieotget At
(@ATHIY) & Fdd [Affea I8 & 3WEMAT & AedT 3oadd e fFd I & Fag &
femefiy ehifdar afAfq @1 geqgfaat & eqavor &, Aefaf@gd el #3606 am &
T 3eaild Afd ¥ AT Aeen & 3iaed el 3eraret vee fomam S B

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.10.2026 to 31.03.2027 under the
MACP Scheme, the following officer is hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against his name: -

Sr. | Name of the| Date of Designation | Financial Upgradation Date for | Present

No. | officers Birth grant of | Commissione
(S/Shri) financial - rate

upgradation
1 2 3 4 5 6 7

1. | Nitin 17.08.197 Lower 3rd Financial | 11.10.2026 CGST
Kumar 3 Division | Upgradation in the Jaipur
Acharya Clerk Grade Pay of Rs. 2400

in PB-1 (Level-4 in
Pay Matrix Rs. 25500-
81100)

2. (Mahaveer | 21.12.196 Lower 3rd Financial | 07.10.2026 CGST
Prasad 8 Division | Upgradation in the Jodhpur
Verma Clerk Grade Pay of Rs. 2400

in PB-1 (Level-4 in
Pay Matrix Rs. 25500-
81100)
3. [Kishan Lal | 19.07.196 Head 3rd Financial | 03.10.2026 Customs,
Meena 9 Havaldar | Upgradation in the Jaipur
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)
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Om
Prakash
Verma

29.08.196
8

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

14.10.2026

CGST
Jaipur

Kanhaiya
Lal

04.04.196
8

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

04.10.2026

CGST
Jodhpur

Narayan
Singh

02.03.197
3

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

10.10.2026

Customs
Jaipur

Ramesh
Kumar
Bohra

02.08.197
3

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

03.10.2026

Customs
(Preventive),
Jodhpur

Ghasi Lal
Saini

01.02.196
9

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

03.10.2026

CGST
Jaipur

Ramesh
Chand

13.06.197
0

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

10.10.2026

CGST
Alwar

10.

Dharmpal
Singh

05.06.197
2

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

04.10.2026

Customs
(Preventive),
Jodhpur

11.

Prabhati
Lal
Sharma

15.06.197
1

Head
Havaldar

3rd Financial
Upgradation in the
Grade Pay of Rs.
2400/- in PB-1 (Level-
4 in Pay Matrix Rs.
25500-81100)

07.10.2026

CGST
Alwar
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2. 3FT FFRAT F yeaw Far = sFa RAedy sewe, w3 aa F oAy,
rafaf@a eaat & srele gem-

The said financial upgradation granted to the above officers, is subject to, inter-alia,
the following conditions: -

2.1 ST & AAIT AcdT 3eaidel & AT HAfAd qeleedid W 39eeY dded T8RT &Hr
T, AETE (@R dae) A, 2016 F W13 F AR wraurE & regaR, Reda 3o &
AT o AT g quiY, Ifg AfAd deleafd 3 add TR A @ § S vATdd,
AT & 3idId YT fhar r §, O FafRa weeafa & gag #i5 3faRkea aas [uror a8
fRAT SRR gTelifeh, aEdfde UaleddTd & THAT Ie Yaleold UG I ddel TR TH.T.HLYT. Iistalr
F 3NdId 3UAsY dded TR ¥ 3T T g, af e JfRIRAT & geieadd dded TR & 39
FISSH (Fel) H ITW@T SIREM, ST TH.THD. & SROT 3MERA fFd ST @ dded & AT 811 Iie
UGleadd ddel TaX & VAT HIS PISddh 3Tty o &, al oo 39 dded T & 39T 3TT FIScH
H T@r Smem|

Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then they shall be placed in the level to which they are promoted at a cell in the promoted
level equal to the figure being drawn by them on account of MACP. If no such cell is available in
the level to which promoted, they shall be placed at the next higher cell in that level.

22  TATHE JSAr F AT PFedd 3eadded W dded WURTT & §eY H, 3Wied
IRAIRET F TH.3R. 22(1)(a)(1) F AT I8 [dhed 39ees g fF T 39ar dder a1 faeiRor
3T Ug/dde T H A1 o 38 fccid Seardel 1 fafy & 3ryar 3aehr 3nTel arf¥er dasigie
1 fafr AT 1 ot$ o1 | SoTall & (@ # AT wrauri & 3relier) a1 Fhdr &1 HATerd
& fAdel & AR, 3Fd A 3eotdel Yeld fhd o ) dde AuRor & d@aer # faswey,
SLANALE. & FRTer AT . 1667551701810 feaieh 13.09.2022 % 3[R, $H 37Mer & ST gl
1 A § U AE F MR IWad FAARAT @’ G fhar sden| AuiRa safer &
TRATT faheq JuT TEIT A H g5 & & v g o 31y TR AT fopar S|

With regard to fixation of their pay on financial upgradation under the MACP Scheme, the
above officers have an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post / Pay
Level either from the date of their upgradation or from the date of their next increment viz. 1% July
or 1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for
pay fixation on grant of the said financial upgradation may be exercised by the aforesaid employees
within one month from the date of issuance of this order in terms of DoPT’s O.M. No. DOPT-
1667551701810 dated 13™ September 2022. No request for condonation of delay in submitting the
option form after the stipulated period will be entertained.
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2.3 WS & FIId R[AedT 3137 e fFd S WX 3MARRAT & geaArd, gaffaor 3rerar
AR Rufa # #5 IRada 67 geml Juf, JREMAT garT 3R ddd § d@e9g A
I FT 3T o, S & aE AT AHAF (HBA), TRHRY A &7 JMdea e 3ega-d
giar|

On grant of financial upgradation under the Scheme, there shall be no change in their
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officers such as HBA, allotment of Government accommodation
shall be permitted.

24  TAUTIHE. AFAT F AN Fdd IFAIT YR W dlchlicld 3Tdadl dded TR H
Tt om e / A e oeT yera R aer aReefoud & dur s@ &g sEiar &
gIEdidsh / SRATcHS Yeleedia oTgl AT S|

The MACP scheme envisages merely placement on personal basis in the immediate higher
Pay Level/grant of financial benefits only and shall not amount to actual / functional promotion of
the employees concerned.

25 wATH DA F AHTT dod F M el Setee quid: d@eftd weaiar &
foT cafeaera gl qur a1 3T aRsadr FEfd @ @IS Gaer g0 grem| 3(d: 36 3MUN W
o fordl Ffaces FHATN A tH.TA G AT & dd 3TIaR ddeT /IS add Ired el g, 34r
I3 F RS FAART & B IFTARFT AT 3ea1del UGl =Tgr fohdT S|

The financial upgradation under the MACP Scheme shall be purely personal to the
employees and shall have no relevance to their seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.

26 wATH.® A9ET & AT a7 FUROT & gRvmATaRT I} R wfass wATl &
aftss FAA & gaen & AfOF AT wod giar g, a W Awel F daw O ryar A5 a7
@ daa ARFT & T H) ¥ a0 & WRATIT Igeea gt goml sas IfaRed,
THUH D A & HRad & SR, 38 HsT A R THL. Doiar SRR 1999 ) a4
TATH JSAT F 3HAd Jod T 1T AT 3eaidel o HRUT 3cdee] ddetdATAl & 3] Hl
Ry oY g i faderfa (TAHS) gl AT S|

No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheme within the same cadre shall not be construed as an anomaly.
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27  UAUHD. ASE & AT dcde AfgFH & T H IERA el @ Fdlioided & 1@
FHAN & FEY F T iAo ol & fFUROT 7 3R AT S|

Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

3. I IS HeTHA WITRY & 3fefAlest & ST fomam Sirar &

This issues with the approval of the competent authority.

Digitally signed by
SHARMA SURYAPRAKASH GULABCHAND
Date: 29-10-2026 18:22:52

(AT FATHIA F[elTerei)
. ) )
Copy forwarded for information & necessary action to: -

—_

Officers Concerned.

The Pr. Commissioner / Commissioner, CSGT Jaipur/Jodhpur/Alwar/ Customs (P) Jodhpur,
Hqr at Jaipur.

The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), CSGT Jaipur/Jodhpur/Alwar/ Customs (P) Jodhpur, Hqr at Jaipur.
Service Book / Guard file / Notice Board/Concerned Officer’s Association.

Webmaster for uploading a copy of the order on Zonal Website.

o

SNk

Page 5 of 5



		Sample Info
	2026-10-29T18:22:52+0530
	SHARMA SURYAPRAKASH GULABCHAND




