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Office of the Chief Commissioner
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CGST & Central Excise Jaipur Zone), Jaipur
(Cadre Control Unit)

ESTABLISHMENT ORDER NO.: CCU-91/2025
zgua3zr izg:A@z3.-91/2025

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 0 1.10.2025 to 31.03.2026 under the
MACP Scheme, the following officer is hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against his name :­

fecia 01.10.2025 ~ 31.03.2026 ~ 31CITU ~ fc:ttr MACP ~ ~ ~~ ~ ~
3rf0a1fzl at fafr 3rzua Tataa k famaf1 +4fin ail # fRurfif a 34, fr+ffaa
3rf1art at 3rh mm awr 3feafaa fecais MACP tar h aa fa#ht 3zu 9at fan GIaT

:­
Sr. Name of the Date of Designation Financial Upgradation Date for Present Place of
No. officer Birth grant of Posting

financial (Commissioner-
upgradation ate)

1 2 3 4 5 6 7

1. Shri Vikas 26.10.1986 Inspector 1 Financial 05.11.2025 Customs
Prajapat Upgradation in the (Preventive),

Grade Pay of Rs. Jodhpur
4800 in PB-2 (Level­
8 in Pay Matrix Rs.
47600-151 100)

2. The said financial upgradation granted to the above officer, is subject to, inter-alia,
the following conditions: ­

3a 3/f@1art at gala fau au zag fa#a 3zua, 3r arat a arr-urr, fr+fafar arf a
3r4a ta:­

2.1 Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted urider MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then he shall be placed in the level to which he is promoted at a cell in the promoted level
equal to the figure being drawn by him on account ofMACP. If no such cell is available in the level
to which promoted, he shall be placed at the next higher cell in that level.
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~il~c1 qc;)cnr1fa <);- ~ ~ ct,.,~ CfiT cm:r, ~ ~ um 13, ccs (Revised Pay

Rules), 2016 ifi" ~. MACP~ ifi" .,t-om, fctc:-cfr<i· 3cnr1<ra'r ifi" ~ 3ft Tam~I ~, 'lffa­
fufa uat+fa 34taa gh f# MAcP a aza 3u fan ma , at ufa uatf a
~ ~,..,...,,,....-..Pr . .:rm ct,., f.:tt.fRur ~ fcf;m ~I
tRc},~ ~il~c1 qc;)cnr1fa ~ tfc; tR mcft t~ ct,., @"{ MACP ifi" ~ ~ dfQ" @"{ ~ 3TTUcfi t, c=IT

3ffuw cm qc:,)cnr1c1 @"{ ~ 3'ff m;r ~ m~~ MACP <);- q~Oi11-tfa~q IJTCn cl'cio, <);- ~ ~I ma­
qatnra a tur ala 3uau Ga&t ?k,at 3rf@tart at 3a FR a 3ra3aa i ta scat

2.2 With regard to fixation of his pay on financial upgradation under the MACP Scheme, the
above officer has an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post I Pay
Level either from the date of his upgradation or from the date of his next increment viz. 1 st July or
1 January, subject to provisions in the Scheme. As per the Ministry's instructions, option for pay
fixation on grant of the said financial upgradation may be exercised by the aforesaid employee
within one month from the date of issuance of this order in terms ofDoP&T O.M. No. 13/02/2017-
Estt.(Pay 1), dated 27.07.2017. No request for condonation of delay in submitting the option form
after the stipulated period will be entertained.

MACP ifi" ~~ 3cnr1<ra'r ~ tR ct,.,~ifi" ~ ~. 3cfc,~cm F.R. 22(1)(a)1)

a 3iata zug faar ? fa az 3rr aa,3cuff zr 3rn sf#z (1 5al{ zu 1 5ca) 4
fefr a, zitsrar a qraut a 34, 3la Ta/de an i# ffrur aar aar ?
~ifi"~ll <);- ~, 3cFc,~3cnr1<ra'r ~ tR c@if f.!!t.fRuT <fiT ~.~~r ~~~
~ lJcfi ~ ifi" 3frc:R, ~ 'lJci" i;rtwlffUT ffrnl7r t' cfiFa'ic>til -mq., ~- 13/02/2017-Estt.(Pay-l) ~

27.07.2017 a 34T, VEIT fa#ar Grear 3rrazra ?
faff zr 4tr a arz faas aVI aa i# 2t a fu fa4t var ftz al t sruafy

2.3 On grant of financial upgradation under the Scheme, there shall be no change in his
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officer such as HBA, allotment of Government accommodation shall
be permitted.

MACP~ ifi" ~~~~~ tR 3ffuw ifi"~. aaficfi{Oi m~~~

~ q~aiio1 ~ ITT-TTI ~, ac=r., ~ ~~ cil'ffi 'lJci" ~ cil'ffi , ~-~ fm:frtJT 3ifm:r (HBA),~

3ITTITT1 CfiT~ ~.~ M1
2.4 The MACP envisages merely placement on personal basis in the immediate higher Pay
Level/grant of financial benefits only and shall not amount to actual / functional promotion of the
employee concerned.

MACP~~ ai~a lci 3mITT" tR c,'t, 3u«'R ac=r., @"{ ~~-f.!lt.fRur~~~
3

2.5 The financial upgradation under the MACP Scheme shall be purely personal to the
employee and shall have no relevance to his seniority position, and as such, there shall be no
additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.
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MACPz2a a aza faa fatr 3rzua qua: arf@ana tar ? 3tt afar Rt afar
zrar at{ ziaiu a{ zta 3a:, zufe fa4 afGnss a#fut at MAcP a 3intra 3aat aa/its a ur= ztar
?, at a±aa z 3mar u afs sart st ate 3ffaa fa#tr3u gt fear 5rat

2.6 No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scheine within the same cadre shall not be construed as an anomaly.

MAcP zhsar # aza ar furor # uftuaea zufe afss aft ar aa aRs a 3f@a

~ ~ t', 'ffi ~ h{n * (3flnct *~ cl; ftR") # cra.f lf1fTiJ ~ (stepping up) lfiT at{ qraur

ilt't~I ~ ~, ~ ACP Scheme (3l'71'fR 1999) "c'l'lIT MACP Scheme ~ ~ \;l?Jif'~ mr~
3Cni,.:r., <);" cfiRUT lJ'cfi" ~ 'ficm ~ ac=ra, 'f<'R" ~ 3RR ~ ~fiarffi (anomaly).,g't m.,r~I

2.7 Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

MACP <);"~ q-~~ ·~~~ :Ac11Rli:fc-c1 M~ cfiAill:fl <);" 3fFrtl1 ffi'3, (terminal

benefits)~~<);" 3TTt.lR" <);" ~ ~ m.,r~I

3. This issues with the approval of the competent authority.
~ ~T ffim=r~ -c,f;'r-~ ~ -arfr fclim mTT tr Digitally signed by

NISHTHA SHARMA
Date: 28-11-2025
16:34:54
(fsr grain

ig+a 3gra

Copy forwarded for information & necessary action to:-

1.
2.
3.
4.
5.
6

Officer Concerned.
The Commissioner, Customs (Preventive) Jodhpur.
The PAO, CGST & Customs, Jaipur.
The CAO /AO (DDO), Customs (Preventive) Jodhpur.
Service Book I Guard file/ Notice Board/Concerned Officer's Association.
Webmaster for uploading a copy of the order on Zonal Website.
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