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Office of the Chief Commissioner

ALSN.TH.EL T T 3eTe Yok (SR aReT) SR
CGST & Central Excise (Jaipur Zone), Jaipur
(Cadre Control Unit)

ESTABLISHMENT ORDER NO.: CCU-91/2025
TAYAT 1SRN F&AT: €.40.7.-91/2025

Pursuant to recommendations of Departmental Screening Committee for grant of financial
upgradation to officers of various grades for the period from 01.10.2025 to 31.03.2026 under the
MACP Scheme, the following officer is hereby granted financial upgradation under the MACP
Scheme from the date as mentioned against his name :-

feei® 01.10.2025 & 31.03.2026 @ A & AT MACP Team & mﬁa' faffe I3 &
FFERE # e 3etaa vge & &q el shfdn #ad & ReRel & ey, Frafafad
FRAHD B 3EF AA F THT Sfoat@d Reiw & MACP A5 & dgd facdd Seadel Yele fahar ST
- :

Sr. | Name of the Date of Designation | Financial Upgradation| Date for | Present Place of
No. | officer Birth grant of | Posting
financial (Commissioner-
upgradation | ate)
1 2 3 4 S 6 7
1. | Shri Vikas 26.10.1986 | Inspector | I* Financial | 05.11.2025 Customs
Prajapat Upgradation in the (Preventive),
Grade Pay of Rs. Jodhpur
4800 in PB-2 (Level-
8 in Pay Matrix Rs.
47600-151100)

25 The said financial upgradation granted to the above officer, is subject to, inter-alia,
the following conditions: -

3Fa WS B g FAr 74T 98 el 37w, 3 adt & gy, Aeafaf@a adt &
e ghem: -

21 Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme, as prescribed in para 13 of CCS (Revised Pay
Rules), 2016. There shall, however, be no further fixation of pay at the time of regular promotion if
it is in the same pay level as granted under MACP Scheme. However, at the time of actual
promotion, if it happens to be in a post carrying higher pay level than what is available under
MACPS, then he shall be placed in the level to which he is promoted at a cell in the promoted level
equal to the figure being drawn by him on account of MACP. If no such cell is available in the level
to which promoted, he shall be placed at the next higher cell in that level.
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Aaffa wEieafa & gAg 3ucsy daa AUROT &1 oreT, WSiAT fr aRT 13, CCS (Revised Pay
Rules), 2016 & 38R, MACP AT & 3cddid edia 3eige & @wg o Rar snwem graifd, afs
AT sty 38 daa &R & & f98d MACP & dgd 3e1aa faam mar §, & RafAa wefa &
AT S T aad fAtiRor e frar ST
Wq, Al AT geenfa 08 g WA & w39 R MACP & dgd QT T &R & U &, A
HOFR F Geewd TR A 39 A H W@ JW@T AT MACP & IROTATEET 9Ied da+ & s g1 afg
Tl d ER # VAT HIS A 3UeY AfT g, af A A 38 TR & 30 3TacR J H @M S1een|

2.2 With regard to fixation of his pay on financial upgradation under the MACP Scheme, the
above officer has an option under F. R. 22(1) (a) (1) to get his pay fixed in the higher post / Pay
Level either from the date of his upgradation or from the date of his next increment viz. 1% July or
1* January, subject to provisions in the Scheme. As per the Ministry’s instructions, option for pay
fixation on grant of the said financial upgradation may be exercised by the aforesaid employee
within one month from the date of issuance of this order in terms of DoP&T O.M. No. 13/02/2017-
Estt.(Pay 1), dated 27.07.2017. No request for condonation of delay in submitting the option form
after the stipulated period will be entertained.

MACP & dgd facdlg 37aad fAda W daa fAuRor & d@&§Y &, 3d 38R F F.R. 22(1)(a)(1)
& adfa g Rwed ¢ F a8 39e daw, Setad Y Ay & a1 serer heie (1 S a1 1 Sead) #
Y & A5 & uEuEt F OIGER, IR TEAad TR OA RUROT #Rar w@@war R
AT & A& & AR, 399 ey 3778 Aae W ada fAuRor 1 Rwed, 38 e & sl Ay
¥ & A F AR, FFF vd yfReor {aer § e A9 d@ 13/02/2017-Estt.(Pay-1) RS
27.07.2017 £g 3T, SEIT T ST HaeTH gl
fAuiRa wag @ar & ag Rwes 97 wegd & # o8 & v 5l var @ ge adt & smoah)

2.3 On grant of financial upgradation under the Scheme, there shall be no change in his
designation, classification or higher status. However, financial and certain other benefits which are
linked to the pay drawn by the officer such as HBA, allotment of Government accommodation shall
be permitted.

MACP TSTAT & dgd e 3eaidd QU Se oY 3SR & gear#, geffaor a1 3Taax fRufa &
I gRada 7¢1 gl e, daa ¥ 3 Rl o wd e o, S—ap A#ATT 313w (HBA), Ry
H1ETH &1 e Hife, Tgpd gl

24  The MACP envisages merely placement on personal basis in the immediate higher Pay
Level/grant of financial benefits only and shall not amount to actual / functional promotion of the
employee concerned.

MACP TS Fad SfFaeld IMUR W Jid 3Tack dad &R & T -AeRor/Reia & e

F F IEAUTH FAT § IR 3/ FATN A aafds/FRcAs TeledAta FaT AT S|
2.5 The financial upgradation under the MACP Scheme shall be purely personal to the
employee and shall have no relevance to his seniority position, and as such, there shall be no

additional financial upgradation for the senior employee on the ground that the junior employee in
the grade has got higher pay / grade pay under the MACP Scheme.
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) 9&28]‘\5‘2@7/(

MACP ST & dd feam e 3wiaa ofa: safFaerd giar § 3R &l & aRssar @
THH FE HIY ALY AT 3T, TR T Fhrss FHTE B MACP F JiaeTd Foaaw dGA/AE ¥ g AT
t A Fao 39 WUR 9T aftss FHAD A @5 3RfET Bedy seae a3 B sreem

2.6  No stepping up of pay in the pay band or grade pay (i.e. in the level in Pay Matrix)
would be admissible with regard to junior getting more pay than the senior on account of pay
fixation under MACP Scheme. Further, while implementing the MACP Scheme, the differences
in pay scales on account of grant of financial upgradation under the old ACP Scheme (of August
1999) and under the MACP Scherne within the same cadre shall not be construed as an anomaly.

MACP A\t & dgd da« fAuRor & aRonaraes oy sfass s &1 aa7 aiss ¥ afs
ﬂmﬁt,a?mﬁ/ﬁlﬁ(Mﬂ'm*w)#mmm(steppingup)ﬂﬂ'ﬂé'mm
@€t gem Ay @, QA ACP Scheme (31T 1999) @A MACP Scheme & 3iddfa werw faw a1 faeda
3T & HROT U & a3 F dd T & 3iav & [{EAfS (anomaly) €T A=r Sireem|

2.7 Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of a retiring employee.

MACP & 3ceta & Aftew & fAiRa daa & darfagea @ arer &l & 3ifds mer (terminal
benefits) AR e & HUR & §T F HT AT

3. This issues with the approval of the competent authority.

Tg RN WETH Witer f &pla & S R g Digitally signed by

NISHTHA SHARMA
Date: 28-11-2025
16:34:54
(frer 2r)
HgFd I
f for inf tion & ni a ion to:-

Officer Concerned.

The Commissioner, Customs (Preventive) Jodhpur.

The PAO, CGST & Customs, Jaipur.

The CAO /AO (DDO), Customs (Preventive) Jodhpur.

Service Book / Guard file / Notice Board/Concerned Officer’s Association.
Webmaster for uploading a copy of the order on Zonal Website.
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