
Information Sought :- 

 The Recruitment Rules, 2015 for the cadre of Executive Assistant in CBIC(then CBEC) were 
notified under Article 309 of the Constitution of India on 28.09.2015, mandating that 40% 
of the posts in the grade of Executive Assistant to be filled through Direct Recruitment via 
Staff Selection Commission (SSC).  
It is a matter of record that Cadre Controlling Authorities (GST & Customs separately) have been 
earmarking and reporting DR vacancies to DGHRD since 2016. However, no Direct Recruitment 
was conducted during 2016–2021, despite earmarked vacancies being reported annually. It was 
Only from CGLE 2022 onwards, Direct Recruitment in the grade of Executive Assistant(as 
specified in the Recruitment Rules ,2015, dated 28.09.2015) commenced and accordingly 222 
vacancies through CGLE 2022, 570 vacancies through CGLE 2023, and 111 vacancies through CGLE 
2024 were filled in the grade of Executive Assistant as per the said Recruitment Rules,2015.  
As the information may be needed for official/legal purposes, I kindly request certified and legible 
copies of the relevant records under RTI Act,2005. For clarity, replies may please be given in 
separate annexures for each points mentioned.  
A. Certified copy of the Gazette Notification dated 28.09.2015 notifying Recruitment Rules, 
2015 for Executive Assistant under Article 309 of the Constitution and its subsequent amendments if 
any, made to the said Recruitment Rules, 2015 till date, duly published in the Gazette of India, 
along with their respective Gazette Notification numbers and dates.  

I. Annexure A: Copy of Gazette Notification (with Part, Section, and Page reference).  
 

B. ON CADRE-WISE VACANCY REPORTING (2016-till date):  
1. Certified copies of the annual consolidated statements received by DGHRD from each 
Cadre Controlling Authority (CCA) for Financial Years/Annual Years/Vacancy years 2016 to till 
date, which detail the number of vacant posts in the grade of Executive Assistant to be filled 
strictly through the 40% Direct Recruitment quota as mandated by RRs-2015. Please provide 
a separate statement for each CCA, Customs and GST separately for each year.  
 

C. ON THE DISPOSITION AND "FATE" OF REPORTED VACANCIES:  
1. Certified copies of the master register or ledger maintained by DGHRD that tracks Direct 
Recruitment vacancies for Executive Assistant in respect of each CCA (Customs and GST separately) 
and for each financial year/Annual Year/Vacancy year (2016 to till date): a) The number of DR 
vacancies reported. b) The number of said vacancies forwarded to SSC that year. c) The number 
of carried forwarded vacancies to the subsequent year. d) The number of formally lapsed 
vacancies by a written order, along with the reference number and date of that lapsing order.  
 

e) Year wise and Cadre wise details of vacancies to which Direct Recruitment Vacancies reported 
during the financial year/Annual Year/Vacancy year 2016 to till date have been lapsed.  
2. Certified copies of all office orders/memorandums issued by the competent authority in 
DGHRD that formally lapsed any Direct Recruitment vacancies for Executive Assistant reported by 
any CCA for the Financial Years/Annual Years/Vacancy years 2016 to till date.  

 



D. ON THE SOURCE OF VACANCIES FOR SSC CGL (2022 -2025):  
1. Certified copies of the detailed calculation sheets/breakups used by DGHRD to determine 
the number of Direct Recruitment vacancies for Executive Assistant to be sent to the Staff Selection 
Commission for CGL 2022, CGL 2023, CGL 2024, and CGL 2025. These sheets must explicitly 
indicate: a) The number of vacancies drawn from the backlog of unfilled vacancies from 2016-
2021. b) The number of fresh vacancies for the respective year.  

2. Certified copies of the internal file notings that record the decision and approval of the 
competent authority on the specific breakdown of vacancies (backlog vs. fresh) for each SSC CGL 
year as mentioned.  
 

E. ON SANCTIONED STRENGTH AND QUOTA COMPUTATION:  
1. Certified copies of the sanctioned strength registers or official orders for each financial 
year/Annual Year/Vacancy year from 2016-17 to till date, for each Cadre Controlling Authority 
(CCA),Customs and GST separately which clearly show: a) The total sanctioned strength for 
Executive Assistant. b) The calculated 60% Promotion Quota derived from this strength. c) The 
calculated 40% Direct Recruitment Quota derived from this strength.  

II. Annexure B: Sanction strength registers / statements / sanction orders with DR quota 
calculation.  
 

F. ON THE DISPOSITION OF PROMOTION QUOTA VACANCIES:  
1. Certified copies of the annual statements for each Financial year/Annual year/Vacancy year 
(2016 to till date) that detail, for each CCA with year-wise breakup: a) The total number of 
vacancies available under the 60% Promotion Quota. b) The number of vacancies for which 
the Departmental Promotion Committee (DPC) was actually convened. c) The number of 
promotion vacancies that remained unfilled each year due to the "non-availability of eligible 
candidates" or any other reason.  

2. Certified copies of all internal circulars or office memorandums that postponed, 
deferred, or cancelled the convening of DPC meetings for promotion to Executive Assistant 
between 2016 to till date, along with the recorded reasons for such decisions.  
 

G. ON DPC PROCEEDINGS AND THE "ELIGIBLE CANDIDATES" JUSTIFICATION:  
1. Certified copies of the minutes of all DPC meetings held from 2016 to till date for 
promotion to the grade of Executive Assistant.  

2. Certified copies of the specific notes or reports provided to the DPC for each meeting, which 
detail the number of eligible and willing Tax Assistant candidates considered for promotion 
against the available promotion vacancies.  

3. For any year where promotion vacancies remained unfilled due to the "non-availability of eligible 
candidates," provide certified copies of the data analysis or note that concluded that an 
insufficient number of Tax Assistants had completed the mandatory 10-year service requirement to 
be eligible for promotion.  

 



H. ON THE ONE-TIME RELAXATION (OTR) AND ITS ADJUSTMENT:  
1. Certified copies of the office order/letter along with its all subsequent order/letters 
and complete file notings that approved the One-Time Relaxation (OTR) from the 10-year 
eligibility condition for promotion of Tax Assistants to Executive Assistants.  

2. Certified copies of the specific directive/order issued by DGHRD to all CCAs that explicitly 
mandates the quota (60% Promotion or 40% Direct Recruitment) against which the officials 
promoted under the OTR scheme were to be adjusted.  

3. Certified copies of the cadre-wise reconciliation statement for each CCA that shows how 
the promotion of officials under the OTR was adjusted against the sanctioned strength, specifically 
detailing: a) The number of OTR promotees adjusted against the Promotion Quota (60%) 
vacancies. b) The number of OTR promotees adjusted against the Direct Recruitment (40%) 
vacancies. c) The resulting reduction in the reported DR vacancy backlog due to this adjustment.  
 

UNDERTAKING & LEGAL BASIS:  
Please take a Note that, these questions are direct, documentary and very specific in nature, and 
seek only official records, not opinions or clarification. Therefore, they do not fall under any category 
of exemption as specified in RTI Act,2005.  
1. The information sought is limited to certified copies of records as defined under Section 2(f) & 
(i) of the RTI Act, 2005. It does not seek opinions or advice.  

2. This request does not attract exemptions under Sections 8(1)(j), 9, or 11, as it pertains to 
government recruitment processes and does not seek personal, third-party, or confidential 
information.  

3. If any specific document does not exist, please provide a clear, written confirmation for 
each point, stating: “No such record is held by this office.  

4. As the information is expressly sought in the form of certified copies, the provision for 
inspection under Section 7(9) is not a valid substitute for providing the copies.  
 

Additional Request:  
1. The information is specifically required in certified copy form, as it may be relied upon before 
competent judicial/quasi-judicial authorities. Therefore, Physical inspection must not be offered as a 
substitute. Hence, the Only Certified legible copies ( in digital form) are specifically required.  

2. Please supply certified copies of all the documents as sought in PDF mode  

3. In the event that any portion of the requested information is not liable to be disclosed, the 
concerned CPIO shall explicitly cite, in the reply, the specific provision, sub-section and clause of the 
RTI Act, 2005 under which such exemption is claimed, along with reasons for its applicability to the 
information sought  

4. If information/part of the information is not available with the concerned CPIO , the CPIO must 
clearly state this in writing, along with:  
 

(A) a certificate of non-availability signed by the records custodian,  
 



(B) reference to the record retention schedule under which the record is said to be unavailable, and  
(C)the efforts taken to trace or reconstruct the record.  

5. If information/part of any information sought is held by another authority, kindly transfer the RTI 

Application under Section 6(3) within 5 days. 

 

Information Provided :-  

 
 “The above RTI is transferred for Point E, F, G and H (2) (3) only and the Certified copies in 

respect of the these points are enclosed herewith.” 
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FOLDIER OF REVIEW OPC IN RESPECT OF DPC HELD ON
23.09.2016 FOR REGULAR PROMOTION TO THE GRADE
OF SENIOR TAX ASSISTANT, GROUP *B' (NON-
GAZETTED) FOR FILLING UP REGULAR VACANCIES
FOR THE PANEL/VACANCY YEARS 2014-20 15 AND
2015-2016 (PRIOR TO 28.09.2015 1.E. DATE or
NOTIFICATION OF FiRs OF EXECUTIVE ASSISTANT:3 iN
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OFFICE OF Tb' tE C;HtfiF COMMISSIONER,
==pnN

gg,Nl.F{& Exq\ $F {gzLJAtPUR
(CADRE CONTROL UN\T)

a
M\NUTES OF THE REV\EW OPC HELD ON 06.06.2017 \N RESEPCT OF

'DPC HELD ON 23.09.2016 FOR REGULAR PROMOT\ON TO THE
GRADE OF SENIOR TAX ASSISTANT, GROUP 'B’ (NON.GAZETTED)
FOR FtLUNG UP REGULAR VACANCiES FOR THE PANEL/VACANCY
YEARS 2014-2015 AND 2015-2016 (PRIOR TO 28.09.2015 1.E. DATE OF
NOT IF\CATION OF RTis OF EXECUTIVE ASSISTANT) IN THE PAY
BAND -21 PAY SCALE OF RS. 9300-34800 GRADE PAY RS. 4200
FROM AMONGST TAX ASSISTANTS GROUP 'C’ (RS. 5200.20200
GRADE PAY RS. 24001- PB.1).

Present

: -S/Shri

I . A\ok Gupta,
Add\ . Commissioner
Central Excise (;ommissionerate
Jodhpur

Chairman

2 Maher\dla Singh,
Add I . Commissioner (Cadre

Contto\).
Ola the Chief Commissioner
Central Excise (JZ)
Jaipur

Member

3 Kam\esh Kumar -©aeaa

Deputy C;ornmissior\er ,

\r\come Tax,
Jaipur

Member

ThIs Review DPC; has been informed vide self contained note that in terms
ot MinIstry:s letter F .No. A.32011/03/2015.Ad. III.A dated 02.08.2016 readwi\h
DOPT's O.M. No AB-14017/79/2006-Estt (RR) dated 06.09.2007 and other
related Instructions, a OPC was held on 23.09.2016 for regular pramottc,fl to ',he
grade of SenIor Tax Assistant. Group 'B' (Non-Gazetted) from amongst the Tax
Assistants as per the FIRs of the STA, 2003 for fU ling up 52 regular vacanices (4 1

LL / UR + .7 SC + 4 ST) for \hQ panevvacancy year 2014-2015 and 49 regular

I11Fab11114!(V ) !i[Ii( • VaT C: : ::e : H : 7 : THq:\ : : RE : : uT: t::£!h\::nX:::=::Fsy :TJ iII 5 JoY: : :TeLe rE :
Tilin WTa qualifying sefvice as prescribed in the RFis, of STA and passed the depanr„entaI

+!It R vi?I IIFIFm gTRI!bIIIl&ti:#!);}?ar; fIIII TH:R ;;I:i O:i ?
were promoted to the pre-cadre of STA (re-designated as EA) prospect'veIY
effect dn -regu\ar post \aide EsK. Order No. 91/2016 dated 23.09.2016
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TEll:rTa:TJ;Lta::2:Tl?taRt \n accordance wIth the RecruItment Ru\es of

: A

.J a
+

t= P=q :e :iT : iH eU ; B djH I : b : IijeT ::rT1( ; };J f :iTv;H:\:e:{X :fri ! H(eJ)
P pr guIde\ trIes Issued by Board dated 07 .09.2016, Jr(;moUon- -i-s--L -EL
glven as peF the RRs avai\ab\e at the time of the relevant vacancy
year

3- Funk\eF, it has also been mentioned by you that notional
pFOnIO tIons have a\FeadY been granted by Mumbai Customs Zone-\
and Goa

4' You aFe theFefore requested to review the said DPCs for the
panel YeaFS and 9tant notIonal promotion to e\igible candIdates w.e.f
theit date of eligibility for the re\evant vacancy years as per provIsions
contained in Existing FIRs of 2004

5. This issue wIth the approval of Member ( A) .

4. On the basis of the Ministry’s saId letter dated 13.01 2017, a review DPC
was held on 10.02.2017 in respect of earlier DPC dated 09 07.2015 and Review
t)PC dated 11 01.2017, and 9 Stenographers Grade-\ were granted r\otiona\
promotion as per their date of eIIgibI\ity for promotIon to the grade of
Stenographer Grade- I. Further, with reterence to MInistry:s ctarifIcatIon ietter
dated 13.01.2017, a representation dated 09.03.2017 has been receIved from
the A\\ \naia Ger\tra\ Excise and Service Tax MIn\sterta\ Officers Association

Jaipur regarding extend of benefit of notional promotIon from the date of e\lga)ittty
for the relevant vacancy years, to the other cadres I.e ChIef Accounts Officer
AdmInistrative Officers. STA (Now EA), Tax Assistants and LOC As the
provisions/ instructIons contaIned in the (;SECs letter dated 13.01.2017 cannot
be exlended SUQ moID \o olher cadres. therefore a reference was made to the
Min'lstrV vic.ie this offIce \etter dated 44 C)3.2017 , whereIn it was requested to issue
sImIlar- instructions as ,..ontained irt said letter dated 13.01.2017 for other cadres
as sta{ed above for sake of uniformIty

5. The Ministry, in terms of this office letter date 44.C)3.2017, vicIe theIr teljer
F No A 32018/44;2016_Ad.\\\(A) dated 27.04.20',7 referr'\ng the Ministry's ear\ter
ie\ter F.No. A.32018/44/2016_Ad. Ill(A) dated 13.01.2017 and requested to take

::t:= s t T OI c: : T = 7 a : P = s Lnes:: 1 :\ R\ T: st s I=nTn: 1 obJeIT r trllee ofiE : : : : \ IT #e : enT
91/2016 dated 23.09-2016
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theIr date of e\lgib'\\\ty for the re\evan\ vacancy years as per provIsIons contaIned
in RecruItment Ru\es ot Sentor Tax AssIstant, 2003

8. The year WIse break up of vacancIes of Sen\or Tax AssIstant for the
vacancy year 2014-2015 and 2015-2046, is as under

St

No

I
2

Vacancy/ Pane\
Year

Number of regu\at vacancies as per the post
based roster

UR SC ST Total
41 7- ' - '4 ' - - i2
38 7 4 49

2044-2015
2015-2016

9(a) Further, it is pertInent to mention here that WIth reference to the
representations received from Stenographers Grade-I for promotion to the grade
of \r\spector . a c\arif'\cations on to\\owIng points were sought from the MInistry by
thIs on Ice vide letter C.No. \\-3(3)CCU/JZ/2016/5807 dated 20.03.2017

a) Whether the period of notional promotion granted to the Stenographers
Grade- 1 in pursuance of the C;BEC's letter dated 13.01-2017 wI\\ be counted for
the purpose of promotion to the grade of Inspector

O-1) Whether the said Stenographers are also eligible for grant of notional
promo t'!on to the grade of \r\spector from the date of e\lgibi\ity for the reievant
vacancy years even if non-availability of vacancIes in the grade of \nspectc)F
under promotIon quota in the relevant vacancy year

9(2) The Ministry vide letter F.No-32018/44/2016-Ad.(IIt)A dated 11.04.2017
has dar\fled the issue and informed that the period of notIonal promotion gtanted
to the saId Stenographers Grade-\ in pursuance of the CBEC's \etter dated
43.oa,20q7 wI\\ be counted for the purpose of promotion to the grade of
\nspe c.\or . j_tM@Mr.gDUQLh{UMa\ _QUO% JY.rM._aM.

\

n==HLHTH£H=Tq 1

ao. As per DOPT's O.Ms No.22011/3/98-LsU.(D) dated 17.09.19.98 ar?d N.o'

Assistants are as un(iet

' S.N
\O

\
\

Name of STA/EA
S/ShrI

Date of
JoInt tl9 as
Tax
Assistant

Vacancy
Year for

WhICh
promoted as
STA

Cruela\ date 'Date of prc)pos'ed

prQrr\ottOn vacancy, ' whICh
ever is \ate'

h .. 6

01 0.1 ;t,Jla 15.If:?O1'4

01 al .201 4- 15.10' fol?

01 O1 -20 rJ 1 5'10'2014

aq.MaRRa.

2 3

07 .07 .-2009
(ben S\ngn

al 11 2014

2014-aS

2014-15

2014.IS
Vb.as Pal , (OBC+

sushI\ Kurnaf .
LaBel

07 .02 261 a

,W



(B

e Deepak Kumar
(aBC)

09 12.2QIO 2014 - 15 al 01 2014 15.10.2014

5 Prem Dan ChaT an 01.02.2067/
IO C>9.2013 20 15' le al 04 2015 01.04.2015

6 Ashok Kumar (SC) 18.02.20r r 2015- 15 al .04.201S al .04.'201 S

7 And Kumar Saint 38.02 ,2011 201 5-16

8

al 04 2013 01 ,04.2015

Hukurn Singh 18.02 2011 2015-IS

9 Krlshar\ \a\ SIc
Btrba tram

Radhey 5hyarr\
Sharma
C;t\andra Dutt
Sharma

al .04.201 5 01 .04.2015

18.02.2011 2015-16 01 04 2015 al .04.2015

10

11

18.02 201 1 2015-16 01.04 2015 01 ,04.2015

18 02.2011 2015-16 01 04,2C15 01 .04.2015

13 ' Ramavtar Sharma 18.02.2011

Babu La\ Surr,an 18.02 2041 2015-16 01 04 2015 01.04.2015

2045-46 01.04.20 IS Ol.04.201 5

44

15

SriIt Neeru
Getr\aw at
Pawan Kumar

I Chou Iran (SC}

16 \ Chh, t. L,1 (ST)

08.07 204 1 2015 - 16 al '04 2015 Ol.04.201 5

03.12.2012 2015-16 01 04.2e'i5 01.04.2015
P • ta

01 04.2015
;-

4\ 7

02 04.2012 2015- 16 01 .04.2015

Narencira SIngh 02.04 2012 2015- 16 01.04.2015 01.04.2015

An\\ Kumar Meer\a
(.PHI HH ) (ST)
Ramroop bdeer\a
(gT )

29.11 1 2011 2015-IS 01.04 2015 01 .04.2015

19
' 28.112011 2015-16 al .04.2015 01.04.2015

II. \n vIew of above, 4 Tax Assistants and 15 Tax Assistants have been
taken into consideratIon for noUona\ promotion to the grade of STA from the
e\lglbi liLy date or arising of vacancy, which ever is later for the vacancy year
2014-2Qi5 and 2013-2016 respectively

12. Two separate conslderatior\ IIsts of 4 e\tgible Tax Assistants for the
panel/vacancy year 2014-2015 and 15 e lig’lb\e Tax Assistants for the
panel/vacancy year 2015-2016, have been prepared for notional promotIon to
the grade of Sr. Tax Assistant, Group 'B' (Non-Gazetted)

13 Hence. in terms of DOPT's aforesaid O.Ms dated 17.09.1998 and dated
28.05.2014 the aforesaid 19 Senior Tax Assistant are to be granted not\ona\
promotion to the grade of Senior Tax Assistant w.e.f . the datets) as rnenUonec!
aga-Inst theIr names \n (dotunin No. S of the said Chart

14. As per para 18.1 of the DPC guideIInes, the proceedIngs of any DP(; may be
review8d where e\lglb\e persons were omitted to be considered for prornotion to
\hi hIgher cadres The other facts related Ru\es and RegulatIons in the matter
a're mEnt-toned/p\at~ed in the ma:,n fo\ders of the t)PCs held on 23.09.2016

ber\ods shou\d not be cons-ldefed

a
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consIderatIon nor take Into account any increase in the number of vacancies
Ihtch might have occurred subsequent\ye
,. As per para 18.4.3 of the OPC guIde\trIes, if the offIcers placed }unior to
the of tIber concerned have been promoted. he should be promoted immediately
and if there is no vacancy, the iun'lor most person oHiclating tn the higher grade
should be reverted to accommodate tUm. On pro_mot'QOlll§__p&g)gM)B_fjxe_q

I ntH:===i= =H
R#i : : : vI:=H1 B1H1:ys ifIT pR = Feed = T A Ld sbeTedc: \ :sr:n:\ ; Ies nD Ii aT ITseLLnb n
that there is no need to revert any ofTicer as sufficIent number of vacancles aFe

a\ready ava\\ab\e under promotion quota in the cadre of Inspector

48. As per para 7 of the OPC guidelines, where the promotIons aFe to be
made on 'Non-Selection' basis, the DPC need not make a compafatlve
assessment of the records of officers, and it shoutd categories the officets as 'fit
or -not yet fIt for promotion on the basis of the assessment of their tecoFd of
service. The officers categorized as 'fit shou\d be placed in the panel in the OFdeF

of their seniority in the grade from which promotions are to be made

q9. Since. the DPC dated 23.09.2016 has a\ready assessed/consicleFed the
ACRs(AP ARs) for the relevant years for preparing of the YeaF wIse select panT\$
for regu\ar promotion to the grade of Senior Tax Assistant and the salci lg .SeEl01
Tax issIstarItS were graded 'FN for regu\at promotIon to the gfade of Senior Tax
Assistant therefore. as per para 18.3 of the DPC gu-Ide IInes. there bS no need to
re-asses£ the ACRs (AP ARs) in respect of the saId 19 SenioF Tax Assistants fof
granting notiona\ promotion w.e.f . their date of e\\gibi\itY fof the fe levant vacancY
years

TJ s =1 s t : : \ sV 9L eal : i a : PeT R &t : L J : \ LT : := :LT Foe ?h et h;rta I : eo ff :InIT % = T=\ staRt
Group 'B’ (Non_Gazetted) w.e.f . theIr date of eligibIlity for the relevant vacancY
year as mentioned below -.-

S. Name & Category of
No Senior Tax

Ass IstantJEA
SJShri

dated 17.09.1998 / 28.05.20
readwith CBEC’s letters da

13.01.2017 & 27.04.2Q17

Gen SIngh 2014-2015 15,10.2014

VIhas Pal, (C)BC;I 20',4-2C>IS 15.10.2014

3. SushI\ Kumar . (OBe\ 2014-2015 15.10.2014

Deepak Kumar IOBe I4
2014-2015 15,it) 2014

5 . Prem Dan Charan 20 1 5-2046 04.04 ,2015

6 . Ashok Kumar tSCl
2015-2016 al.04 2015

At\\\ Kumat SaInt 2015-20 qe 01.04.2015

,R&
9

Hukum SIngh 2015-201S 01.04.2015

IO. Rad\\ey sr\yam SharIF-3 2015-2016

Kr\shan \at SilO BKba\fam
2015-2015 O1 '04 2015

Ol.04.2C'15

Il Chandra Dutt ShaFn'a
2015-2016 01 04.2015

Babl La\ $Jun',ar\
2015-20 \6 01.04 '2015
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OFFICE OF THE CUtEF COMMISSIONER
••H•h••l

CEN,TB AL EXCISE {JZ) : JAIPURe
SELF CONTAINED NOTE FOR REVIEW DPC IN RESPECT OF OPC
HELD ON
GRADE OF SENIOR TAX
GAZETTED) FOR FILLING UP REGULAR VACANCIES FOR THE
PANEL/VACANCY YEARS 2014-2015 AND 2015-2016 (PRIOR TO
28.09.2015 1.E. DATE OF NOTIFICATION OF RRs OF EXECUTIVE
ASSISTANT) IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-
34800 GRADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS
6ROUP 'C' (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1).

23.09.2016 FOR REGULAR PROMOTION
GROUP

TO THE
ASSISTANT , 'B’ (NON-

)+ + + + + + + + +
R )P

./'

\n terms of Ministry’s letter F.No. A 32011/03/2015-Ad.IIIA' dated „ ,.,

Bi • n!! • B{R kg : : : d :NtI: r FI:: :is i ::{ = c t t =nas I /IBJp4: 1 \: /19 : : IT Ins t; 3TgR3of6a tFadr V /
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n(S)
their date of e\igibl tity for IIe re\evaIIt ',acancy years as per provisIons
contaIned in ExIstIng FIRs of 2004

e
5 This Issue wIth the app',oval of Member (A)

4 On the basIs of the Ministry's sa\d letter dated q3.Ol.2017 . a review DPC
was held on 10.02.2037 in respect of earlier DPC; dated 09.07.2015 and Review
DPL dated 11.Qq .2047 , and 9 Steno9raphers Grade- I were granted notional
promotIOn as per theIr date of . eligibility for promotion to the graIle of
'stenographer Grade- I. Further, wIth reference to MinIstry's clarification letter
dated 13.C)1.2017, a representation dated 09 03 2017 has been rece$ved from
the A\\ \r\dia Centra\ Excise and Service Tax MInisterIal Officers Assoc'lat son,

JaIpur regarding extend of benefIt of notional promotIon trom the date of eIIgibility
for the re\evan\ vacancy years, to the other cadres i.e. ChIef Accounts Officer
Adm ir\tstrative Officers. STA (Now EA), Tax Assistants and LDC. As the
provisions/ instructions contained in the CBECs letter dated 1301 2017 cannot
be extended suo moto to other cadres, therefore a reference v„as made to the
MinIstry vIcIe this offIce \eUer dated 14,03.2017 , whereIn it was requested to issue
sim\tar Ir\strucUons as contained in saId \eKer dated 13.01.2017 for other cadres
as stated above tor sake of unKorrnit.y

''\\\
5 The Minls try, in terms of this offIce letter date 14 63.2017, vIde theIr \eUeF _ r

F .No. A. i2038/44/2016-Ad .\\\(A) dated 27 .04.2017 referrIng the Ministry's earlier q-Qb
\euef F.No. A.32018/44/2C)46-Ad .\\\(A) dated 13.01.2C317 and requested to take ?-'lo
necessary actIon as per instructions issued by them VICIe aforementioned letter
dated 13 Ol.2017 -in respect of TAs mentioned in this oftice EstI Order No
ga./2.C)IG dated 23 C)9.2016

6. -fi' tc maKer has been examIned in light of the instructions con laine(I in the
M\n:is,. r,'-s saId \etter dated 27.Q4 2017 and earIIer \etter dated 13.01.2017 and
admin:'}*.ration has decided to ho\d a review DPC in respect of DPC held on dated
2'3.09.2016, for grant of notIona\ promotion to the 19 SINs. N\rcn were
p,omoted vlde \hta office EsK. Order No. 91/2016 dated 23.09.2016. on the basis
of date of eIIgibB Ity for the retevan\ vacancy years

7 \n view of above in {erms of para_18(1) of the DPC; guIde\trIes. the

E=7::1Ing :o Th :b) :1(iH==\rg ::e : a:: 1 : : i: : 1 : s t:: iFa: : LIVLeeIT:iT : Frisn: ISa : :LV= 1 I

;1; i i'LLiJ ii £ilgib'1\it y for the relevant vacancy years as per provisions contained
in Recruitment Ru\es of Senior Tax Assistant; 2003

8. The year wise break up of vacay(,les of Senior Tax Ase-''stent for the
vacancy year 2044_2045 and 2015-20161 is as under

S\
No

Vacancy/ Panel
Year

Number of regular vacancies as pe( the post
based roster

,JR SC ST Iota}
.4{ ' 7 - 4 . . _ $2
hp)- ' - 7 "- 4 . 49

1 , ', 2014-2015
l: -- -:- 26’{b-2036

r-U
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rli\ whether the said S\enograp tIers are also el\9\b Ie for grant of not Iona\

'Iq,V

g(2) The Minis.try vIde \?tIer F.No.32018/44/g016-Aa.(.\\\)A dated aa ,04 2047
iT;; clarified the issue and informed th.at the period of notional promotIon granted
{:-the said Stenographers Grade-\ in pursuance of the CBEC’s letter dated
{3.01 2017 wi\\ be counted for the purpose of promotion to the grade of

\j£pector ._Further_ with refQrence to th9_?Tp9j©pf__@!QIQ£aj£i.!g!!er,_WLn§Vy qt99
1. la lifted tM!_the gq©_§_btLoqrapbet§ _$gu@_be_p191®_ed_b_ a_e_. gr %b__QI
Mm– from tha@&@dbjlay'IQrJ)Q_@QW,DIJgSgU9y_JQLt2e_aY$s_Qj

nB:::E: J=i HTjnI;IHElrani$:L HPv:A
tHe re\evant vg.ggpsy _y_ear. jul_N_ qtpdp pj \ r)Sag'gjQr_ Ps_ ppr_ljreIr_gJ laiD’\\\\y,

Q+)

10. A, p„ DOPT', O.Ms No.2 A)I1/3/98-E,tt.(D) dated 17.09-1998 and No
22011 /6/2013-Estt(E)) dated 28.05.2014, the crucial date for determInIng e\19ibl\ttY

for promotIon for the financial vacancy year was 1’ January UPto the voc;an?Y
year 2014-2015 and Ist Apra from the vacancy year 2015-2016. In terms of seid
e).M. dated 17.09.1998 and 28.05.2014. the detaIls inclUdIng date of conlp\elton
of 3 years service and year wise crucial date for determ-lning e\tgib\\itY taF
promotion to the grade of Senior Tax Assistant in accordance with F{ecF>11trnent
'Ru tes of Senior Tax Assistant 2003 in respect of fo\\owlng lg S’eniof Tax
Ass\stants are as under

bate- –-- - o+ \ Vacancy : CrucIal date
JoIning as , Year for faF
Tax ' \ which determ\nattor\
Asslstant - promoted as of eIIgibIIItY for

STA . prolrloHan

Name of STA/EA
S; ShrI

3 4

07 07.2009 2014-15 01 O1 2014
1- ' Gen Singh,

n==jjr =+ =e=n••H•

VIr\as Pa\, IC)BC)
2 al or 201401.11.201 a 2014-15

On 01 2014Stlshi\ Kurrtar
(.aBC)
Deepak Kumar
(OBe)

3 2014.1507 .02 2011

01.Cl 2014A 09.32.201,D 2014-15

Oa 02.2007/
40.09.23’l3

al 04.2a155 2015-16Prem Dan Charan

O1 04 201548022011 1 2015-16Ashok Kumar (SC)

01 04 201518.02 2011 2015-167
An ll Kumar SaInt

O1 04 20152015-1618 02 2 allHukum Slngh
01 04 2015Krist\an lal Sla

B'lrbalrarn
F<£dhey Sh’yam
Sharma
Chandra Dutt
St\armla

2015-1618 02.2011

01 04 20152015-1618 02 201110

O1 04 201 52015-1618.02 201n

O1 04 20152015- 1618.0-2.2C,11
Bak)1) Lat Surnan

t) 1 0.1 I'Ll -\ t'201 !). lb18 02 2011
Ran'\av tar Sl\aFina

t) \ t).' I :_)o t !)?o \ '.). '.L',

O1 04 POI :’
’Pt) 1l_,- “ [J

R _bc)

Date of proposed
notional
promotion from
the eliqibt\\ty date
or arising of
vacatrcy , which
ever is later

15.10.2014

't 5 .1 O .201 4

15.10.2014

15.10.2014

al .04.2015

al .04.2015

al .04.20l5

01.04.2015

al .04.2015

O't .(,4.201 5

O ' I .O,t .20 IS

01 .04.2015

Ot .04.201 S

01 eJ.2015

o I .04.2045
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cllllotu Lal (ST> 02 04 . 2012

02 04 2012

2015- 16

:;C115-16

2el 5-16

01 04 201S

al 04 2015

01.04.2015

01 .04,2015Narendta SIngh

Anil Kumar Meena
t PH/HH> ._(jT>

: --F{iii roop Meena

(ST)

29 11.2011 01.04.20 15 Of.04.201 5

28.11.201 1 2015-q6 01 04 2015 al .04.2015

11. In view of above, 4 Tax Assistants and 15 Tax AssIstants are eligible for
consideration for notional promotion to the grade of STA from the eligibility date
or arising of vacancy, which ever is later for the vacancy year 2014-2015 and
2015_2016 respectively

12. Two separate consideration lists of 4 eligible Tax Assistants for the
panel/vacancy year 2014-2015 and 15 eligible Tax Assistants for the
panel/vacancy year 2015-2016, have been prepared for notional promotion to
the grade of Sr. Tax Assistant. Group 'B' (Non-Gazetted)

13. Hence, in terms of DOPT’s aforesaid O.Ms dated 17.09.1998 and dated
28.05 2014, the aforesaid 19 Senior Tax Assistant are to be granted notional
promotion to the grade of Senior Tax Assistant w.e.f. the date(s) as mentioned
against their names in Column No. 6 of the said Chart

'I,\q
14. As per para 18.1 of the DPC guidelInes, the proceedings of any DPC may be
reviewed where eligible persons were omitted to be considered for promotion to
the higher cadres. The other facts related Rules and Regulations in the matter
are mentioned/placed in the main folders of the DP('s held on 23.09.2016

q-'bT
15- As per para 18.2 of the DPC guidelines. a Review DPL should consIder
onIY those persons who were eligible as on the date of meeting of Original DPC
That is, peFSons who became eligible on a subsequent date should not be
considered. Such cases will. of course. come up for consideration by a

subsequent regular DPC. Further, the review DPC should restrict its scrutiny to
the CRs for the period relevant to the first DPC. The CRs written for subsequent
periods shou Sd not be considered

'{}\
16. In terms of para18.3 of the DPC guidelines, a Review OPC is required to
consider the case again only with reference to the technical or factual mistakes
that took place earlier and it shouid neIther change the gradIng of an offlcer
without any valid reason (which should be recorded) nor change the zone of
consIderation nor take into account any increase in the number of vacancies
which might have occurred subsequently

q.'I
17. As per para 18.4.3~of the OPC guidelines, if the officers placed }unior to
the officer concerned have been promoted, he should be promoted ilnnlediately
and if there is no vacancy, the junior most person officiatIng in the higher grade
should be reverted to accommodate hIm. On promotion, hIs pay should be fixed
mIsr_EF12_731 the'$!39©! would_ Flqye_IggQh£ sl,_LIqd bP_®QQ_n(QITLO tQa jrQtjl !tIe

taje <mhe offiQ9L_lrnmegB©QJy__tB}9wJal rl_yvas u) unpJQg bujncr .arrears wqlIId ,be
admIssible, The seniority of the officer woutd be determlnea in the order in w?ilcl1

his name. on review, has been placed in the select list by the DPC. It is subnlltted
that there is no need to revert any officer as sufficient nulnber of vacancies are

already available under promotion qtlota in the cadre of Inspector

---b: \T 13' As per para 7 ol the DPC guideIInes. whel e tttc F310ltlotions are tFtljlrT

q1111111:1r dIr gJ;;{};IF]}::+ Had r tf i F )re : ii : : : fi ! i = q : i jjE Lil he = = TIT : : ( TIiT I
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/

year

(Non-JIz:Ue%TFso::i:Edo:rthe DPC for promotion to the grade of STA' Group :B

1

2

The Senior most Additional - d.3mmissioner 'frc;m

each of the Commissionerates (the senior most
offic9r among them would be Chairman)
The Addl. Commissioner FIqr-s. of the cadre
controlling Commissionerate
The Deputy / Assistant Commis-£ioner,
Income Tax, Jaipur

Chairman

Member

Member

Where none of the members at SI. No,1 to 3 above belong to the SC or
the ST categories, a Group 'A' officer from outside the Department belonging to
the SC or the ST categories shall also associate as a member of OPC

(MAHENDRA SINGH) D ) \
ADDITIONAL COMMISSIONER (CCt-

0/0 THE CHIEF COMISSIONER
CENTRAL EXCISE (JZ), JAIPUR

i. tjl.'
//

~TC
HiTHE:TTa

aaHq, CSit.dt.q)

aMR:rE: qd H'Hq qR&R
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OFFICE OF THE CHIEF COMMISSIONER
GST & CENTRAL EXCISE (JZI : JAI.FUR

FOLDER FOR THE THE REVIEW DPC HELD ON 23-12-2020
IN TERMS OF CBEC’S LETTER A.320rr/03/2015-Ad.iiiA
DATED 13.11.2020 r/ w PARA 3- 1-3 OF DO PT’s
GUIDELINES DATED 31.12.2010 WITH RESPECT OF
EARLIER DPCs / REVIEW DPC HELD ON 30.05•2014,
23.09.2016 AND 06.06.2017 FOR PROMOTION TO THE
POST OF EXECUTIVE ASSISTANT (ERSTWHILE SENIOR
TAX ASSISTANT), GROUP 'B' (NON-GAZETTED) FOR
FILLING UP REGULAR VACANCIES AROSE IN THE CADRE
OF STA(EA) DURING THE PERIOD FROM 18.12.2013 TO
27.09.2015 CORRESPONDING PERIOD OF THE
PANEL/VACANCY YEAR 2013-14, 2014-2015 & 2015-16
IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-34800
GRADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS,
GROUP 'C' (RS. 5200-20200 GRADE PAY RS. 2400/-
PB-1)

REVIEW DPC HELD ON 23.12.2020

wU:’
wRaTH
ala&t+ GOgH D

#.amTS w'@-F qR&’
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OFFICE OF THE CHIEF COMMISSIONERt
GST & CENTRAL EXCISE {JZ}, JAIPUR

(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DPC HELD ON 23.12.2020 IN TERMS OF CBEC’S
LETTER A.32011/03/2015-Ad.HIA DATED 13.11.2020 r/w PARA 3.1.3 OF DOPT’s
GUIDELINES DATED 31.12.2010 WITH RESPECT OF EARLIER DPCs / REVIEW
DPC HELD ON 30.05.2014. 23.09.2016 AND 06.06.2017 FOR PROMOTION TO THE
POST OF EXECUTIVE ASSISTANT ©RSTWHILE SENIOR TAX ASSISTANT))
GROUP 'B’ (NON-GAZETTED) FOR FILLING UP REGULAR VACANCIES
AROSE IN THE CADRE OF STA(EA) DURING THE PERIOD FROM 18.12.2013 TO
27.09.2015 CORRESPONDING PERIOD OF THE PANELTVACANCY YEAR 2013-

141 2014-2015 & 2015-16 IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-34800
GRADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS, GROUP 'C’ (RS.

5200-20200 GRADE PAY RS. 2400/- PB-1).

Present :

S/Shri
Mahendra Singh,
Addl. Commissioner,
GST & CE Commissionerate,
Jaiour
maiR-
Joint Commissioner (Cadre Control)

:, O/o the Chief Commissioner
GST & CE(JZ)

.-––-J
1

2

Chairman

a–8FhbeT

l–B:lydiai
\ Joint Commissioner,
I Customs
:i Shri Mr a–

Jainur

:b Assistant Commissioner.

–-–t
Member

IMember

i Income Tax,
iJaipul

respect of eartier DPCs/review held on 30.05.2014, 23.09.2016-aia'- a'.b-d2: I;
n n RPC for promotion to the post of Executive Assistant (Erstwhile STA)-Z;'iii-lE,

gil:r (nl) (IN/F; Bob FeI ; r I:g E F; 3Tfp r;F T DtabmI TA3 e I ii : e :e iTidq 1 Tai 0 EXIt IT
*„„Wfd8Wq}Ti£H„:;X:{H'::{T:;::Rf;A''{::;II:::g

W/v /rb vacancies from amongst feeder cadre i.e. Tax Assistant Group 'c' on the basis of
F/V qualifYing service prescribed in the FIRs of STA, 2003 i.e. 3 years regular service
&b\\ as Tax Assistant with passing the departmental examination ’for prom;otion to the

post of STA as on the crucial date(s) of the respective panel/ vacancy year as
mentioned above

we

VI 2 (i) There were 57 sanctioned posts in the cadre of Senior Tax Assistant (STA) in
the G.P. Rs. 4200 in PB-2 prior to cadre restructuring dated 18.122013 in the
Customs and Central Excise, Jaipur Zone

h (ii) As per the Notified Recruitment Rules (RRs) of Senior Tax Assistant
forwarded 'by the Ministry under letter F.No.A-12018/17/2002-Ad.If IB datec]
27.01.2003, fax AssIstants with three years of regular service in the grad? apd

have bassgd the #partment31 examination as specified by the competent authorltY

%atbt-'
=HBHUaawFJM@+/
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Bom .time to time, in Computer application and relevant procedures, wen eligible ToF

:onsIdeFation for promotion to the grade of Senior Tax Assistant. The post of Senlor
Tax Assistant was Non-Selection post.

(IIi> As per note below the column no. 12 of Schedule of RecEuitment Rules of

STA, if a junior person is considered for promotion on the basis of his completIng
the prescribed qualifying period of service'in that grade, all persons senior to him in
the grade shaH also be considered for promotion. notwithstanding that theY maY not
have rendered the prescribed qualifying period of service in that grade but havE
comp\eted successfuljy the orescribed Deriod of probatiQD. The prescFibed petlod of

probation in the grade of Tax Assistant iiRears.

3' As per the Notified FiRs of STA. 2003, DPCs/review DPC mentioned in below
table were held on respective date(s). The said DPCs/ review DPCs had examined
the facts, relevant Recruitment Rules, Ministry/DOPT's instructions and
ACRs(APARs for relevant vacancy year), etc. as discussed / mentioned in the Self
Contained Notes and Minutes of the respective DPCs / review DPC for regular
promotion of Tax Assistant to the grade of Senior Tax Assistant in accordance with
the Recruitment Rules of Senior Tax Assistant. 2003. The details of the DPCs/
review DPC is as under :-

i Cadr ! Date of

+' n Vacancy /

! year

No of

062013-14

3 2014.15 10

23.09.16/
reviewed on

06.06.2017 t

20 1 4. 15 52

23.09. 16/

reviewed on i

i 06.06.2017 i

2015.16 49

I

t
} Total

r e g u 1 a; \psrp aaa :?eu£t t : ft hT Er :gAjI: 1coI! I\sTXi EY f:75 b ]q:11 at a Tax Assistants were given

Jf7b n t V i L a s P a I 1 ( 1C) B C )

11

01 11 2011

Sushil Kulnar. (CBC\ 07 02 ,201 1

Tpv'r 1

(} \

No. of persons promoted as Sl’ A by
1 the earlier DPC

O 1 .0 1 .20 1 3 T

Crucial date

of eligibility

03- promoted as STA on 30.05.2014
: (EsK. Order No. 55/2014 dt. 30.05.14)

01.01.2014
I

O!.Ol.20li

01 .o j.no IS- prorrdinER=
(Notional)/23.09. 1 6 (Actual)

! (EsR. OrderNo.91/2016 dt.23.09.2016 !

and 76/2017 dt, 12.06.2017) !

1 27 promoted as STi
=====

2UI 3.14

2014.15

2014.15

%a

f

05- promoted as STA on 30.05.20 1 4

(Esa. Order No. 55/2014 dt. 30.05.14) !

04- promotel-Rfa:iT-–l
(Notional) /23.09.16 (Actual) I

(EsH. Order No. 91./2016 dt.23,09.2016 i

and 76/2017 dt. 12.06.2017)

at dIm
nination
gibility for
>tion

5

m7iidFMai
as gIven to the
grade of STA

01.2013 1 30.05,2014

olc1.2013 1 3005.2014

Ol.Ol.2013 i 30 05.2014

t-– ahiIL–
o i . dl .-id Ii

30.05.2044

36.05.2014

3d.05.2014

30.05 2014

01 Of.2014

b1.01 2034

01 01.2014

Of.Of.2014

30.05:2014
{5:3o161–4/
23.09.2016_
lb. + 0 2014/
23.09 .2016
li. 10 2014/
23.09.2016

01.01.2014

01.01.2014

-----.aXMP.
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t Deepak Kumar (OBC) 09.12.20la 2014- 15 01.01.2014 15.10 2014,

gg,09.2016
01 ,04.ii){s/
23 09.2016
01.04 2-C)-i-5}

ag. 092016
01.04 20-1 5;
_23.09.2016
01 04. Id15}
23.09.2016
01.04 26l6)

_? 3.09.2016
01.04 2(D5/
3 g.09.2016
01 .04,201-57

23.09 2016

[

13 Ptem Dan Charan

'–-––--–-–---n--+___

W•=b'=
! Ol.daddti

- __,_J_to.0939 13_
2015-16 , 01.042015

[ “ !

[ 15

un=b
Ashok Kumar (SC} 18.02.201 ] 2015-16 0 1 . 04 .2015

Anil Kumar Saint 18.02.201 1 2015-16

2015-16i Hukum Singh

t 01.04.201 S

16 18.02 2011 E 01.04.2015

I 17

b
18

[
t 19 Chandra Dutt Sharma , 18.02 2011

2015-16

2015-36

2015-16

01.04.2015

'i
: 01.04.2015

+-
01 04.2015

20 01.04.2015Babu LaI Suman 18.02.2011 2015-16

01.04 20 15Ramavtar Sharma 18.02 201121 2015.16

01.04 2015Smt. Neeru Gehlawat 08.07 201122 2015-16

KumarFawan
01.04.201503.12.2012 2015.1623 Chouhan {SC

01 04 2015Chhotu Lal (ST) 02.04 2012 2015-4624

01.04.201502.04.2012 2015-16Narendra SIngh25

mrmeena 01.04.201529.1 1,2011 2015.1626
S

01 04 20152015-1628.11.2011Ramroop Meena (ST)27

5. The CBEC vide letter F.No. A.32011/03/2015-Ad. IIIA dated 13.11.2020 has
imparted clarification for promotion to EA cadre during 18,12 2013 to 28.09 2015
The same is as under :-

N+-
(a) The posts of STA/DOS were in e.xistence prior to 18.12.2013, i.e. upto

17.12.2013. Any pre-cadre vacancy i.e. vacancIes arising out of the gradg of
STA and DOS upto 17.12.2013 were to be filled by the RRs in farc; on the
date on which vacancy arose. i.e. RR of 2003 for STA and RRs of 2009 for
DOS

a Ba a] §+ q 1(1 ==![gi!;}H;II;Ii::3:i:: ;%l}#iiigo!
\a\'--X\QP - arising between 18.12.2013 to 27.09.2015. Attention is drawn specifically to
v/<)V~ Par? ?.1.? of DePT guidelines on 'protection clause' in this regard. +he
“– provision in cadre restructuring order mentioned above read tog;ther with

. para 3.1.3 of DoPT guidelines Implies that those in feeder-' cadre on

a\de=’ 1 8.12.2013 can be promoted as EA as per qualifying Se,ViLe of old RRs

<c> Post noti.fication of RR for the grade of EA 2015 i.e. from 28.09.2015, any

t . ::FiIE:yo= ;loST!1 75Tf EA would be filled as per the proViSIOns of RRs of EA

',:,=.:.,X:'R* IF,U=

!£A@RrIRHHR?!.I
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convene fresh DPCs to consider eligible persons in feeder cadre for promotion to EA

quoting DoPT guidelines of 2010, especially para 3,1.3 thereof

It has further been directed vide said letter dated 13.11.2020 that an CCA3

are requested to take appropriate follow up action as per the elaborations indicatec}
in para 2 & 3 above and submit an action taken report to the Board in compliance of
the above dIrections

6. The Para No- 3.1.3 of DoPT's guidelines dated 31.12.2010 states as undeF :

RETENTION OF EXISTING ELIGIBILITY SERVICE

3.1.3 Where the eligibility service for promotion prescribed in the exlstln.g
rules is being enhanced (to be in conformity with the guidelines issues bY t.hls
Department)and the change is likeiy to affect adverseIY some persons holding
the feeder grade posts on regular basis, a note to the effect that the eligibilitY
service shall continue to be the same for persons holding the feeder posts on
regular basis on the date of notification of the revised rules. could be included
in the revised rules

7. As discussed in preceeding para 3, the DPCs/Review DPC for promotion of
eligible Tax Assistants to the grade of STA against the vacancies arIsen in the garde
of STA during the period from 18,12.2013 to 27.09.2015 were held. Now. in terms of
Ministry's said letter dated 13.11.2020 readwith DOPT's guidelines dated
31.12.2010 and facts as disussed above, the Administration has decided for holding
review DPC for promotion of the eligible Tax Assistants to the post of Executive
Assistant (Erstwhile STA) Group 'B' (Non-Gazetted) by using correct terminology as
per Board’s directions dated 13.11,2020 referring the para 3.1.3 of DOPT’s
guidelines dated 31.12.2010 instead of old FiRs of STA, 2003 for filling up regular
vacancies which were arose in the grade of STA (EA) during the period from
18-12 2013 t' 27.09.2015 corresponding period of the panel / vacancy year 2013-
14, 2014-15 & 2015-16, ' ' '

( g r s 1Ew ::: gT/ChFo r pt: it yES e2dO IR3? 1 t; r 12 in3 ;iS T : : dP ; it !:: FElt Ii :is! LIZ
}:kr:;£Etcl,:FnesJRFJraBopbf:/rrt!:?e=v£epwc:7:o?J5T;:qi:aj::;;gT6e:noEIL:!b?9n;:
mentioned above) are as under :_
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2a14-15 W dated 30.05.2014) Nt,J „.,D
'[j&–ga

PR
SC

[

[ T o:a r

Bma$8Btbi©£[@;in45 1 41 4 . ]8 1 2 :’ 6

4 4 : 0

57 ' 47 : 1-d

i

J

d,/A––

ndP MRT
©§l©o Mdl.I)

mLa WaBadR.w.a ITd 3TV!?mY M§3
vg-jRc}

41

I
4

52

I
I
j

I

-ibe?:



e.VT DTa l1. As.ppr vacancy cparts mentIoned in para 8 above, four separate consideration

adj4f£§A§{#;}#aT$!§RHti§iHgIiiI:%

la, According to the directions given in CBEC's said letter dated 13.11.2020, “ anY
promotion in vacancies on or after the date of cadre restructuring (18.12-2013) but
upto 27.09.2015 should be to the post of 'EA’ only and should refer to DoPT
guidelines of 2010 (and not old RRs). CCAs who did not follow this procedure are to
convene revIew DPCs fo use correct terminology as indicated above" . EaElieF the
DPCs/ review DPCs dated 30.05.2014, 23.09,2016 & 06.06.2017 were hdd for
promotion to the grade of STA on the basis of FiRs of STA, 2003 for the year 2013-
14, 2014-15 & 2015-16. But in view of direction/ clarification imparted by the CBEC
this review DPC is to be convened only for using the terminology as per Board’s
directions dated 13.11.2020 referring the para 3.1.3 of DOPT’s guidelines dated
31.12.2010 instead of old RRs of STA, 2003 for promotion to the post of EA (STA) for
vacancies which were arose during the intervening period of 18.12.2013 to
27.09.2015. Accordingly, the promotions are to be given to the post of EA for these
intervening vacancies from amongst feeder cadre i.e. Tax Assistant Group 'C' on the
basis of qualifying service prescribed in the RRs of STA, 2003 i.e. 3 years regular
service as Tax Assistant with passing the departmental examination for promotion to
the post of STA as on the crucial date(s) of the respective panel/ vacancy year 2013-
14, 2014-15 & 2015-16.V

12

PAd)
arI'v

\*fair~

2015-16

W dated 23.09.2016 /reviewed w 06.06.2017},

rBT:Y = = [ f::rS!!eIY+ tF + u r:r+t t +:
i sc ___L__ 8 : 1 i 7

i + -––- - T-–o–--'-T–-4– –l
L Total I___57 -----{--–i–-'– T-–&

9, in terms of the DOPT's O.M. No.22011/3/98-EsK.(D) dated 17.09.1998
forwarded by the Ministry of Finance, Department of Revenue, New-Delhi vide letter
F.No.12/131/98-Coord. dated 14.10.1998, the crucial date for determining the
e\igibility for consideration for promotion was 01.01.2013 and 01.01.2014 for the
panel / vacancy year 2013-14 & 2014-2015 respectively. Further, in terms of the
DOPT’s O.M. No.22011/6/2013-Estt(D) dated 28.05.2014, the crucial date for
determining the eligibility for the vacancy/panel year 2015-2016 ts 01.04.2015

As per para 18.1 of the DPC guidelines, the proceedings of any DPC may be
reviewed where eligible persons were omitted to be considered for promotion to the
higher cadres. The other facts related Rules and RegulatIons in the matter are
mentIoned / placed in the main folders of the earlier DPCs / review DPCs held
previously on 30.05.2014, 23.09.2016 and 06.06.2017.

13. As per para 18.2 of the DPL guideIInes, a Review DPC should consider oqly
those pergons' who were etigibte as on tne date of meeting of Original DPa. That is.
bersor{s Gho' became eligible on a subsequent date should not be considered. Such
;a;J'Lul"-oi;ourse1 Jgme up for consideration by a subsequent regular DPC.

FuriRLr {Re revie; i)Fc should restrict its scrutiny to the CRs for the perioc! relevant
;;iR;";i r;;' i)ba/:-The CRs written for subsequent periods should not be considered



(@)
6

• DPC;/fevlew DPC; and tequlgite e\\gibi\ity of Tax Assistants who are now required to
be constdeted for ptomotic,n to the post of EA by this review DPC is same i.e. 3 years
{egu lu se[vlce as Tax AssIstant and passed the departmental examination of STA as
on CTUc>la\ date(sI for respective vacancy year, , therefore, the review DPC is only to
be convened in Fespect of earlier DPCs/ / review DPC dated 30,05.2014, 23.09.2016

and 06.06,2017 for using correct terminology in terms of Board’s \etter dated
43.11.2020 referring the para 3.1,3 of t)OPT’s guideIInes dated 31.12.2c>la instead
of o\d FIRs of STA, 2003. --

a 5 , As per para 7 of the DPC guidetines, where the promotions are to be made on
'Non-Select\on’ basis, the DPC need not make a comparative assessment of the
records of offscers, and it should categories the officers as :fit’ ot 'not Yet !’ fOF

promotion on the basis of the assessFrtent of their record of sew Ice' T.he.bOlnC FII
:ategorized as 'fN should be placed in the panel in the ordeF of their senio{itY in the
grade from which promotions are to be made .

date of eligibility for the relevant vacancY YeaFS

I

f:e=o t:= 1 t20n 3: : 0 gb :: f:: 1 DETgPu ::eJ eX! s Psi; R :t =f:eu p:::: :Tel:SELinEljy f :o:iT :i
mentioned below '.-

Select Partei for the vacancy year 2013_14

- –;}{MI & Cated8F+ of the \
S. ,officer \

No ’'S/Shri !

31.12.2019

4 ---\6®iarb grab-'– –- -- \ 2013_2il iit
I_: \KeNlug_(gPa_'_ ._ ..'_\ . v -– - I
2. '\Devendra Kumar {OBCl \ 2013-2014:;,

11Mi ): e P C RL ; i L & : 1 1 (ii :3 n n \ ; 0 1 3 = 2 0 1 4 ;i

30.05 2014

30.05.2014

30.05.2014

SeledPane\ for the „„,„Wau£aJEUW tWWW

WI–;iN'"
Tt;ot)if Lit Kumawat

1(OBe)

\,Mukesh GoYa\

2014..201 S
30.05 2014

\ 2044.2015'!
30.05.2014

'S.:5.2014

Mano] Kumar Koawar\!
\, 2014-2015\

\ 201-4-20'.5 \
,Tarlni Mohan Mishra

30.05.2014

30.05.2014

5 -..TqpaiM-£Lfya Csc)
2014-20451

\+T(\',kw
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Select Pane\ for the vacancy year 2014.15 (in respect of DPC dated 23.09.2016
reviewed on 06.06.2017)

'Name & Category of the {
officer
S/Shri I

S.

No

Gen Singh

2.

3.

4

Vikas Pal, (OBe)

SushI Kumar, (OBC)

Deepak Kumar {oBe)

Select Panel for the vacancy year 2015.16 {in respect of DPC dated 23.09.2016
reviewed on 06.06.2017)

;Nadi–&–tit-edarj-'of the na
officer I Vacancy %S/Shri I un,, ' I

S.

No

Prem Dan Charan

jAshok Kumar (SC)
2

l

[

2015-2016

2015.2016 t

1 2015-2016 t
-––+===:=I

;Krishan Ial S/o Birbalram 1 2015_201-a

t–;015:20161

' AnN Kumar Saini
1--

Hukum Singh

6 !Radhey Shy£m\harriL-

7 ,Chandra Dutt Sharma

8 ',Babu LaI Suman
-

9 :Ramavtar Sharma

10 Smt. Neeru (,ehlawat

:Chouhan (SC)

Pawan Kumar

12 jChhotu Lal (ST)

13 !Narendra Singh

IAiR Kuh£fablr{a
_ '_ ILPF!/HEIL (ST)

14

15 'Ramroop Meena (ST)

:lb"'L;aig d*
(Alok Sharma)

Joint Commissioner
(Cadre Control)

0/o the ChIef Commissioner
GST & CE(JZ), Jaipur

Member

Panel / ]Date of eligibility for notional promotion to the grade

Vacancy i of Executive Assistant in terms of DOPT’s o.y
vear ' I dated 17.09.1998 / 28.05.2014 nadwith CBEC's
’ --- I letters dated 13.112020 & DOPT’s guidelines dated

31.12.2010

t2911:? 975 !b

1 2014-2015

t 20 Il-2015

I + d 4 r4 : 2 d 4 5 i

@hmoMt-iVam
of Executive Assistant in terms of DOPT’s O.M.
dated 17.09.1998 / 28.05.2014 readwith CBEC's

} letters dated 13.112020 & DOPT’s guidelines dated
31.12.2010

201 5-2016

T2dl-5:;iiI"L

i 2015-20461
-–-– I-

} 2015-2016 !
-F
1 2015-2016 i

–P-“--–- --– - i-

i 2015-20161

$ 2015.20161

1 2015-2016:
l

ti

I ?015-2016 i
{ 2015-2046

i

n/
(Mahendra gi

Addl. Commissic;her

GST & CE, Jaipur
_Chairman

t,bT(IInD
{B.K.Meena)

Joint Commissioner
Customs, Jaipur

Member

I

q?7

15.10.2014

15.10.2014

15.10.2014

15.10.2014

al.04 2015

01.04.2015

01 .04.2015

01.04.2045

01 .04 2015

01.04 2015

01.04.2015

01.04.2015

01.04.2015

01.04.2015

01.04,2015

01.04.2015

01.04.201 5

01.04.2015

01.04 2015

/ P I

(Mahesh Kumar Verma)
Asstt. CommisSIOner
Income Tax, JalpuF

L„(I ; I; a \ h1F)

Member
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OFFICE OF THE CHIEF COMMISSIONER,
CENTRAL EXCISE {JZ} JAIPUR

(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR THE REVIEW DPC HELD ON 23.12.2020 IN
TERMS OF CBEC’S LETTER A.32011/03/2015-Ad.IIIA DATED !3.11.2020 TIn
PARA 3.1.3 OF DOPT’s GUIDELINES DATED 31.12.2010 WITH RESPECT OF
EARLIER DPCs / REVIEW DP(- HELD ON 30.05.2014, 23.09.2016 AND 06.06.2017
FOR PROMOTION TO THE POST OF EXECUTIVE ASSISTANT (F.RSTWHILE
SENIOR TAX ASSISTANT), GROUP 'B' (NON-GAZETTED) FOR FILLING UP
REGULAR VACANCIES AROSE IN THE CADRE OF STA(EA) DURING THE
PERiOD FROM 18.12.2013 TO 27.09.2015 CORRESPONDING PERIOD OF THE
PANELIVACANCY YEAR 2013-14. 2014-2015 & 2015-16 IN THE PAY BAND -2/
PAY SCALE OF RS. 9300-34800 GRADE PAY RS. 4200 FROM AMONGST TAX
ASSISTANTS, GROUP 'C’ (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1).

/’
in terms of CBEC's letter F.No. A.32011/03/201;-Ad.IIIA dated 13.11.2020 '

readwith Para 3.1.3 of DOPT's guidelines dated 31.12\'5010, a review DFC is to be I

convened for promotion to the post of Executive Assistant (Erstwhile STA) Group -B
(Non-Gazetted) by using terminology of Para 3.1.3 of DOPT’s guidelines dated
31-12.2010 for fitting up regular vacancies arose in the grade of STA (EA) during the
period from 18.12.2013 to 27.09.2015 corresponding period of the panei / vacancy
Year 2013-14, 2014-15 & 2015-16. Accordingly, the promotions are to be given to
the post of EA for these vacancies from amongst feeder cadre i.e. Tax Assistant
Group 'C’ on the basis of qualifying service prescribed in the RRs of STA1 2003 e

3 Years regular service as Tax Assistant with passing the departmental examination
for promotion to the post of STA as on the cruciat date(s) of the respective .jane},'
vacancy year as mentioned above

8 g + + + + + + +

\>X

'b

2 (i) There were 57 sanctioned posts in the cadre of Senior Tax Assistant (STA) in
the G,P. Rs. 4200 in PB-2 prior to cadre restructuring dated 18.12.2013 in the
Customs and Central Excise, Jaipur Zone

)
(ii) As
fOIwarded by
27.01 .2003

per the NotIfied FRecrultmer,t

the Minislly under letter F.No.A-12018,'17/2C)02-Ad.llIB dated
Tax Assistants with three years of regular sewice in the grade and

Rules (RRs) of Senior Tax Assistant ?
\d/ gb

have passed the departmental examInation as specified by the competent authority
from time to time. in Computer application and relevant procedures, were eligible for
consideration for promotion to the grade of Senior Tax Assistant, The post of Senior
Tax Assistant was Non-Selection past,

(iii) As per note below the column no. 12 of Schedule of Recrui'=ment Rules of
STA1 if a junior person is considered for promotion on the basis of his cornpfeUng
the prescribed qualifying period of service in that grade, alt persons senior to him in
tb9.gt8de'shqll also be considered for nromotion, notwithstanding that they may not
Ravi rendered the prescribed qualifying period of service !n that grade but have

griod of probation. The prescribed period ofrescribedlccessfull' theblete.cornVTaHRFqU
aldEn (digI.I)

©rqtaq Ial VW
Mt.aMd. qd &g.q. HaW

F;ba;=mTade of Tax Assistant is 2 Years

Recruitment Rules of Senlor
CPC is as under
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?' . The CBEC vide said letter F.No. A.32011/03/2015-Ad.IIIA dated 1 k31.2020 ?’- {;

Brady:?llh JLa;Irlr;s ::her!?motion to EA cadre during 18'12'2013 to

i Narer\du Singh i 02.04.2012 2015-16

2015-16 I

2015-16

(a) The posts of STA/DOS were in existence prior to 18.12.2013, i.e. UPto
17'12.2013. Any pre-cadre vacancy i.e. vacancies arising out of the grade of
STA and DOS upto 17.12.2013 were to be filled by the FIRs in force on the
date on which vacancy arose, i,e. RR of 2003 for STA and FiRs of 2009 for
DOS

(b) Post Cadre restructuring I.e. from 18/12/2013 and upto the date of notification
of RR of EA i.e. 28.09.2015 (intervening period between date of issue of
cadre restructuring order and date of notification of FiRs of EA, 2015), the
cadre restructuring order provides that DePT’s guidelines on RRs dated
31.12.2010 be used for filling up re-designated posts. Thus, DoPT 9uidehnes
on RRs,are to be operated for convening DPC/Review DPC for all vacancies
arising between 18,12.2013 to 27.09.2015. Attention is drawn speclfica Sly to
Para 3.1.3 of DoPT guidelines on 'protection clause’ in this regard. The
provision in cadre restructuring order mentioned above read together with
para 3.1.3 of DoPT guidelines implies that those in feeder cadre on
18.12.2013 can be promoted as EA as per qualifying service of old FIRs

i \

(c) Post notification of RR for the grade of EA 2015 i.e. from 28.09.2015, any
vacancy in the grade of EA would be fIned as per the provisions of FiRs of EA
notified on 28.09.2015

it is thus clear that irrespective of date of holding DPC, all vacancies in EA
cadre that arose prior to notification of FiRs of EA 2015 (i.e. upto 27.09.2015)
can be filled up as per qua\ifying service of RRs of STA 2003/DOS 2009. Any
promotion in vacancies on or after the date of cadre restructuring
(18.12,2013) but upto 27,09.2015 should be to the post of 'EA’ only and
should refer to DoPT guidelines of 2010 (and not old RRs). CCAs who did not
follow this procedure may convene review DPCs to use correct terminology
as indicated above. C,C,As who have not carried out any promotions for
vacancies during 18.12.2013 to 27.09.2015 may convene fresh DPCs to
consider e\igible persons in feeder cadre for promotion to EA quoting DoPT
guidelines of 2010, especially para 3.1.3 thereof

-J

It has further been directed vide said letter dated 13.11.2020 that all CCA?

7: ep :: u2e it eJI atEJLTek : nadp : LobTli IT t:nf :):7i= nYaL e£: i ? : pTa q : rt iT BeJ : Fda : :tLoon=::!LccaJ eal
the above directions

&

The Para No. 3.1.a DoPT's guidelines dated 31.12.2010 states as under :- t' s

; ' i

::q

}:-"

:i
i

RETENTION OF EWWWUWIg£

in The revised rules
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e
7- As discussed in pFeceeding para 3, the DPCs/Review DPC for promotion of
eligible Tax Assistants to the grade of STA against the vacant., les arisen in the garde
of STA during the period from 18.12,2Q13 to 27.09.2015 were held . Now. ir, terms of

MinisttY*s said letter dated 13,11.2020 readwith DOPT's guideilnes dated
31 .12.2010 and facts as disussed above. the Administration has decided for holding
Fevlew t)PC for promotion of the eligible Tax Assistants to the post of ExecuUve
Assistant (Erstwhile STA) Group 'B' (Non-Gazetted) by using correct terminologY as
per Board’s directions dated 13.11.2020 referring the para 3.1.3 of DC)PT’s

guidelines dated 31.12.2010 instead of old RRs of STA. 2003 fOF filling UP Feg_utaf

vacancies which were arose in the grade of STA (EA> during the period_ETP
18.12.2013 to 27.09.2015 corresponding period of the panel / vacancY YeaF 2013-
14, 2014-15 & 2015-16

!i LTe:( ESt : a i?:Iii:i? :i;e: CFI)of ::For 5%{{: : a#pB ) b g e ! 16: 8 : :to ? ? nae:

mentioned above) are as under :-
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guidelines of 2010 (and not cIc] }{}{Ii). r ,t ,At, wtl1, fltf 1 111,t FI,11,1// tIll;, IfI,/, ',’i'/'’, 'f,', „,
T=leI?e review DPCs to u3r? tx)11fl1;I l11tlrl}ltr,lfp„1'/ }I'i lrlfll'.lllltf I .It///', 1 4' A' ’! ,
DPCs/ review DPCs dat6d 30.t)f).7ri14. ’/„, tltt 2rlll'l b /// /// 2/ / 1 //' „ '''1. ’','
efF)mot\on tO the grade of STA on tIIn [1;lp,jf, f 11 t'}/~, '/t '>If , ’/' ///’; '’/' k , ' I'-'/ ; ' f’ ’\
14, 2014-15 & 2015-16. But in vlow rl r]liqfllfJlt/ '/thrtIt',iftl';': ;„ !„,'+t/; '// „ „ „:$ ’
tIlis Feview DPC is to be convanqf J fJltly tf Jr Ii..lily ttl'; t'Tr„ „-’ '’ . ' /J, I a:, '.r ' "'/ '-„' ’ , ',

diFections dated 13.11,2020 rQtorrirlg ttl'I 1/Hrh ’S 1 '1 '/1 I/'/ f' ! ', '/, 'f'„-; ’ f-; ' '/d's /'
31.12.2010 instead of old RRo of SI A, 200:+ frJr pI'JIll'/tjfIll t// H# v /C' ’/ : J' “''4 , “/
vacancies which were ar086 during ttl'J irlhlr’/';rtlrlCJ [,':IF/; ’f ’& '> ;“,'’;
27.09.2015. Accordingly, the promotion8 ara to hrs 'yI /' TrI t// ttl'; f“/',“ '/ : J' ” / ?e',';
lntefvening vacancies from among8t faadqr cadr'J I '; i ii/ l"„.'.\"-;';.' '+ ',r“ ':' ’' ''' 7£
basis of qualifying service pre8crib8d irl the RF 4% of fJ 1 /' . ’/1 li /I i '; I /',e“' “,bye’
sew\ce as Tax Assistant with pa68ing tho departrner+taI ';/8rrllr:;/tr/r' f'/' t.’ ’/' ' Y-' / 7
the pOSt of STA as on the crucial date(8) of the re%p'sdi:/c r/art'; I/ I,i' #>' '. 1 !'#/ ’/: ,’ 3
141 2014-15 & 2015-16.

ll. As per vacancy charts mentioned in para 8 above, five %epara% '// r-'r/£fT//
llsts of eligible Tax Assistants for the panel/vacancw year 2013-14 2$'4'2C'e a'c
2015-16, have been prepared for notional promotion to the gracIe 'f t/#; J: a
Assistant ( erstwhile Sr. Tax Assistant), Group 'B’ (Non-Gaza'a/ :' %':g ’f
MinistrY’s letter dated 13.11.2020 readwith DOPT’s guidelines dated 31,32 2’, qC

I
12

As peE para 18.1 of the DPC guidelines, the proceedings af any OPC nay %
{?v}ewed where eIIgible persons were omitted to be considered for prorno£'3. to re
highef cadres. The other facts related Rules and Regulations in the rr.ac; ;q
men}loned / placed in the main folders of the eariier DPCs / rev ley/ DP,Cs n=c
prevlousIY on 30.05,2014. 23.09.2016 and 06.06.2017

a d ndIm:1:i+ithITIsii ::{ iibi:hb) $iii)gt

{

T) FaT 1 Ths! ! :: ::2i:r;:i ;B;T t F ::{{:L:{:/i 18:/9HE83: B { }5:i TF;} :: ( it : : :; ;iIi:: ::
YeaF 2C314-2015 and 5 ACRs upto the year 2013 :014 tof tI"- vat’a'’*'\ \'\t -~
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2016, are required to be assessed for the suitability of the employees for promotion
to the higher grade irrespective of the qualifying service prescribed in the Service /
Recruitment Rules. However. since, the DP(,s/ review DPCs dated 30 05.2014,

23.09.2016 & 06.06.2017 have already assessed/considered the ACRs (APARs) for
the relevant years for preparing of the year wise select panels for regular promotion
to the grade of Senior Tax Assistant and the said 27 Tax Assistants were graded 'Fit’
for regular promotion to the grade of Senior Tax Assistant, therefore, as per para
IB.3 of the DPC guidelines, there is no need to re-assess the ACRs (APARs) in
respect of the said 27 Tax Assistants for granting notional promotion w-e-f. theit date
of eligibility for the relevant vacancy years.

17. Since Recruitment Rules. of the Executive Assistant, Group 'B’ (Non –
Gazetted ) have been published on 28.09.2015 whereas this review DPC iq .belng,

convened for prior period (18.12.2013 to 27.09.2015), as such the compogti pn. oT

bh; o1: :EIi 1 T : 1 1 2 ; B :o ig 1To E %%op Ldiq % F t :I GIrL? IiT :£ } ; ? : EThEI eoY t PePlBIg tFor
promotion to the grade of EA, Group 'B’ (Non-Gazetted) is as undeF:

P, Sb

'\-

# 1.

i
2,

3.

! The Senior most Additional Commissioner
i from each of the Commissionerates (the t
i senior most officer among them would be 1

! Chairman'
The Addl. Commissioner Hqrs. of the
cadre controlling Commissionerate.
The Deputy / Assistant Commissioner,
Income Tax, Jaipur

1

C}iiiirFba-n

I

m r

Member
I

Where none of the members at Si. No.1 to 3 above belong to the SC or the
ST categories, a Group 'A’ officer from outside the Department belonging to the SC
or the ST categories shall also associate as a member of DPC.

\\~{{\\b\’'

(ALOK SHARMA)
JOiNT COMMISSIONER (CCU)

0/0 THE CHIEF COMMISSIONER
GST & CENTRAL EXCISE (JZ), JAIPUR

MRFqa
,aEro ($.m

ad.I..IM gB;b dF@
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OFFiCE OF THE CHIEF COMMISSIONEA
CGST AND CENTRArE====m

FOLDER OF DPC FOR REGULAR PROMOTION TO THE
GRADE OF EXECUTIVE ASSISTANT. GROUP 'B’ NON
GAZETTED IN THE PAY SCALE / BAND OF RS. 9300-34800
WITH CORRESPONDING GRADE PAY OF Rs. 4200 IN PB-2
(REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANT, GROUP
'C’ IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE
PAY RS. 2400/- PB-1) (REVISED AS LEVEL4 IN THE PAY
MATRIX OF RS. 25500-81100) FOR FILLING UP 52 EXISTING
VACANCIES (40 UR + 8 SC + 4 ST ) FOR THE PANEL YEAR
2022 (01 .01.2022 TO 31.12.2022).

}

DPC HELD ON : 29.12.2021

}

I
CHAIRMAN’S FOLDER

hpl)

r' i'Ll//)
'/b' t
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OFFICE OF THE CHIF.F COMMISSIONER,
CGST & CENTRAL EXCISE OZ): JAIPUR

(CADRE CONTROL UNIT)e
MINUTES OF THE OF DPC HELD ON 29.12.2021 FOR REGUL\R
PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT)
GROUP 'B’ NON GAZETTED IN THE PAY SCALE / BAND OF RS.
9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200 IN
PB-2 (REVISED AS LEVEL – 6 IN TUE ? Ay BAND i SC AbE OV Rs.
35400-112400) FROM AMONGST TAX. ASSISTANTS, GROUP 'C’ IN
THE PAY SCALE/BAND OF (RS. 5200_20200 GlaDE PAY RS. 2400/-
PB-1) (REVISED AS LEVEI/4 IN THE PAY MATRIX OF RS. 25500-
81100) FOR FILLING UP 52 EXISTING VACANCIES (40 UR + 8 SC

+ 4 ST ) FOR THE PANEL YEAR 2022 (01 .01.2022 TO 31.12.2022).
+++++++

Present:

(S/SHRI/MS)

1. MAHENDRA PAL.
COMMISSIONER.
CGST & C. EX. COMMISSIONERATE.
JAIPUR

CHAIRMAN

2. SHASHI PAN WAR
JOINT COMMISSIONER (P&V)
O/o THE CHIEF COMMISSIONER
CGST & CE(JZ) JAIPUR

MEMBER

3. PARUL SINGHAL.
DEPUTY COMNHSSIONER.
CUSTOMS COMMISSIONERATE.
JAIPUR

MEMBER

This DPC has been informed vide self contained note that an advance select

panel is to be prepared for regular promotion to the grade of Executive Assistant,
Group 'B’ Non-Gazetted for the panel/vacancy year 2022 (01.01.2022 to
31.12.2022) for fIlling up 52 existing vacancies (40 UR + 8 SC + 4 ST ) from
amongst Tax Assistants, Group 'C’ .

per Post Based Roster, the category-wise position in the grade ot2 As
Executive Assistant9 Group 'B’ Non Gazetted for the panel/vacancy year 2022 is as

N# under : -

I

I

xP- Category posts Earmarked
\

„*RE
\

L

Working (-) Shortfall / (+)
\ Excess

Urlreserved
+

\

(-) 40 i
;

(-) 8

(-) 4
i

Total
T- -a$
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e 3.1 As per Recruitment Rules forwarded by the MinistrY undeT leap FIT:'

Assistant (Group 'B’ Non Gazetted).

// / /

I = e d R B :eSr ::: 1 S T =: a c: :: ? a : fd :q: :HH) PoI 3 Se 1 : : i : il: IMis RE : 3: : III ; ( 2 : i bE sII ; (;Ie
Vacancy year 2022.

4.2 it has been informed that Shri Ved Prakash, Tax Assistant had joined in the_

glide of Tax Assistant on 02.01.2012 (Monday) and is completin§ IO YeTS. of
regular service in the grade of Tax Assistant on 01.01.2022. As he is completing
10 years of regular service as on 01.01.2022 and passed the DepaKm:nt$
Examination for promotion to the grade of Executive Assistantl therefore, he is
eligible for consideration for promotion to the grade of Executive Assistant ?gaulst
the vacancies for the vacancy year 2022. Further, the MinistrY of Finance,
Department of Expenditure, Implementation Cell, vide OffIce Memorandum F'No'
1/1/2008-ID dated 13.03.2009 had clarified that in the normal courses if a
Government servant was to join post in a grade pay on appointment/prornotlon on
I“ of January of a year, but he could not join the post only because I“ of JanuatY
of the year happened to be a Sunday or gazetted holiday, the Government servants
who join posts on lst working day of the year will be treated to have completed 6
months of service on lst of July of that year for the purpose of granting them
annual increment on that day. Being gazetted holiday (Sunday) on 01.01.2012,
Shri Ved Prakash, Tax Assistant had joined as on 02.01.2012 (NLonday), therefore,
keeping in mind the same analogy as clarified vide said o.M. dated 13.03.2019 for
grant of Increment, he has been taken into consideration for promotion to the grade
of Executive Assistant.

5.1. In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-Estt (D) dated
28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of
the officer on whom a penalty has been imposed, the DPC will take into account
the circumstances leading to the imposition of the penalty and decided whether in
the light of general service record of the offIcer and fact of imposition of penalty)
the officer should be considered for promotion, The DPC9 after due consideration.
has authority to assess the officer as 'unfIt’ for promotion. Howe\,ers where the
DPC considers that despite the penalty the offrcer is suitable for promotion) the
officer will be actually promoted only after the currency of penalty is over.

5.2 The Principal Commissioner, CGST Jaipur vide order dated 09.10.2019
had imposed upon a penalty to Shri Vikas Chandra Ray9 Inspector reducing his
post to Tax Assistant, until he is found fIt for promotion, after a period of three

rs. In view of above, he is under penalty period till 08.10.2022. However.
'laing his past service of Tax Assistant before his promotion to the grade of
pec;tor, he has completed requisite 10 years regular service as Tax Assistant and

„,~,%:UIST':’i:'Tt?::='r''T’==::':''*;l
6. As per the instructions contained in the DOPT’s O.M. No.22011/2/2002-
Estt(D) dated 06.01.2006 regarding size of zone of consideration for promotion by
'Selection’ method, the normal zone of consideration for filling up 52 regular
vacancies is 81. However, only 2 eligible Tax Assistant who are completing IO

) 1 h , years of regular service in a# grade of Tax Assistant and have pasSed the
Wwi icY- departmental examination as ol 01.01.2022 are available in the normal zone as

ar'+2=.' ------– –---–--–------ /z+=,'O>f ]wb#,'"nann--
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e well as extended zone of consideration. Hence. a consideration list of 2 Tax

Assistants has been prepared.

7 As per DoPT’s said O.M. dated 08.05.2017. the APARs for five years i.e.

2019-2020, 2018-19, 2017-20189 2016_2017 and 2015_2016. are to be considered

• .for promotion to the grade of Executive Assistant against the vacancies for the
..=vac8ncy year 2022

8. The DoP&T, New Delhi vide its OM No. 22011/5/86-EstI.(D) dated

20.06.1989 and corrigendum dated 13.07. 1989 has issued guidelines for DPCs

- in term of para 6.2.1 (a) of the DPC guidclines9 the DPC should consider CRs for
equal number of years in respect of all officers consideration for promotion subject
to ( c) below.

- in term of para 6.2.1 (b) of the DPC guidelines> the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service prescribed in the service/Recruitment Rules.

• in term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs have not
been written for any reason during the relevant period, the DPC should consider
the CRs of the years preceding the period in question

- in term of para 6.2,1 (e) of the DPC guidelines, the DPC should not be guided
merely by the overall grading, if any, that may be recorded in the CRs but should
make its own assessment on the basis of the entries in the CRs, because it has been

noticed that sometimes the overall grading in CR may be inconsistent with the
grading under various parameters or attributes

9. In terms of para 3.4 of DOPT’s O.M. No.35034/7/97-Esa.(D) dated
08.02.2002, the bench mark for promotion in selection posts below the pre-revised

pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs
7600 and further revised as Level-12 in Pay Maaix Rs. 78800-209200), is 'Good
and the DPC shall grade the officer as 'Fit’ or 'UnfIt’ only w.r.t. the bench mark of
'Good’ only. Those who are graded as 'Fit’ shall be included in the select panel
prepared by the DPC in order of their inter-se-seniority in the feeder grade.
Accordingly, the criterion adopted by the DPC for making selection, the
candidates whose grading in an 5 ACRs are at least 'Good’ without any
adverse remarks, are to be graded as 'Fit’. The candidates whose grading are
less than 'Good’ in these 5 ACRs or with any adverse remarks in any ACR(s), are
to be graded as 'Unfit’ for regular promotion to the grade of Executive Assistant,
Group 'B’ (.Non-Gazetted). Further, the candidate who is undergoing the penalty
period has been graded as 'Unfit’ after taken into account the circumstances
leading to the imposition of the penalty and general service record of the officer.

O#“
y
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Categor Date of
Birth

Recommendations of
the DPC

16.09.1973
OBC

UNFIT
(due to under penalty

perioc})
FIT

llb,
ORC 15.07.1984
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On the basis of the above recommendations, the following select panel is
drawn for promotion to the grade of Executive Assistant. Group 'B- Non Gaz'--Key
for filling UP 1 unreserved vacancy against the 52 regular vacancies (40 Unreseived
+ 8 SC + 4 ST) for the vacancy year 2022, is as under:

} S. No ,Name of Tax Assistant
[

1:__ IP Pri Ved Prakash

Category

OBC:\
Date of Birth

t
-1

15.07.1984

-+UP):,,
(MAHENDRA PAL)

COMMISSIONER
CGST & CE COMMISSIONERATE,

JAIPUR

( S IIIJ=hk% t
JOINT CONMISISONER (P&V)
O/o THE CHIEF COMMISSIONER

at _
CHAIRMAN

'\,
(PARUL SINGHAL)

DEPUTY COMMISSIONER
CUSTOMS COMMISSIONERATE

CGST & CE(JZ) JAIPUR, JAIPUR
MEMBER MEMBER

w\a„P
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pc)motlon to the grade of Executive Assistant (Group 'B’ Non Gazetted).
A

IJ in terms of para 5(ii) of DOPT’s said O.M. No. 220i 1/4/2013_Estt. (D) dated

08'05.2017, the crucial date of eligibility is 1 st January, 2022 for the Vaca ly -;.ear ’2022.

4'2 it is submitted that Shri Vcd Prakash, '!'ax Assistant had joined in the grade of Tax
Assistant on 02.01.2012 (Monday) and is completing 10 years of regular sirvice in the
gtade of Tax Assistant on 01.01.2022. As he is cornpleting iD years of regular service as

:n 01.01.2022 and passed the Departmental Examination for promotion to the grade of
Executive Assistant3 thereforep he is eligible for consideration for promotion to the grade

Pf Executive Assistant against !he vacancies J'or the vacancy year 2022. Further, the
pinistry of Finan<..c9 1_)cpartnlcnt of' !!xpendiLL5 , Implementation Cell, vide Office F/j'.’' ?(.
Memorandum F No 1/ 1/3o08_Ir) dated J 3.03.809 had clarified thaI in the normal

Course> if a Govcrnlnen1 servant was to join post in a grade paY on
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e appointnlent/pronlotion on 1 " tIf JaIlual\- ,)I- a year. huI llc ct,utd nt\t .jctin thc Pt)St t)nI)

because I" of January of the year happened to be a S11nda) or gazetted holiday. the
Government servants \\’llo ,join postlon !=!_u'orkbjE.du_gIlls yc il \viiI bc t-lc3tc(i u> have
colnpleted 6 lnonths of service on 1’ of jujy of that Year for Illc purposc ot- grtlnLilr}: tlrcirl
annual increment on that day. Being gazetted holiday (Srlnday) on 0 1.O 1.20 12- Shri Vcd
Prakash, Tax Assistant had joined as on 02.0 1 .2013 (Monday ). thcrcf')I'c. keeping in nlind
the same analogy as ciari tIed ride said o.M. dated 13.03.2009 for grallt clt’ Incpcnrcnt. he

is also eligible for consideration for promotion to lhc grade of Excctltivc AsslstanL'
\ \

5.1. )'In terms of para 7 /(g’) \if ' D(ll”l"s OM No. 22011.'Y”20(t7-1:stt CI)) dated
28.04.2014 rcadwith para 1} of the DP(' guidelines. in accessing thc suitab1 IIIY of the
officer on \\ hom a pen;III) IIdS been imposed, the I)P(- \viII take lnto account the

circumstances leading to the imposition of the penalty and dccidcd whether in thc light of
general service record of the ot11ccr and kIel of ilnpositlt)II of penaltY, tlle officer Shorlld
be considered for promotion. The I)PC. aftcr duc consideration. has ;luttlt)rltY to assess

the officer as 'unflt’ for promotion. However. \there the Dl)C considers that despite the

penalty the offIcer is suitable for promotion. the ofHccr \viII bc actualIY prclmotcd only
after the currency of penalty is over. 1/?/,?

7

xd
,fA='
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5.2 The Principal Commissioner. C( iS’1- Jaipur vide order dated 09- 10.2019 had
imposed upon a penalty to Shri Vikas Chandra Ray. Inspector rcducillg his post It; Tax
Assistant, until he is found fit for promotion. after a period of three Years. In view of
above. he is under penalty period till 08.10.2022. l-lowcvcr- counting his past service of
Tax Assistant before his promotion to the grade of Inspector. he has ct)mplctcd requisite
10 years regular service as Tax Assistant and has passed !!re depanlnental cxalniniltion as

on 01.01.2022. Since, his penalty period is to be expired on (J8. IO-2022. Lhcrcfore. he is
eligible for consideration for promotion to the grade of Exccuti\ c Assistant for the
panel/vacancy year 2022

6. J? 'ATper the instr„ctio„s contained in the DC)PT’s o.M. No.220 it ''2,.'’2002-Esa(D)
dated 06.01.2006 regarding size of zone of consideration for promotion by 'Sele(.' lion'
method. the normal zone of consideration for filling up 52 regular vacancies is 81 .

Aowcver. only 2 eligible 'I-ax Assistant who are completing 10 years of regular sen,'ice in
the grade of Tax Assistant and have passed the departmental exanrinaticin as on
01.01.2022 are available in the normal zone as \veII as extended zone of' consideration
Hence, a consideration list c)f 2 ’fax Assistants has been prepared.

1\;if:€§F::HI: :; E :I: i !):I: : qi :i : i ! ! ! i: ti : I I i : IT; I: T 1C ;: I :IBr/: L.u

8. In terms of para 3.4 of DOPT's O.M. No.]503+/'7,''97-Fsu.(D) dated 08.02.20-02.'
the bench mark for pronlotion in selection posts be lo-,v the pre-revised pay scale of Rs.

12000- 16500 (Revised as Rs. 15600-39100 + Grade PaY of Rs. 7600 and further re\’iscd
as Level-12 in Pay Matrix Rs. 78800-209200), is '(;ood’ and the i)Pc- shall grade the
ofFicer as 'Fit’ or 'UnfIt- only \v.r.I. the bench lllark of 'Good' onjy. 'l'hosc who are

graded as 'Fit' shall be included in the select panel prepared h)- the 1)PC in order of their
inter-se-seniority in the feeder grade

9. The DoP&T, New Delhi \'idc its OM No. 22011/5/86-1':sLt.{I)) dated : t).ot,. lose
and corrigendum dated 13.07. 1989 has issued guidelines for DF('s.

b/ I"(

• in term of para 6.2.1 ( il) of the Dl)(= guidclill,'s. thc i)I)C stInt IIII c,lttsi,{,'r \' R\
equal nunlber of years in respect tr£' tIlt t)f£lccl's c(>nbitlclrltion ltIt' I'I-,'tIIL'IIL' It \:':' ,\
to ( c) below.
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maYe ils ?wn assessment on the basis of the entries in the CRs. because it has been

notIEed tha! sometimes the overall grading in CR may be inconsistent with the
Wading under various parameters or attributes

7/F 7
I O' The Superintendent (Vig') CCO, Jaipur vide letter dated 27.12.2021 has submitted
vigilance clearance certificate in respect of Tax Assistants who are being considered by
this DPC for promotion to the grade of Executive Assistant, Group 'B’ Non Gazetted. In
terms of DOPT’s O.M. No. 22011/4/2013-Estt. (D) dated 28.01.2015, penalty statement
for last ten Years in respect of the candidates, has also been prepared by the
Superintendent (Vig.), CCC), Jaipur.

'Bh
11. As per column 12-Schedule to the Executive Assistant “Group B” (,Non-
Gazetted) Recruitment Rules, 2015, the composition for the DPC is as under: -

An officer to the rank of Commissioner under the Principal! Chairman
Commissionerate of the zone or ion .

2 1 8c = Memberadditional Commissioner
3 MemberDeDutv Commissioner (looking after the admirM

v,q '6 b
12. As per Para 2.7 of the DPC guidelines, where none of the member at S.No.1 to 3
above belongs to the SC or the ST categories, a Group ' A’ offIcer from outside the
Department belonging to the SC or the ST categories shall also associate as a member of
DPC. n

All.’,(Shashi Padwat)
Joint Commissioner (CCU),
O/o the Chief Commissioner

GST & Central F.xcisc Jaipur (JZ)
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OFFICE OF THE PRINCIPAL Q_QMMISSIQNER

CGST AND CENTRAL EXCISE1 JAIPUR
tCADRE CONTROLmF––

FOLDER OF DPC FOR REGULAR PROMOTION TO THE
GRADE OF EXECUTIVE ASSISTANT, GROUP 'B' NON
GAZETTED IN THE PAY SCALE / BAND OF RS. 9300-
34800 WITH CORRESPONDING GRADE PAY OF Rs.
4200 IN PB-2 (REVISED AS LEVEL – 6 IN THE PAY BAND
/ SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP 'C’ IN THE PAY SCALE/BAND OF
(RS_ 5200-20.200 GRADE PAY RS. 2400/- PB-1) (REVISED
AS LEVEL–4 IN THE PAY MATRIX OF RS. 25500-81100)
FOR FILLING UP 83 EXISTING VACANCIES (65 UR + 42
SC + 6 ST ) FOR THE PANEL/VACANCY YEAR 2022
(01 .01 .2022 TO 31 .12.2022).
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OFFICE OF THE PRINCIPAL COMMISSIONER
CGST AND CENTRAL EXCISE. JA\PUR

(CADRE CONTROL UNC

MINUTES OF THE OF DPG HELD ON 30.12.2022 FOR REGULAR
PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT
GROUP 'B’ NON GAZETTED IN THE PAY SCALE / BAND OF RS’
9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (REVISED AS LEVEL – 6 IN THE PAY BAND / SCALE OF
Rs. 35400-112400) FROM AMONGST TAX ASSISTANTSt GROUP
'C’ IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY
RS, 2400/- PB-1) (REVtSED AS LEVEL–4 \N THE PAY MATRIX OF
RS. 25500-81100) FOR FILLING UP 83 EXISTING VACANCIES
(65 UR + 42 SC + 6 ST ) FOR THE PANEUVACANLY YEAR 2022
(01 .01 .2022 TO 31 .12.2022).

+++++++

Present:

(S/SHRI)

l CHANDRA PRAKASH GaY AL,
PR\NC\PAL COMMISSIONER,
CGST & C. EX. COMM\SSIONERATE
JAIPUR

CHA\RMAN

2 MUKESH KAT ARIA
JOINT COMMISSIONER
CGST & C. EX. COMMISSIONERATE
JA SPUR

MEMBER

BHAGW AN S AH At MEEN A,
ASS\STANT COMMISSIONER .
AUDIT COMM\SSIONERATE,
JAIPUR

MEMBER

NA / This DPC has been informed vide self contained note that in terms of the

, L\v /q Government of India, Ministry of Finance, Department of Revenue, Central Board

ag&§$§'.=:§H{a:PFFx.fl)'I
_AT 2.1

M

\

741 (E)

The Government of India, Ministry of Finance, Department of Revenue7

Central Board of Excise and Customs (Now Central Board of Indirect Taxes and

Customs), New Delhi vide letter F.No. A-12018/01/2012. Ad.III.A dated
15.10.2015 had forwarded the Recruitment Rules of Executive Assistant' GFoup

'B' (]Son_Gazeu.ed)) 2015 n(>timed in the Gazette of India on 28.09.20 IS vide GSR

AO n = d=z =: ; eT=o r::: i :t =: = 1=1L : nOt bE:S r : : uT:re : = = = eAis:SET iT: ::Pd The

x&r la\\ tH )/w'
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3.1 TIle Government of India. Ministry of Finance. Department of Revenue

1[{•qqq iLa/b : : :T2 # Td T :: +iLe c: a$t: 3x;; B la;a 2 J(b; ; s :: 1: : i IIe:it i :Ill } iT: d:ai:reTell :ThS
23.12.2022, has stated that the approval of Competent Authority has now been

accorded to consider those Tax Assistants who were in position as on the date of

notification of Recruitment Rules of Executive Assistant in 2015 i.e.

28.09.2015 and who have completed more than 6 years of regular service as on

01.01.2022. for fIlling up vacancies of Executive Assistant during the vacancy year

2022, as approved by DoP&T and UPSC.
\.

+ The Board vide aforesaid letter dated 29.12.2022 has further stated to

implement the one-time relaxation in qualifying service for promotion from Tax

Assistant to Executive Assistant as per above relaxation in qualifying service in the

existing Recruitment Rules of Executive Assistant notified \'ide G.S.R. 741 (El

dated 28.09.2015 and amended vide G.S.R. 135(E) dated 17.02.2017 and G.S.R.

657 (E) dated 26.08.2022, as applicable.

As per the specific directions of the Board vide aforesaid letter dated3.2

a'4/1 29'12.2022, only those omcers who were working as Tax Assistant as on

F A 28'09•2015 (i.e. date of notification of Recruitment Rules of EXeCUtiVe

vl/ _ Assistant, Grol;p 'B’, Non – G,,:tted. 2015 in'the Gazette of lndia) and ha„

kgN;IigtiB:::::: I:{ ;Ii:eo::: i :I :;c; ?: #r: ::
dS%'

ARS
a:9\

hI}\.„' i j-:-:, „\ ,,
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;j.10.2011. As per Para.2 (ii) of the aforesaid letter dated 27, 1 0.20111 the
;rinsferee will be placed below all officers appointed regularly to that post/grade
in the date of his/her appointment on transfer basis in terms of Para 3.5 of DoP-r’s
o.M. dated 03.07.1986. In other words. such a transferee will be junior to those
regularly appointed officers prior to his/her transfer. l-lowever, such transferred
officer will retain his/her_Wgibility QLt!!q parent £QmwbsjPJBrate for hi§/her
h)tion to the next higher grade etc.

3.4 in terms of the Board’s aforesaid letter dated 27.10.2011, the services
rendered by the said 7 ICT Tax Assistants in their parent zones, are to be counted
for promotion to the grade of Executive Assistant, Group 'B’ (Non-Gazetted). The
details of said ICT Tax Assistants, are as under :-

SI.
No

Sl.
No
of
sen ior

Ity
list of i
Tax
Assist
ant
issued
as on
30.06
22

Name of the
Tax Assistant

Cate80
ry

Date
Birth

of } Parent Zone Date of ! Date oF hate –'ii
joining ! joining I passing
as Tax as Tax ] the

Assistant ; Assistant i departme
in parent i in Jaipur I nta:
zone I Zone on ; Examina

ICT i tion

S/Shri/Ms.

3
Neeraj Kuna
Agrawal

4
Gen
(PH.
OH
SC

T––[–––i–––l?
0 1 .07.1 l-mi

tnam

8
26.d9. Id

9
il.01.16

2.

3

50

51

Amit Verma s mm mi–h
tnarn

t bOa mT’ml–amSubhash
Banshiwal
Dillip Kurni
Mahesh Ku
Choudharv
-Mms oi-i

Meena
Ram
Meena

SC

SC

mT

Ba

Tm–l\mi
[

mrl-@T61r[Tflm
m'a2 XIIWm

6.

7.

54

68

ST miX(Mg 04.03.14 1 13.10.16 : 03.10.It

HifT41 mrffHjIm-l-,2
I

(PH-
OH)

m$TTBi)&1;

As per Post Based Roster, the category-wise
istant, Group 'B’ Non Gazetted for fillU

year 2022 is as under

position in the grade of
ng up 83 vacancies for the

Category
paiR

Earmarked
67

Vacancies I

0

0

2

j

./

X&\„“ Tql:\, * \ ) y

?H3nb
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filed T:: Ij:rIcEnesT;;!; ing6kLJCE:IFI9-i:s:; I,IET:InT:dp::=:12:#
followed prior to effecting reservation in .the matter of pK;motio-ni-b; ;i

! ?: ::F2n;s o fo fh etRjh 9 S =:r+t u : iE:1::nI::::: :: : : 1 nPd: : rna T::c::ej:F5:TnTl JiIii
and Ors. V Lachhmi Narain Gupta and Ors. The para 2 of the said o.M. daa
12.04.2022 is reproduced as under:

“2 in the judgement dated 28.91.2022, the Supreme Court has set out

the conditions that are to be satisfied by the Government for the

purpose of implementing the policy of reservations in promotions,
These conditions are:

a) Collection of quantifiable data regarding inadequacy
representation of Scheduled Castes and Scheduled Tribes;

of

(ii) Application of this data to each cadre separately; and

1# \/\/ ( i i i ) b e : : ca :al :: f: : i : : i : : e t :: i: 1: it?:: iT! i = = III ; = el$
Afi 'n/a _ collected and applied in regard to the filling UP of the vacancles

#\g& qIIIIi(eE: i:j ==: ::: : U n e 1 1 t 1 )F h 0 1 d S t h e field &

,,+{63’\'\&:\\' : i n d i t i o:: : :ee c]:kn: : : : :: Tel:: : :::1 pal:mTIt:: th :o P =itu; eo ; C : : :IIuTo : =
promotions and carrying out any promotions based thereon

2. For this purpose, all Ministries/Dep£
the following:

.„t, „, ,I,o regLlifCd to cnst*fe

,;IIL..,
}}ky Ip < : \ \ \A \\ r &• •J/
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8 e In terms of DoPT OM No. 43011/153/2010-Estt (rcs.) dated
04.01.2013. the Liaison Officer shall ensure that the
reservation rosters are strictly maintained as per the
instructions/guidelines, laid down in DoPT OM No.
36012/2/96_E.stt (Res.), dated 02.07.1997.
In order to ensure maintenance of efficiency of adnlinistration.
the DP(.,' shall carefully assess the suitability of the officers.
being considered for promotion
The appointing authority shall issue the appointment/promotion
orders only after satisfying itself that the conditions mentioned
in paragraph 2 and sub para (a) & (b) of this paragraph have
been fully complied with

b.

111111111 1r +

3. Since the yarnail Singh batch of cases is pending in the Supreme Court
of Indial any promotion order shall be subject to further orders that may be

passed by the Supreme Court in the said batch of cases.

4. All Ministries/Departments are requested to urgently bring these
instructions to the notice of all their attached/ subordinate offices as also
the public Sector Undertakings and Statutory Bodies etc. for adherence
and strict compliance.

5.4 it is submitted Mat the reservation rosters for promotions have been
maintained as per the instructions/guidelines, laid down in DoPT OM NO.
36012/2/96-Estt. (Res.), dated 02.07,1997. The C&AG vide Circular No.
9/NGE//98 No. 108/NGE. (App.)3/97, dated 23.01.1998 had issued clarification of
doubts in DoPT’s o.M. No. 36012/2/96-Estt. (RES.), dated 02.07.1997. As per
doubt No. 5 of said circular dated 23.01.1998, “own merit” concept is rIQt

applicable in promotIons.

In view of the aforesaid instructions, if any reserved category candidate is

selected for promotion to the grade of Executive Assistant, Group 'B’ (Non
Gazetted), he/she will be adjusted against the reservation. In case, there is no
reserved vacancy and reserved category candidate is selected on the basis of
his/her seniority, he/she will, however, get promotion but will be adjusted in future
when relevant reserved category vacancy will arise in the grade of Executive
Assistant, Group 'B’ (Non Gazetted).vA

Rr.. 6

':g©§§l§llijiHla:;jl:F;}}
':8.\ zone of consideration for promotion to the grade of Executive Assistant-

n&{&S' The,efore9 23 eligible Tax ASsistants have been t,ken i„tO co.sideration for
89 promotion to the grade of Executive Assistant for filling up the vacancies for the

As per the Recruitment Rules of Executive Assistants. Group 'B’ (Non-

vacancy year 2022.

7. The Ministry wide letter F.No. A-10A6C>/42/202 1-Ad.II.B dated 1 7.06.2022
has forwarded DoPT,s OM dated 17.05.2022 issued under F.No. 36012/1/202(1-

EsH.(Res.11) regarding reservation in prolnolion to Persons with Benchnlarl:
Disabilities (PiBDs).’ As pcr the said OM dated 17.05.2022. four pctcent of

1 : : \ \ r > \
-> ;/
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• vacancies for prolrllrti(tII '£t.ltlc ;''l';IdC '>1 1"'\cclitivc Assistant. ( irc>UP ,n.

Gazetted) shall hc r,'scrvct 1 1-i>r l’\vIiI )s. ’UP 13' r\

(ii) As per paul 2.2 c>1' thc said ( JM' ;lgail lst the PC)sts ident;ned ft
&isability. one per cent each shall be rc5crvcd for I)w13Ds und'_-r c jah;c:::

ind (c). respectiv' ly and on' per cent combined, Lindcr 'lauscs (d) and i:'hF'

a.
b.

C.

d.

e.

blindness and low vision:
deaf and hard of hearing:

locomotor disability including cerebral palsy. lepros\
dwarfisln, acid attach victims and muscular dystrophy; ' '”'

autjsm, intejlcctual disability. specific learning disability and mr.
illness:

multiple disabilities from amongst persons under clause (a) in
including deaf blindness.

(jii) As per para 10.3 ibid. points 1. 26, 5 1 and 76 of the r')ster sha1 1 ,
earmarked for PwBDs – one point each for category under (a), (b), (c) of Par; ,

of said c).M. {as mentioned in para 8 (ii) above}, respectively, and one point;

category (d) mrd (e) conjointly. The Head of establishment shall ensure i
vacancies identified at SI. No. 1, 26, 51 and 76 are earmarked for the respecti,

categories of the PwBD. However, the Head of Department shai! decide it

placement of the selected candidate in the roster/register. In other words. a

category to be appointed first will be decided by the Head of Department based r.

the functional requirement.

(iv) Being Head of Department, the Principal Commissioner, CGST & Cenlra

Excise, Jaipur has decided the placement of candidate of PwBD categorY b

promotion of Tax Assistants to the grade of Executive Assistant, Group 'B’ (Non

Gazetted) in following order at Note #10 of e-office file I1/(3)/APPT/ 106,/201
ESTr

Block/Roster Point PwBDs category

! " Block
pim
3rJm

Point No. 01

Point No. 26
Point No. 51

'a) blindness and low vision
’b) deaf and hard ofhearin
FMmtNn;aiMe;riGa
palsy, leprosy cured, dwarfism, acid attach

l A h

Ar .- +/f.Q\

ian\} } }>
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;rec as:: ::re : 0 i2s2 ; 1):iI/: : t Foer at hQ: : : in d : : : : t annu;r11 o:: Ii= ol3 q c: :: : : r:u 1;T: LIt ) : )I
anc eligible Tax Assistant belongs to the category of blindness and low vision
(}wBDs)9 is avail.able in the zone .Rf consideration for fill.ing UP I vacancy
;eserv,ed for Me blindness and low vision category for promotion to the grade of
Executive Assistant for the vacancy year 2022.

(vi) As per para 14.1 of DoPT’s aforesaid O.M. dated 17.05.2022, persons
selected/promoted against the quota of PwBDs have to be placed in the

appropriate category viz. SC/ST,/OBC/Unreserved, depending upon the category to
which they belong in the roster meant for reservation of SCs/STs/OBCs.

9. As per DoPT’s O.M. No. 22011/4/2013-Estt. (D) dated 08.05.2017, the
APARs for five years i,e. 20 19-2020, 2018-19, 2017-20 1 89 20 1 6_2017 and 201 5_

2016, have been taken into consideration for promotion to the grade of Executive
Assistant against the vacancies for the vacancy year 2022.

la. The DoP&T, New Delhi vide its O.M. No. 22011/5/86_Estt. (D)> dated
10.04.1989 issued following guidelines for DPC : ~ ’

- in term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider
CRs for equal number of Years in respect of all officers consideration for
promotion subject to (c) below. i

i

!

{

i

>

t

i
i

i
E

t
i

- IF tFTIl of para 6'2.1 (b) of the DPC guidelines, the DPC should assess the

wr

n@-©'

b$// FLyIf y /B

hb,
f',

A
!-r- I
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S. No

Varun Yadav
Rohit Priyadushi
Anil Birle

i. Chan(/hal Sharma

; I - 'Ms. Bhulnika Gautam
iT - 'puspendra Singh
&: --Om-PraKash Dug'i
ib:-- -Koshal kpmar Rohilla
iI : -i4aleesh Kulnat,
-12.- 'Rishi Raj Pabar!
I'i. -Santosh KpmarMeena
fi: -Smt. Raj Kala
IS: 'Smt. Rajrani Shqrrna
1-d.' Vishwas Mor)'a

N8eraj Kumar Agawal

+Wlr PPP HP

On the basis of the above recommendations, the following select panel is

drawn for promotion of Tax Assistants to the grade of Executive Assistant. Group

'B’ Non Gazetted for filling up 23 vacancies including one vacancy reserved fo!

the blindness and low vision category (PwBDs), out of 83 regular vacancies (6:

Unresewed + 12 SC + 6 ST) including 4 vacancies reserved fOI the PwBDs9 fot

vacancY Year 2022, is as under:@@

Name of Tax Assistants
S/Shri/Ms.
Ms. Sunita Sainl
Arvind Sain

17.

04.01.1990

SubhathBanshbIal : SC_ _ , 07.08,1987

DilipKjln141_ _ _ _ . $9_ . 16.96.1986
Mahesh Kumar aBC 25.12.1986
Chaudhary
Ms. Chhoti Bai Meena ST 02.07.1988

Amit Verma18.

19

20-

21.

22

,, Ram Kishan Meena

S. No Name of Tax Assistants
S/Shri/Ms.
,Ms. Sunita Sain{
Amin(i Sain

.Varun Yadav

:Rollit Priyadarshi
AraI Birte

-ChulchaI Sh&ma

I
2

3

4

5

6

7

8

9.

ys' Bhun;iki dautarT\

I)InT) Pi:at:s : i :)td i
Koshal Kumar Rohilla

IU

Category Date of Birth

OBC
OBC
OBC

25.11.1987
01.11.1981

24.03.1986
C)BC 15,10.1986
OBC 07.11.1982
Gen 1 7.05. 1985

14.06. 1992
30.06. 1990

Gen
OBC

04.11.1988
11.01.1990

OBC
OBC

SC 05.07.1985
ST 03.06. 1985

ST : 01.07.1989
SC - 04.05.1981

Gen
SC

20.01.1980
’ 09.08.1991

01.07.1989Gen

a

ST . 02.01.1991
(PII-OH) ,

Category

OBC
OBC
OBC
OBC
OBC
Gen
Gen
OBC
OBC
OBC

e c : :rit:: : IpV o R \

Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit
Fit

Fit

Fit
Fit
Fit

Fit

Fit

Fit

Date of Birth

25.11.1987

01.1 1.1981

24.03.1986
15.10.1986

07.11.1982

17.05. 1985

14.06. 1 992

30.06. 1990

04.1 1 . 1 988

1 1 .01.1990

bIIL” a“ !: \: ,\ , ,



®®
@

Page 9 of 9

IName of Tax AssistantsS. No
S/Shri/Ms.
M;neesh Kumar11.

Rishi Rai Pabari
:-gantosh Kumar Meena

Tsii. Rai Kala

Smt. Rajrani Sharma
;Vishwas Morva

;iN-eeraj Kumar Agrawal

fi.-- - ! AmR Verma___L

19. !Subhash Banshiwal

it). IIflip Kuriar
; - 11 . !Mahesh Kumar Chaudhary

{ –– – Ji. -–-Ibis: dtihoti Bai i4dena

[-–- II { Ram Kishan Meena

bI„,“
(CHANDRA PRAKASH GOYAL)

PRINCIPAL COMMISSIONER
CGST & CE COMMISSIONERATE, JAIPUR

CHAIRMAN

n\, ,t}„
(MUKESH KATARtA)

JOINT COMMISISONER
CGST & CE COMMISSIONERATE,

JAIPUR
MEMBER

Category Date of Birth

SC

ST

ST

SC
Gen.

SC
Gen

(PH-VH)
SC

SC
SC

05.07.1985

03.06.1985
01.07.1989
04.05.1981

20.0 1 . 1980
09.08. 1 991

01.07.1989

04.0 1 . 1 990

07.08.1987
16.06. 1 986

.i,

i -- 25.12.1986

o1.07. 1988

OBC

ST

I02.01. 1 991ST

(PB-Pti)

(

P-'H++'

:4.tJ . a
(BHAGWAN sxB£fh’g£NA)

ASSISTANT COMMISSIONER
AUDIT COMMISSIONERATE

JAIPUR
MEMBER
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OFFICE OF THE PRINCIPAL COMMISSIONER
CCST & CENTRAL EXCISE (JZ): JAIPUR

(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR DEPARTMENTAL PROMOTION
COMMITTEE FOR REGULAR PROMOTION TO THE GRADE
OF EXECUTIVE ASSISTANT, GROUP 'B' NON GAZETTED IN
THE PAY SCALE / BAND OF RS. 9300_34800 WITH
CORRESPONDING GUIDE PAY OF Rs. 4200 IN PB-2
(REVISED AS LEVEL – 6 IN THE PAY BAND / SCALE OF Rs
35400-112400) FROM AMONGST TAX ASSISTANTS9 GROUP
'C' IN THE PAY SCALE/BAND OF (RS. 5200_20200 GMDE
PAY RS. 2400/- PB-1) (REViSED AS LEVEI/4 IN THE PAY
MATRIX OF RS. 25500-81100) FOR FILLING UP 83
EXISTING VACANCIES (65 UR t 12 SC + 6 ST ) FOR THE
PANELTVACANCY YEAR 2022 (01.01.2022 TO 31.12.2022).

+++++++++

1.1 The Government of India, Ministry of Fin,Ince) Department of
Revenue, Central Board of Excise and Customs (Now Central Board of
indirect Taxes and Customs), New / Delhi vide letter F.No. A_

12018/01/2012.Ad.Ill.A dated 15.10.201’S had forwarded the Recruitment
Rules of Executive Assistant, Group 'B’ (Non_Gazetted), 2015 notified in the
Gazette of India on 28.09.2015 vide GSR 741 (E).

v/f'd B

1.2 As per the aforesaid Recruitment Rules of Executive Assistant9 Group
'B’ (Non-Gazetted), Tax Assistants with 10 years regular service and have
passed the departmental examination as specified by the competent authority
from time to time, are eligible for consideration for promotion to the grade if
Executive Assistant, Group 'B’ (Non-Gazetted). Further! as per Note I of
column (11) of the said Recruitment Rules of Executive Assistant. when
juniors who have completed their qualifying service are being considered for
promotions then seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service u two years, whichever is less and have
successfUlly completed their probation period for promotion to the next
higher Fade along with their juniors who have already completed such
qualifying or eligibility service

Wt
AP c# * / f' >7

&i!!!!h igET: ;B:F;:iT:j;## !It;xx&ii!is:iif i}i
AaR$x' ITs:e=:it::Tidt:ea=reeE=:In::rT:iIa:aldx IT;:;aon£ IIaInd:ttY;TRi:fiTIS
\" should be initial date of appointment as Tax Assistant, irTespective of Inter

5::::::1::i:#:iTFb::In::e=eSl: IF)thtT/:ITn :al::iIa:IcT::Tsr:i:T:njnunILae:

_ iCT is curTently posted. TIle required information was provided to the

q ,\\l)GHRD, N,w b,it,i "id' this office len“ F'N'' 11-3(12)CCU/JZ/2022/626
\ dated 22.07.2022.
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and UPSC.
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UPSC

!ii:[:?I ;Iii:it::: It: siliI: :L; Ii;};ii;e : :f: Ii ?if:t: i!
;'' i=-Assistaits hdd j dirfed in this zone on Inter Commissionerate (ICll
basis from other zones in terms of the Board’s instnlctions contained in lenef

F.No. A-22015/23/2011-Ad.IV.A dated 27.10.2011- As per Para'2 (ii) of the

aforesaid letter dated 27.10SOII, the transferee will be placed below all

officers appointed regularly to that post/Wade on the date of his/het

appoil}!ment on transfer basis in terms of Para 3.5 of DoPT’s O.M- dated

03.of1986. In other words, such a transferee will be junior to thosc regularIY

appointed officers prior to his/her transfer. I
will retain his/her eljgjbility of the parent Commissionerate for hM
'romotion to the next higher grade etc.

;). Qq
t &'

c/t

FII

I

4-2 in terms of the Board’s aforesaid letter dated 27.10.20 ll. the seFvlces

rendered bY the said 7 ICT Tax Assistants in their parent zones, are to be

9ounted for promotion to the grade of Executive Assistant, Group 'B’ [>lon'

Gazetted)- The details of said ICT Tax Assistants, are as under :-

’:i= T-Ph--l-:
issued ! ! ! ! ! i ICI
as OII

!' i 30,06i l22
iII 2

{ 1 -1–ab
3

New_4 -Kulnqr l- (;CtI .,-. ii:C..-}-C-i;,.:I„'ii,I ..,ii:.,+-;i'&.!:I''';

M
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6.1 , As per DoP&T's O.M. No. 36012/11/2016-Esa. (Res.). dated

kt' 30.eD.2016. till such time that the Sl.PCs) are decided by the l{on'bl€..
- Supreme Court, \\bile considering promotion. the I)OPT O.M. dated

r 4 Gl 10.08.2010 and Railway Board circular dated 14.09.2010 regarding
- ' reservation in promotion – Treatment of SC/ST candidates promoted on

their own merit are not to be relied upon.

inner. ( iST & Central Excise. Jaipur ZoneThe then Chief Comm
f 6( 20.03.2ided lage No. VIiI-IX of F.NHur has

(6) CCU/JZ/2010/Pt.. to the effect that the promotions md)
ie\\' the Board’s clariHcation in terms of DOPT's OM datedkeel

30.09.2016 by not relying on the DoP&l (I.M. No. 360 12/45/2005_[
(Res.) dated 10.08.2010 and

-rds. the SC/S' tied b o\vr)
'£ld senio

further \v i in ect to the
the SI.PCs 'ontemot by the 1)oP&1

C ha in foi

U/J7/20 1 0/Pt ./5999-6000 d mDr 17

/„,C'al vide O.M ;601 2/ 1 6/20 19- 1:sIt

3
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S A, ,„ I,.st BiG/dit,' ,I„ ,ate,CIr\,\\'isc ,osition iII the grade ',r
Executive Assistant. Group '13' Non (ia/cttcd for tIlting up 83 vacancies for

: OII)

E

the panel/vacancy year 2{)2: is as under :

I

I
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i

Posts

Earmarked
67

jl

VacanciesCategory

in view of the above. out of 83 vacancies in the grade of Executive
Assistant. Group -B' (Non-Gazetted). 65 vacancies are unreser\'ed. 12 arc
rescr\’cd for the SC categor\’ and 6 are reserved for the ST category.

{} da

12.04,2022 has issued the instructions (Rgarding Reservation in prllm(>lions
– procedure to be followed prior to effecting reservation in the matter of
promotions by all departments of the Central (;ovcrnlncnLJ in pursuallcc ot
judgement dated 28.0 1.2022 o!’ the IIon’tIle Supreme Court ot- Indi£l in the
case of Jarnail Singh and Ors. V I.ilc:lllnli Narain ( ;UntII and ( )r,. 'l'hc p,lrzl
2 of the said o.M. dated 12.04.2022 ib rcprt)duccd ils lllldcr

b



qB W
{:

: :: I I :: : :•: = = T H 1 b f ::S : : :\t : : : ii It : iT : : : : it : c : Ill CPC ) licit ) IHrc scr viII : :: IT:•

(i) collection of quantifiable data regarding inade,iuac} ; if
- ’ representation of Scheduled Castes and Scheduled''rriGcs:

(ii) Application of this data to each cadre 'cpal-atcly: and

(iii) if a roster exists, the unit for operation of the roster
* ’would be the cadre for which the quantifiable data woul&

have to be collected and applied in regard to the filling u£
of the vacancies in the roster.

This judgement currently holds the ReId

1, All the Ministries/Departments are required to ensure that the

above conditions are complied with before implelncnting the policy of
;esewation in promotions and carrying out any promotions based

thereon

2. For this purpose, all -Ministries/Departments are also required to
ensure the following:

In terms of DoPT OM No. 43011/153/2010-[at (res.)
dated 04.01.2013. the Liaison Officer shall ensure that the

reservation rosters are strictly maintained as per the
instructions/guidelines, laid down in DoPT OM No,

36012/2/96-Estt (Res.), dated 02.07.1997.
b. In order to ensure maintenance of efficiency of

administration, the DPC shall carefully assess the

suitability of the officers, being considered for promotion.
c. The appointing authority shall issue the

appointment/promotion orders only after satisfying itself
that the conditions mentioned in paragraph 2 and sub para

(a) & (b) of this paragraph have been fully complied with.

N/

RIN , / 4' Il:'=j:::i=IIU::::sf =rti'iT TH,I ==J:= rhe=:
AN L/A. also the Public Sector U„dertakings ,.d Statutory Bodies etc. fof

a$BEST r ;}# :4/:6 ={iF a TifFI rB?TgL;d:#i %{aT:;ie:Til
02'07'1997' As per doubt No. 5 of said circular dated 23.01.1998' "o\\’n

ment’ concept is not applicable in promotions.

3. Since the Jar nail Singh b,teh of cases is pending in the Supreme

Court of India, any promotion order shall be subject to further orders

that may be passed by the Supreme Court in the said batch of cases

In yicw of the aForesaid instructions. if any reserved .oaTIIli

=rn:J g : \ : I i(SN :i: : :: t t:I ) \ n :j : : : i =T 1 1 1 : c LI: i ={:: : 1 :i : InI : : :rt::Jc :;i :IT I : Ii
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'Selection’ method' As per the instruction contained in the DOPT’s o.M
N„.22011/2/2002-Estt(D) dated 06.01.2l06 regarding Si„ ,f ,o„. if
consideration for pK>motion bY 'Selection’ method. the normal zone of
consideration for filling UP 83 regular vacancies is 128 but only 23 eligible
Tax Asslstants are available in the normal zone of consideration for
promotion to the Wade of Executive Assistant. Therefore, a consideration list
of 23 Tax Assistants, has been prepared for consideration for promotion to
the grade of Executive Assistant for filling up the vacancies for the vacancy

year 2022x
?')

8. v/The Ministry vide letter F.No. A-10A60/#/2021- Ad.II.B dated
17.06.2022 has forwarded DoPT’s OM dated 17.05.21)22 issued under F.No.

36012/1/2020-EstI.(Res.II) regarding reservation in promotion to Persons

with Benchmark Disabilities (PwBDs). As per the said OM dated

17.05.2022, four percent of vacancies for promotion to the grade of
Executive Assistant, Group 'B’ (Non-Gazetted) shall be reserved for
pwBDs.

,/ i“ -#d

„- f ,'B3

(ii) As per para 2.2 of the said OM, against the posts identified for each

disability, one per cent each shall be reserved for PwBDs under clauses (a),
(b) and (c), respectively and one per cent combined, under clauses (d) and (e)
below :-

a

b.
C.

d.

e

blindness and IOW vlsron;

deaf and hard of hearing;
locomotor disability including cerebral palsy, leprosY cured,
dwarfism. acid attach victims and muscular dystrophy ;
autism> intellectual disability, specific learning disabilitY and mental
illness:
multiple disabilities from amongst persons under clause (a) to (d)
including deaf blindness

b//„ '/?

IT{iTill III:HEHE-
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\ 4' \ 4th Block – Point No. 76

(v) There are total 83 vacancies in the grade of Executive Assistant for

tHe 0 :T:8: 1n: : 4 y = = : a ::i= ) a :: e::::1:: : da k rP T : e 1[iT:: : s air ::rTl o:ittH
grade of Executive essistlnt. Since, there ?re available only 23 eligible {;
Xssistants for consideration for promotion to the grade of Execu;i=
Assistant for filling UP the vacancies for the vacancy year 2022t therefo;i
out of 83 vacancies. only 23 vacancies of Executive Assistant can be find
up for the vacancy year 2022. As per the Roster prepared for the PwBD;

1,.;tegories> point number 1 to 2? of 1“ cycle, are to be utilized for filling u;
23 vacancies of Executive Assistant for the vacancy year 2022. Out of th'e

aforesaid point number 1 to 23, point number 1 of the said roster, is reserved

for the blindness and low vision category (PwBDs). One eligible Tax

Assistant belongs to the category of blindness and low vision (PwBDs)1 is

available in the zone of consideration for filling up 1 vacancy reserved for

the blindness and low vision category for promotion to the grade of
Executive Assistant for the vacancy year 2022.

(vi) As per para 14.1 of DoPT’s aforesaid O.M. dated 17.05.2022, persons

selected/promoted against the quota of PwBDs have to be placed in the

appropriate category viz. SC/ST/OBC/UnKsewed, depending upon the

category to which they belong in the roster meant for reservation of
SCs/STs/OBCs.

e. IfqL/L
9. As per DoPT’s O.M. No. 22011/4/2013-Estt. (D) dated 08.05,2017,

the APARs for five years i.e. 2019-2020, 2018-19, 2017-2018, 2016-2017

and 2015-2016, are to be assessed for promotion to the grade of Execuhve

Assistant against the vacancies for the vacancy year 2022.

IO. It;ilhs of p„, 3.r{'FbopT’, O.M. N,.35034/7/97-E,tt.p) dated

08.02.2002, the bench mark for promotion in selection posts below the PT

revised paY scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Gtade

PaY of Rs. 7600 and further revised as Level-12 in Pay Matrix Rs. 78800

209200)) is 'Good’ and the DPC shall grade the officer as ’Fit’ or 'Unif
v W/ onIY w.r.t. the bench mark of 'Good’ only. Those who are graded as '.fe

shall be included in the select panel prepared by the DPC in order of thea
IW,\i+)FMCPnC DnI Ari tx r ; v, +LA fA _ J _ __ _ __ _ 1

b

Ar

( ;H 1 B / \n 1 : B o P & T 9 N e Rr D e 1 h i v i d : i t s 0 T ][MeN On 22011 / 5 / 86 nEst tB ( D ) adaM

IO'04'1989 issued following guidelines for DPC

- In_term of para 6.2.rA\h the DPC guidelines) thE Drc;fEn
consjder CRs for equal number of years in respect of a11

consideration for promotion subject to (c) below.
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years inespFctive of the qualifying service prescribed in the
;ervi<„e/Recruitment Rules . n

I

- in term of para 6.2. r( c) of the DPC guidelines, where one or more
CRs have not been written for any reason during the relevant period, the DPC
should consider the CRs of the years preceding the period in question.

\\?b/ C'
• in term of para 6.2.1 (e) of the DPC guidelines, the DPC should not

be guided merely by the overall grading, if any, that may be recorded in the
CRs but should make its own assessment on the basis of the entries in the

CRs, because it has been noticed that sometimes the overall grading in CR
may be inconsistent with the grading under various parameters or attributes.

l\$
12. A penalty statement-for the last ten years in respect of the candidates,
along with APAR Gradation Chart of five years and vigilance clearance, have
been prepared by the Superintendent (Vigilance), CCO, Jaipur Zone, Jaipur.

13. As per column 12 Schedule to the Executive Assistant “Group B”
(Non-Gazetted) Recruitment Rules, 2015, the composition for the DPC is as
under: -

Nfolrinissioner under thei Chairman
Principal Commissionerate of the zone or region

Memt;erAdditi
eafter(lookingCommissionerDeputy

administration
l

14. As per Para BEf 'A DPC guideli,I,s, where .,„, of the member at
s.No.1 to 3 above belongs to the SC or the ST categories, a Group ' A’ officer
nom outside the Department belonging to the SC or the ST categories shall
also associate as a member ofDPC.

ql \ \ > T AH::/

(IYIukesh Kataria)
Joint Commissioner (CCU),

O/o the Principal Commissioner
C(,ST & Central Excise, Jaipur
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OFFICE OF THE PRINCIPAL COMMISSIONER

CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

FOLDER OF REVIEW DEPARTMENTAL PROMOTION COMM11-FEE IN
RESPECT OF DPC HELD ON 29.12.2021 FOR REGULAR PROMOTION TO
THE GRADE OF EXECUTIVE ASSISTANT, GROUP 'B’ NON GAZETrED IN
THE PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING

GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL – 6 IN THE PAY

BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP 'C’ IN THE PAY SCALE/BAND OF (RS. 5200-20200
GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVEL–4 IN THE PAY MATRIX
OF RS. 25500-81100) FOR FILLING UP 52 EXISTING VACANCIES (40 UR
+ 8 SC + 4 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

DPC HELD ON :27 .07.2022

CHAIRMAN’S FOLDER

n/

I

$



©®lI

e
OFFICE OF THE PRINCIPAL COMMISSIONER,

CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMiTrEE HELD ON 27.07.2022 IN RESPECT OF DPC HELD
ON 29.12.2021 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE ASSISTANT, GROUP 'B’ NON GAZETTED IN THE
PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL – 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASsisTAvrs, GROUP 'C’ IN THE PAY SCALE/BAND OF (RS.
5200-20200 GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVELr4
IN THE PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 52
EXISTING VACANCIES (40 UR + 8 SC + 4 ST ) FOR THE PANEL
YEAR 2022 (01.01.2022 TO 31.12.2022).

+++++++

Present :

(S/SHRI/MS)

1. C.P. GOYAL.
PRINCIPAL COMMISSIONER.
CGST & C. EX

COMMISSIONERATE, JAIPUR

CFLAIRMAN

2 SHASHI PANWAR

JOINT COMMISSIONER (P&V)
O/o THE CHIEF COMMiSSioNER
CGST & CE(JZ) JAIPUR

MEMBER

S. L. PAREVA3
MEMBER

? I TIII : : at: : na ra: j f;t I: e Fo rb : o :: :d ::::: : = t :)nrt p: : :: : : = f:o ; let ::;d : \ ii :+Tell iT :
Assistant, Group 'B’ (Non Gazetted). „ b

?

(L
h.TTa {' 0 Lb

i
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3. As per Post Based RosLcr. the category-wise position in the grade o!
Executive Assistant, Group 'B’ (Non Cia?:cIted) for the panel/vacancy year 2022 15

as under -

Posts Earmarked . Working

L
i Unnsewed ; 45 { 5

(-) Shortfall / (+)
Excess

(-) 40

(-) 80

0

5

{:i4

i-) 52

. . i

-JTotal
[

In view of the above, out of 52 vacancies in the grade of Executive
Assistant, Group 'B’ Won-Gazetted). 40 vacancies were unreserved, 8 were
reserved for the SC category and 4 were reserved for the ST category

4. OnIY 2 Tax Assistants namely S/Shri Vcd Prakash and Vikas Chandra Ray
who were completing the requisite 10 years regular service in the grade of Tax
Assistant and passed the departmental examination for promotion to the grade of
Executive Assistant, Group 'B’ (Non-Gazetted) as on 01.01.2022, were considered
for promotion to the grade of Executive Assistant Group 'B’ (Non-Gazetted) by
the said DPC held on 29.12.2021 for the vacancy year 2022.

5. In terms of para 3.4 of DOPT-s O.M. No.35034/7/97-EstI.(D) dated

08.02.2002, the bench mark for promotion in selection posts below the pre_

revised paY scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay
of Rs. 7600 and further revised as Level-12 in Pay Matrix Rs. 78800_209200)> is
'Good’ and the DPC shall wade the officer as 'Fit’ or 'unfit’ only w.r.t. the
bench mark of 'Good’ only. Those who are graded as 'Fit’ shall be included in the
select panel prepared by the DPC in order of their inter-se-seniority in the feeder
grade

6' As per O'M' DoPT-s said O.M. dated 08.05.2017, the APARs for five years
UPto 2019-2020, were considered/assessed by the said i-)pc dated 29.12.202'1 for
promotion to the grade of Executive Assistant against the vacancies for the
vacancy year 2022.

p 7. In ter„„ Qf para 7 (g) of DOPT's OM No. 2201i/4/2007-E,tt (D) d,t,d

1[\?!)ib: )v: \ ?h8; Oo4fE !! : :: a\:i:rT) r= J j t ; fI:1: bE: : i::i:: : I FailhgtitIE : : :

bly As per para 7 (i) of the said DoPT’s O.M. dated 28.04.20149 while there is

no lllegality in denying promotion during the currency of the penalty9 denying
pfotnotion in such cases after the period of penalty is over would be in violation o}
the provisions of Article 20 of the Constitution

8'1 The Superintendent (Vig.) CCO. Jaipur vide letter dated 27.12.2021 had
submitted vigilance clearance certificate in respect of Tax Assistants who \vere
:onsldered by the said DPC held on 29.12.2021 for promotion to the grade of
Executive Assistant, Group 'B’ (Non Gazetted). in terms of DOPT’s o.M." No
22011/4/2013-Fsu. (D) dated 28.01 .2015. peeaIry statement for last ten ;eaFs ii a;.

db\,„;y }§\"''’- )# .=?–BBlllnn
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respect of the candIdates. \vas also provided by the Supcrintcndcnt (Vig.). CCC).

Jaipur.

8.2 As per the aForesaid vigilance clearance/penalty slalcment provided bY the

Superintendent (Vig), CCC). Jaipur. Shri Vikas Chandra Ray. Inspcctor had bccin

imposed upon a mqjor penalty reducing his post to Tax Assistant, until he is found
fit for promotion. after a period of three years. vide Order dated 09. 10.2019. In
view of above, he was under penalty period till 08.10.2022. Since, his penalty

period was to be expired on 08.10.2022. therefbre, he was eligible for
consideration for promotion to the grade of Executive Assistant for the

panel/vacancy year 2022 .

9. The DPC held on 29.12.2021 had adopted the criteria for selection TtJr

promotion to the grade of Executive Assistant, Group 'B’ (Non-GazenedJ thaI
“the candidates whose grading in all 5 ACRs are at least 'Good’ without anY

adverse remarks, are to be graded as 'Fit’. The candidates whose Fading are
less than 'Good' in these 5 ACRs or with any adverse remarks in anY ACR(?>’ are
to be graded as 'U„fit’ fo, ,eg„la, p,om,ti,. t, the grade of Executive Assista pt:
Group 'B’ (Non-Gazetted). Further, the candidate who is undergoing the penal IY
period has been graded as 'Unfit’ after taken into account the Jinu:Fta.TEES
leading to the imposition of the penalty and general service record of the officer

08.10.2022.

\'

ab

B*=
/'' _/~

vC - _ A\fN JalZklZ3KA . /IS qc1 PTla . :1,_ :'r,nr- En, nAI tat,an all n,atP: int ff„stp in„,
/'

A#©' mistakes, e.g. –

(a)

(b)
(C)

where eligible persons were omilled to be considered : t31

where ineligible persons were considered by mistake : or
where the senioritY of a person is revIsed with I'CtI\tslrccti\ c c}\',\’I
resulting in variance of the senioritY list placed hcI-orc IIte 1 )1’( ' : ,,t
where some procedural irregularity was colnmittc c1 by 11 1 )it( ' : 111

where advcrsc remarks in the CRs were 1l>netl (Ii)\\,11 111' c\111t11p\,11 (111\,I

the DPC had considered the case ol'tllc ol'!iccr,

(d)
(C)

It has also been mentioned

Fxhaustive but only illustrative. '' “’ ;'?''’ “';“
.( ',

'#'/{O? ? ''' ' '

lll""C illhtllllcr', 111\: 1\\\I

.\ \ \ ). ,\
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12 (ii) Further, as per para 18.4.3 regarding rcvicw DPC, on protnotion, the paY

of such officer should be fixed under 1:R-27 at the stage it would have reached,
had he been promoted from the date the offIce imnlcdiatcly below him \ras
promoted but no arrears would be admissible.

13. The case of Shri Vikas Chandra Ray. Tax Assistant was examined and it
has been found that although the circumstances of the present case are not
specifically covered in any of the aforesaid 5 illustrations but as the pen£ Ilt)
period in the case of Shri Vikas Chandra Ray, Tax Assistant has been expired
bn 08.10.2021 i.e. before the date of DPC held on 29.12.2021 for promotion to

the grade of Executive Assistant, Group 'B- (Non-Gazetted) for filling UP the
vacancies for the vacancy year 2022, therefore, it has been decided that case of
Shri Vikas Chandra Ray, Tax Assistant may be considered for promotion to the

grade of Executive Assistant, Group 'B’ (Non Gazetted) by holding review
DPC in respect of impugned DPC dated 29.12.2021 for the vacancy year 2022
whereby his junior namely Shri Ved Prakash, Tax Assistant was promoted to
the grade of Executive Assistant and Group 'B’ (Non Gazetted).

14. The DoP&T, New Delhi vide its OM No. 22011/5/86-EstI.(D) dated
10.04.1989 issued guidelines for DPC=s. as under :

- in term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider
CRs for equal number of years in respect of all officers consideration for
promotion subject to ( c) below.

- in term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service prescribed in the service/Recruitment Rules.

- in term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs
have not been written for any reason during the relevant period, the DPC should
consider the CRs of the years preceding the period in question.

- in term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be

guided merely by the overall grading, if any, that may be recorded in the c& but
should make its own assessment on the basis of the entries in the CRs. because it
has been noticed that sometimes the overall grading in CR may be inconsistent
with the grading under various parameters or attributes.

_a) 15. Therefore, in terms of provisions contained in paras 18.1 & 18.4.3 of Dpc
. .}V guidelines, the case of Shri Vikas Chandra Ray, Tax Assistant for grant of

WA W/ romotion to the grade of Execujive Assistant;.GT"p 'B’ (Non'Gazetted) f'' th,
- r.&v F vacancY year 2022 has been considered by the Review DPC.

& g&&;I!?f:};};i!#!::jcr!if Ill:HeiiII ? It:
;B.q- Assistant had joined as Executive Assistant, Group 'B’ (Non-Gazetted) on

a{aS:'" promotion after selection by the DPC held on 29.12.2021 for filling up the
a\" vacancies for the vacancy year 2022 for selection for promotion to the grade of

Executive Assistant> Group 'B’ (Non-Gazetted), are as under:

Name of Tax
Assistants

Category Date of
Birth

Recommendations of
the DPC

Shri Vikas Chandra

Ray

OB(J 1 6.09. 1973 Fi’r

}}IF
TfUn



On the basis of the above iecommendations, the following select panel is

drawn for promotion to the grade of Executive Assistant. Group 'B' (Non Gazetted)
for the vacancy year 2022, is as under:

S. ii :Name of Tax Assistant Category Date of Birth

1. Shri Vikas Chandra Ray ORC 16.09. 1 973

(C. P. GOYAL)
PRINCIPAL COMMISSIONER

CGST & CE COMMISSIONERATE, JAIPUR7
++,nLn

/Zi@I>o>>
(SHAS tII I{ANWAR)

JOINT COMMISISONER (P&V)
0/o THE CHIEF COMMISSIONER

CGST & CE(JZ) JAIPUR,
MEMBER

.Z/-

CHAIRMAN _n
.7,B2–

(s.: PAR#gd
ASSISTANT COMMISSIONER
AUDIT COMMISSIONERATE,

JAIPUR
MEMBER

a
W(#



& '1OFFICE OF THE PRINCIPAL CONIVIISSIONER,
CGST & CENTRAL EXCISE, .JAIPUR

(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR REVIEW DEPARTMENTAL PROMOTION
;.OMMITTEE IN RESPECT OF DPC HELD ON 29.12.2021 FOR
REGULAR PROMOTION TO THE GRADE OF EXECUTIVE
ISSISTANT, GROUP 'B’ NON GAZETTED IN THE PAY SCALE / BANe
bF RS. 9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (REVISED AS LEVEL – 6 IN THE PAY BAND / SCALE OF Rs.
;5400-112400) FROM AMONGST TAX ASSISTANTS, GROUP 'C’ IN THE
PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1)
(REVISED AS LEVELp4 IN THE PAY MATRIX OF RS. 25500-81100) FOR
FILLING UP 52 EXISTING VACANCIES (40 UR + 8 SC + 4 ST ) FOR
THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

/ +++++++++
-)

J' it is to inform that in terms of the DOPT’s O.M No. 2201 1/4/2013-Estt. (D) dated
08.05.2017, a Departmental Promotion Committee was held on 29.12.2021 for
preparation of an advance select panel for regular promotion to the grade of Executive
Assistant. Group =B- (Non-Gazetted) from amongst Tax Assistants, Group 'C’ for Rlling
up 52 existing vacancies (40 UR + 8 SC + 4 ST) for the panel/vacancy year 2022
(01.01.2022 to 31.12.2022). In terms of the said O.M. dated 08.05.2017, the crucial date
for determining the eligibility for promotion, is 01.0 1 .2022 for the vacancy year 2022.

2. As per Recruitment Rules forwarded by the Ministry under letter F.No.1 '
A.12018/'O1'/2012.AD.III.B d„,d 15.10.2 WS, ,h, p',„ .f £*,,„,i= A£Li=t.„,t: -C„„„p--'Bip
(Non –Gazetted) is to be filled up by selection method and Tdx Assistants with 10 years
regular service and have passed the departmental exalnination as, specified bv the
competent authoritY from time to time as on 01 .01.2022 are eligible for consideration of
proinotion to the grade of Executive Assistant) Group 'B’ (Non Gazetted).

3' As per Post Based Roster, the category-wise position in the grade of Executive
Assistant9 Group 'B’ (NOn Gazetted) for the panel/vacancy year 2022 is as under _

Category
T

Posts
Earmarked I

I

J
i

+

Working tIls:rtfall / ( t)
feNn --'-- '-- :x•:--–-–"-

@

_/r:: I--–
45 (-) 40

8 (-)- g
I

E

I
4 t:}–a

I
57 (-) -52
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categotY and 4 were reserved for the ST category
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5. In. t':Fm: :l' para 3-4.of DOPT’s O'M. No.35034/7.,’'i7-LsU.(D) d,t,d 08.02.2002,

graded as '[it’. sh?11 Pe i„ncluded in the select panel prepared by the DPC in order oF their
inter_se-seniority in the feeder grade. /

\,/

6. As per CyM' DoPT's said O.M. dated 08-05.2017, the APARs for nye years upto
2019-2020, wwe considered/assessed bY the said DPC dated 29.12.2021 for promotion to

the grade of Executlve Assistan\ against the vacancies for the vacancy year 2022

7. a'$ 1- -'ms of pa,a,7 :li'.f DOPT’s OM No. 22011/4/2007-E,tt (D) dated „ „ q

2£.04.2014 readwith paFaa13 of the DPC guIdelines, in' ac,essing the :,'itabi lily of the Ff’ gf
officer on whom a penaltY has been imposed, the DPC will take into account the

circumstances leadIng to the ilnposi Lion of the penalty and decided whether in the light of
general service record of the officer and fact of imposition of penalty, the officer should
be considered for promotion. The DPC, after due consideration, has authority to assess

the officer as 'unfit’ for promotion. However, where the DPC considers that despite the
penalty the officer is suitable for promotion, the officer will be actually promoted only
after the currency of penalty is over. n n, ,

v Ye' }7 ' ' v - f”' ZR
As per para 7 (i) of the said DoPT’s o.M. dated 28.04.2014, while there is no

illegality in denying promotion during the currency of the penalty, denying promotion in
such cases after the period of penalty is over would be in violation of the provisions ol
Article 20 of the Constitution.

8. 1 The Superintendent (Vig.) CCC), Jaipur v'ide letter dated 27.12.2021 had submitted
vigilance clearance certificate in respect of Tax Assistants who were considered by the
said DPC held on 29.12.2021 for promotion to the grade of Executive Assistant, Group
'B’ (Non Gazetted). In terms of DOPT’s O.M. No. 22011/4/2013-Estt. (D) dated
28.01.2015, penalty statement for last ten years in respect of the candidates, was also
provided by the Superintendent (Vig.), CCO. Jaipur

8.2 As per the aforesaid vigilance clearance/penalty statement provided by the
Superintendent (Vig), CCO, Jaipur, Shri Vikas Chandra Ray, Inspector had been imposed
upon a major penalty reducing his post to Tax Assistant, until he is found fit for
promotion, after a period of three years, vide Order dated 09.10.2019. in view of above,

v he was under penalty period till 08.10.2022. Since, his penalty period was to be expired
_ ,P/1 on 08.10.2022: therefore3 he was eligible for consideration for promotion to the grade of

WV M. / Executive Assistant for the panel/vacancy year 2022

++;R}§gi?ii}li!}i{iiTIi; i q:i:+;+:iIt!!ii:;!:{}{(I@: <a -' or with any adverse remarks in any ACR(s)I are to be graded as 'Unfit’ for regulal

ndP" promotion ’to the grade of Executive Assistant. Group 'B’ (Non-Gazetted). Further. the

&P - Fandidate who is indergoing the penalty period has been graded as 'Unfit’ after tattel:
into account the circumstances leading to the imposition of the penaltY and genera1

servlce record of the officer.”

i : p (I ia # 2723 : :=fo:eh a: :[ r : a: at L 1 Ida I u 1:: i S : 1 tt 1 1 : aS:Ii : nSTial ltd p= : ajl : 1 ! !iII:
pro'”otto, {.IE: -;;;i ;iE:;;„iKE -A„i,t,„t, G”"p 'B= (Non-GdzeUed>

Lxccutive Assistant) Group (Non CB it ze
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11. Shri Vikias Chandra RaY, Tax Assistant had made an Appeal tIdIed 13.11.20 IQ

addressed to the ChIef Commissioner, COST & CX, Jaipur against the major penalty
imposed upon him vide Order dated 09.10.2019. The said appeal dated 13. fl .2019 has 1 1 {
been decided by the Chief Commissioner, CGST & CX, Jaipur vide Ordir fn Appeal /pq\
dated 06.04.20221 wheFebY the penalty imposed wide Order dated 09,10,2019 has been

modified and leduced from 'three years' to 'two years’. As a result, his period of

penalty expired on 08'10'120?1 instead of 08.10.2022.

12 (i) As per para 18.1 Lf -DPC guidelines. the proceedings of any DPC may be
reviewed onIY if the DPC has not taken all material facts into consideration or if
material facts have not been brought to the notice to the DPC or if there have been

grave errors in the procedure followed by the DPC. Thus, it may be necessary to
convene review DPCis to rectify certain unintentional mistakes, e,g.

(D
(g)
(h)

( 1)

a)

where eligible persons \vere omitted to be considered ; or
where ineligible persons were considered by mistake : or
\\’here the seniority of a person is revised with retrospective effect
resulting in variance of the seniority list placed before the DP(; ; or
where some procedural irregularity was committed by a DPC ; or
where adverse remarks in the CRs were toned down or expunged after
the DPC had considered the case of the officer

It has also been mentioned in said para that these instances are not exhau§Bve
but on Iv illustrative. , ,/P/
12 (ii) Further, as per para 18.4.3 regardIng review DPC, on promotion, the pay of
such offIcer should be fIxed under FR-27 at the stage it would have reached, had he
been promoted from the date the oft-lee immediately belo\v him was promoted but no
arrears would be admissible.

13. The case of Shri Vikas Chandra Ray, Tax Assistant. has been examined and it
has been found that although the circumstances of the present case are not specifically
covered in any of the aforesaid 5 illustrations but as the penalty period in the case of
Shri Vikas Chandra Ray, Tax Assistant has been expired on 08.10.2021 i.e. before the
date of DPC held on 29.12.2021 for promotion to the grade of Executive Assistant,
Group 'B’ (Non-Gazetted) for filling up the vacancies for the vacancy year 2022,
therefore, it has been decided that case of Shri Vikas Chandra Ray, Tax Assistant may

be considered for promotion to the grade of Executive Assistant, Group 'B' (Non

Gazetted) by holding review DPC in respect of ilnpugned DPC dated 29.12.2021 for
the vacancy year 2022 whereby his junior namely Shri Vcd Prakash, Tax Assistant was
prornoted to the grade of Executive Assistant and Group -B’ (Non Gazetted). In case,

Shri Vikas Chandra Ray9 Tax Assistant is found fit by the this Review DPC foi
pn>rnotion to the grade of Executive Assistant, Group 'B’ (Non-Gazetted, he will be
eligible for grant of notional promotion to the grade of Executive Assistant, Group 'B
(Non-Gazetted) w.e.f. 01.OI.2022 when his junior namely Shri Ved Prakash, Tax
Assistant had joined as Executive Assistant, Group ’B’ (Non-Gazetted)V /

/rJ'":lasT,v.T'=:,*:='“"'-=="*';'*'-““-'"":'':':"':’; T
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};::::Tctlve ot the qualifying sewice prescribed in the service/Recruitment

- in Term of PTa 612'1 ( c) of the DPC guidelines, where one or more CRs have

: : : sT: : : t :J ::= ofF T h : nJ: arFsa :T:c lui: : ? h r ; e ::ITr iT : :=Ii:IIneD pc should

- in tT} of para 6'2'1 (e) of the DPC guidelines, the DPC should not be guided
mere.ly bY. thF overall grading9 if anY, that may be recorded in the CRs but
should make itS own assessment on the basis of the entries in the CRs. because

it has. been Toticed that sometimes the overall grading in CR may be
inconsistent with the grad,ing under various parameters or attributes

/DrY
15, As per column 12 Schedule to the Executive Assist,UR ''Group B” (Non-
Gazetted) Recrultnlent Rules) 2015) the composition for the DPCs. is as under: -

T An officer to the mTemF
! ' Commissionerate of the zone or region.

imaif Vl an

T- Additional Commissioner ( P&V) Member

I ! Deputy Commissioner (looking after the administration) : Member

a’ e.w
16. As per Para 2.7 of the DPC guidelines, where none of the member at S.No.1 to 3

above belongs to the SC or the ST categories, a Group ' A’ officer from outside the
Department belonging to the SC or the ST categories shall also associate as a member of
DPC

( S h a la ! i) O P1][/

Joint Commissioner (CCU)
O/o the Chief Commissioner

C*(JST & Central Excise (JZ), Jaipur
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OFFICE OF THE PRINCIPAL COMMISSIONER, /.'
CGST & CENTRAL EXCISEq JAIPUR * _

(CADRE CONTROL UNIT)

FOLDER OF REVIEW DEPARTMENTAL PROMOTION
COMMITTEE IN RESPECT OF DPC HELD ON 30.12.2022 FOR
REGULAR PROMOTION TO THE GRADE OF EXE(_'UTIVE
ASSISTANT, GROUP 'B’ NON GAZETTED IN THE PAY
SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL – 6 IN
THE PAY BAND / SCALE OF Rs. 35400-112400) FROM
AMONGST TAX ASSISTANTS, GROUP 'C' IN THE PAY
SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1)
(REVISED AS LEVELd IN THE PAY MATRIX OF RS. 25500-
81100) FOR FILLING UP 83 EXISTING VACANCIES (65 UR t
12 SC + 6 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO
31.12.2022).

DPC HELD ON : 16.05.2023

I

i

;

}

CHAIRMAN'S FOLDER
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OFFICE OF THE PRINCIPAL COMMISSIONER,
CCST & CENTRAL EXCISE, JAIPUR

(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMITTEE HELD ON 16.05.2023 IN RESPECT OF DP C- HELD ON
30.12.2022 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE ASSISTANT9 GROUP ' B9 NON GAZETTED IN THE
PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB_2 (REVISED AS LEVEL _ 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP 'C' IN THE PAY SCALE/BAND OF (RS. 5200_
20200 GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVEII IN THE
PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 83 EXISTING
VACANCIES (65 UR + ]2 SC + 6 ST ) FOR THE PANEL yEAR 2022
(01.01.2022 TO 31.12.2022).

+++++++

Present :

1. SHRI C.P. GOYAL.
PRINCIPAL COMMISSIONER.
CGST & C. EX

COMMISSIONERATE, JAIPUR

CHAiRMAN

2. SHRI SUMTT KUMAR YADAV
ADDITIONAL COMMISSIONER
(CCtJ)
O/o THE PRINCIPAL
COMMISSIONER
CGST & CE, JAIPUR

MEMBER

WP
" ’ hJ 3. SHRI R.S. MEENA.

ASSISTANT COMMISSIONER.
AUDIT COMMISSIONERATE.
JAIPUR

MEMBER

Departmental Promotion Committee was held on 30.12.2022 for preparation of
select panel for regular promotion to the grade of Executive Assistant+ Group 'B'
(Non-Gazetted) from amongst Tax Assistants, Group 'C’ for filling up 83 existing
vacancies (65 UR + 12 SC + 6 ST) for the panel/vacancy year 2022 (01 .01.2022 to
31.12.2022).

2.1 As per Recruitment Rules forwarded by the Ministry under letter F.No

A.12018/01/2012. AD.III.B dated 15.10.2015, the post of Executive Assistmlt! Group 'B'
(Non <,azetted) is to be filled UP by selection method and Tax Assistants with 10 years
regular service and have passed the departmental examination as specified by the

competent authority from time to time are eligible for consideration of promotion to the
grade of Executive Assistant, Group 'B’ (Non Gazetted). Further, as per Note I of colunrIr
(11 ) of the said Recruitment Rules of Executive Assistant, when juniors who have

completed their qualifying service are being considered for promotions then seniors would
also be considered provided they are not short of the requisite qualil'yillg or cligibility
service by more than half of such qualifying or eligibility service or two years. whichever is
less and have successfully completed their probation period for prolno tion to the next

higher grade along with their junIors who have already conlpletcd such qualifying Ol

eligibility service
/

\+\T„" ::-. iTpx} )
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3 3 out of the aforesaid 23 Tax Assistants, 7 Tax Assistants had joined in this zone on

:k:d= =:n! !: it :i:= A: : to B( II ! Ob?{ } ; Jr::: 1: :c! : :I :/Ie : ait: : e;;IT HIT BEa:: iT:: ; IF: ? =
;i;']'oresaid letter dated 27.10.2011, the transferee will be placed below all offi£e;i

:eIT: n= Fdp : : V : 1 :ft F) :hpa; FsoI:IET : t t:: Ap J; : ? #9o:I i ;=:hI :: ::::: :: cT : T :If: ::: : I
be junior to those regulw ly appointed offi?ers prior to his/her transfer. However. such
trar;sfen.ed ofHc..er will retain his/her eligibilitv pELhe parent Commissioner
promotion to the next higher grade etc.

3.4 in terms of the Board’s aforesaid letter dated 27.10.2011, the sewices rendered by
the said 7 ICT Tax Assistants in their parent zones, were counted for promotion to the

grade of Executive Assistant, Group 'B’ (Non-Gazetted) by the DPC held on 30.12.2022
The details of said 7 ICT Tax Assistants. are as under :-

4, 1 Th

&
+63;’LbUP.

SI. No. 1 Name of the 1 Catego F Date
of

Tax Assistant Fry Birth
oHa Zon&

list of
Tax S/Shri/Ms.
Assistant
ssued as

J

Neeraj RM
Agrawa I

65

–dIT7l§:yam
llarrl

50 Amit Venn; oa:orl9

07.08.87

16.06.86
25. 12,86-

Subhash

Banshiwal

.DinE-nrT;i
Mah agE
Kumar
Chou(I

mnf£
Meena

KIRa
Meena

biTaif [m

ij imF– Nadi i

sT

st
(PH
OH

r r : it:PT i ??Llis:= #11H)L IIFFgpI)

Date of ! Date of ! Date

Jolnlng JOInIng passIng
Tax ! as Tax ? theas

Assistant : Assistant { depann
in parent i in Jaipur ; ntal

on
ICT tIon

8 97

mT}6mint n

Tra 1 . i

IM.iI

19. 10. it

06:-04.1

m IFim%hakhapat
narn

-MTr tiat Tai:1 4 : tim
ImiT diITilt
f9loTri–iII.-ibId

Mili;bai
mibai

lmT4TinfITT-bfT6 ll

abiN }%:dTikl Iflb.I
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(1)

fh::::the :in lotion shall be on notiona\ basis from 01.01 .2022.(ii)

W e r e S := e =o r:1:: e nJ : ;;he n :i :nJ n Fh : : e :T : :II: n te :t:T Tpr= IT FIT IB & P i L?;ZnB IJ / img:tEL
06,01.2023.

42 in the maner5 the Board vide letter F.No. A.12018/01/2012-Ad.III(B) dated
17.01.2023 clarified the aforesaid 2 queries, as under:

“For Query fil

a. The TAs who were in position in the zone as on 28.9.2015 and
completed more than six years of service as on 1.1.22 are eligible to
be considered under OTR.

b. The eligibility of ICT officers who joined the zone after 28.09.201 5 and
the application of senior junior clause with OTR, factoring in such ICT
officers, is under examination and decision. if any. will be conveYed
later on.

C. The eligibility of those fulfilling both the elements ofOTR, as stated in
point (a) above, is clear. Hence, CC As may hold DPCs to promote those
fulfilling the two conditions mentioned in point (a) above, carTy out
promotions and report the promotions on the DPC module of DGHRD,
duly mentioning “OTR for EA” in remarks column

d. CCAs may wait for further orders regarding eligibility of those who
joined zone on ICT after 28.09.2015 and applicability of Senior
Junior clause as a consequence.

For Query (ii)

\\ /v

b/?\{$'a'

M*' Notional promotions w.e.f. 01.01.2022 are not admissible as per DoP&T’s
O.M. dated 13.07.2021 and promotions under C)TR Scheme will be with
prospective effect.

4.3 Further, the Board vide letter F.No. A.32018/01/2023-Ad.liIA dated 25.01.2023
stated that applicability of Senior Junior Clause to OTR for EA in relation to interse
seniority based on 2014 OM of DoPT (,NR Pamu judgment), Compassionate appointees
md sports quota recruitees, is under examination and clarification. if any, will be share
later, The Board has also directed to immediately carry out DPCs, in relation to OTR for
EA1 promoting all those who qualify the two condition in para 2 (a) of Board’s aforesaid
letter dated 17.01.2023 without invoking senior junior clause.

4.4 The Board vide aforesaid letters dated 17.01.2023 and 25.01.2023 had stated

that the eligibility of ICT officers who joined the zone after 28.09.2015 and the
application of Senior Junior clause with OTR, is under examination and CCAs may
wait for further orders on these issues•

5.1 Now. the Board vide email dated 15,05.2023 has forwarded Board’s letter
F.No.A. 12018/01/2012.AD.Ill.B dated 15.05.2023 for necessary action. The Board vide
aforesaid letter dated 15.05.2023 with reference to its earlier ]etter dated 17.01.2023 and

25.01.2023 regarding One Time Relaxatbn (OTR) in Recruitment Rules for the post of

+b 'HV.,,b8**
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Fxecutive Assistant (FtA) in ('cntmi llonnl ctf Indirect I a>ics & (-ustoms ((-BiC) held
formations, DcpaHnlcnt ot- Re\’cIIne. XI inistrv cl!' l"in£lnce. has stilted as under.

5.2 in terms of Board’s aforesaid letter F.No.A.12018/01/2012.AD.III.B dated
15.05.2023, this Review DPC has been held in respect of DP(' held on 30.12.2022 for

promotion to the grade of Executive Assistant, Group 'B’ (Non-Gazetted) for filling
up the vacancies for the vacancy year 2022.

6. (i) As per para 18.1 of DPC guidclines, the proceedings of an} I)PC nIa) he
reviewed onjy if the DPC has not taken all material facts into consideration or if
material facts have not been brought to the notice to the DPC or if there have been grave

errors in the procedure followed by the DPC'. Thus. it ma)- be necessary to convene
review DPC's to rectify certain unintenlional mistakes. c.g. –

It has also been mentionecLin thc said para that these il15tanccs are not
exhaustive but onjy illustrative.

Al$4
- (ii) Further. as per para 18.4.3 regarding mvieu' DPC-. if the of11cen p+aced junior TO

the officer concerned have been pronrotcd. he should be prol IIDIed immediatejy and if
there is no vacancy. the junior most person officiating in the higher grade should be
reverted to accommodate him. On promotion, his pay should be fixed under FR-27
at the stage it would have reached, had he been promoted from the date the officer
immediately below him was promoted but no arrears would be admissible. The
seniority of the officer would be determined in the order in which his namc1 on
review, has been placed in the select list by DPC'. If in any such case a minimum
period of qualifying service is prescribed for prolnotion to higher grade. the period hon I
\\hick an officer placed below the ot’nccr concerned in the select list was promoted to
the higher grade. should reckoned towards the qualifying period of service lbr thc
purpose of detemining his cligibi iit) for promotion to the rlex[ higher grade

7. As per Post Based Roster. the category-wise position in the grade ol- I..xecuti\,c

Assistant. (;roup 'B' Non Gazetted for felling UP 83 vacancies for the panel,''vacilnc\ \,car
2022 is as under : -

(@
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"2. It has been decided b) cornpct,'nI authority lhilt

(i) OTR for l-:A has to be read harmoniously ui th the prrlvisi,)ns of RR1, of FA
including Senior Junior clause. In case a junior iq eligible under OI'R. his / her
seniors also be considered as per senior junior clause. proti Jed such a senior has a

minimum of 4 Years qualifying -cr\ icc as on nI ,O1 .:02: (-reducing two years from
the six years quatifylng scr\ ice u-idl which the junior is being promoted)

(ii) All those \rho joined in T.\ grade, in an) field formation of C’BIG, on or
before 28.09.2015 to be considered eligible for f )’I- R. In case of IC'I transferees

u-ho joined in -I-A grade initially on or hcI i}re 28.IJq.3rlj5 and got transferred to
another zone after 28.00.2015. the current zone \\ tIcrc they are posted should
consider them under Ol’R. dujy counting the length of service from date on u'hich
they joined as TA initially in the prcvit)us /trllc

3. All C(','\s are requested to do the llccdf’ul based on the ahn\c clarification
and report details of prolnotions nlade to D(-ilIRf) (liR\ T-II) u'ithin a month of
issue of this letter. Where ('CAs have carried out initial DP(:s to gil c effect to
OTR as per Board’s earlier letters, review DPC's may be carried out to give
effect to the above decision contained in para 2.”

where eligible persons were omitted to be considered : or
u’here ineligible persons were considered by mistake ; or
where the seniority of a person is revised with retrospective effect
resulting in variance of the seniority list placed before the DPC : or
where some procedural irregularity was comlnitted by a DPC' : or

where adverse remarks in the CRs were toned do\\n or expunged aRer
the DPC had considered the case of the ot'flcer.

(a)
(b)
(C)

(d)

(e)

I:tri$1) [

)
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In view of the above, out of 83 vacancies in the grade of Executive Assistant,
Group 'B’ (Non-Gazetted). 65 vacancies are unreser\,ed. 12 are reserved for the sr
category and 6 are reserved for the ST category

8.1 As per DoP&T-s O.M. No. 3601 2/1 1/2016-Estt. (Res.), dated 30.09.2016. till such

time that the SLP(s) are decided by the Hon’tHe Supreme Court, while consideIing
promotion, the DOPT O.M. dated 10.08.2010 and Railway Board circular dated

14.09.2010 regarding reservation in promotion – Treatment of sc/ST candidates
promoted on their own merit are not to be relied upon

8.2 The then Chief Commissioner, GST & Central Excise, Jaipur Zone) Jaipur has
decided on 20.03.2017 on Note Sheet Page No. VIII-IX ofF.No. 11-3(6) (.-CU/JZ/2010/Pt.9
to the effect that the promotions may be effected keeping in view the Board's clarifit',dion
in terms of DOPT’s OM dated 30,09.2016 by not relying on the DoP&T o.M. No.
36012/45/2005-EstI. (Res.) dated 10.08.2010 and reservation in normal course may be

provided. In other words. the SC/ST candidates appointed by promotion on their own merit
and seniority. are to be adjusted against the reserved points of reser,,ation roster. The
further promotions will be provided subject to the outcome of the SLP(s) L Conte@
Petition and decision taken bv the DoP&T in the matter. Accordingjy. the CBEC has been
informed vide this office letter C.No. 11-3{6) CCU/JZ/2010/Pt./5999-6000 dated
29.03.2017

8.3 The DoPT vide O.M No. 36012/16/2019-Estt. (Res.) dated 12,04.2022 has issued

the instructions (regarding Reservation in promotions – procedure to be followed prior to
effecting reservation in the matter of promotions by all departments of the Central
Government) in pursuance of judgement dated 28.01 .2022 of the Hon’ble Supreme Court
of India in the case ofJarnail Singh and Ors. V Lachhmi Narain Gupta and Ors. The para
2 of the said O.M. dated 12.04.2022 is reproduced as under:

Page 5 of 18

Posts Earmarked ;Category

Unreserved

Working Vacancies

67 2 65

T12

6

0 12

I
i

J

-r
6

-– I-85 83

“2 in the judgement dated 28.01.2022, the Supreme Court has set out
the conditions that are to be satisfied by the Government for the

purpose of implementing the policy of reservations in promotions.
These conditions are

(i) Collection of quantifiable data regarding inadequacy of
representation of Scheduled Castes and Scheduled Tribes;

(ii) Application of this data to each cadre separately; and

(iii)if a roster exists, the unit for operation of the roster would
be the cadre for which the quantifiable data would have to
be collected and applied in regard to the fIlling up of the
vacancies in the roster.

This judgement currently holds the field.

3. All the Ministries/Departments are required to ensure that the above

conditions are complied with before implementing the poIicY of
rcs;;ation in promotions and carTying out any promotions based

thereon.

4. For this purpose. all Ministries/DepaUnents are also required to
ensure the following:

#;"*:::--’'B=:’! ";"' "” "'
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C.

adherence and strict conrpliance

23.01.1998 had issued clarification of doubts in DoPT’s O.M. No. 36012/2/d6_Eli

iRES.)9 dated 02.07.1997. As per doubt No. 5 of said circular dated 23.01.1998, Ho;i
mel{tD concept is not applicable in promotions.

In view of the aforesaid instructions, if any reserved category candidate is selecied

for promotion to the grade of Executive Assistant, Group 'B’ (Non Gazetted). he/she will

be ;djusted against the resewation. In case, there is no reserved vacancy and reserved

categ8ry candidate is selected on the basis of his/her seniority, he/she will, however. get

promotion but will be adjusted in future when relevant reserved category vacancy \Fill
arise in the grade of Executive Assistant, Group 'B’ (Non Gazetted).

9. As per the Recruitment Rules of Executive Assistants, Group 'B’ ('Non-Gazetted).

the post of Executive Assistant is to be filled up by 'Selection’ method. As Fr the

instructions contained in the DOPT’s O.M. No.22011/2/2002-Estt(D) dated 06.01.2006

regarding size of zone of consideration for promotion by 'Selection’ method, the normal

zone of consideration for filling up 83 regular vacancies is 128 but onIY 66 eligible Tax

Assistants (including 23 Tax Assistants who have already been promoted as EA on

30.12.2022) are available in the normal zone of consideration for promotion to the graPe

of Executive Assistant. Therefore, 66 Ta\ Assistants (including 23 Tax Assistants who

were considered/selected and promoted as EA by the DPC held on 30.12.2022)> have been

taken into consideration for promotion to the grade of Executive Assistant for filling UP 83

vacancies (including 23 already fIlled) for the vacancy year 2022.

\

&i

P
txV

la. <i
,a<a'c’\' (ii) As per para 2.2 of the said OM, against the posts ldlentlfle9 for:f:i:

(c), resbe itT:IF';,T:, i’;„ ie:t combIned, u„de' daus is (d) =„d ('I b'low

a.

b

C,

d

blindness and low vrslon;

tlr:lo:arji::b:=?n§ilcludjng cerebral palsy’. lepK)sy cuI'cd

: = ?s:: : 1 } {{ t : Il : : :l Ii = : ! i :: :1: c: Fcs I : :i: :1 :ly; Ii :J:Ith ty ald mental

iilnesst

_-fij{\T-\B'S



Page 7 of 18
-q l e.

f:yIII:gdj::Flltl£n rfsm amongst persons under clause (a) to (d)

Block/Roster Point

Fm
Pim-a 0

:a) blind;;as armFi;iii
deaf and hard of heaiTr;

(c) locomotor dMiIR
cerebral palsy, leprosy
acid attach
dvstronh'

(dT-- autism intellectual

including
cured, dwarfism.

vlctlrns and muscul,Ir

disability,
disability and mental

Fr
illness;

from amongst
(a) to (d) including

$B##:i##;;IiIiii:fil}}:i::;}{:ill:Ill!{INji liT
dILy?t:IIIIrpIIL:$ • :: : 1::E =d 11:: Jr:Tr1r1 :troyII at:IiI:n = F = = :hahn : t)TJ FIll iIT : sTiLE

the extended zone, the vacancy shall not be filled and be carried forward to the
subsequent year.

(vi) As per para 14.1 of DoP’l'’s aforesaid O.M. dated 17.05.20227 persons

selected/promoted against the quota of Pw-BDs have to be placed in the appropriate
category viz. SC/ST/OBC/Unresewc,I, depending upon the category to which they
belong in the roster meant for reservation of SCs/STs/OBCs

(vii) There are total 83 vacancies (including 23 already Rlled) in the glade of
Executive Assistant for the vacancy year 2022, therefore, as per DoP’[’s aforesaid
OM dated 17.05.2022, 4 vacancies are reserved for the PwBDs for promotion to the
grade of Executive Assistant_ Since, there are available only 66 eligible 1’ax

Assistants (including 23 already prolnotcd} on 30.12,2022 for fIlling up the 83

vacancies of EA for the vacancy year 2022, thereibre. out of 83 vacancies, only 66

vacancies o£ExFcutive Assistant can be IiI led UP for The vacancy year 2022. As per

hiihD

rr+; f,$kCb
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12. In tems of para 3.4 of DOPT’s O.M. No.35034/7/97-EsK.(D) dated 08.02.20021 the

T :: a 1::: i :: : P;soI=T t i T6 aZI ?!! : cOlior 1: ::: : TJ; 1: ft is pP; :br: :: : :dfraJ; TIll : I : iF:I
ii-in Pay Matrix Rs. 78800-209200), is 'Good’ and the DPC shall grade the Officer as

brit' or 'unfit’ only w.r.t. the bench mark of 'Good’ only. Those who are graded as 'FI jT

shhl be included in the select panel prepared by the DPC in order of their intense_seniority
in dIe feeder grade.

[

i

13. The DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D), dated 10.04.1989

issued following guidelines for DPC

_ in term of pma 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs for

equal number of years in respect of all officers consideration for promotion subject

to (c) below.

- in term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the

suitability of the employees for promotion on the basis of their service record and

when particular reference to the CRs for the five preceding years irrespective of the

qualifying service prescribed in the service/Recruitment Rules.

• in term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs have nOt

been written for any reason during the relevant period. the DPC should consider the

CRs of the years preceding the period in question.

[

i

[

$h diIii:i;II:i+iii:t;BIll ?} ;$Pja:qi
rb,<fq\•v'-

4:\N\ •b
14' . In teFms of para 7 (g) of DOPT’s OM No, 22011/4/2007-Estt (D) dated 28.04'20 14

readwi}h qua 13 of the DPC guidelines, in accessing the suitability of the officer on whom
? penaltY has been imposed, the DPC will take into account the circumstances leading P

: : : i =r;l6:ii: i Oann J fI:t P= ; a : ::PL pao:Tt i:enG i : 7d = : : :: r i : : hE fEE : : Th ST; Ie: : : J:rTI dI: ;
Fromotlon'. The DPC) after due consideration, has authority to assess the offIcer as 'unfi!

PL: i I m o troT t : rh: :: ye = F II: :t p it:2i s :i:?a nat? T: : : P t : + c(I: :rG ::: t Isel ; \: : + b ;: :

+X„
%== 1 >&+),&

$
-\C

-lfr,bIb-I-\ b+nsl
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e a candidates whose grading in all 5 ACRs are at least 'Good’ without any
adverse remarks, are to be graded as 'Fit’. The candidates whose grading are less

than 'Good- in these 5 ACRs or with anY adverse remarks in any ACR(s), are to be
graded as 'Unfit’ for regular promotion to the grade of Executive Assistant, Group
B' (Non-Gazetted)."

16.1 On the basis of the same criteria adopted by the DPC dated 30.12.2022, the
recommendations of the Review DPC in respect of 66 Tax Assistants (including 23
already selected/promoted by the DPC held on 30.12.2022) for grant of promotion
to the grade of Executive Assistant, Group 'B’ (Non Gazetted) for filling up 83
vacancies (65 UR + 12 SC + 6 ST) for the vacancy year 2022, are as under:

Name of Tax
Assistant

(S/Shri/Ms.)

Catei i)–rj - j–bile df
! Birth

Date of join-iii
as EA on

promotion by
the DPC held
on 30. 1 2.2022

F&;'8hheriaii;);Ti-8fihe
review DPC for promotIOn

2

1 : Ms. Sunita Saint

3

OBC
4

25.1 1.1987 30. 12,2022 Al ready considered/

selected/ promoted by the
DPC held on 30. 12.2022

6

r i O'BC 01. It .t981 30.ill–dB -AT&ady cMaered/
selected/ promoted by the
DPC held on 30. 12.2022

! iTvmm oit 24.03. 1986 30.12.2022 Already cor;gidered/
selected/ promoted by the
DPC held on 30. 12.2022

n m;M OBC 15.10.1©6 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022

Anil BirIe OBC 0 Aireadm aM/
selected/ promoted by the
F)PC held on 30. 12.2022

em Sharma Gei adil lig$-–E-––nTn21 IIi;adylMMO
selected/ promoted by the
DPC held on 30. 12.2022aT}

i's IFa
Gautam

den R:aBBa i '--mi: iDI Rlready con;iba
selected/ promoted by the
DPC held on 30. 12.2022

}uspendra Singh aBC Ibindbl)1-’–MIIMB &lr-eady
selected/ promoted by the
DPC held on 30.12.2022

Om Prakash Dudi OBC 04-It.1988 t 30.12.2022 a-l£bady 8oiiidered/
selected/ promoted by the
DPC held on 30.12.2022

I-n–kisTIniIBIr-
Rohilla

bic 1-Fti-11 1466 T - To-.i lab–23 Already cinsiae;'-ed7
selected/ promoted by the
DPC held on 30. 1 2.2022

+f : : ::: No ?(\\:2:a L b



T:g'iTt
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–Ca{egorv : Date of
Birth

@
R;;{;’of Tax
Assistant

(S/Shri/Ms.)

Date of joinil li
as EA on -

e pronlotton by
the DPC held
on 30. ] 2.2022

)

Mi£h–Klli iaF
i -- 6{,if. 1 9£i 30,il2022

ms GJliB;i
-0:1 .06.1-(kg 30.12.jail 1

---

m&TKaGr
Meena

at :b). IOgO 30. Til161i

RT -
---

Man Mohan Sharma
1 1 .07. 1 986 Not considered

by the DPC
held on

30.12,2022

30. 12.26#Smt ©Kala SC broTl 981

s e I =tI :::i tA 1:UhF:
DPC held on 30.i:

mv larma Imo #89 ! N&--88FGa8Tea

by the DPC
held on

30. 1 2.2022

FIT

Rakesh Kumar
Sharma

Gen 1 8.03 . 1 990 Not considered I
by the DPC

held on i
30.12.2022 :

FIT

t Gen 10.07. ] 989 o red

by the DPC
held on

30.12.2022

FIT

r
Singhwal

Gen 05.09. ] 989 mc nsidered

by the DPC
held on

30. 12.2022

nGc ml :bred

by the DPC
held on

30.12.2022
Frail

by the DPC
held on

30.12.2022

FIT

h

l Gen 29.07. ] 992 FIT

FYogeFSiii; G-el b:01.1990
_----
FiT

'A

Rajpurohit
Kuideep Singh ciTI Not considered !

by the DPC
held on

30, 12,2022

07. 10. i 992 FIT

Anant Kumar Garg–23 (He 09.09. 1 989 m( lid aed FiT

by the DPC
held on

30. 1 2.2022

Nat' &;;iiiIii-i
by the DPC i

held on i

30. 1 2.202?

M;;fkii;FiT;an- 07.02. 1 993
FiT

D})
tcl b' ( = {3\A+q$111in •H hBHF•H)

B
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a
; St. I Name of Tax
No. ; Assistant

(S/Shri/Ms.)

Category ! D,nc at
Birth

Date of joining
as EA on

promotion by
the DPC held

on 30.12.2022

Recommendations of the

review DPC for promotlon

iT}miRTh= Gen 14.12.1991 Not consid-&r&i

by the DPC-
held on

30 Pl 2 ,2022

Not coliiia;red
by the DPC

held on
30.12.2022

Not considered

by the DPC
held on

30.12,2022
Na--cTi;iiiiii

by the DPC
held on

30.12.2022
Not considered

by the DPC
held on

30. 1 2.2022

Not considered

by the DPC
held on

30. 12.2022
Not considered

by the DPC
held on

30.12.2022

Not cortsid=r J
by the DPC

held on

30. 12.2022
Not considered

by the DPC
held on

30.12.2022
Not considered

by the DPC
held on

30. 1 2.2022

FIT

26 i Abhinav Sharma

I
Gen 20.o I.i9ii FIT

E
27 i Amandeep Gaur Gen 19lnfo FIT

[rN&r Gil; 15.02:MI FIT

29 i Aru;l–£l;®1 OBe- 17.04. 1 985 Fit

3TTTFin-i dfc 20.64: 1 9i} FIT

nmim OBC o 1 . 10. Tai FIT

n\TmlmrKI OBC ba-.6{T9V8 Fit

Sanjay m
Jangid

OBC 05.03.1990 Fi-r

kohitashwa Kumar
Yadav

OBC t 5.06. 1988 fIt
w.e.f. 06.02.2023

(i.e. after expiry of penalty
period)

\VB

hMi;Bhuria 17.'id.-f98? Not considered

by the DPC
held on

30. 1 2.2022

Not considered

by the DPC
held on

30, 12.2022

Not considered

by the DPC
held on

30. 12.2022

FIT

q -1 ’AMal; OBC 26.02. } 992 FiT

jj–l–b&bak aah;h 6BC 1 9.06. 1 990 FIT

b&P ( iICBT)•& fIIIpLThq1)

Fr
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! Category

lj:- T–Name of Tax
i No. b Assistant

', (S/Shri/Ms.)1

[R –Fradeep Kumar

I
i Win Kumarli l

\TIM:-„-–
I Ii

TMT£iai
Mahawar

L

1 42 1 Pankaj Meena
I

i
I

I
i

i
1

I Laxm1 Narayan
t Meena

43

RT Kushal DuE)ey

nH:+%;

V 09.08. 1 99 ]

F-lmjR
Agra' (PH-VH-)

Amit Venn; 04.6Tl®

ML a1 airisM vm

mG

51 Mahesh Rail–aF
Chaudh

Date of
Birth

t -al-.d7.1 +MbbC

I 15. IO. 1986SC

30.08.1989

I
- i

r–d31 i :iTbySC

1 27.06,1991ST

-m,W!-
I i

n==pn=n••qH=n=n

Gen

(PH-HH)

Gen

OBC

Date of joining
as EA on

1 promotion by
i the DPC held

! on 30.12.2022

Nit-consider-ed
by the DPC

held on
30.12.2022

Not considered
by the DPC

held on
30.12.2022

Not 8insi-dcr'Gil 1

30. 12.2022

N-8i-c8;iside Fed

by the DPC
held on

!Q. lg:?022 .__ _ [_ __
Not considered t

by the DPC
held on

held on

r

by the DPC }

Bri:£iEkId–
by the DPC

held on
30. 1 2.2022

TMmeaT
11 by the DPC

held on i
30,12.2022 t
31.12.202i

04.09.1987

IEo 1 . 1 980

I

30.12.2022

o 1 .oITtOlg 30.12.2022

30.12.26f2

07.08, tiff 30.12.2022

i
i

1 6.06.Tgig 30.12.2022

L––-__I
; 25.12.1986 !
i

30.12.2022

[

iB {} ;

Fri

t - i
FiT

FI-T-

Fl-t

FR

Fil

FIT

AIM-cine R&
selected/ promoted

! DPC held on 30.11

Already- consider

selected/ promoted!

DPC held on 30.1:

I
i
I

I
I

HaHN

Tr adv conside3

selected/ promoudt

DPC held on 30.1:

A{rMinsldw
selected/ promotedt

DPC held on 30'!!

1--
I hI–ia+-ionsidil

;;)1; F ::1 : rr== :: 1: ::9p

I
I

i

\r- lee:{iIi;;iii:
I - \

A"
L't)

';LO
b

;it?
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[ SI. I Name of Tax
No. 1 Assistant

(S/Shri/Ms.)

Category [Ddtc- c;}
Birth

I)aie of joining
as EA on

promotion by
the DPC held

on 30, 12.2022

RecLh;Gll:iaGa; if the

; review DPC for promotion

Ms. ChIILm
Meena

si o£.f7l'gig 30. l-£.ib2–i Airda–yio-isldgrdd/
selected/ promoted by the
DPC held on 30.12.2022

Muthresh Sharma Gin 06.6} Tidal Not iii;;iaG;ed
by the DPC

held on
30.12.2022

Not considb iad

FIT

ghani ifF;(;;i;
Tailor

dar 05.09. 197 1

by the DPC
held on

30.12.2022
Not considered

by the DPC
held on

30.12.2022

Not considered

by the DPC
held on

30. 12.2022

Not considered

by the DPC
held on

30812,2022
Not–&r

by the DPC
held on

30.12.2022

Not considered

by the DPC
held on

30.12.2022

laT
by the DPC

held on
30.12.2022

Not considered

by the DPC
held on

30. 12.2022

Not considered

by the DPC

Fil

Bhagwm SC- 09.06.1 961 Fit

al–A–Rim
Saiwal

Gen t 5.06.1 96§ FIT

o Gen 15.07n9 FIT

h OBC 15.08. 1 970 FIT

L

Chauhan
OBC 08.02.1975 FIT

wv,P [

60 Amar Singh OBC 05.omd FIT

61

:79_

ITiS

Pawan Kumar Doj-rI Gen 23 .07. 1 974 Fri

lesh Chand Soni OBC 26.12. t 969 FIT

held on

30 . i 2.2022
63 Yashpal ben bidiIi$77 NotToiicme

by the DPC
held on

30. 1 2.2022
Not considered

by the DPC
held on

30. 12,2022
Not considered

by the DPC
held on

30. 1 2.2022

FIT

mlml–Sm ben ii:dEl$7+ iII

b\
65 TIa–riiCh Verma SC IS. I1 . 1997 FIT

{};tIl;g*>
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K--Name of Tax
No. ; Assistant

(S/Shri/Ms.)

i Category : Date ol
i Birth

Date of joining
i as EA on
promotion by
the DPC held
on 30.12.2022

e

STi MsiamTlin
(PH-OH)

Bi.o 1 . r9b !
i

36:hidb––T

i :: 2 1P /I: rf:r ee:: o : :rT: : ? :nr:1 s hl ; b 0:n:]; i 8 1 :a Q : : E :2n£ EY• :54 t =t: JILlrItE
Reporting Officer has mentioned that his integrity is doubtful and a secret nite":
attdt.'hed. However, on thorough perusal of APAR, no such secret note was foun:
attached.

16.2.2 Further, it is noted that Shri Ramesh Sharma, Tax Assistant represented
against the adverse remarks given in Integrity column (Point No. 5) as well as Pei
Picture (Point No. 6) of the APAR and the Reviewing Authority i.e. Shri HernaN

Hingonia9 Dy. Commissioner has commented on the said representation that

“during the period under report! there was not a single instance where the o#icer
was found lacking in the absolute integrity. He is totally trustworthy a„d a„y time of
con$deNial work may be assigned to him.”

16.2.3 Further, the representation was decided by Shri Mahcndra Singh,
Additional Commissioner vide Order dated 13.01.2020 wherein he found that ''the
adverse obsenlation (Doubtful Integrity & inef$cient in work) made by the

reporting ofDeer in Item No. 5 (1ntegrity) & item number 6 (Pen Picture) of Section-
Ill o/APAR have not been substantiated by the Reporting Of$cet bY anY evidence
and that such unsubstantiated remarks deserves to be expunged

16.2.4 The DPC considered all the documents available on record in thls regard

and is of unanimous view that that the adverse remarks made bY the Reportlng
Officer regarding the integrity of the officer reported upon (Shri Ramesh .ShanTa)
are un-substantiated. Further, the DPC also took note of the fact that the othef

relevant APARs including the APAR for the Year 2018-19 (Ol-04'2Cj18 .t?
11.09.2018) of the officer has been accorded as 'Outstanding’ PS ov_eTall gIfde with
positive remarks and no adverse remarks regarding the IntegritY of the officer was
found in these APARs

\
;1
\n-

V: „u IF.:;: iIi:i,;SFEE;.Tb;ri.::},F fvf,r_da 3 1 .03.2019

A @8 gb ?;;?;iqi:ti?:?!sl gi B:#IHi {NflhH) {{{:
dS:dP- ' seniority in the cadre of Executive Assistant, Group 'B’ (Non-Gazetted) in terms ot

para- 18.4.3 of the DP(-' guidelines regarding review DPC, is drawn as under

U}\,“'7
La

If'I _:+B;P+
\

C.



%
e Name of T&x

Assistant
(S/Shri/Ms.)

2

m-iIifiFa Saint

mJ
&arun Yadav

iohit Priyadarshi

[-r

aem;
7 t Ms. Bhumika

Gautam

8 i Puspendra Singh

mr rakash Dudi

10 t Koshat Kumar
Roh iI la

11 i Maneesh Kumar

R

a

Meena

Ti–rMImr M

U
r SZ

all&
Sharma

mpaSingh

in 1Ma S%nkar
Singh\\'al

)TTABl-a iMran

Bg“"T_
:uldeepgingh i Gen 1 07.10'1992

Rajpurohit

-Anir'–{–-ben I 09.09.1989

IINKisart–-den [07.02-1993

l<-Faigbi Kumar

26 -An) iiliFgKarma

F A–rrliideep Gaur

Page 15 of 18

RemarksCateg ! Date of
OW i Birth

i
T-–D–==. ._:IIli

OBC { 25.11.1987 1 Already promoted as EA on 30.12.2022

6Bc-- :i-'M:i-i.l§fi- } Already promoted as EA drf30.12.2022

–6Bf'I–- ii-Ol:1 -9-gi–[ '-Allg;Jgb IiI,idid'litA if, -Sai- IIdl2

OBC 1 15.10.1986 i Already promoted as EA on 30.12.2022

Already promoted as EA on 30.12.2022

AT&i©6;bFhbiJd-is £Ai;I- id= i-bail2

Already promoted as EA on 30.12.2022

Already promoted as EA on 30.12,2022

Already promoted as EA on 30.12.2022

Already promoted as EA on 30.12.2022

Already promoted as EA on 30. 1 2.2022

Already promoteda'-EA oatH.2032

Already p;–o=ied as EA onYi–ian

I

OBC I 07. II.1982

17.05.1 bgSGen

Gen i 14.06. 1992

OBC 1 30.06.1990

OBC 1 04.11.1988

OBC t 11.o 1.1990

sc t 05.07.1985

S

ST–Tollrf9if

Bn nbif -iTei$-promot ia as EA on 30.t 2.2022

F i

Gen q1 990

1 0.07. t 989

–(i&{--T' -05.09.1689

29.Ol.-i i+2- [

Tal–-TU-(n:T93d

Gen

Mi Inn.Bn-

t;in- -TO.01 . 1 988

C;an- --'[- 'N:dg. I $96
\
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#F

Fir -–TRh;ifTax
No. 1 Assistant

; (S/Shri/Ms.)/
L3F! N,,;r

!–Tb mr
i 3 Jsa i

M1 eri

m1 +=r;;Soni

]1 Kumar
Jangid

1 a-MilT
yadav

mr MBhuria

mr an

Deepak Mahala

Pradeep Kumar

Narendra Kumar

Dhananand Tukararn
Chanchalkar

Phool Singh
Mahawar

Pankaj Meena

Laxmi Narayan
Meena

44-

37

38

IT,/
40

41

42

43

Kushal Dube)–

t

aB–DMasian;

47 : Neeraj Kumar
Agrawal

Amit Verma

h r\a

r
31 MahiRBGh}

Chaudhary

52 1 Ms-.tiMTa£
Meena

S-3–-TlmMh7;ii

ia–Mib BMI,[
1-ailor

tJ

;-\lOIS

48

--–i.–.„-„rTl':'&; Categ ! Date of i
i ory : Birth i

Gen F 15.02.1992

Im iidmf-i
I

MeTh i-To:W i
..._l

OBC { 04.08.1988

• L • n n = 1 b mj I i91 i
I

-adE–[lldd IIM- r --'–
f

UBC ? I /-lU’198/

aBC f 26,02.1992

ORC if6i.TMi -I

\\\

--X--\

l
I

f

aBC T 19.06.1990

Fl .07. 1984OBC

SC 5. 1 0. 1 986

30.08a 1 989 i

03.01 , 1 992

TMB3TI
!

04.06. 1988

04.09. 1 987

SC

SC

Gen

(PH-
PH)

20:m
09. d-8.-l @

dim9

Already ps TABm.m
o+IFR). 12.2011

o FEnn 30.12.2022

di.if:Rbi

07.08lf87

li6n9®

25.t2.19R

diMTB i

oaTh?Ha

05.o§,-r9j

XMamoiim;;iAiri3iT2.2022
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e Narne ot--Fax

AssIstant
( S/Shri /Ms. )

i &itil i Iii:c-ot
! or\' { Birth
I

Remarks

Bllagu’an Sahai I 09.06.1965 1

asha) IIi;ifr
Sai\\'at

-LokeriaikXr;lir

Gen ! t 5.06.1969

-M;–-'+Xafi970 ! -

Man sih£h GuniF oTc 15 .n-iT i-aii}

011(

–OB(T

TI
Gulab Singh
('hautran

Xi;lar Si'r®1

08.02. i c)iS

05.04, 1 970-

I
I

mjT;-T– didi---- Fi:{(nibh

Ramest11 nii 013(' t 26.12.19(Rj

a-DM)a G&i 09.02 . 1977

a –––{-Hmi lit)

65 } Manish Verma sc f 15.]].1997

M)m ST

(PH-
OH)

02.01 , ] 991 Already promoted as EA on 30.12.26-D

16.4 Since. out of the aforesaid 66 Tax Assistant. 23 Tax Assistants have
already been promoted to the grade of- Executive Assistant. Group -B' (Non.
Gazetted) vide Establishment,’CCU Order No. 43/2022 dated 30.12.2022. therefore
in terms of Para- 18.4.3 of the DPC guidelines regarding Review DPC the remaining
following 43 Tax Assistants who have been selected by this Re\’ic\\ DPC. are to be

granted notional promotion to the grade of Executive Assistant. (}roup ’B' (Non_
Gazetted) \v.e.f. 30.12.2022 (exccpt one Tax Assistant lnentioncd bc lo\\' at S.No
20), when their junior(s) u'as/n’ere promoted to the grade of Executi\ c Assistant
Group 'B' (Non-Gazetted):

b ; +

No
Name of Tax Assistant Cat. Date of Birth , Placement/fixation of

seniority in the grade
of EA above to

\\’ho \\'as prolrloted as E..\

I o:07. 1 989 :43 2022 dated 30. 1 2.20::

.07.1986 iSmt. Rai Kala (S(') [–

\ ide [o/CCt j No
,43.'2022 dated 30. 12.3022

26.03.1 qi(> :Slut. Rajrani Sharma
\\’Ilo \\'as pronloted as EA

18'03' 1990 ;vide EO/CCt ; No

Remarks

Man Mohan Sharma 0 BC I

N/v
AO p//\ \2 'Prana-v Sharma

&PBnb:1 :i:it!!::BTiIT :i 1: II ::a i

(icll

Gen

(Jell

(iCI

Gen

(iell
(len

C;en 05.09. 1989

(icn 20.o? . 1 992
--{

lGen 24.0 1 . 1 990

8 :Kuldeep Singh Rajpurohit Gclr 07.1(1. 1 CJ92

Ana11t Ku;1-ir Garg OQ.(19. } 989

IO 'Nilesll Kumar ’I-in ari

II l’ardccp Kumar

12 ; At)hind\ Sharma

07.(12 . ] t>93

't . : 3. F 09 1

:tI.0 1 . 1 988

r ; : ::e: 1( dH•\L P rb= 1 )
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s. Name of Ta\ Assistant
No

13 .'\nlalrdcc}> <lnt11

14 Ncpnl

15 Arun Singh

t 6 .'\nil Kumar Sallu

17 Sunil Khileri

18 Amit Kulrrar Soni

19 Sanjay Kulnar iangid

20 -Rohi lash\\-a Kul11arl'itcla\

Pradecp 13huria
A rlnan

Decpak M ahala
Pradeep Kulnar
Narendra Kumar
Dhananand Fukaram
Chartchalkar

Phool Singh \taha\\ ar

Pankaj Mcena
1 .axmi Narayan \4eeIIa

21

11

23

24

25

26

al
q8

29

30 'Kushal Dube\

M uthresh Sharma

$,hanta Prakash 'failor

[3tlagwan Sdhai
Ashok Kumar Sai\\'al
l'okendra Kullrar

Man Singh (jurjar __ _
(]ulab Singh Chauhan _

Arr;ar Singh

Pa\van Kumar Dogra
Ramesh Chand S;oni

Y ash ppI
Ramesh Sharlna

\{anish Vcrma

31

32

33
34

35

36
37

38

39
40
41

42

43

(C. P. GOYAL)
PRINCIPAI_ C'oMMISSloNi:.R

iS-l & CF: C(IMMISSlf)N}:,RA'l’E. JAII)tiR

#LJ
:hq

(SUM IT KUMAR YADAV)
Al)niTiONAI, ('OMMISISONl:II (( ’(’1 ; )

C’( ;ST & C'l': C*OMM iSSioNERA'l- i ':.

JAII) tIlt.
MEMBER

C'Ilt .

CictI

( It'll

OBC

013t

( )13(

013C-

C ) 1 +(

( IIK

OB(
( )II(
OBC

( )13(

S(

S(

St
S’I

SI

Gen

IPI 1-tI!!)
, _ Gen

(jen
SC

( icu
Gen

OB(
OBC
OBC'
(;cn
( )B(
(iCll
C ;CII

S(

\::iF
('I I AIRMAN

I)nic tlr Iiirt II I’laculucnl/fi\atirln of
\clli{ll'it \' in tIle gr IIlle

Itf t’ '\ iII)IIve II)
t).08. 1 000

RemarkI

5.02. 1 oo:

i 7.04. 1 98 S

:t).o=+ . 1 087

o 1 . 1 o. 1 987

t)+ .08. 1 988

05.f')3. 1 900

1 5 .(irl. 1 ')88
I o he

prolno ted

\\'.e.t

06.02.203]

fi.c. dner

LIPIN at

iP_qP}tXPFri'
1 7. 1 o. 1 c)87

:6.02. 1 09:
19.06. t 900

o I . o 7 . 1 98-1

IS. io, 1986

30.08. 1 989

03.0 1 . 1 99:
27.06.1991

04.06, 1 988

04.09. 1 987

Ram Ki shall \lecnil r --–-

\vas proin(lted as it A : '-––'--- ––
EO’C'Ct ! No. 1- ’–--'–-–’---’ '-

2022 dated 30. 1 :.2022 F--'–---- - -

)
a) -:a7 $67
m71
m965
1{cIb. 1969
15,07.1970

[ 5.08. 1 +70

!(S1

vid
F 43

) 5

05 .04. 1 070
23.07.197+
:6. 1 2. 1 969
(i'i.02.1977
1 8.fi2. i q 77
15. iI 1997

in=d\\ • iin : \
(R. g. M££-NA)

ASSIS'l-AN’I- (*(IMX’llSSIC)Nl- R r\t'l)i t

( 'oN INf iSSioX I 'IRA’I t -..

I.'\ II'tIjt

M EM BE R
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OFFICE OF THE PRINCIPAL COVllvllSSION ER,

(-GST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

S£LF CONTAINED NOTE FOR REVIEW DEPARTMENTAL PROMOTION
COMMITTEE IN RESPECT OF DPC HELD ON 30.12.2022 FOR
REGULAR PROMOTION TO THE GRADE OF EXECUTIVE
ASSISTANT, GROUP 'B’ NON GAZETTED IN THE PAY SCALE / BAND
OF RS, 9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (BEVISED AS LEVEL – 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP 'C’ IN
THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-
1) (REVISED AS LEVELd IN THE PAY MATRIX OF RS. 25500-81100)
FOR FILLING UP 83 EXISTING VACANCIES (65 UR + 12 SC + 6 ST )
FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

+++++++++

1. As per ~’Recruitment Rules forwarded by the Ministry under letter F.No
P'zq

A.12018/01/2012.AD.Ill.B dated 15.10.2015. the post of Executive Assistant, Group -B’ (Non
-{3azetted) is to be filled up by selection method and Tax Assistants with 10 years regular
service and have passed the departmental examination as specified by the competent authority
from time to time are eligible for consideration of promotjon to the grade of Executive1) D1.,

Assistant, Group 'B’ (Non Gazetted). Further, as per Note- 1 of column (11) of the saidT’-7
Recruitment Rules of Executive Assistant, when juniors who have completed their qualifying
service are being considered for promotions then seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

!

I
I
!

2.1 The Government of India, Ministry of Finance, Department of Revenue, Central Board
of Indirect Taxes and Customs, New Delhi vide letter F.No. A-1201 8/01/2012.Ad.111.B dated f -3 +

v'29.12.2022 in continuation of its earlier letter dated 23.12.2022 had stated that the approval of
Competent Authority was accorded to consider those Tax Assistants who were in position as
on the date of notification of Recruitment Rules of Executive Assistant in 2015 i.e.

28.09.2015 and who have completed more than 6 years of regular service as on 01.01.2022.
for filling up vacancies of Executive Assistant during the vacancy year 2022, as approved by
DoP&T and UPSC

22
Assistants, Group 'C’ who were in position as on the date of notification of Recruitment Rules
of Executive Assistant in 2015 i.e. 28.09.2015. have completed more than 6 years of regular

as on 01.01.2022 and passed the Departmental examination for EA, were considered byp-Vt
Id on 30.12.2022 for regular promotion to the grade of Executive Assistant, Group

i-Gazetted) for filling up 83 existing vacancies (65 UR + 12 SC + 6 ST) for theB

Facancy year 2022 (0 1.01.2022 to 31.12.2022). After selection by the aforesaid DPC held
(112.2022, dl 23 Tax Assistants have been promoted to the grade of Executive Assistant

P - 378up 'B’ (Non-Gazetted) on regular basis I,-ide this office EstablishmentX:CU Order No
}/2022 dated 30.12.2022.

It is informed that in terms of the Board’s aforesaid letter dated 29.12.2022. 23 Tax

d 23 Tax Assistants. 7 I'ax Assistants had joined this zone on Interut of the

i==:nrI :i: : :: :;c2 gEI : : i F 1fl 1::1: I1:: 3:tn 47 J F :: : Fr ; :isBJ:rB irl ;uIT)ti : : st : : n: iT::ai : Pq
ill be placed below all onlcers appointed regularlletter dated 27.10.2011

rer appointment on transfer basis in tennis of Para 3rade late o
13 07.]986. In other words, such a transferee will be junior to thoseDop'

appointd officers prior to his/her transfer.
tl'al

regular
the next highcibili

grade etc.
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54

I
7.

The comments mentioning the reasons and action taken by this zone in the matter, wac

se.I to the Board ride this oITice letter F.No. 11-3(12)CCU/J Z/2052/81 dated 06.Ol.2023.F4c

3.2 in the matter. the Board vide letter F.No. A. 12018/01/201 2_Ad.111(B) datecfl 7.01.202:’

clarified the aforesaid 2 queries, as under: F';

For Query (i)

•![ P J F;ii 2d i = 1f1};:::i11 ; H :F:iHi !!I •EHA A !!!!!;
tIonj

N:u;;; 'iF–a&T-da-t:gc; ; ' t)ate

Tax A,sistant ! ry ' ! Birth

I

iI:,;;';}:: I
fIa in

rd.'05: a{/isllakhaPat

8

26.09. 1 6
9

II .01:l.

5

T dr.6+:gq

--+

Ne(;raj Kumar
Agra'.\n 1

n

Gen

(PH-
& ! OH) i _ _- ---=---’ +'i;:,h-,khat)at i 19'OJ' Iq ! ui'lO' 16 : 1 i-fIT

/ -gc

3

III
01

rC’

d;

q
iI

3
e

J

If

I
i
a

50

J r n = n n a r I r p n ]q & gre= T + n i n rd j : dg pn OlinEin ni 04• 02 # 1 4;03plo• 1 6 ;; HIM

.,I.iX?iE- ii.-l;lif,+tRI:jail{'i'tIl-g:II'n:::
/ Kunlar / r I

;F = {}:: Hhirh= $F = = n / n b m H 8 8 11 M ieT IF1 6a : 63 ni 4 fl 3 nf OpT 6 ; ona

IB+:„„+-fi-_–}'MP-–-r'”:.*"'--)-
Meena f (PH- i,' f f

! QUI

31

52

68i

I
I

(i) Whether the TAs who are senior to the TAs being cpnsideTe raj

' ’ promotion ulder One Time Relaxation (OTR). shall also be c:Tide©
iv giving further relaxation as per the Senior-Junior clause in RRs

\Chether the promotion shall be on notional basis from 0 1 .01.2022(ii)

The h\s who we„ in position in the ,,„, „ .. 28.9.2015 ,.d complete!

Tno;Jr :i:. six years of service as on 1.1.22 are eligible to be considere

a
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e

3

d (-(-As may wait for further orders regarding eligibility of those who
joined zone on ICT after 28.09.2015 and applicability of Senior Junior
cl8use as a consequence.

For Query (ii)

Notional promotions w,e.f. 01 .01.2022 are not admissible as per DoP&T's O.M
dated 13.07.202 1 and promotions under C)TR Scheme will be with prospective effect.

It has also been re-iterated by the Board lhat thc consequent vacancies are being
factored in the DR vacancy calculations for CGLE 2022 and 2023, and therefore toP
priority may be accorded to this subject. r dj-

3.3 Further, the Board vide letter F.No. A.32018/01/2023-Ad.IIIA dated 25.01.2023 stated
that applicability of Senior Junior Clause to OTR for EA in relation to interse seniority based
on 2014 OM of DoPT (NR Parmar judgment), Compassionate appointees and sports quota
recruitees, is under examination and clarification, if any. will be share later. The Board has also
directed to immediately carry out DPCs, in relation to OTR for EA. promoting all those who
qualify the two condition in para 2 (a) of Board-s aforesaid letter dated 17.01.2023 without
invoking senior junior clause.

3.4 The Board vide aforesaid letters dated 17.01.2023 and 25.01.2023 had stated that the

eligibility of ICT officers who joined the zone after 28.09.201 S and the application of Senior
Junior clause with OTR, is under examination and CCAs may wait for further orders on thesc
issues

L//
4.1 Now, the Board vide email dated 15.05.2023 has forwarded Board’s letter '
F.No.A.12018/01/2012. AD.III.B dated 15.05.2023 for necessary action. The Board wide
aforesaid letter dated 15.05.2023 with reference to its earlier letter dated 17.01.2(a and

25.01.2023 regarding One Time Relaxation (OTR) in Recruitment Rules for the post of
Executive Assistant (EA) in Central Board of Indirect Taxes & Customs (CBIC) field
formations, Department of Revenue, Ministry of Finance, has stated as under:

11-

“2. It has been decided by competent authority that

(i) OTR for EA has to be read harmoniously with the provisions of RRs of EA,
including Senior Junior clause. In case a junior is eligible under OTR, his / her seniors
also be considered as per senior junior clause. provided such a senior has a minimum of
4 years qualifying service as on 01.01.2022 (reducing two years from the six years
qualifying service with which the junior is being promoted),

b WJ

(bW

dpq:ii:#if::i}}:gill;E:}:i ;(:?#:§!!jIll! I;ti :i E
#4L\•

/8\>CXzQ"

(ii) All those who joined in TA grade, in any Held formation of CBIC, on or before
28.09.2015 to be considered eligible for OTR. In case of ICT transferees who joined
in TA grade initially on or before 28.09.2015 and got transferred to another zone after
28.09.2015, the current zone where they arc posted should consider them under OTR,
duly counting the length of service from date on which they joined as TA initialiy in the
prevIOUS zone.

.P

(\\ In view of the above Review DPC is to be held in respect of DPC held on

30.12.2022 for promotion of Tax Assistants, Group 'C’ to the grade of Executive Assistant
Group 'B' (Non_Gazetted) for filling up 83 vacancies for the vacancy year 2022.

4.2 it is informed that following 66 '1-ax Assistants (including 23 who have already been

promoted as Executive Assistant) are ['ul1111inq all the tellus antI conditions as stipulated in the
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5. (i} As per para 18.1 of DPC guidelines. the proceedings of any DPC may be reviewed
only if the DPC has not taken all material facts into consideration or if material facts have
not been brought to the notice to the DPC or if there have been grave errors in the procedure
followed by the DPC. Thus. it may be necessary to convene review DPCs to rectify certain
unintentional mistakes, e.g. –

dge

(a)
(b)
(C)

(d)
(e)

where eligible persons were omitted to be considered : or
where ineligible persons were considered by mistake ; or

where the seniority of a person is revised with retrospective effect resulting in
variance of the seniority list placed before the DPC : or
where some procedural irregularity was committed by a DPC ; or
where adverse remarks in the CRs were toned down or expunged after the
DPC had considered the case of the officer.

It has also been mentioned in the said para that these instances are not exhaustive but
only illustrative.

b/

(ii) Further, as per para 18.4.3 regarding review DPC. if the officers placed junior to the 1

officer concerned have been promoted. he should be promoted immediately and if there is no
vacancy, the junior most person officiating in the higher grade should be reverted to
accommodate him. On promotion, his pay should be fIxed under FR_27 at the stage it
would have reached, had he been promoted from the date the officer immediatejy
below him was promoted but no arrears would be admissible. The seniority of the officer
would be determined in the order in which his name. on review, has been placed in the select
list by DPC. If in any such case a minimum period of qualifying service is prescribed for
promotion to higher grade, the period from which ul officer placed below the ofncer
concerned in the select list was promoted to the higher grade, should reckoned towards the
quali®ing period of service for the purpose of determining his eligibility for promotion to
the next higher grade.

40

6. As per Post Based Roster, the category-wise position in the grade of Executive
Assistant, Group 'B’ Non Gazetted for filling up 83 vacancies for the panel/vacancy year 2022
is as under :

PPP
Vacancies

NV- P#{\

a $ $ §hi};5:li;}: UL: :u;r cvs;i; a ;h;I=;h; caT:

7. 1 As per DoP&T’s O.M. No. 36012/1 1/2016-Estt. (Res.), dated 30.09.2016, till su,h time

that the SLP(s) are .(be ided by the Hon’b Ie Supreme Court, while considering promotion, the p 7 Q
DOPT O.M. datedLf0.08.2010 and Railway Board circular dated 14.09.2010 regarding r-1 V
reservation in promotion – Treatment of SC/ST candidates promoted on their own merit
are not to be relied upon.

f-7/

7.2 /The then Chief Commissioner, GST & Central Excise, Jaipur Zone, Jaipur has decided F_le
on jo.03.2017 on Note Sheet Page No. ViII-iX of F.No. 11.3(6) CCU/'J7/201 0/Pt.. to the effect
that the promotions may be effected keeping in view the Board’s clarification in terms of
DOPT's OM dated 30.09.2016 by not relying on the DoP&T O.M. No. 36012/45/2005-Esti

(Res.) dated 10.08.2010 and reservation in normi', I_course may be provided . In other words. the

i

FF IT in
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12't)4.2022 is reproduced as under:

are

( i ) SeT ::: ::tna t i == o : : : : :::1 : : C := = a : :g: :: ::: I cB1 : rT : := c y

of

(ii) ApplicatiOn of this data to each cadre separately; and

in the roster.

This judgement currently holds the field.

3. All the Ministries/Departments are required to ensure that the above
conditions are complied with before implementing the poIicY of reservatlon
in promotions and carrying out any promotions based thereon

4. For this purpose, all Ministries/Departments are also required to ensure
the following:

E.S7: ST; in DoPT OM No' 36012/2/96-Estt (Res.), dated

%>\I&W

21
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In vic\\' of the aforesaid instructions. it- an) reserved ciltcgl>r\ c,111dicli1 it. is sclct.tcd Ft jr
pronrotion to the grade of 1:Icc'.llivc Assistiutt. (,;roup '13- ( Non ( in/cttcd). llc/'she \\iII he

adju:ted aFainst the nscr\'ation. In case. there is no reserved vacancy and reserved clttc1I< jr\
candidate is selected on the basis of his/her seniority. he/she \\ iI]. however. ucl prom,,Ii„1; },Lit

\\-iII be adjusted in future u'hen relevant reserved category vacanc) will arise in the uradc (if
[{\ecuti\’e Assistant. ( irc\up -B- (Non (}azc{tcti )

8. As Pcif the Recruitment Rules of l-\ecutivc Assistallts„ Grotlp 'i!' (Non-(ia/etted). the

:::IIiItSxi:rE:TDI:PrT)':t.KkoT22TFr 'I:BIb=tHrdni:t = HU; .;JO:c:c:hII;:{'£r::;:):T'r-e'?
zone of consideration for pl-onrotioll by 'Sclcctiolr' method. the norllla I /t)no £\rconsi,lcrati€?11

for filling UP 83 regular vacancies is 128 but only 66 eligible 1-ax Assistants are a\ ailahIc in the
normal zone of considcratlon fol' prolnoti'111 tO the grade (.f 1 \ccuti\c Assistant. 'lhcrct-ore. a
consideration list o1 66 ’1’a\ Assistants (including 23 Tax ,\ssistants u-ilo \\crc
considered ’selected and pronl(>ted as E A by the DPC’ held tin 30.12.:02: L hit-; been prepared
for consideration for pronlotlon to the grade of Exccuti\e Assistant t'tlr filling up 83 v:lcil11cics (
including 23 already filled) for the vacancy year 20==

9. The Ministry tide let{cl F.No. A-lo'\60/ 42/20:1_,\d. II.li datcd 17.06.20 I: ha. „ _

f£rwarded DoPT's 'OM datedq'7.0-5.2822 is;ucd IIT;ici i.Nc;. - 3601 2 ' 1 ;30:i-It it.iIi„. il ) P-q3
regarding resen’ation in promotlon to Persons u'ith llcnchnl£lrk I)is;abilities ( i)\\ BI)'s). As per

the said OM dated 17.05.2022. four percent of vacancies for promotion to the grade of
Executive Assistant. Group 'B- (Non-Gazetted) shall be re'scr\-cd for 1)\\ BDs

(ii) As per par; 2.2 of the said OM. against the posts i,Jcr,tit:cd for each Jisahilil\. PIY
one per cent each shall be reserved for PwBD!, under clauses (a). (h) and (c).
respectivejy and one per cent combined. under clauses (d ) and (c) below :-

E&
RW

\n t + ;iI: :: i 1 : re s s :Tor a: : :r I of==r: i : 1[1r1:= = :it t iII :l:i?::tc::ndj SJ:: iIi : er?: nIT:mba::
otherwise found suitable for appointment, if necessary, by rela\cd standards.

a.

b.

C.

blindness and lolr vision:
deaf and hard of hearing:

locomotor disability including cerebral palsy. leprosy cured. d\,urtism
acid attach victims and muscular dystrophy:
autism. intellectual disabiiit} . specific lcanling disabilit)
illness:

d. and nlcnlal

L/

(iv) As per para 10.3 ibid. points i. 26. 51 and 76 of the roster shall be earmarked for
pwBDs – one point each for category under (a). (b). (c) of 1)ara 2.2 of said O.Nl. ras

mentioned in para 8 (ii) above}, respcciivt’Iy. and one point for category (d) and (c)
conjointly. The 1 lead of establishment shall ensure that vacancies identified at SI. No. 1.

26. 51 and 76 arc earmarked for the respective categories of the Pw Bl). I lowe\'er. the

Head of Deparlnlent shall decide the ploccnlcnt of the selected candidate in the

roster/register. In other \vords. the caleb:or) to be appointed first will be decided by the
I lead of Depanlncnt based on the fulrctioll ill nqtlirenlt’nt

P- ga

(iv) Being Head of Department, the Principal C'(lnlmissioncr. ('(;SI- & Cc11tral

Iixcise. Jaipur has decided the pldCcmc111 of candidate oF P\\liD category for pronlotioll
of 'I-ax Assistants to the grade of }{\ccuii\-c ,\ssiSt;Int. (Irt>up •Ii' IHc IIt-( la/crtc,I) ill
following order at Note # 1 0 of e-offlcc IIlo 11/'(3)/''APP'1-."’1 06,/20::-IIS i' J :-

i-Kill.–liTE/ltilster Point
1. - =$1 Block - Point NII. 01

{ 2. i 2Tp!!!q_k_ _.'rli!?! $$]Q

I>n Bl)b catcgor)
(il) blindness IInd in\\ visiol)

: th) dellfund thIrd t)I' llqUl-}IIg:
_:+r .---:J
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3abio&k:–pii-rit No- 51

\ 4th Block _ Point No. 76

I

b\

Ihc normal zone oi

number oi

normal zone

of vacancIes anl

for promotion
extended zone, th,

subsequent Year

e, to \

] 7.05.20223 peFSons

in the apprOprIate
to v,'nch the)

Assistant for the vacanc}
4 vacancies are

Since, there

pim t.)ted) for fill}ng
out of 83 vacancies.

year 2022. As

lst cycle, are

Assistant for the vacancY Yeaf
1 of the said roster. 15

point number 26 1 s

51 is reserved for locornOtc):

cured, dwarfism, acid attach victims and

Assistants belongs to the categorY o

and locomotor (pwBDs)> are available in the zonc

grade of Executive Assistant for the vacancY YeaF

2022

of the DoP’r,s o.M. No.22011/4/2013-EsH. (D) dated%.05.2017, the crucia
is 01.01 .2022 for the vacancy year 2022. A

APARs for five years i.e. 2019-2020. 2018-19, 2017

20181 2016-2017 and 2015-2016, are to be assessed for promotion to the grade of Executive

Assistant against the vacancies for the vacancy year 2022.

In terms10

date for determiniig the eligibility for promotIon
nPr the mid O.M, dated 08.05.201 7. the

p,r\ II. In terms of para 3.4 of DOPT’s O.M. No.35034/7/97-EstI.(D) dated%8.02.2002, the

bench mark for promotion in selection posts below the pre-revised pay scale of Rs. 12000
16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs. 7600 and further revised as Level-1:

in Pay Matrix Rs. 78800-209200). is '(-;ood’ and the DP(.- shall grade the oHlcel as 'Fit' or

:UTfU’ JO PIY y'r't',the bench mark of -Good’ only. Those who are graded as 'Fit’ shall be

Incjuded iT the select panel pwpared bY the DPC in order of their int;r-se-ieniority in the
leeaer grade, '

i s s L e d f:: : =1= := b ;i ::: }:: 1 Bip :i ? e i t s 1(1h••) + MaN o p 22011 / 5 / 86 + E san ( D ) q dated 10 p 04 HI 98



tW

<qD®)1. 1

+
L/'

- !n term of para 6.2.1 (b) of the 1)PC guidelinesl the DPC should assess the suitability
of the employees for .promotion on the basis of their service record and when parTicular

nfere Vce t? the CRs .for the five preceding years irrespective of the qualif;in'g–-scr\,ici
prescribed in the service/Recruitment Ruie s,. - ' -

P -If%

L/
• in term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs have not been
written for any reason during the relevant period, the DPC should consider the (.-Rs of
the years preceding the period in question.

P _ tI %

- in term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be gpided merely
by the overall grading, if any, that may be recorded in the CRs but should make its own
assessment on the basis of the entries in the CRs. because it has been noticed that

sometimes the overall grading in CR may be inconsistent with the grading under various
parameters or attributes.

f-/re

13. In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-EsH (D) dated 2834.2014
readwith para 13 of the DPC guidelines, in accessing the suitability of the officer on whom a
penalty has been imposed, the DPC will take into account the circumstances leading to the
imposition of the penalty and decided whether in the light of general service record of the
officer and fact of imposition of penalty, the officer should be considered for promotion. The
DP(_-, after due consideration, has authority to assess the officer as 'unfit’ for promotion.
However, where the DPC considers that despite the penalty the officer is suitable for promotion,
the officer will be actually promoted only after the currency of penalty is over. As per para 7

(i) of the said DoPT’s O.M. dated 28.04.2014, while there is no illegality in denying
promotion during the currency of the penalty, denying promotion in such cases after the
period of penalty is over would be in violation of the provisions of Article 20 of the
Constitution.

P- lal

14. A penalty statement for the last ten years in respect of the candidates, along with APAR
Gra(htion Chart of five years and vigilance clearance, have been prepared bY the

Superintendent (Vigilance), CCO, Jaipur Zone) Jaipur

15. As per column 12 Schedule to the Executive Assistant “Group B” (Non-Gazetted)
Recruitment Rulest 20159 the composition for the DPC is as under: -

%8ibTimr the

C'ommissionerate of the zone or ion

mc IFmissioner CP&V
aMi-ssioner(look®fvjr£g@@jp@@

F;iii arrnan

Member
Member

,'/
;}.q 'Er Para 2.7 of the DPC guidelines

SC or the ST categories. a Groupbelongs to the
the ST categories shall also associatebelonging to the SC or

where none of the member at S.No.1 to 3 above
' A' offl£.,er from outside the Department

as a member of DPC.

P- /“{

/

I/a:.$'23
(Sumit Kuqnar Yadav)

Additional Commissioner (CCU)7
O/o the Principal Conunlssloner

acT Rr Central Excise Commissionerate- Jalpur

)X-'-a

C
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POST 8ASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT

(PROMOTION QUOTA) AS ON 31.12.2016

(SELECTION POST)

Total N’o. of Posts = 104 (66 Promotion + 38 Direct)

<-:ii)

Category for I

;'F;„\=:'jT„'\::;T;i::-“""\:;i*:'\:;::::it,\ TIll;1I'I
earmarked 1 1 1 post I EA

; I ' I ;
UR-1 t 15.03.11 IDos-17.04.15

16.10.09 }STA .16.10.09

08.04.2013 !STA . 08.04.13

19.07.96 {DOS-19.07.96

2

3

4

5

6

7

8

9

r

12

13

14

15

19

4\I

:+nia T UR-17 }H,k,m Singh

22 ! UR-18 \Krishan Lal

UR-19 \Radhey Shyam Sharma

UR-20 !Chandra Dutt Sharma

Selected / Date of

3

Jaiwanti Kumarl

4

Gen

(PH-OH)

GenI Amit Kumar Shrivastav UR-2UR-2

UR-3 \Raghuveer Singh

UR-4 lshankar La1

Gen UR-3

Gen I UR'4

UR-5 INathu Lal Sharma

UR-6 !Vinod Kr. Basetha (PH-OH)

SC

Gen

ITej Pal Mourya SC-1S (+ B I

UR.7 ISumer Singh

UR-8 1 23.12.10 }DOS -IAmar SIngh

lblarendra Singh

IYashwant Rajoria

IGen Singh

UR-12 \V}kash Pal

ST-1 IChhotu Lal

SC.2

UR-13 !Sushi\ Kumar

UR-14 !Deepak Kumar

UR-15 \Prem Dan Charan

IAnil Kumar Saint

GenUR-8

UR-9

UR-10

UR-1 1

UR-9

UR-10

UR-1 1

UR-12

ST-1ST

UR-13

UR-1 4

UR-15

UR-16UR-16

IT
Gen

Gen

Gen

Remarks

04,09.96 !DOS-04.09.96

t O 2 n 0 4 H 1 3 t E : SM e r i t = S C = 1

30.05 14 }STA - 30.05.14

23.12.10 IDos -

23,09.16

2 0 s 0 3 1 1 3 1 E1::} {1L :: : :t : 23

23.09.16

230916 IoBc-1

23.09.16

23.09.16 }aBC.2

23.09.16 tOBC-3

23 09.16a i

I

,. i

23 09.16

23 09.16

23,09.16

23.09.16

U R-17

UR-18

UR-19

UR-20 _–---’
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21

27

28r

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

:a
51

\A)(W)
Bi)

'.,R-21 IBabu La\ SUITlan Gen

Gen

23 09.16
E

23 09.16

UR-21

UR-22UR-22 \Ramavtar Sharma

SCa

ST-2

UR-23 \Smt. Neeru Gehlawat 23.09.16

23.09.16

23.09.16

23.09.16

23.09.16

Gen

ST

SC

SC

ST

UR-23

UR-24

UR-25

UR-26

UR-27

UR-24 \Ramroop Meena

UR-25 \ Ashok Kumar

UR-26 !Pawan Kumar Chauhan

IOn Merit ST-4

On Merit-SC-3

IOn Merit-SC21

On Merit ST-2UR-27 !Ann Kumar Meena

UR-28

SC-5

UR-29

UR-30

UR-31

UR-32

ST-3

SC-6

UR-33

UR-34

UR-35

UR-36

UR-37

SC.7

UR-38

IM
UR-40

8

I

UR-41

UR-4252

I

J
I

I



®®

54

55

56

' 57

58

59

60

61

62

63

64

SC-8

ST4

UR-44

UR-45

UR-46

UR-47

UR-48

SC-9

UR-49

UR-50

UR-51

\\

q +

1

l

I

{ ' ' EJ:52n
+

t
n\

]Tt

£' Td #:;b.'i+s: qM’

I
Category Post Earmarked Working

27
(ir'cluding 4 SC & 2 ST ,.

merIt + 3 OBC)

1

Vacancy

Unreserved

SC

ST

T_otal

53
(-) 26

(-) 8

(-) 3

(.) 37

9

4

66
i

I

n'’:. ! Wf.e: '.' t.q.

A

a

T

$waTEra-£Lhw

29

aA
su in gIS:&av
)8tflleiIRCana##

-+ : i.-iM iJa J.tr
B
&; /

I



''=''";'''=;='F::~M.:;E:EL=T./*T.TIE::HIVE ASSISTANT @ @
(SELEC fIC)N PC)Sl )

_ ,__ Total No. of Posts = 104

CategorY forj } - ’ -–- -- -[ ];iainT '-] Date of
;.No of ! which the iName of the Sc11ior Tax i n ! adjusted ! regular

';;' ";'::T-'T:;;;=:’"' - - '--'-:'£':?:::l: g.;: IiI::I:':.’I'i=t!':i=F
J:?!1IICked i ___ 1 } p-osi i iTA

2
5

e
AnnhUn

16

17

18

19
i

I

i

25

3 4

CBr3rl

( [' }"{ - OF- i I

UR-1 Jalwantl Kui11ai

UR -2 Anrli Kumar Shri',,; stav

UR-3 Raghuveer SIngh

UR-4 ishankar Lal

UR-5 INathu Lal Sharma

UP-6 !Vlnod Kr. Base tha

SC-I-='.- !tel Pal MaII,ya

\ n T • q 1 P p : H

UR-7 iSunrer Singh

Gen

SC

Gen

UR-8

Un-9 {Narendra S„,gh

UR-1 O {Yashwant Rajorla

(Jon

SC

UR--1 1 IGen Singh

UR'12
Vlkash Pal

Chhotu Lal

Gen

ST-1

SC-2

ST

UR- 13 ISushlt Kumar

tF€J-{_––baF®
UR-15 iPren1 Dan Charan

DEC

oFTc

UR-16
IAnil Kumar S81111 Gen

SC-3

UR-17
Hukum Sin(iE

Krlshan Lal

bad hey SI}guIDarma

Chandra Dtltt Stlarnla

Gen

U R - 18

UR - 19

C3(3rr

Gcr-I } Uf<- 1 U

LJ t -:

( J I

UK-20

UR- 2 -1 efl bu LaI St JIll iI it

F<elnarp.. i

6
!

DOS-1 7.04.15UR - I If

16 lr) TO jSTA - 16.10.09

rSTA - 08.04.13

DOS - 19.07.96

un's i Od DOgS ?DOS- 04,09.96

y R e ! Q : • !) 4 : 3 f 1g: : : e r j t S 1C = 1

8 1C = p 1 H H i 3 (1 :1 (1 5 ] f: : j & TI (\ n 3 0 + 0 5=
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22

23

24

T L = 1

POST BASED RESERy;::IHRlili:FEB:TAP\o;J==31:::T8TIVE ASSISTANT
(SELECTION POST)

Total No. of Posts = 104

Fi8Mforl ! I Selected / i Date of

;';!=';;;:;:=";'"''’"';'*:;=;::;::.TIT;!T::;! J
earmarked I I I post I STA

2 5

S.No of
post

3I

1

2

3

4

5

6

7

8

9

10

11

Jaiwanti Kumari

E Amit Kumar Shrivastav

Raghuveer Singh

UR-1

UR-2

UR-3

UR4

UR-5 1 Nathu Lal Sharma

UR4 jvinod Kr. Basetha

SC-1 ITej Pal Mourya

UR-7 1 Narendra Singh

UR-8 :Yashwant Rajoria

UR-9 IGen Singh

UR.10 Mh Pa1

UR-1 1 ISushH Kumar

UR-12

12

13

14

15

16

17

18

Deepak Kumar

Fchhotu La1ST-1

SC.2

UR-13 1 Prem Dan Charan

@
UR-IS

FHukum Singh

UR-1619

20

21

!Krishan La1

SC-3

UR-17

Lfiadhey Shyam Sharma

lchandra Dun Sharma
UR-18

UR-19

IBabu LoI SUInan

barn

jsmt. Neeru Gehlawat

UR-20

}vtar Sharma
UR.21

4

Gen
(PH-OH)

Gen

Gen

Gen

Gen

SC
:PH-OH:

SC

Gen

SC

Gen

aBC

OBC

OBC

ST

Gen

M

Gen

Gen

Gen

Pen

Gen

Gen

UR-1

UR-2

UR-3

UR4

UR-5

UR-6

SC-1

UR-7

UR-8

UR-9

UR-10

UR-1 1

UR-12

ST-1

UR-13m
UR-15

UR-16

UR-18

_UR-19

UR-20

UR-21

Rornarks

6

15.03.11 EDOs-17.04.15

16.10.09 IsTA-16.10.09

08.04.2013 IsTA - 08.04.13

1907.96 IDos - 19.07.96

04.09.96 IDos- 04.09.96

30.05,14 ISTA_ 30.05.14

23.09.16

r :: SM : :i?: :i : 23

23.09.16

23.09_16

23.09.16

23.09.16

23.09.16

23.09, 16

m
23 09.16

23.09.16

23.09,16

23.09.16

23.09.16
, . .-: Lpn F+X HI

THO Faxhq)Man„;
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64
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UR46
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Post Earmarked

Working

/ ( I o c 1 u d : n g 3 gg & ; S t o n J
merit )

1

1

26

Unreserved Vacancy
52

9

4

65

SC

ST
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(-) ;
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(SELECTION POST)

lptaI No. of Post! = 104 (DR- 40% + PR- 60%)

:i*“-'''“*!1'*:*“ nT#=F/’
earmarked

2

S.No of
post

l

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

19

20

21

22

23

24

25

26

4 1 5

n H ) ( p Hr u R + I

Gen

3

FJaiwanti KumariUR-1

I Amit Kumar ShrivastavUR-2

IRaghuveer Singh

UR-4 IShankar Lal

UR-3

UR-5 INathu I 'al Sharma

UR-6 IVinod Kr. Basetha

SC-1 ITejpal Mourya

UR-7 INarendra Singh

UR-8 IYashwant Rajoria

UR-9 IGen Singh

Gen

P

SC

Gen

UR-10
!Vikash Pal

UR-11 lsushil Kumar

UR-12
beepak Kumar

ST.1 IChhotu Lal

SC-2

UR-13 IPrem Dan Charan

r

UR-15

Gen

Gen

FHukum Singh

UR.16
FKrishan La1

Gen

Gen

SC-3

UR-1 7
kRadhey Shyam Sharma

UR'18 lchandra Dutt Sharma

Gen

Gen

Gen

Gen

Gen

UR-19
Babu LaI Suman

UR-20
FRamavtar Sharma

UR-21 jsmt. Neeru Gehlawat

UR.22
Bamroop Meena

STApost

UR-2

Gen UR-3

Gen UR-4

UR-5

UR-6

SC-1

Gen UR-7

UR-8

UR.9

UR-10

UR-11

UR-12

ST- 1

UR- 13
UR-14

UR- 1 5

UR-16

UR-17

UR-18

_UR-19

UR-20

UR-21

UR-22

15.03.11 f DOS-17.04.15

16,10.09 ISTA - IG.10.09

08'04.2013 / STA . 08.04.13

19.07.96 IDos -19.07.96

04.09.96 iDOS-04.09.96

30.05,14 IsTA - 30.05.14

23.09 16

'DOS . 20.03.13
On Merit-SC-2

20.03.13

23.09.16

23.09.16

23.09.16

23.09.16

23,09.16

23.09.16

?3.09. 16

bHp(q* ~’
23.09.16

23.09.16

23.09.16

23.09.16

23.09.16

23.09. 16

Ion M.rit ST'16 I_––––--23.09.1
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59

60

61

62

63

64

65

UR-46

UR-47

UR-48

SC-9

UR-49

UR-50

UR-51

UR-52

F----'-

1--

Category Post Earmarked
Working

24
(Including 3 SC & 2 ST an

merit )

1

1

26

Vacancy
Un reserved 52

9

4

65

SC

ST

Total

(-) 28

(-) 8

(-) 3

(-) 39
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POST 8AS£D RE:it"'V" ' '-" "-' ' -" F-K 'HE ?OST OF EXECUTive: ASSISTANT

(PROMOTION QUOTA) AS aN 31.12.2020

(SELECTION POST)
Total No. of Posts = 1'04

CategoCYforl ! ! Selected / –

;*:'':'}}?:rl!;=:{:"';'""'“*t ;**::\:;;j::::.., IT:{T:::::j:T
earmarked I i ,_ 1 pos{ i STA

2 4 531

I Amit Kumar ShrivastavUR-11

INarendra Singh

IGen Singh

UR-4 }Vikash Pa

UR-5 !Sushil Kumar

K UR4 {Deepak Kumar

I\ 11SII 1= = 1 1 T ej P a 1 1V1 o u ry a

Iv. UR-7 IPrem Dan Charan

/ UR-8 iHukumSingh

Ig UR-9 IKrishan Lal

UR-lO IRadhey Shyam Sharma_

Chandra Dutt Sharma /

2

3

UR-2

'F UR-3

C

4

5

6

7

8

9

10

11

Ip\ UR-11

UR-12 IBabu Lal Suman

12

13

14
y_ ST-1

SC-2

UR-13 !RamaWarSharma =

Chhotu Lal

15

16

UR-14 ISmt. Neeru Gehlawat

I F( U 1B( n 1 5 1 1R: a nn r o o P M e e n a

UR-16 IPawan Kumar Chauhan

17

18

19

20 SC-3

UR-17 1 AntI Kumar Meena
21

22 UR-18

UR-19

24 UR-20

. Mt
\ :.- +& -h PP\- a ’:-+

in Ya\ Re \\ac .b

Gen

Gen

Gen

OBC

aBC

OBC

SC

Gen

Gen

Gen

Gen

Gen

Gen

ST

Gen

Gen

ST

SC

ST

B)ib C

IMTTWHi
,„Nra @\aq)

Remarks

6

UR-1 16 10.09 STA - 16.10.09

UR-2

UR-3

UR-4

23.09.16

){ }rn bIC23.09.16

23.09.16

23.09.16

23 09 16

30.05 14 i Pn''’ bP ':’' -' ')

23 09.16

;;;TIn:3=='T

UR-5

UR-6

SC-1

WIlt- I

UR-8

UR-9

23.09.16 it :-f

23 09.16

UR-10

UR-11 ;J ! )

P/

UR-12 23 ag 16

PST-1

TUR-13

UR-14 23.09.16

UR-15 23 09 16 On Merit ST-1

S - „t''d& /:UR-16 23.09.16

J+ /
UR-17 23.09.16 On Merit ST-2 1

UR- 18

a.:#{;
#[# ;:n 1[B{i}Q&

UR-19

UR-20

I-f,,' , c.n f. '
SC/ S :' ff \FI -t

< -1 ' ; 1 r: : ': : 'i=i CC-•,

COil: / /II ii\2 SQI g
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aa)
I

54

55

SC-8

ST4

56 ! UR-44

57

58

UR-45

UR-46

59 1 UR-47

60 1 UR48

61

62

SC-9

UR-49 C''

P
>/ ..[,-.th.;.-.,, '.'.:

IITiN aTTi

r d\4)
Category Post Earmarked Working Vacancy

Unreserved 49

9

4

17

(Including 1 SC & 2 ST on
merit )

(-) 32

(-) 8

(-) 3

SC

ST

1

1

Total 62 19 t-) 43

E;7iingth of Executive Asslst7-Far egular posts in terms of CBECe Tim
A.11019/08/2013-Ad IV dated al.08.2044 and F. No, A-11019/4/2017-Ad IV dated 16 Q6 2017
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pFFICE OF THE CHIEF COMMISSIONER, CGST & CENTRAL EXCISE (JZ), JAIPUR
POST BASED RESERVATION ROSTER FOR THe POST OF EXECUTIVE ASSISTANT

(PROMOTION QUOTA) AS ON 31.r2.2021
S

W of
Iece

;;;'\.::'i*'\;;;;;;*““"'"'”\;=*:;\:;j:::;:;t TIT::;}:: I
earmarked I ! ! post ! STA

32 5

Remarks

1 4 6

1 UR-1 I Amit Kumar Shrivastav Gen UR-l 16.10.09 STA - 16.10.09

2 UR-2 lvikash Pal OBC UR-2 23.09.16

3 UR-3 lsushil Kumar OBC UR-3 23 09.16

4 UR4 IBabu Lal Suman Gen UR4 23.09.16

5 UR.S jsmt. Neeru Gehlawat Gen UR-5 23,09.16

6 UR€

SC-I7

8 UR-7

9 UR-8

10 UR-9

11

12

UR-10

UR-11

13 UR-12

14

15

S T + 1

S C n 2

16 UR-13

17 UR-14

18 UR-15 a1

cDTqjeFI

mERYI
(galiTIL)
W-"W"
bBII. HEr!?

19 UR-16

20 SC-3
nvTTRgnrf

21 UR-17

22 UR-18

UR-1923 ' / /

\ k-
J
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e .\\fIl=\\ t\\
TIT

.\t
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53

54

55

56

57

UR-43

SC.8

ST4

UR44

UR-45

Category

Unreserved

SC

ST

Total

Post Earmarked

45

8

4

57

Working Vacancy

(-) 40

(-) 8

(-) 4

(-) 52
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e
QFFICE OF THE PRINCIPAL bVMMIDDIVNEK, COST & CENTRAL EXCISE, JAIPUR

POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(PROMOTION QUOTA) AS ON 31.12.2022

(SELECTION POST)
Total No. of Posts = 85

'=':g:;:;;:;;:::"';'"''’"*';;:„:,’:''.*;!f:'
2

6
1 3 4

UR-1 1 Amit Kumar Shrivastav 11.11.79

UR-2 jved Prakash (PH,OH)

UR-3 !Sunita Saint

UR4 IArvind gain

UR-5 jvarun Yadav

UR4 IRohit PHyadarshi

sc.1 IManeesh Kumar

UR-7

UR-8 !BhumikaGautam

UR-9 IPushpendra Singh

UR-10 Iom Prakash Dudi

UR-11 IKoshal Kumar Rohi11a

2

3

15.07.84 1 aBC

25.11.87 ! OBC

01.11.81 1 OBe

24.03.86 f ORC

15,10.86 1 OBC

05.07.85 1 sc

17.05,85 1 Gen

14.06.92 1 Gen

30.06.90 i OBC

04.11.88 : OBC

11.o1_90 1 OB(.

03.06.85 i ST

04.05.81 1 sc

25.12.86 } OB C.

4

5

6

7

8

9

10

[CharIChaI Sharma

11

12

INeeraj Kumar Agrawal13 UR-12

ST'1 1 Rishi Raj Pabri

sc.2 jsmt. Raj Kala

UR-13 IMahesh Kr. Chaudhary

14

15

16

UR-14 ISmt' Rajrani Sharma 20.01.80

18

19

20

21

22

UR-15

UR.16

sc-3 ivishwas Mourya 09.08.91

UR-17

UR-18

23 UR-19 I

'';IiOF_ .,VH.PM.B
${1iao

ti’k. !:c:=-:#.vi

Remarks

5 7

16.10 09 1 STA - 46.10.09
Gen UR-1

UR-2 01.01.22

UR-3 30.12.22

30.12.22

30.12.22

30.12 22

30.12.22

UR-4

UR-5

UR-6

SC-1

UR.7

UR-8

UR-9

UR-10

30.12.22

30.12.22

30,12.22

30.12.22

30.12.22UR-1 1

UR-12 30.12.22

30.12.22

30.12.22

30.12.22

a jn 1

SC-2

UR-13

Gen UR-14 31.12.22

.P
b'

R

(RTIIft.q)
TFfW=f

SC 30.12.22

qR:t:i

tOn rl



- fa -=#b lib=::££&b'WUb
(keYeD g:BUIB
ILk%laW

\t'.

;P
)

a
B

P

A.1

t::it B

V'sq:{{

ieLuny dIIIa

euaaW !eg ! IOLIgO 'sW

ZZ'ZL'O£

ZZ'ZL'O£

9'9S

C-IS

OS

IS

98-90-9L

g8-ZO' eO

ZZ-eL-O: i s-as 28'80-20 : leMjqsue8 qseqqnSaS

CZ Zi-Oe

ZZ'ZL'O£

e-IS

FOS

IS

aS

69-ZO' LO

06' LO-PO

eu8am JeLun>+ ysolueS

ewJaA )EWV

z+-url

brun

OPun

6e-un

8£-un

I-OS

ze-un

9e-un

se-un

+e-un

ce-un

rOS

e'is

ec-url

Le-url

oe-un

6z-url

rOS

8z-un

zz-un

9 aun

se-un

ye-url

cz-url

Z-IS

FOS

ez-un

La-un

29

US

09

69

89

Lb

99

SP

PP

CP

Zt

It

Ot

6e

gC

ze

9€

St

Pe

ec

Ze

bE

OC

6Z

gZ

ZZ

96

gZ

T

® QL
oz-un I pz



gi
53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

UR43

SC3

STd

UR44

UR-45

UR-46

UR47

UR48

SC-9

UR49

UR-50

UR-51

UR-52

UR-53

UR-54

SC-10

ST4

UR-55

UR-56

UR-57

UR-58

SC-1 1

UR-59

UR-60

UR-61

IRam Kishan Meena
o 2 H o 1 p 9 1 ! ( p HsI) H )

STd 30.12.22

bn+\

\-\h\ ._

-----\_

\Xn-N\

----h.h.

b-.

75

76

77
Tim
TF:l’jtytT.,.*,78

79

80

81

UR€2

UR43

STa

inlb IT

l:-Z4

'-2--( -f:(b4SC-12 /-n
+ =+

: :; I}:: H: r e: n\ \\ \
W.

tA . t

IILFH][ $ 1S?iLp8iIIr(;iI Ia$



OFFICE OF THE CHIEF COMMISSIONERt CGST & CENTRAL EXCISEI JAIPUR

POST 8ASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT tPROMOTION QUOTA) AS ON

31.12.2023

(SELECTION POST)
Total No. of Posts = 85

£;::";'";'''’' '’"''“' ' =X\=:B:;\
Post I earmarked ! 1 1 1 categorY of

1

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

32

UR-1

UR.2

UR-3

UR-4

UR-5

UR-6

SC.1

UR-7

UR-8

UR-9

UR-10

UR-11

UR-12

ST-1

S (P + 2

UR-1 3

UR-14

IAma Kumar Shrivastav

jved Prakash (PH-OH)

Sunita Sainl

IArvind Sain

Varun Yadav

IRohit Priyadarsht

[Maneesh Kumar

ChartchaI Sharma

Bhumika Gautam

IPushpendra Singh

Om Prakash Dudi

IKoshal Kumar Rohilla

FNeerai Kumar Agrawal

Rishi Raj Pabri

jsmt. Raj Kala

I Mahesh Kr. Chaudhary

[Smt. Rajrani Sharma

Man Mohan SharmaUR.15

Pranav Sharma

ivlshwas Mourya

Rakesh Kumar Sharrna

UR-16

SC-3

UR-1 7

UR-1 8

UR-19

FKaptan Singh

IKnpa Shankar Slnghwal

4

11.11.1979

15.07.1984

25.11.1987

O1,11.1981

24.03.1986

15.10,1986

05.07' 1985

17.05.1985

14,06.1992

30.06.1990

04.11.1988

11.01.1990

01.07.1989

03.06 1985

04.05.1981

25.12.1986

20.01 .1980

11.07.1986 1 aBC

26.03.1989

09.08.1991

1 8.03. 1 990

10.07.1989

C)5.09.1989

(\X)(®

post

5

UR.1

UR-2

UR-3

UR-4

UR-5

UR-6

SC-1

UR-7

UR-8

UR-9

UR-10

UR-1 1

UR- 12

ST.1

SC-2

UR-13

UR-14

Gen

aBC

aBC

OBC

aBC

aBC

SC

Gen

Gen

aBC

OgC

OBC

Gen

(PH-VH)

ST

SC

OBC

Gen

UR-15

UR-16

SC.3

UR-17

Gen

SC

Gen

Gen

Gen

UR-18

UR.19

6

16.10.2009

01.01 ,2022

3012,2022

30.12,2022

30 12.2022

STA . 16.10.09

K.'P;$13
tSI

' 'At ll
I30.12.2022

30.12.2022

30 12.2022

30.12.2022

30.12.2022
t\

byVT30. 12.2022

30.12.2022

30.12,2022

30 12.2022

30,12.2022

30.12.2022

31.12.2022

30,12,2022/

17,05.2023

3012,2022/
17.05.2(

30.12.2022

30.12.2022/

17.05.2023

3ciT§:iii5-f
17,05.2023

30.12.2022/,

r .05.2023

qM
i;{s.q)

aTEiia IT TH 3TTg qa

La34% afF qR$3

y"

b:: \T\ \n : $:\ :i :
’=/ It

el



+

£ZOZ SCi-Z I
/ZZOZ ZL'O£

ab?IE11:1111E1 1th:E!!! EPPn
tE;in

/ZZOZ'ZL'O£

£ZOa'90'Z L

EZOZ'ZL'Oe

mo
V/ZZOZ'ZL'O£

£60Z'gO'Z L

E60Z'ZL'O£

£ZGZ'gO'Z L

/eZOa-eL'Oe

£ZOe'gO'ZL

/ZZOZ'ZL'O£

£ZOZ'gO'£ L

/ZZOZ'aL'O£

£ZOZ-gO'Z L

/ZZOZ'ZL'O€

ZZOZ'ZL'Oe

ZeOZ-ZL'O£

r'
Ipp:T,.:::

a

U

(@@)

a

eZOZ'$O'Z L

/ZZOZ'Zb'O£

eZOe SO'Z L

/ZaOZ'ZL'Oe

£ZOa'SO'Z L

/ZZOZ-ZL'O£

£ZOd-90'Z L

/ZZOZ' ZI De

ZZOZ'ZL'0€

£ZOZ' gC-Z L

/eeOe'6L'Oe

ma Z]O'ZL

/ZZOZ'ZL'O£

€eOZ-90'£ L

/ZZOZ Z L'C3£

£ZOd'90 ZI

/ZZOZ'ZL'Oe

€ZOZ-gO'£l

/6ZOe'Z b-ae

£ZOZ'$O'Z L

/ZZOZ'ZL'a

ZaOZ-ZL'O£

Z?0Z'e L -o[

Tzom
/ZZOaZL'Oe

ezoz'90'£l

/ZZOZ'ZL'O£

€ZOZ'$O'£l

f'eZOZ'eL'O€

==+

CP-url
a,,WH•nH+MmHM

by-url

OP-un

6£-un

8e-un

z-as

ZE-un

gE-un

sc-url

re-un

Ee'url

9-OS

£'lS

z£-un

Le-url

oc-un

66-un

$'3S

88-un

zz-un

9z-un

gz-un

#z'EJn

[ run

Z'IS

P'9S

cz-un

Le-un

aa-un

696L-90'g L

LZ.6L'60'gO

296L-ZO'90

286L'60- PO

b861'Z0' ua

9861 OL'g}

066L'90'6 b

266L'ZO'gZ

286L'O b-ZI

886L'90'g L

066L'£O'90

986L-90'9 L

8B6L-ZO'ZO

gB6L'80'tO

286 L-OL- LO

286L'PO'OZ

986 L-yO-ZI

286L-80'Z0

266L'ZO'9 L

066L'90'6 L

896L'LO'OZ

L66L'ZL'PL

e66L'aO'ZO

686L'60'60

686L'ZO' LO

0661- LO-PO

UOr)

UDa

UOr)

Uac)

980

aS

080

380

080

080

agO

as

IS

380

080

380

380

as

uac)

UOr)

uac)

uae)

uac)

uac)

IS

OS

uac) 2661'01'Z0

066 I'lCyPZ

266L'£O'6Z

uac)

LIar)

leMleS ieLuny HOYSVI

jollel yseHeJd queqsl

eLuieqS ySaL+Inn I

(HH.Hd) Aoqna leqsnYi

Jeun>+ daapud I

Jewn>1 npuaJeNl

eleqen Hedaoa I

ueuHV!

elinq8 daapadl

me

p16uer JewnH KejueSf

BURy dIllal

euabm lea }loUU c) 'sml

!ucS Jenny uuvI

!JaIlqH IIurIS

nUBS Jeulny lluVl

y6ulS unJvl

IBMjysue8 qseqqnS I

ledaNl

Jner) daapueuVl

eLUJeqS Aeulqqvl

denny daapJed !

peMj1 Jenny Usa)!NI

hef) ieLunH IueuVl

euaam JeLun>4 yso}ueS

euJaA tjLUVl

no
q6ulS daaplnyl

eUJeqS qsa6oA}

ueJoayS ilyHV I

eg

IS

09

6y

8b

£t

9t

gP

!? I___

CP

aP

LP

at

6£

8£

Ze

9e

gC

tE

CC

ZE

arun

by-url

OP-url

6£'ur}

Bc-un

£'3S

ze-url

9£'url

sc-un

P£'url

cc-url

9-as

C-IS

ze-un

LE-url

oc-un

6Z'Uf}

S'3S

88-un

ZZ-UfI

9z-un

gz-url

tz-un

te-url

Z-IS

Lt

OC

6Z

8Z

let-aS

zz-un

La-url

oz-un

9Z

gZ

Pa

allllIh



jndnf
IIL{ r,m:

d\l V .Nq IJ I

)t' J 'I

KWh > REA ta'
DPRa:' IE

aLS&M

'© pEI eU.

CZOZ $0'Z U

/eZOe CL -0 C 9-ls I IS } 886b'90-?O euaam ueXueN !wxe I

to}3adsu1
Wm

aRM

/

J!!!-) ~: \. :"'

llnl.) LIU:+ ) ': / }{'
I)tJJO hI

nb LI-as I as I 266L'LL'9L ewJaA qsFueFJ

eZOZ-gO-Z L

/ZZOZ-ZL'O£

HOC-90 dl
/ZZOZ'ZL-OC

IS 1 L66L'90'ZZ

as i 996L'90'60

g'lS

OL-OS

euaam FeHued

!eyeS ueM6eq8 J

£zaz'90 ZU

/edGe Zb'0£

£zoz'gm
/7ZOZ-ZL'0£

£ZOZ'gO-Z L

/ZZOZ'Z IUC

£60Z'gO-Z I
/zzoz-zE-ac

CZOZ'g'o'z L

/aZOe-ZL-OC

EZOZ'SO-Z L

/eZOe'Z L ' OC

£ZOZ'gO-Z L

/ZZOZZL'O£

£ZOZ'$O'Z L

/ZZOZ-ZL'O£

ZZOZ'ZL'Ot

£ZQZ-90-Z I

/ZZOZ-ZL-OC

£ZOZ 90'£ L

/ZZC)Z'ZI'0t

ewJeqS qSaLueU I

ledyse'A

JeMeqeN y6ulS looyd I

!uoS puey3 UsauleU

nOaa nunN ueMed I

q6utS JeuVl

ueqneq'.) U6ulS qelnc)i

leOn') y6u is uem i

euaam ueysly cued

JeH}eyoueq\-)

weJeHrll pueueueq(.]

JeLurl>{ eJpuoXO I

os-un

6 run

6'3S

gt-url

ZP-un

99-url

st-un

Pt-url

y'lS

g'3S

CP-UfI

uae)

UOr)

aS

380

Uae)

080

380

080

mI
IS

3S

UOr)

ZZ6L'ZO'8b

ZZ6L'ZO'60

266L-LO'€O

696L'eL'9Z

PZ$L'£O'£Z

OZ6L'tO'gO

gZ6L-ZO'gO

O£6L'80-gb

b66b'LO'ZO

686L'gO-DE

026 U ' 20-gb

ZLOS

9-IS

Cg'url

c9-un

b9-un

09-UfI

69-un

iL-as

89-un

zg'ur}

9 s-un

ss-url

S-IS

OL-as

Pg-url

cs-un

as-un

Ls-un

os-un

6Fun

6'3S

By-url
u:'i ' .

z?-url

9 P-un

SPun

Pt-Url

PIS

8'OS

CP-un

08

GZ

8:

LL

92

gZ

bl

CZ

tl

LZ

OZ

69

89

29

99

99

+9

C9

89

Lg

09

69

89

ZS

99

SS

tS

CS

e



lg:?

8

82 UR-64

83 UR-65

UR-6684

85 UR-67

I

I

Vacancy
Category Post Earmarked Working

Unreserved 67

12

6

85

50

11

6

67

17

I

0

18

SC

ST

Total

I
I

i

M. K. KOD'4'Atll
}nspec.Rcx

\ ,\ \

)\\

t : : 1 :1t tF• gb } \h :

a<}gn (dTxTT.Q)

–-- - – -qRhq–!®f3nVa-
]?.q.w.a. vt f.aV \;_w qR&h



r

,\;INf
Bbl

In,\f
.?’:

:IIE

*'b y

i:iI:iP

_ _.--.----'-r--–-––-l–––-T–---'-– --I ,_...,n, „n ,pyl12uc: edtJyl 61-UI I
£dOa'SG'/.I t 61_un I ur) 1 6861-60 gO I IE"q--:a '“’b_____–

A-:+l=d=,iFain
==>ESDU
a ==L-£a9Z \ BUnt!grinr==„"“e
EZOZ-ZL'O£

aZOa'ZL' LE

gL-url

euJeqS lunteU ' IUS\ PLanon ! 086L-LO'OZ=a heqpneUO ly HuWXU
== etey Pu -+Hq tos

=lIii;a–– ywd@ns!+ =
leMeJ6V nunN pHaN\ ZLan

HUb eHlyoU Jenny legs uN

PL-un

EL-un

Z a 3 S

L'lS

ZL-un

LU'UfI

dzoz'zL-at

ZeOZ ZL'O£

aaOa'eb'Oe

zzoz'zL-at

ZZOa-ZL'O£

ZeOZ'ZL'O€ \ OFun

ZZOZ'ZyO£ \ 6-un

ZZOa-ZL'O£ ! Ban

zzoz'zb-oe 1 z-un

ZZOZ'ZL'O£ I L-as

1 z z o z 1 z [ n o c

ZZOZ'ZL'O£

eeOC-ab'O£

6861 20- La

pn(] qsexejd uc) I OFun

q6u IS npuadYsnd\ &un

ue)neD e4wnq8\ gan

.)gO I g96L'LL'A)

'.)80 1 066L'90'Oe

ua') \ 266b-90'VL

euJeqS Fq3ueqOluac) 1 g96L-gO'£l

Jeuny usaaueHl

tUSJepeA lid \!uoul

as I $86L'ZO' go

'.)80 \ 996L'OL'9L

T
! ) '::.~.$

9-un

AepeX UIUeAI986L'£O'VZ380

080

g-un

tIleS puIMVIL86L'LL La

286 b-Lb-gZ

P'url

!uteS e)!urlSlI

I

IL
I

b
080t-urlaaOe-eb'O£

1=
£ZOZ'$O'ZL

fZZOZ'Zb'0£

9

(HO-Hd> qS.I„d P'A\t86L-ZO' SL080carl

euueyS ys.„BUlZ£6b'ZO-8 LUOr)b-un

ttI S

Isod

\,;~.=„,,.„\','j:{E-=: \ \ \ ,„=.\ T,*;i:::: \*;.'I''
aHI u! uolzotu9id I p3pn[pe \ 133IHO to ! I +uel6lmY IPod alj; qoSW

-)IBw)copa i I pal33l38 [ ha6a leo I gym FORa \ rejICjuas alnp oweN I rojho60IBa
tB = 8]sad !o 'oN leIal

{ISOd Nou33r3s>

Q$vhnnb NOUOHOHd) INVISISSV 3AKKg iIB JO ISDa 3HIUOJ U31SOU NOIWM3S IU alsvg Had

undlvf 'IStaX I IVUIN 13 R 1593 'b3NOISStnH03 J3tH3 IHI JO 391330

!i qrew8U

'––-l
EZ

ZZ

LZ

OZ

6L

gl

91

St

EL

ZI

PL

LI

al

6

gz-un

Ib'9S

9-un 9

g'ur\ =

tt-url

Ct-url

Za-ur\

bL-url

IZ

<!JO



Nl

SIn-FP JndflTf ''Sb
4laUO tS$ TUI LUO J

ItAIII Mb •If1BIL 1iIIIII? q1111Hq: []fa = = ;

llb( :eJ)tIa:) -P .LSC)
.jq- j .nil i" ? ?gjf?

It'

( ) IIL)$;''11

In??'I

77

e , \.\

\ : :'{\ ,J I

-@ bl

WUII
$'i

n':tJ)b4
ILah
'0

: '\'\T; r

e60z SO-Z b

/ZZOZ'ZL'O£

eZOZ'90'Z L

/ZaOa'eb'OE

€ZOZ'$O'Z L

/ZZOe'Z L-OC

£ZOZ'gO'£ L

/ZZOZ ZL'O£

£ZOZ'S0'Z b

/ZZOZ-Z L-OC

eZOe'SO'£ L

/ZZOZ'ZL'O€

eZOZ- 90-ZI

/eZOe'ZL-Oe

£zml
/aeOa'e L-OC

£zom
/zzoz'zL'oe

£ZOZ-$0'Z L

/Za06'ZL'O£

£ZOZ'90'Z L

/zaoe-eL-aE

ZZGZ-ZL'O£

ZZOZ'ZL'O£

eZOa'90'Z L

/Ze06-aL-DE

£ZOZ'gO-Z L

/ZZOZ'ZL'O€

£ZOZ'gO'ZL

iZZOZ-Zi-De

£ZOZ-90'Z [
/aZOa-aL'O£

ZCOZ'Z L ac

tzoz'go'£ L
/ZZOZ'Z L-OC

£ZOZ'90 ZI

/ZZOZ'Zb'O£

£aOZ'gO'ZL

/ZZOZ'ZL'Oe

£ZOZ'gO-Z I
/ZZOZ'Z b’oe

ezoz-go'z L

/zzoz'zL'oe

mg
/ZZOa'ZL'O£

ZeOZ'ZL'O£

ZZOZ-ZL'O£

£ZOZ'gO'Z L

/ZZOZ'Z L-DE

£eOZ-90'£ L

/ZZOZ-Z L'OC

ezoz'go Z I
/ZZOZ'ZL'O£

z+-un

Lt-un

o}’url

6[url

8£-un

Z'3S

ze-un

9£-un

SEan

Pc-url

€e'un

9'3S

C-IS

ze-url

LE-un

oc-un

6z-un

S-OS

8&un

zz-un

9z'un

sz'un

tz-un

cz-url

e'lS

t'as

ea-url

Le-un

OZ-dft

UOr)

uae)

uae)

oaS

380

aS

380

080

380

080

080

OS

IS

380

380

380

080

as

uae)

UOr)

uac)

uac)

UOr)

UOr)

IS

as

uac)

UOr)

uac)

696L'90'9 L

LZ6L'60'gO

296L'ZO-90

286L'60’ PO

t86L'£O' LO

986L-OL'9 L

0661-90-6 b

666L'eO-96

Z96L'OL'ZL

896L-90'g L

0661 -CO-90

986L'90'9 L

g86L'ZO'ZO

886b'80'tO

286L'OL' LO

286 L'tO-OZ

S86L'}O'Z L

Z96L'gO'ZO

e66L'ZO-gl

066L-80'6 L

886b'LO'OZ

L66L'ZL'PL

e66L-ZO-20

686L'60'60

686L'ZO- LO

066 b' LO'tO

266L'01 20

066L-LO'PZ

266L'ZO-6a

IBM leS JeLUnX HoysV J

JaIlel qseHud e;ueqSi

euueyS qsaJy Inn I

(HH-Hd) XaqnO leysnyI

ieuny daaWid I

Jeuny upuaJeNl

eleqen Hed30Cll

ueLUJvI

epnq8 daapud

mn
JeLuny eMqseUyoU

p16uer Jeuny AeDeSl

ietuny d111(tI

euaaH !eg !}oUqO 'sml

!uoS Jetuny HUVI

pallqH IIurISI

nqeS Jenny IIUV

q6ulS uruvl

IeMIqSUB8 USEqqnS I

lecloN

ina.) daopuetuvl

euueqS AeulqqV

JeLuny dmpJedl

!JeMU JeLuny Usa lINl

618') Jeun>1 tueuVl

euaam JeLun>1 qso}ueSl

euJOA lluvt

m1
q6ulS daapln>II

euueqS UsaboAl

ueJ03qS Hq4Vl

ZFUfl

by-un

OFur)

6e-un

8£-un

i-as

ze-un

9£-un

st-url

tc-un

ec-url

9-as

e'ls

ze-un

Lc-un

De-url

6Z'UfI

S'9S

8z-un

zz-url

9z-un

se-url

ta-un

cz-un

Z-IS

t-OS

az-url

Le-url

oz-un

Z$

IS

OS

6}

8P

LV

9P

' gP

Pt

CP

Z+

by

OP

6e

8e

Ze

ge

St

PC

ce

aC

Le

OC

6a

8e

ZZ

9Z

Se

te

e



F-

+--––d–mEaT
/daDa-el -OC_

+t 1 ] ] : d \ ) + F/iuJ J t\ \ I
1'4; \\ IdJS

'”=’(}'*"''
I

t F

as

9'lS

£aOZ'90'ZL

/ZZOe'aL'O£

£ZOZ'90'Z L

/ZZOZ'ZL'O£

S'IS

aL-as

£ZOZ- SO-/ L

rzeat-a L OE

ezoe $O'£l

/ZZOZ'ZL'Oe

£ZOZ gO'£ L

/ZZOZ'ZL'08

£ZOZ-gO'£ L

/eeOe'ZL-OC

eZOZ'90'Z L

/ZZOZ'eb'O€

ezoz'go'z L

/ZaOa-ZL'O£

£63ji6T£T

_/aZOZ'ZL'O£

ZZOZ'ZL'Oe

£zoz' go'zr

LJ§eoe'zL-ot

£ZOe'90-il

/ZeOZ'ZL'OC

69-un

6'3S

Bran

Z Part

9P-un

st-un

?Fun

8•as

£}-Uf1

eu99N ueAneN !wxellIS i 996 1'9Cyb0

os 1 266L'LL' SL euuoA usjLIen

euaaH !eHuedl

!eyeS ueM6eq81

IS I L66L'90-Z

os t g96L'90'60

ZZ6b'e0'60

266L'LO'£O

696L'ZL'9Z

}Z6L'ZO'£Z

O£6L'tO'gO

9£6L'ZO-80

OZ6L'80'g L

166 L- Le-ao

686L'80'O£

0Z6L £0'g I

uae)

OS

380

UOr)

980

080

980

mt
IS

aS

UOr)

ieMeqen q6u is tooydl

!uoS pueq’.) qsaueU!

eJ60a ieLun>1 ueMed]

ueqneq3 HSulS qelnr}I

iejIn.) UBulS ueml

euaom ueUS ly ueul

me
LUeJeHnI pueueuey(J I

JeLuri>t eJpuoHOI

U8

08

62

gZ

LL

ql

gZ

ql

ez

IL

LZ

OZ

69

99

29

99

99

P9

C9

29

Lg

09

69

BS

as

99

9 S

tg

CS

Zb'3S

9-IS

c9-un

29-un

L9-un

09'Uf}

69-url

bL'9S

89-url

zs-un

99-un

ss-un

S-IS

ol-as

Pg-url

£g'Uf1

es-un

Lg-Nfl

09-UfI

6t-un

6'as

8P-un

£P-url

9Fur)

SP-un

thur1

rlS

8 b 9 S

chun

9

/N.



w UBIB£a81a&J=SUngbIIP= +JU 3 : v * \ 'u#'4++K4hT+'ai@1V+H#lW+:INJi @
iI'I @}

6

82

83

84

UR.$4

UR-65

UR-66

Category Post Earmarked Working Vacancy

Unreserved 66 49 17

\\_–-–---b-.HU_

SC

ST

Total

12

6

84

11

6

66

l

0

18

i?IT?;;: /S: ? != n: == : t bv: # ;I: \ T: :sa 1;q:TE1): 1: : 1+9 ;? a P7Tl :?Vu :; ESq iI; e2T7 O ; IS : b : == Fee: hI Isle Her rO
t/ -r

A
:TAb J: iI:}II:::i

(T 'P}{ C

GuS;I'llI' til

q.R

I = T :q::i1f::I= T = E= = =: 1 1

SC

: :::I!!! i=j ; i; : : :(
JiU b}\}r

F +d+ q)

++an +P

+ +

rgbI n =

/



\+

W

POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2018

Total No. of Posts = 1 tH

Category forl I ]e

;;='*'}}£=;;:{!=";'"''''";'*:;i;j::::.:?IT?:;}=:
earmarked I I I post I STA
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POST BASED RESERVATION ROSTER FOR THE POSTS OF EXECUTIVE ASSISTANT
GAZEETED AS ON 01.02.2019

Category ! I I Selected /

:i*:i)l::IF;;;i=;;****':;::::::;;j:::b*;';;
earmarked 1 1 1 post

al - 23–4–=
1 1 UR-l \ \ Gen 1 UR-1

UR-2 1 1 OBC I UR-2

UR-3 1 1 ST I UR-3

OBe-1 f f OBC ! OBC-1

UR-4 1 1 Gen 1 UR-4

UR-5 1 1 OBC I UR-5

sc-1 1 1 sc 1 sc-1

OBC-2 1 1 OBC I OBC-2

UR-6 1 1 Gen 1 UR-6

EWS'1 1 1 EWS I EWS-1
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8

9
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11 UR-7
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
I DIRECT QUOTA) AS ON 31.12.2019

Total No. of Posts = 104

Category forl
which the IName of the Senior Tax

post should I Assistant
be IS/Shri

earmarked

Selected /

adjusted
against the
category of

post

Date of
regular

promotion in
the grade of

STA

S.No of
Post

Category
of Officer Remarks

1 2
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mJ
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UR4
UR-5

3 4 5 6
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mR
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2020

Total No. of Posts = 104

Category forl
whkh the IName of the Senior Tax

post should I Assistant
be 1 S/Shri

earrrharked

Selected /
adjusted

against the
category of

post

Date of
regular

promotion in
the grade of

STA

S.No of
Post

Category
of Officer Remarks
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peer BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2021e 1 7/

Total No. of Posts = 104

C,IPg,xy to,I
MIkA the INarrhe of the Senior Tax

pent st)oukl IAssbtant
be IS/Shri

eulrBrked

Selected /
adjusted

against the
category of

post

Date of
regular

promotion in
the grade of

STA

SAD of
Pan

Category
of Officer

Remarks
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UR-3

3 4 5 6

4
5
6
7
7
9

10
11
12
13

14

15
16
17
18
19

20
21

22
23
24
25
26
27
28
29
30
31
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2022

Total No. of Posts = 97 (Direct 12 + Promotion 85) (After
recalculation as per letter F. No. HRM-ll/POL2/EA/1/2021-Pol-O/o-ADG-HRM-II-DELHI dated 28.09.2022 of

DGHRD )

Category for
which the IName of the Senior Tax

post should I Assistant
S/Shribe

earmarked

Selected /
adjusted

against the
category of

post

Date of
regular

promotion in
the grade of

STA

S.No of
Post

Category
of Officer Remarks
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UR-5m
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Category Post Earmarked Working Excess(+)/Shortfall ( -)
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H•rmERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
f DIRECT QUOTA) AS ON 31.12.2023

Total No. of Posts = 97 (Direct 12 + PromotIon 85)
+HnEnn HUB4POL2/EA/1/2021-Pol-O/o-ADG-HRM-It-DELHI dated 28.09.2022 of DGHRD recalculated)
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'-- --I
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7
2 -5
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msnI B7
i
I mgB

maU +

72

ecutive
Selected /

adjusted
against the
category of

post

Category
of Officer

Date of

Joining
Remarks

5
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UR-2
UR-3

OBC-1
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UR-5
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12.09.2023
0

3
26.09.2023
6

CGLE-2022
I

CGLE-2022
t
CGLE-2022

Singh Rathore
ma la
Kumar Sharma

Prakash Bishnoi
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UR
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ms MMHi
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UR-6 CGLE-2022
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LiaiS'3'' 1

; iii;
JaIPU

P
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 3r.12.2024

Total No. of Posts = 97 (Direct (11.80) =12 + Promotion 85)
(As per letter F. No. HRM-ll/POL2/EA/1/2021-Pol-O/o-ADG-HRM-II-DELHI dated 28.09.2022 of DGHRD recalculaW)

CateMor
which the IName of the Executive

post should ITax Assistant
be IS/Shri

earmarked

Selected /

adjusted
against the
category of

post

S.No of
Post

Category
of Officer

Date of
Joining

Remarks

I 2 3 4 5 6
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