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R HEY 3ged
Office of the Chief Commissioner
A.SN.TH.A. T FT 3cuTe Yooh (SRR IReT) SR
CGST & Central Excise (Jaipur Zone), Jaipur
(Cadre Control Unit)

ESTABLISHMENT ORDER NO.: CCU-97/2025
TATTAT TN HEAT: H.H.7.-97/2025

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.10.2025 to 31.03.2026 under the
MACP Scheme, the following officers are hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against their names :-

festih 01.10.2025 & 31.03.2026 1 3af & N MG FoRaa R 3w
ASTAT (THATH) & 3id9d RAffest I3 & JOFRAT F FedT 3718 veT 7 J & Ieer
# R BRRET A &1 SegiRl ¥ IEEROT A, P ftwRel @ sa A &
TraE 3feaf@d fafy & wATdd Qeer & 3aed Aedid 3eaias Jer fohar S gl

Sr. | Name of the, Date of Designation | Financial Upgradation| Date for | Present
No. | officer Birth grant of | Commission-
financial erate
upgradation
1 2 3 4 5 6 7
1. | Shri Manoj | 27.09.1982 | Superintendent | 2™ Financial | 09.12.2025 CGST
Kumar Upgradation in the Udaipur (On
Meena Grade Pay of Rs. loan basis to
5400 in PB-2 (Level- CPC Jaipur)

9 in Pay Matrix Rs.
53100-167800)

2. |Shri Varun | 16.01.1981 | Tax Assistant | 1% Financial | 18.12.2025 CGST
Dev Upgradation in the Udaipur
Ameria Grade Pay of Rs.

2800 in PB-1 (Level-
5 in Pay Matrix Rs.
29200-92300)

2. The said financial upgradation granted to the above officers, is subject to, inter-alia,
the following conditions: -

39dFd HARRAT B vee haT I 3Fd fAedd 3ooided, 30 adl & HY-AY,
Aefaf@a edf & 3reha gem-

2.1 Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
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Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then they shall be placed in the level to which they are promoted at a cell in the promoted
level equal to the figure being drawn by them on account of MACP. If no such cell is available in
the level to which promoted, they shall be placed at the next higher cell in that level.

ASAT & IATT AT 37937 & T AIfAd geieaiad o 39cle¥ ddd fAeRoT &1
e, Ay (HAfed acer) e, 2016 & T 13 A AUIRA Fraemet & 36ER, [eda se=ae &
AT o AT ge| JAT, A fA9fAd geleAfd 38 add TR A gl § S AT Areter
& AT Yl fhar 9T g, df AafAa seleafa & gag #15 ifaRked ada fauRor a8 fhar
SITUST| gTelifeh, aEdide Jaledld & AT I, Taleodd UG &l ddel TR TATHMT ISl &
HANT 3T IdT TR F 3T @Il g, dl Faad RSN FI Geleedd dded TAX H 3T HISSH
@) H T@T ST, ST TATHN & hROT 3ERA T ST @ ddd & AT gl I deleadd
AdeT TR H VAT IS HIScH 3UAsY o @I, aF o6 39 dded TR F 30T 3TT HIScH H @M
S|

2.2 With regard to fixation of their pay on financial upgradation under the MACP Scheme, the
above officers have an option under F. R. 22(1) (a) (1) to get their pay fixed in the higher post / Pay
Level either from the date of their upgradation or from the date of their next increment viz. 1* July
or 1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for
pay fixation on grant of the said financial upgradation may be exercised by the aforesaid employees
within one month from the date of issuance of this order in terms of DoP&T O.M. No. 13/02/2017-
Estt.(Pay 1), dated 27.07.2017. No request for condonation of delay in submitting the option form
after the stipulated period will be entertained.

THATH QST & A faechd 3eeiael W dael [FeRor & @&y &, 39dea iRt
P THEIAR. 22(1)(a)(1) F Fdd Ig Ahed 3uasy gRm fF T 30U a7 &1 FUROT 3=
Ue/dde FR H AT o 3ad fdedid 3ewidel #1 fAf¥ & 3ryar 3aehr 3Tl arffies dcergig &
AR 3127 1 Jors a1 | Seralt & (@ & AR Jraur= & 37efler) wiar Fohd g1 JAeT &
el & IR, 37 facchg 3ea1gel Yee fdhv S W ade uRor & daa # fawey,
SIS &1 Aol 9= . 13/02/2017-Estt.(Pay-1), f&eieh 27.07.2017 & 38R, 36 3MC &
S gl BT A F vk A F AR IWFd HAARAT garT g fRar smden| @uiRa
3af & geard fdshed YIT TEI *{ﬁﬁ?éﬁ%ﬁvaﬁéaﬁy@ﬂmaﬁm
S|

23 On grant of financial upgradation under the Scheme, there shall be no change in their
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officers such as HBA, allotment of Government accommodation
shall be permitted.

ASTAT & HTTd [T IoaTad Ul o Sy W ATRARAT & IeeArH, gaffertor 372ar
TR Rufa # g aRada 7€ geml aufy, 3iReRar garr 3meRd dda & d@eg RAcd
dqUT FT I o1, S o 8 AT IHIA (HBA), SRR AT T 3Mdes T, el gl |
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24  The MACP envisages merely placement on personal basis in the immediate higher Pay
Level/grant of financial benefits only and shall not amount to actual / functional promotion of the
employees concerned.

TATHTS ST & AT hael SAfFIT IMUR W dlchifaleh 3Tad dded Tl #H TATF
fear Ser / A R o uere fRar e 9Refeud & 9T 38 efdd sAaikar @
gEdds / PRITcHS UgledTd oTel HIAT S|

2.5 The financial upgradation under the MACP Scheme shall be purely personal to the
employees and shall have no relevance to their seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.

TATHT ATl & 379l eTel fohal a7 faecdid 3oetdel quid: Heftd Ha=mar & fow
SIFAITT B TAUT ST 30T aRsodr Ufd & g Tag g1 gl 3d: 50 IUR | &b
Rl Hfate FER A tATEN AT F AT ITAR AdeT /IS AdeT W g3 &, 3 I
& aftss FHAalt A g 3falRed Reda 3eae yaa 7 fhar amem)

2.6 No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheme within the same cadre shall not be construed as an anomaly.

TATHY AT & HAdd dda AU & gRumArawT Iy Rt Ffass FATE #@)
afss FAart f gaar F J0F A yred @ar 2, O W FAwEl F dqw o5 yar Iz daq
@Yt daa ARFH F T H) A a7 1 RT3 segaea 7@ gl g7 AR, AT
AT & HRATaT & SR, 3H HT A Rl THN AT (T 1999) TUT TATHN ArsTalr
& AT e fhU 3T e 3o & HROT 3cUee] ddTHTAT & AR &I fRaT off gr fr
fAEITTY (TAHe) AST AT S|
2.7  Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

TATHN ATl & Iddd dcel Aferd & TR # BRI daed & Jarieided 81 T
FHIRT & Y H T <fAAST el & [AUROT FT 3MUR AT ST

3. This issues with the approval of the competent authority. Digitallv sianed b
191 |
TE N FETH FOFNT & Igrteat & S o = & NISHTHA SHARMA

Date: 31-12-2025
12:34:16
(fsaT 2
.O 9

Copy forwarded for information & necessary action to:-

1. Officers Concerned.
2. The Commissioner, CGST Udaipur.
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The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), CGST Udaipur.

Service Book / Guard file / Notice Board/Concerned Officer’s Association.
Webmaster for uploading a copy of the order on Zonal Website.

SNk Ww
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