Information Sought :-

The Recruitment Rules, 2015 for the cadre of Executive Assistant in CBIC(then CBEC) were
notified under Article 309 of the Constitution of India on 28.09.2015, mandating that 40%
of the posts in the grade of Executive Assistant to be filled through Direct Recruitment via
Staff Selection Commission (SSC).

It is a matter of record that Cadre Controlling Authorities (GST & Customs separately) have been
earmarking and reporting DR vacancies to DGHRD since 2016. However, no Direct Recruitment
was conducted during 2016—2021, despite earmarked vacancies being reported annually. It was
Only from CGLE 2022 onwards, Direct Recruitment in the grade of Executive Assistant(as
specified in the Recruitment Rules ,2015, dated 28.09.2015) commenced and accordingly 222
vacancies through CGLE 2022, 570 vacancies through CGLE 2023, and 111 vacancies through CGLE
2024 were filled in the grade of Executive Assistant as per the said Recruitment Rules,2015.

As the information may be needed for official/legal purposes, I kindly request certified and legible
copies of the relevant records under RTI Act,2005. For clarity, replies may please be given in
separate annexures for each points mentioned.

A. Certified copy of the Gazette Notification dated 28.09.2015 notifying Recruitment Rules,
2015 for Executive Assistant under Article 309 of the Constitution and its subsequent amendments if
any, made to the said Recruitment Rules, 2015 till date, duly published in the Gazette of India,
along with their respective Gazette Notification numbers and dates.

I. Annexure A: Copy of Gazette Notification (with Part, Section, and Page reference).

B. ON CADRE-WISE VACANCY REPORTING (2016-till date):

1. Certified copies of the annual consolidated statements received by DGHRD from each
Cadre Controlling Authority (CCA) for Financial Years/Annual Years/Vacancy years 2016 to till
date, which detail the number of vacant posts in the grade of Executive Assistant to be filled
strictly through the 40% Direct Recruitment quota as mandated by RRs-2015. Please provide
a separate statement for each CCA, Customs and GST separately for each year.

C. ON THE DISPOSITION AND "FATE" OF REPORTED VACANCIES:

1. Certified copies of the master register or ledger maintained by DGHRD that tracks Direct
Recruitment vacancies for Executive Assistant in respect of each CCA (Customs and GST separately)
and for each financial year/Annual Year/Vacancy year (2016 to till date): a) The number of DR
vacancies reported. b) The number of said vacancies forwarded to SSC that year. c) The number
of carried forwarded vacancies to the subsequent year. d) The number of formally lapsed
vacancies by a written order, along with the reference number and date of that lapsing order.

e) Year wise and Cadre wise details of vacancies to which Direct Recruitment Vacancies reported
during the financial year/Annual Year/Vacancy year 2016 to till date have been lapsed.

2. Certified copies of all office orders/memorandums issued by the competent authority in
DGHRD that formally lapsed any Direct Recruitment vacancies for Executive Assistant reported by
any CCA for the Financial Years/Annual Years/Vacancy years 2016 to till date.



D. ON THE SOURCE OF VACANCIES FOR SSC CGL (2022 -2025):

1. Certified copies of the detailed calculation sheets/breakups used by DGHRD to determine
the number of Direct Recruitment vacancies for Executive Assistant to be sent to the Staff Selection
Commission for CGL 2022, CGL 2023, CGL 2024, and CGL 2025. These sheets must explicitly
indicate: a) The number of vacancies drawn from the backlog of unfilled vacancies from 2016-
2021. b) The number of fresh vacancies for the respective year.

2. Certified copies of the internal file notings that record the decision and approval of the
competent authority on the specific breakdown of vacancies (backlog vs. fresh) for each SSC CGL
year as mentioned.

E. ON SANCTIONED STRENGTH AND QUOTA COMPUTATION:

1. Certified copies of the sanctioned strength registers or official orders for each financial
year/Annual Year/Vacancy year from 2016-17 to till date, for each Cadre Controlling Authority
(CCA),Customs and GST separately which clearly show: a) The total sanctioned strength for
Executive Assistant. b) The calculated 60% Promotion Quota derived from this strength. c) The
calculated 40% Direct Recruitment Quota derived from this strength.

II. Annexure B: Sanction strength registers / statements / sanction orders with DR quota
calculation.

F. ON THE DISPOSITION OF PROMOTION QUOTA VACANCIES:

1. Certified copies of the annual statements for each Financial year/Annual year/Vacancy year
(2016 to till date) that detail, for each CCA with year-wise breakup: a) The total number of
vacancies available under the 60% Promotion Quota. b) The number of vacancies for which
the Departmental Promotion Committee (DPC) was actually convened. c) The number of
promotion vacancies that remained unfilled each year due to the "non-availability of eligible
candidates" or any other reason.

2. Certified copies of all internal circulars or office memorandums that postponed,
deferred, or cancelled the convening of DPC meetings for promotion to Executive Assistant
between 2016 to till date, along with the recorded reasons for such decisions.

G. ON DPC PROCEEDINGS AND THE "ELIGIBLE CANDIDATES" JUSTIFICATION:
1. Certified copies of the minutes of all DPC meetings held from 2016 to till date for
promotion to the grade of Executive Assistant.

2. Certified copies of the specific notes or reports provided to the DPC for each meeting, which
detail the number of eligible and willing Tax Assistant candidates considered for promotion
against the available promotion vacancies.

3. For any year where promotion vacancies remained unfilled due to the "non-availability of eligible
candidates," provide certified copies of the data analysis or note that concluded that an
insufficient number of Tax Assistants had completed the mandatory 10-year service requirement to
be eligible for promotion.



H. ON THE ONE-TIME RELAXATION (OTR) AND ITS ADJUSTMENT:
1. Certified copies of the office order/letter along with its all subsequent order/letters
and complete file notings that approved the One-Time Relaxation (OTR) from the 10-year
eligibility condition for promotion of Tax Assistants to Executive Assistants.

2. Certified copies of the specific directive/order issued by DGHRD to all CCAs that explicitly
mandates the quota (60% Promotion or 40% Direct Recruitment) against which the officials
promoted under the OTR scheme were to be adjusted.

3. Certified copies of the cadre-wise reconciliation statement for each CCA that shows how
the promotion of officials under the OTR was adjusted against the sanctioned strength, specifically
detailing: a) The number of OTR promotees adjusted against the Promotion Quota (60%)
vacancies. b) The number of OTR promotees adjusted against the Direct Recruitment (40%)
vacancies. ¢) The resulting reduction in the reported DR vacancy backlog due to this adjustment.

UNDERTAKING & LEGAL BASIS:

Please take a Note that, these questions are direct, documentary and very specific in nature, and
seek only official records, not opinions or clarification. Therefore, they do not fall under any category
of exemption as specified in RTI Act,2005.

1. The information sought is limited to certified copies of records as defined under Section 2(f) &
(i) of the RTI Act, 2005. It does not seek opinions or advice.

2. This request does not attract exemptions under Sections 8(1)(j), 9, or 11, as it pertains to
government recruitment processes and does not seek personal, third-party, or confidential
information.

3. If any specific document does not exist, please provide a clear, written confirmation for
each point, stating: “No such record is held by this office.

4. As the information is expressly sought in the form of certified copies, the provision for
inspection under Section 7(9) is not a valid substitute for providing the copies.

Additional Request:

1. The information is specifically required in certified copy form, as it may be relied upon before
competent judicial/quasi-judicial authorities. Therefore, Physical inspection must not be offered as a
substitute. Hence, the Only Certified legible copies ( in digital form) are specifically required.

2. Please supply certified copies of all the documents as sought in PDF mode

3. In the event that any portion of the requested information is not liable to be disclosed, the
concerned CPIO shall explicitly cite, in the reply, the specific provision, sub-section and clause of the
RTI Act, 2005 under which such exemption is claimed, along with reasons for its applicability to the
information sought

4. If information/part of the information is not available with the concerned CPIO , the CPIO must
clearly state this in writing, along with:

(A) a certificate of non-availability signed by the records custodian,



(B) reference to the record retention schedule under which the record is said to be unavailable, and
(C)the efforts taken to trace or reconstruct the record.

5. If information/part of any information sought is held by another authority, kindly transfer the RTI
Application under Section 6(3) within 5 days.

Information Provided :-

“The above RTI is transferred for Point E, F, G and H (2) (3) only and the Certified copies in
respect of the these points are enclosed herewith.”
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FOLDER OF REVIEW DPC IN RESPECT OF DPC HELD ON
23.09.201.6 FOR REGULAR PROMOTION TO THE GRADE
OF SENIOR TAX ASSISTANT, GRGUP ‘B’ (NON-
GAZETTED) FOR FILLING UP REGULAR VACANCIES
FOR THE PANEL/VACANCY YEARS 2014-20i5 AND
2015-2016 (PRIOR TO 28.09.2015 IL.E. DATE OF
NOTIFICATION OF RRs OF EXECUTIVE ASSISTANT} IN
THE PAY BAND -2/ PAY SCALE OF RS. 9300-34800
GRADE PAY RS. 4200 FROM AMONGST TAX
ASSISTANTS GROUP 'C’ (RS. 5200-20200 GRADE PAY
;i RS. 2400/- PB-1).
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OFFICE OF THE CHIEF COMMISSIONER,
P CENTRAL EXCISE (JZ), JAIPUR
- (CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DPC HELD ON 06.06.2017 IN RESEPCT OF

'DPC HELD ON 23.09.2016 FOR REGULAR PROMOTION TO THE
GRADE OF SENIOR TAX ASSISTANT, GROUP 'B' (NON-GAZETTED)

FOR FILLING UP REGULAR VACANCIES FOR THE PANEL/VACANCY
YEARS 2014-2015 AND 2015-2016 (PRIOR TO 28.09.2015 |.E. DATE OF
NOTIFICATION OF RRs OF EXECUTIVE ASSISTANT) IN THE PAY
BAND -2/ PAY SCALE OF RS. 9300-34800 GRADE PAY RS. 4200
FROM AMONGST TAX ASSISTANTS GROUP ‘C’ (RS. 5200-20200
GRADE PAY RS. 2400/- PB-1).
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Present

S lsishi ]
Alok Gupta, e
Addl. Commissioner,

Central Excise Commissionerate,
Jedhpur

1.

Chairman

Mahendra Singh,

Addl.
Control),

Qlo the Chief Commissioner

Central Excige (JZ)
Jaipur

= Member
Commissioner(Cadre

| Kamlesh Kumar Meena, — Member
Deputy Commissioner,
Income Tax,

Jaipur

This Review DPC has been informed vide self contained note that in terms
of Ministry's letter F.No. A32011/03/2015-Ad LA dated 02 .0B8.2016 readwith
DOPT's OM. No AB-14017/79/2006-Estt (RR) dated 06.09.2007 and olher
related instructions, a DPC was held on 23.09 2016 for regular promotion to the

N*“‘/o

grade of Senior Tax Assistant, Group 'B' (Non-Gazetted) from amongst the Tax
Assistants as per the RRs of the STA, 2003 for filling up 52 reqular vacanices (41

UR + 7 8C + 4 ST) for the panellvacancy year 2014-2015 and 49 regular
PN

o
vy - vacanices (38 UR + 7 SC + 4 ST) for the panellvacancy year 2015-2016 in terms
o B

of para 64.1 of the DPC guidelines. Tax Assistants who had completed the
qualitying service as prescribed in the RRs, of STA and passed the departmental
s (L)

examination (as on crucial date prescribed by the DOPT) for the vacancy year
PR 2014-2015 and 2015-2016 were considered for promotien 1o the pre cadre of

mﬂgﬂi ey the said DPC dated 23.08.2018 . Hence, after selection of 19 Tax
ARwA @ F8Y i Assistan

ts for the vacancy years 2014-2015 and 2015-2016 by the said DPC
were promcted o the pre-cadre of STA (re-designaled as EA) prospectvaly
effect on requiar post vide Estt. Order Mo. 91/2016 dated 23.09.2016

2, The said DPC dated 23092015 had examined the facts ":t:::’;
Q Recruitment Rules, Ministry/DOPT's instructions and ACRS(APARS fo1 (€5 o
o\~ , : Gelt Contained Note i
W vacancy year), etc. as discussed [ menlicned in the Sell 2 s

'o\\" Minutes of DPC datad 23.09.2016 for regular promotion ol Tax ASE

fant to the

»—



rade of Senior Tax Assistant in accordance with the Recr
Senior Tax Assistant, 2003,

uitment Rules of

3 The Ministry vide letter F.No. A-32018/44/2016 Ad A d

: - ; G -AG LA dated 13.01 2017
issued further instructions regarding notional effect for promotion to the grads of
Stenographer Grade-l. The paras 2 10 & of the said le 20e
produced as under:

tler dated 13 O1.201T- are
Y2

The matter has been examined in the Board. In this regard il '3
stated ;hal for the post of Stenographer Grade-| (a merged cadre of
erstwhile Steno Grade-\l & Grade-1) feeder cadre is Steno Grade-l|
(ETSM'I’I‘.\'IG .Grade-l'.n vide OO dated 22.12.2010 (copy enclosed). As
per guidelines issued by Board dated 07,09.2016 promotion is to be
given as per the RRs available at the time of the relevant vacancy
year

3

F_urt'ne!. it has also been mentioned by you that notional
pménéhons have already been granted by Mumbai Customs Zone-|
and Goa.

4

You are therefore requested to review the said DPCs for the
pane! years and grant notional promotion to eligible candidates we f

their date of eligibility for the relevant vacancy years as per provisions
contained in Existing RRs of 2004

5 This issue with the approval of Member (A)"

4.

On the basis of the Ministry's said letter dated 13.01.2017, a review DPC
was held on 10.02 2017 in respect of earlier DPC dated 09.07.2015 and Review
DPC dated 1101.2017, and 9 Stenographers Grade-| were granted notional
promotion as per their date of ecligibility for promotion to the grade of
Stenographer Grade-l. Further, with reference to Mimstry's clarification letter
dated 13.01.2017, a representation dated 09.03.2017 has been recewed from
the All India Central Excise and Service Tax Ministerial Officers Association,
Jaipur regarding extend of benefit of notional promotion from the date of eligibility
for the relevant vacancy years, to the other cadres ie. Chiet Accounts Officer,
Administrative Officers, STA (Now EA), Tax Assislanis and LDC As the

provisions/! instructions contained in the CBECs letter dated 13.01.2017 cannot
be extended suo moto to other cadres. therefore a reference was made to the

Ministry vide this office letter dated 14 05.2017, wherein it was requested to issue
similar instructions as contained in said letter dated 13.01.2017 for other cadres
as stated above for sake of uniformity.

M 5, The Ministry, in terms of this office letter date 14 .03.2017, vide therr letter

F No. A 32018/44/2016-Ad W(A) dated 27.04.2017 referring the Ministry's eartier
Fo
W R

letter F.No. A.32018/44/2016-Ad II{A) dated 13.01.2017 and requested o take
necessary action as per instructions

issued by them vide aforementioned letter
dated 13012017 in respect of TAs mentioned in this office Estt. Order No
T JW!}‘\;I;IDE 91/2016 dated 23 092018
a\#ﬂﬁ tﬁ sfrgﬁ‘le, ﬁi ;ha fhatter has been examined in light of t_he inslruc_tnons containeci _1;\ ;:Z
ga‘ﬂ. TR T's said ietter dated 27.04 2017 and earlier letter datec 13.01d20 S
ﬁﬂﬂ' a e administration has decided 1o hold a review DPC in respect of DPC hel Unr: o
27.09.2016, for grant of notional proemetion to the 18 STA'S. w:-::he kL
Drdmﬁled \.rlnd.e this office Estt. Order No. 01/2016 dated 23.09.2016. 0
%:6‘\/, of date of eligipility for the relevant vacancy years
/ T in view of above, in 1efMS of para-
il

43(4) of the DPC guidelines. the
oroceedings of DPC dated 23 0

i of '-..'\,lil}na!
92018, has been reviewed ?fxgiail:.am w.ef
; c r Tax M=
promotion 1o the eligivie candidates to the grade of Sen©

B—



-

%ﬁ] 8"

their date of eligibility for the relevant vacancy years as per provisions contained

in Recruitment Rules of Semor Tax Assistant, 2003,
B.

The year wise break up of vacancies of Senior Tax Assistant for the
vacancy year 2014-2015 and 2015-2016, is as under:

"SI Vacancy/ Panel Number of regular vacancies as per the post
No.  Year based roster
UR sC ST Total
1. 20142015 & 1 7 a 52
2. 2015-2016 38 7 4 43
(1)

Further, it is perlinent to mention here that with reference to the
representations received from Stenographers Grade-| for promotion to the grade
of \nspector, a clarifications on following points were sought from the Ministry by
this office vide letter C No. 1I-3(3)CCUIIZ/2016/5807 dated 20.03.2017

()  Whether the period of notional promotion granted to the Stenographers

Grade-| in pursuance of the CBEC's letter dated 13.01.2017 will be counted for
the purpose of promotion to the grade of Inspector

(1) Whether the said Stenographers are also eligible for grant of notional
promotion to the grade of Inspector from the date of eligibility for the relevant

vacancy years even if non-availability of vacancies in the grade of Inspector
under promotion quota in the relevant vacancy year,

9(2)

The Ministry vide letter F No.32018/44/2016-Ad (I1)A dated 11.04.2017
has clarified the issue and informed that the period of notional promotion granted
to the said Stenographers Grade-l in pursuance of the CBEC's letter dated
13.01.2017 will be counted for the purpose of promotion to the grade of
inspector. Further with reference to the 2" point of aforesaid letler, Ministry also
clarified ihat \ne said Stenographers cannot be promoted to the grade of
Inspector _from the date of eligibility for the relevant vacancy year because of
non-availability of vacancies in the grade of \nspector under promotion quola
The promotion can be aranted only w.ef the date of the occurrence of vacancy
in the relevant vacancy year \n the arade of Inspector as per their eligiolity.

10. As per DOPT's O Ms No 22011/3/98-Estt.(D) dated 17.09.1998 and No
572014/6/2013-Estt(D) dated 28 05 2014, the crucia! date for determining eligibility
for promotion for the financial vacancy year was 1* January upto the vacancy
year 2014-2015 and ;

April from the vacancy year 2015-2016. In terms of said
O M. dated 17,09.1998 and 28.0

5.2014, the details including dale of compietion
of 3 years service and year wise crucial da
promotion to the g

te for determining eligibility for
rade of Senior Tax Assistant in accordance with Recruitmeant
Rules of Senior Tax Assistant,

2003 in respect of following 19 Senior Tax
Assistants are as under

"L'é'.m Name of STAIEA Date

of | Vacancy Crucial date Date u11 proposed
A i tiona
! | Jorin as VYear for | for no
A g Tavl. ? | which ! determination P;Omﬁ“?_:mw ':i':'t‘;
\ ;hssnsianl promoted as | of afigibitity for ‘w‘-‘ i :},m.mg o
| | STA Bromaio vacancy, ' which
ever is later.
2 3 4 ) ] & I
- % | ) 10.2014
: 07072000 | 2014-15 | 01012014 15102
Gen Singh, Y ; b, —
ez | ' g4 112011 | 201418 01.01.201
- i il I' | y 15.10,2014
. e :
{3 | Susal Fupmdt 07023014 | 201416 010120
(0OBC)

g



4 Deep-ak Kumar

(0BC) _ 09 12_.1_70".] | 201415 04 012014 15.10.2014
: 01022007 Tl
| 5 | Prem I_Jan Charan 10.09.2013 2015-18 0_1 04 2015 01.04.2045
& Ashok Kumar (SC) 18.02 2011 201518 01042015 01.04.2015
L Anil Kurnar Saini 18.02.2011 201516 0104 2015 01.04.2015
8 Hukum Singh 18.02 2011 2015-18 0104 2015 01.04.2015
< Krishan lal Sio -
 Birbairam 18022011 201616 01042015 01.04.2015
10 Radhey Shyam 1 e 5
i ‘s_r_@mg _"" - 18.0220M 2015-18 0104 2015 01.04.2015
11 Chandra Duy : =
| Sharma .u | _18 0;.2011 2015-16 01.04.2015 01.04.2015
2 Babu Lal Suman 1802201 2015-16 0104 2015 01.04.2015
" RamaviarSharma 18022011 | 201516 01042015 01.04.2015
14 Smt Neer T aewm 1 ‘ =
Gehlawaxu | WO0701A | AT 01042015 01.04.2015
15 | Pawan Kumar ! -
| Chouhan (SC) _2312.2_0_1_2 2015-18 01042015 = 01.04.2015
'® | chihotu Lal (sT) | 02.042012 | 2015-18 01.04.2015 01.04.2015
(7 Narendra Singh 1 02.04 2012 201516 01.04.2015 01.04.2015
118 Anil Kumar Mesna
| (PHIHH) (ST) ,__29 " 1“:011 201518 0104 2015 01.04.2015
(18 | RamcopMeena | a5412011 | 201596 | 01.04.2015 01.04.2015
_LET) ST i e B It -
1".

In view of above, 4 Tax Assistants and 15 Tax Assistants have besen
taken into consideration for notional promotion to the arade of STA from the
eligibility date or arnsing of vacancy, which ever is later for the vacancy year
2014-2015 and 2015-2016 respectively

12

Two separate consideration lists of 4 eligible Tax Assistanis for the
panellvacancy year 2014-2015 and 15 eligible Tax Assistants for the
panellvacancy year 2015-2016, have been prepared for notional promotion to
the grade of Sr. Tax Assistant, Group ‘B’ (Non-Gazetted)

13. Hence. in terms of DOPT's aforesaid O.Ms dated 17.09 1998 and dated
2R.05.2014, the aforesaid 19 Senior Tax Assistant are to be granted notional

promotion to the grade of Senior Tax Assistant w.e.f. the date(s) as mentioned
against their names in Column No. 6 of the said Chart.

14. As per para 18.1 of the DPC guidelines, the proceedings of any DPC may be
reviewed where eligible persons were omitied to be considered for promotion to
the higher cadres. The other facis related Rules and Regulalions in the matter
are mentionad/placed in the main folders of the DPCs held on 23 09 .2016.

w:ffo 15.  As per para 182

of the DPC guidelines, a Review DPC should consider
only those persons who were eligible as on the date of meeling of Original DPC
ﬂ,y\’ - That is, persons who became eligible on
ara| S\

a subsequent date should not be
_ R i o By @
d Such cases will, of course, come up for consideration |
;?;%ESSTEM regular DPC. Further, the review DPC should restnct its scrutiny “i
W‘m i the CRs for the period relevant to the first DPC The CRs written for subsequen
IS (’qu!) periods should not be considered
g ~ . ‘ DPG 1S required lo
AR “iﬁ% rms cf parai® 3 of the DPC guidelines, a Review Dv+ latakes
ﬁlaﬁftﬂﬂ w coﬁfud:; ﬁe case agan only with reference to the jechnical or factual m
4 that ook phace padier and
&

it should neither ¢

without any vaid ressen (whic

hange the grading cljf anz;ﬁcz:
h should be recorded) nof chiange e
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consideration nor take into account any increase in the number of vacancies
which might have occurred subsequently

7. As per para 18.4.3 of the DPC guidelines, if the officers placed junior to
the officer concerned have been promoted, he should be promoted immediately

and if there is no vacancy, the junior most person officiating in the higher grade
should be reverted to accommodate him. On promotion, his pay should be fixed

under ER 27 at the stage it would have reached, had he been promoted from the
date of the officer immediately below him was promoted but no arrears would be
admissible. The seniority of the officer would be determined in the order in which
his name, on review. has been placed in the select list by the DPC I is submitted
ihat there is no need to revert any officer as sufficient number of vacancies are
already available under promotion quota in the cadre of Inspector

18.

As per para 7 of the DPC guidelines, where the promotions are o be
made on ‘Non-Selection’ basis, the DPC need not make a comparalive
assessment of the records of officers, and it should categories the officers as 'fit
or ‘not yet fit' for promotion on the basis of the assessment of their record of
service. The officers categorized as ‘fit’ should be placed in the panel in the order
of their seniority in the grade from which promotions are 10 be made.
19.

Since. the DPC dated 23.092016 has already assessediconsidered the
ACRs(APARS) for the relevant years for preparing of the year wise select panels
for reqular promotion to the grade of Senior Tax Assistant and the said 18 Senior
Tax Assistants were graded ‘Fit’ for regular promotion to the grade of Senior Tax
Assistant, therefore, as per para 18 3 of the DPC guidelines. there is no need to
re-assess the ACRs (APARs) in respect of the said 19 Senior Tax Assistants for

granting notional promotion w.e.f. their date of eligibility for the relevant vacancy
years.

20.

In view of above, it is recommended that the following Senior Tax
Assistants are granted notional promotion to the grade of Senior Tax Assistant,

Group ‘B (Non-Gazetted) w e f. their date of eligibility for the relevant vacancy
year as mentioned below -

S. Name & Category of
No Senior Tax
Assistant/EA
SiShri

Panel | Date of eligibility for notional
Vacancy year promotion to the grade of Sr. Tax
Assistant in terms of DOPT's O.M.

dated 17.09.1998 | 28.05.2014
readwith CBEC's letters dated

1. 'Gen Singh

| 13.01.2017 & 27.04.2017 ~
- 2014-2015 1510 2014
o VikasPal,(0BG) | 20142015 15102014
3. Sushil Kumar (OBC) 2014-2015 15.10 2014
4 Deepak Kumar {Oﬁcl 20'\4-201 5 | 15.?'.0 2014
5, Pram -Dan Cr-aaran 2015-2018 01.04 2_01-5 o
6. Ashok Kumar {SC) 2015-2016 01.04 2015
7. Ani Kumar Saint 2015-2018 01 .Qd.ZD‘lE
Hukum Singh 2015-2018 0104 2015
g Knshan lal Sio Birgairam 2015-2018 01.04 2015
10 =achey Shyam Snarma 2015-2016 01.04.2015
11. Chandra Dutt Si‘narn'-a 2015-2016 04 04.2015
17 Babu Lal Suman 2015-2016 |

01.04.2015
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QFFICE OF THE CHIEF COMMISSIONER

& CENTRAL EXCISE (JZ) : JAIPUR

cELF CONTAINED NOTE FOR REVIEW DPC IN RESPECT OF DPC
HELD ON 23.09.2016 FOR REGULAR PROMOTION TO THE
GRADE OF SENIOR TAX ASSISTANT, GROUP

\Br NON_
GAZETTED) FOR FILLING UP REGULAR VACANCIES FOl(:l THE
PANEL/VACANCY YEARS 2014-2015 AND 2015-2016 (PRIOR TG

28.09.2015 I.,E. DATE OF NOTIFICATION OF RRs OF EXECUTIVE
ASSISTANT) IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-

34800 G‘RADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS
GROUP 'C’' (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1).

e e e ke o X W

O

R
In terms of Ministry's letter F.No. A 32011/03/2015-Ad. Il A dated

02.08.2016 readwitn DOPT's OM. No AB-14017/79/2006-Estt (RR) dated

PR
06.09.2007 and other related instructions, a DPC was held on 23 09.2016 for
regular promotion to the grade of

Senior Tax Assistant, Group 'B' (Non-Gazetted)
from amongst the Tax Assistants as per the RRs of the STA. 2003 for filling up
52 regular vacanices (41 UR + 7 SC + 4 ST)

for the panellvacancy year 2014-
2015 and 49 regular vacanices (38 UR + 7 SC + 4 ST) for the panel/vacancy
year 2015-2016.in terms of para 6.4.1 of the DPC guidelines Tax Assistants who
had completed the qualifying service as prescribed in the RRs,
passed the deparimental examination

(as on crucial date prescribed by the
DOPT) for the vacancy year 2014-2015 and 20152016 were considered for
promotion to the pre cadre ©

f STA by the said DPC dated 23.09.2016.. Hence,
after selection of 19 Tax Assistants for the

vacancy years 2014-2015 and 2015-
20186 by the said DPC, were promoted to the pre-cadre of STA (re-designated 2s
EA) prospectively effect on regular post vide Estt Order No. 91/2016 dated
273.09.2016. PN\

of STA and

2 The said DPC dated 23.092016 had examined ithe facts relevant
Recruitment Rules, Ministry/DOPT's instructions and ACRs(APARs for relevant
vacancy year), etc. as discussed | mentioned in the Self Contained Note and
Minutes of DPC dated 23.09.2016 for regular promotion of Tax Assisiant to the
grade of Sentor Tax Assistant in

accordance with the Recruitrnent Rules of
Senior Tax Assistant, 2003 ®—\%

i The Ministry vide letter F No. A-32018/44/2016-Ad

;%, a0 D

LA dated 13.01.2017
issued further instructions regarding notional effect for promotion to the grade of
Stenographer Grade-l. The paras 2 &

o & of the said letter dated 13.01.2017 are
produced as under:

“5  The matter has been axamined in the Board. In this regard iL1s
clated that for the post of Stenographer Grade-! {a_merged cadre of
erstwhile Steno Grade-!l & Grade-) feeder cadre is Steno Grade};\i Q- AN
(erstwhile Grade-I\) vide OO dated 22.12.2010 (copy enclosad). AS
per guidelines issued by Boar
/w}% o

d dated 07.02.2018, promotion is to be k- a>
given as pel the RRs available at the time of the rele
’\\ year:” - .
gbm 3 Further, L has also been mentioned by you __l‘h;n !m.":;‘:::-l
;!umuhuns have already been granted by Mumbai CGusloins &4
e L (ﬁﬂﬂ;,} and Goa
q= HrgE

/

vant vacancy

; i aCs o the
werefore requested 10 review he ?‘:‘_'I,.'Lil‘ﬁl;?ll(rﬂif':‘ iy
panel years and grant notional promotion 1o eligible &

-\%
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{heir date of ehg’tbyhiw for ihe relevant vacancy years as per provisions
contained in Existing RRs of 2004
5. This issue with the approvai of Member (A) "

4

On the basis of the Ministry's said letier dated 13.01.2017, a review DPC
was held on 10.02.2017 in respect of earlier DPC dated 08.07.2015 and Review
DPC dated 11.01.2017, and 9 Stenographers Grade-| were granted notional
promotion as per their date of eligibility for promotion to the grade of
stenographer Grade-l. Further, with reference to Ministry's clarification letter
dated 12.01.2017, a representation dated 0903 2017 has been received from
the All India Central Excise and Service Tax Ministerial Officers Association,
Jaipur regarding extend of benefit of notional promotion from the date of eligibility
for the relevant vacancy years, fo the other cadres i.e. Chisf Accounts Officer
Administrative Officers, STA (Now EA), Tax Assistants and LDC. As the
provisions/ instructions contained in the CBECs letter dated 13 01 2017 cannot
be extended suo moto o other cadres, therefore a reference was made o the
Ministry vide this office letler dated 14.03.2017, wherein il was requesied 10 1ssue

similar instructions as contained in said letier dated 12.01.2017 for other cadres
as stated above for sake of uniformity.
5

1N
The Ministry, in terms of this office letter date 14%3.20'17. vide their letler
F MNo. A.32018/44/2016-Ad (A} dated 27 .04.2017 referring the Ministry's earlier Q_'E:'»S
letter F.No. A.32018/44/2016-Ad I\I(A) dated 13.01.2017 and requesied o lake -0
necessary action as per instructions issued by them vide aforementionad letter
dated 13 01.2017 in respect of TAs mentioned in this office Estt Order No.
81/2016 dated 23 09,2016
B.

Ine matter has been examined in light of the instructions contained in the
Ministyv's said letter dated 27.04 2017 and earlier letter dated 13.01.2017 and

admini=iration has deacided o hold a review DPC in respect of DPC held on dated
23.05.2016, for grant of notional promotion o the 19 STA's, whom were
piomoted vide this office Estt. Order No. 91/2016 dated 23.00.2016. on the basis
of date of eligibility for the relevant vacancy years

7

In view of above, in terms of para-18(1) of the DPC guidelines. lhe
proceedings of DPC d

ated 23 092016, are 10 be reviewed for grant of notional
prometion to the eligibl

e candidates to the grade of Senior Tax Assistant w.el
their date of eligibility for the relevant vacancy years as p
in Recruitment Rules of Senior Tax Assistant, 2003
8.

a1 provisions contained

The year wise break up of vacancies of Senior Tax Assistant for the
vacancy year 2014-2015 and 2015-2016, s as under’

SI. " Vacancyl Panel | Number of regular vacancies as per the post
No.  Year based rosier
| UR | S8C ST Total
(A 120142015 a1 7 . 52
2. | 2015-2016 38 . 4 49
Ri/‘{i/ (1) Funped e

A5 v mention here that with reference o the

rapresantalion: 8ok tL i g Senogranhers G
St f&ﬁﬂfﬁ \nspecst (8 Gatilicatd’s &
J

2de-1 for promotion to the gfag“-‘
oy fuiesing nowis Weis sought from the Ministry BY
bis office Vice tetier C be (-4 0T
e @A)

L DAL 71201615807 dated 20 03.2017: @ - e

s raphors
Lcngt Sepmotion granted 1o the :;e;\ggmgj s
BUTSURENCE ¢ Ve CBRED S loter dated 173,01 2017 wil
BUFSURNLE L & \ =4 T i
THa T Colit
the purpose of promoioth 18

() - P
ey adc a0 Inspelanl



(i) \Whether the said Sienographers are also eligible for gramt of notional
romotio

n to the grade of Inspector from the date of eligibility for the relevant
Vacanc\)‘ yea

s even if non-availability of vacancies in the grade of Inspector
under promotion qguota in the relevant vacancy year

B
g(2) The Ministry vide letter F.No.32018/44/2016-Ad (WA dated 11.04 2017
has clarified the issue and informed that the period of notional promotion granted
1o the said Stenographers Grade-1 in pursuance of the CBEC's letter dated
13.01 2017 will be counted for the purpose of promotion to the grade of
Inspector. Further with reference 1o the 2

f

; ™ point of aforesaid
clarified_that the said Stenographers cannot be promoted to the grade of

letler, Ministry also
inspector _from the date of eligibility for the relevant vacancy year because of

non-availability of vacancies in the arade of Inspector under promotion guota.
The promotion can be granted only w.e.f. the date of the occurrence of vacancy
in the relevant vacancy year in the grade of Inspector as per their eligibility.

~2%
10. As per DOPT's O.Ms No.?’)&)

11/3/98-Estt (D) dated 17.09.1998 and No.
22011/6/2013-Estt(D) dated 28.05.2014, the crucial date for determining eligibility

R-1
for promotion for the financial vacancy year was 1% January upto the vacancy

year 2014-2015 and 1% April from the vacancy year 2015-2018. In terms of said
OM. dated 17.09.1998 and 28.05.2014, the details including date of completion
of 3 years service and year wise crucial date for determining eligibility for
promotion to the grade of Senior Tax Assistant in accordance with Recruitment
Rules of Senior Tax Assistant, 2003 in respect of following 19 Senior Tax
Assistants are as under

'|l'§ N  Nameof STANEA | Date  of | Vacancy | Crucial date Date of proposed
0 Sishn Joiming  as | Year for | for notional
| Tax which determination ~ promotion  from
| Assistant promoted as  of eigibility tar ":r" ""'ag‘_'i‘_':; dat;
nsi
A promation vacancy, which
| | ' ever is later.
1 2 3 ' 4 5 6
V| Gen Singh. 07072000 | 2014-15 01012014 15.10.2014
= Vikas Pal, (OBC) 01112011 2014-15 0101 2014 15.10.2014
3 Sushil Kumar ) v - P ' p
' 02 2011 2014-1 01012014 1510.2014
{OBC) . 07 _‘?\.I : 5
4 Deapak Kumarl ; .
09.12.2010 2014-15 01012014 15.10.2014
- (oBC) . J
5 01 02.2007/
Prgm Dan Charan 10.002013 | 2015-18 0104 20_‘15 01.04..1'_015"
6 | Achok Kumar(SC) & 18022011 | 201516 01042015 01.04.2015
! Aol Kumar Saini \80272011 201516 | 01042015 01.04.2015
8 Hukum Singn 18 02 2011 2015-16 01.04 2015 01.04.2015
g Krishan lal S/o 18 02,2011 2015-16 01042015 01.04.2015
| Birbalram = ! - -
10 Radhey Shyam 18022011 | 201516 01042015 01.04.2015
; Sharma : | =’
11 Chandra Dutt 18.02 2011 2015-16 04 04 2045 041.04.201
Sharma .
« B 01.04,2015
ﬁiﬁ/ 12 Babu Lal Suman 18 02.2011 2015-18 01042005 o
i 5 i PETILRTR 01.04,2019
i Ramaviar Snanns 18 02 2017 2018-16 DAR R o
Sy o 1042
TTorT 104 Smn Neerd OB L7201 2014-14 01 U4 20 g
~ Gehilawal
mﬁ;‘%ﬂ'ﬂ Pawan Kumatr

Aian 01.04.2015
03122008 2015-76 01 0a 2010
Sy e §P5)
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16 oot Lal (ST) 02042012 201516 01042015 01.04.2015

‘it narendra Singh 02042012 201516 01042015 01.04.2015

i Anil Kumar Meena

29 11.2011 2015-18 01.04 2015 01.04.2015
_;E'_‘r'-!_FH_HI__J@T) 1
0 Raj(TWF’ Meena | 95412011 | 201516 01042015 01.04.2015
1 10 A -
11 In view of above, 4 Tax Assislants and 15 Tax Assistants are eligible for

consideration for notional promotion to the grade of STA from the eligibility date

or arising of vacancy, which ever is later for the vacancy year 2014-2015 and
2015-2016 respectively

12.  Two separate consideration lists of 4 eligible Tax Assistants for the
panelivacancy year 2014-2015 and 15 eligible Tax Assistants for the
panelivacancy year 2015-20168, have been prepared for notional promotion to
the grade of Sr. Tax Assistant, Group 'B' (Non-Gazetted).

13. Hence, in terms of DOPT's aforesaid O.Ms dated 17.09.1998 and dated
28.052014, the aforesaid 19 Senior Tax Assistant are to be granted notional
promotion to the grade of Senior Tax Assistant we f. the date(s) as mentioned
against their names in Column No. 8 of the said Chart.
-5\

14. As per para 18.1 c:?fthe DPC guidelines, the proceedings of any DPC may be
reviewed where eligible persons were omitted to be considered for promotion to
the higher cadres. The other facts related Rules and Regulations in the matter
are mentioned/placed in the main folders of the DPCs held on 23.09.2016

Q-5+
15.  As per para 18.2 of the DPC guidelines, a Review DPC should consider
only these persens who were eligible as on the date of meeting of Original DPC
That is, persons who became eligible on a subsequent date should not be
considered. Such cases will, of course, come up for consideration by a
subsequent regular DPC. Further, the review DPC should restrict ils scrutiny to

the CRs for the period relevant to the first DPC. The CRs written for subseguent
periods should not be considered,

-5
16. In terms of para18.3 of the DPC guidelines, a Review DPC is required to
consider the case again only with reference to the technical or factual mistakes
that took place earlier and it should neither change the grading of an officer
without any valid reason (which should be recorded) nor change the zone of
consideration nor take into account any increase in the number of vacancies
which might have occurred subsequently.

=il : : :
17 As per para 18.4 3 of the DPC guidelines, if the officers placed junior to
the officer concerned have been premoted, he should be promoted immediately
and if there is no vacancy, the junior most person officiating in the higher grade
should be reverted to accommodate him On promotion, his pay shouid be fixed
under FR 27 at the stage it would have reached, had he been promoted from the
date of the officer immediately below him was promoted but no arrears would be
admissible. The seniority of the officer would be determined in the order in which
his name, on review, has been placed in the selact list by the DPC. It is submitted
that there is no need to revert any officer as sufficient number of vacancies are
already available under promation quota in the cadre of Inspector

16 As per para 7 ol lhe DPC guidelines, where the promoetions are 0 be

i ) . oaralive
sefers (@aNg) made on ‘Non-Selection' basis, the DPC need nol make a f?ogl*;':s‘ it
: &%ﬂssessment of the records of officers, and it should categeries the ofiC

i 15E8SIME { their record of
. L fit' for promotion on the basis of the assessment O
fﬂ'ﬁlﬁwa Qi 33@ G{'ﬂﬁ GREE or |

)

1™
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i fficers categorized as ‘fit’ :
service. The offic 4 s 'lit' should be piaced in ;
of their seniority in the grade from which promotions are to bt,:? fli[;el T Ortier

19. Since, the DPC dated 23.09.2016 has

ACRs(APARs) for the relevant vears for prepar
for ;egui_ar promotion to the grade of Senior Tax Assistant and the said 19 Senior
Tax Assistants were graded 'Fit' for regular promotion to the grad'e of Se;" eile
Assistant, therefore, as per para 18.3 of the DPC guidelines, there is no :g;da;x
re-assess the ACRs (APARs) in respect of the said 19 Senic‘}r Tax Assistants fo?

granting notional promotion w.e.f. their date of eligibility for the relevant vacancy
years_

ing of the year wise salect panels

The Composition of the DPC for promotion to the grade of STA. G o
(Non-Gazetted) is as under: g 0 . Group 'B

1. | The Senior most Additional Commissioner from | Chairman
' each of the Commissionerates (the senior most
 officer among them would be Chairman)

2. The Addl. Commissioner Haqrs. of the cadre Member
____controlling Commissionerate. .
3. | The Deputy / Assistant Commissioner, Member

' Income Tax, Jaipur

Where none of the members at SI. No.1 to 3 above belong to the SC or
the ST categories, a Group ‘A’ officer from outside the Department belonging to
the SC or the ST categories shall also associate as a member of DPC.

(MAHENDRA SINGH) D%
ADDITIONAL COMMISSIONER (CC
0/O THE CHIEF COMISSIONER
CENTRAL EXCISE (JZ), JAIPUR

-

A

afmw ()

Praterd & ITga
WANRGA. v B9y Fage RE=
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OFFICE OF THE CHIEF COMMISSIONER
GST & CENTRAL EXCISE (JZ) : JAIPUR

FOLDER FOR THE THE REVIEW DPC HELD ON 23.12.2020
IN TERMS OF CBEC’S LETTER A.32011/03/2015-Ad.IIIA
DATED 13.11.2020 r/w PARA 3.1.3 OF DOPT's
GUIDELINES DATED 31.12.2010 WITH RESPECT OF
EARLIER DPCs / REVIEW DPC HELD ON 30.05.2014,
23.09.2016 AND 06.06.2017 FOR PROMOTION TO THE
POST OF EXECUTIVE ASSISTANT (ERSTWHILE SENIOR
TAX ASSISTANT), GROUP ‘B’ (NON-GAZETTED) FOR
FILLING UP REGULAR VACANCIES AROSE IN THE CADRE
OF STA(EA) DURING THE PERIOD FROM 18.12.2013 TO
27.09.2015 CORRESPONDING PERIOD OF THE
PANEL/VACANCY YEAR 2013-14, 2014-2015 & 2015-16
IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-34800
GRADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS,
GROUP 'C’ (RS. 5200-20200 GRADE PAY RS. 2400/-
PB-1).

REVIEW DPC HELD ON 23.12.2020

HAEA. @ VY TAR

e aug aax s CHAIRMAN’S FOLDER

\

pY

\
\ .

cC

;1

—
/ -
-

S

f
|
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“t
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OFFICE OF THE CHIEF COMMISSIONER,
GST & CENTRAL EXCISE (JZ), JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DPC HELD ON 23.12.2020 IN TERMS OF CBEC'S
LETTER A.32011/03/2015-Ad.ITIA DATED 13.11.2020 r/w PARA 3.1.3 OF DOPT's
GUIDELINES DATED 31.12.2010 WITH RESPECT OF EARLIER DPCs / REVIEW
DPC HELD ON 30.05.2014, 23.09.2016 AND 06.06.2017 FOR PROMOTION TO THE
POST OF EXECUTIVE ASSISTANT (ERSTWHILE SENIOR TAX ASSISTANT),
GROUP “B' (NON-GAZETTED) FOR FILLING UP REGULAR VACANCIES
AROSE IN THE CADRE OF STA(EA) DURING THE PERIOD FROM 18.12.2013 TO
27.09.2015 CORRESPONDING PERIOD OF THE PANEL/VACANCY YEAR 2013-
14, 2014-2015 & 2015-16 IN THE PAY BAND -2/ PAY SCALE OF RS. 9300-34800

GRADE PAY RS. 4200 FROM AMONGST TAX ASSISTANTS, GROUP ‘C’ (RS.
5200-20200 GRADE PAY RS. 2400/- PB-1),

LA 2 s &2 s 2]
Present :
i

S S

1. Mahendra Singh, e Chairman
i | Addl. Commissioner, i
GST & CE Commissionerate, | |
! Jaipur e . _ e ==
2. | Alok Sharma, [ — Member |
', Joint Commissioner (Cadre Control), 5
. | Olo the Chief Commissioner | | ‘
| G8T & CE(JZ) ] ! |
L Jaipur - ) 1
| 3 | B.K.Meena, Member
- | Joint Commissioner, -]
| Customs, Jaipur | ; N
. Shri Mahesh Kumar Verma | ' Member
'| Assistant Commissioner, i
i | Income Tax,
L |daipur

;) This review DPC has been informead v
9(3,\ CBEC'

ide self contained note that in terms of
s letter F.No. A.32011/03/2015-Ad.IlIA dated 13.11.2020 readwith Para 3.1.3

of DOPT's guidelines dated 31.12.2010, a review DPC is to be convened with
. respect of earlier DPCs/review held on 30.05.2014, 23.09.2016 and 06.06.2017
DPC for promotion to the post of Executive Assistant (Erstwhile STA) Group ‘B’

(Non-Gazetted) by using correct terminclogy in terms of Board's letter dated
T (ﬁlﬁﬂl) 13.11.2020 referring Para 3.1.3 of DOPT's guidelines dated 31.12.2010 for filling up

aﬂ'ﬂﬂﬂegmaf vacancies arose in the grade of STA (EA) during the period from 18.12.2013
m mﬁowmﬁ corresponding pericd of the panel / vacancy year 2013-14, 2014-15 &
-Qﬁ_-\"h_w.'a. @ pS 15-16. Accordingly, the promotions are to be given to the post of EA for these
w vacancies from amongst feeder cadre i.e. Tax Assistant Group 'C' on the basis of

\ qualifying service prescribed in the RRs of STA, 2003 i.e. 3 years regular service
pori\g as Tax Assistant with passing the departmental examination for promotion to the
post of STA as on the crucial date(s) of the respective panel/ vacancy year as
\ mentioned above.
5&‘ oAV

2(i) There were 57 sanctioned posts in the cadre of Senior Tax Assistant (STA) in

the G.P. Rs. 4200 in PB-2 prior to cadre restructuring dated 18.12 2013 in the
Customs and Central Excise, Jaipur Zone.

il i i : ior Tax Assistant
i (i)  As per the Notified Recruitment Rules (RRs) of Senior

forwarded pby the Ministry under letter F.No A-12018.f17_'12002-Ad,!|45d:§::

27.01.2003, Tax Assistants with three years of regular service in the gra

-- it
(ﬁqued the )?irtmental examination as specified by the competent authority

,5' 1

R s ot
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from time to time, in Computer application and relevant procedures, were eli?igle T?}:
consideration for promotion to the grade of Senior Tax Assistant. The post of Seni
Tax Assistant was Non-Selection post.

(i)  As per note below the column no. 12 of Schedule of Recruitment Rules ¢!
STA, if a junior person is considered for promotion on the basis of his comrﬁgtlr{g
the prescribed qualifying period of service in that grade, all persons senior to him "1
the grade shall also be considered for promotion, notwithstanding that they ma}; no
have rendered the prescribed qualifying period of service in that grf'-lde Qi%
completed successfully the prescribed period of probation. The prescribed period ©
probation in the grade of Tax Assistant is 2 years.

3. As per the Notified RRs of STA, 2003, DPCs/review DPC mentioned in bglc;\g
table were held on respective date(s). The said DPCs/ review DPCs had examin

the facts, relevant Recruitment Rules, Ministry/DOPT's instructions and
ACRs(APARs for relevant vacancy year), etc. as discussed / rpentnoned in the Self
Contained Notes and Minutes of the respective DPCs / review DPC for regu!ar
promotien of Tax Assistant to the grade of Senior Tax Assistant in accordance with

the Recruitment Rules of Senior Tax Assistant, 2003. The details of the DPCs/
review DPC is as under :-

i_Cadr | Date of Vacancy/ |Noof | Crucial date | No. oﬁér;(;ﬁ; promoted as STA by l
LE ll brc | year vacancy | of eligibility | the earlier DPC
| STAT| 30052014 | 2013-14 |06 | 01013013 | 03-promoted as STA on 30.05 3014 |
|- | | (Estt. Order No. 55/2014 dt. 30.05.14) |
1 - |
' | 30052014 | 201415 | 10 01012014 | 05- promoted as STA on 30.05.2014 |
ll 1 | (Estt. Order No. 55/2014 dt. 30.05.14) |
¥ |
i 23.09.16/ 01415 52 | 0012014 | 04- promoted as STA from 15.10.14 :
[ reviewed on | | (Notional) /23,09.16 (Actual)
I 06.06.2017 i | (Estt. Order No. 91/2016 dt.23.09.2016 |
I | : and 76/2017 dt. 12.06.2017) i
i | —
I 23.09.16/ 2015-16 | 49 ‘ 01.04.2015 15- promoted as STA from 01 04 15 -
5 reviewed on | ‘ (Notional)/23.09.16 {Actual) I
| 06.06.2017 [ | (Estt. Order No. 91/2016 d1.23.09.2016 |
. 'l : and 76/2017 di. 12.06.2017) .
i | Toul 1 { | N | 27 promoted as STA 1
- ! | 1

4 As a result of said DPCs/ review DP

C, total 27 Tax Assistants were given
2 ; regular promotion to the grade of STA as detailed below -
vt fad i
m @ﬁq‘)l SNo | Name of Officer Date of | Vacancy Year | Crucial date for | Date of promotion |
c SiShri Joining as | for which | determination | as given to the
-qm:hm;ﬂl argad T '.Lgru;nmd as | of eligibility for | grade of STA !
T oY . sistant | 8T, | promotion e —
AATEd. W HIY K 2 § & « 5 § '
— e — : i} |
}M,. | 1 E:ii’;}‘i’:ﬂgg;c} 18072003 | 2013-14 01.01.2013 30.05.2014
j [ e =
/v\v“p | 2 ?g;f:';"'a Kumar 1807.2003 | 201314 | 0101.2013 30052014
}_ - — e e — i he——— =
3 . i |
2 | B | iaeh, et | 18072003 | 20t1e | ororzms | 30052000
- | | Gopal Lal Kumawat | ,, . |~ T [————
\}1"‘“1"’”?\";\»"" | & |oney | teoraos | 01415 | 01012014 | 3opszota
VWS T 5 Mukesh Goyal | 1807.2003 | 201415 | 01.012014 | 30052014
| 8  Manaj Kumar Kodwan: | 18.07.2003 |  2014-15 01012014 | 30052014
|7 | Tarini Mohan Mishra | 18072003 | 2014-i5 01012014 | 30052014 |
200 Mahan Mishra _ | ! 10 c ]
B | TejpaiMourya (SC) | 27.10.2010 |  2014-15 01.01.2014 | 30052014
| 8 TeipaiMourya(sc) | 27.102010 | 2014- [ L
| 9 ! GenSingh, | O7.07.2008 | 2014-16 | 01.01.2014 2109.2016
- I ! e f 15.10 2014/
\"q\vlvm' Vikas Pal, (DBC) | 01112011 | 201415 01.01.2014 23 cs.z{;:’:f_ -
—t i ! . 15.10:2014/
{ 11 | Sushil Kumar, (€BCY | 07022011 | 2014-15 §1.01.2014 23,09.2016

L9000 '
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2 [owmimions ez | v | e | o
| 13| PremDan Charan Lﬁ&%&%ﬂ;ii 201546 | 01042015 | 3’3%‘21[-,1 |

__Tf__fr_is_h_“Kumar{s_m___:afgz_mj _'__2015-_1({ | 01042015 | g;%girﬂ:
15| AnilKumar Sain | 18022011 | 201518 | 01042015 __2’3%‘_2,?;3,:2 |

16 | Hukum Singh | 18022011 | 201516 |rm_ud_201fv_ I 31333531?’
7 L™ Jawmn | e | oears | GEL8
| 19 | Chandra Dutt Sharma | 18022011 | 2015.16 01042015 | _3;%35%12 i
o [ | wamae | i | ovoszon | S04
|,;2.1 iRama-.r!ar Sharma 313.02 2011—{“5_51‘5‘-56_ i 01062015 | g}g%‘f&'__
| 22 | Smt Neery Gehlawat ‘nam_zunr 201516 | M_I j}%@iﬂiﬁ_;
| 2 | Commanisgy | 03t22012 | 01516 | 01042018 A 33%‘;1&?;
24 | Chhotu Lal (ST) 102-042312_! 2015-16 j_ﬂ?fﬁ_-ﬁ_gjsﬁg |
__2—5 Narendra Singh [02-3“2012:__231545 i B1.04 20_,1_5“_0113;‘.‘9_221331_?;__?
T g f;;}ﬁ'ﬁ‘ﬂﬁ's.“}'?w 2112011 | 201516 !' 01.04 2015 _;' 313%;_355_'
27 | Ramroop Meena (ST) |23112_011Ji i B I s géﬁgnl

5. The CBEC vide letter F.No. A.32011/03/2015-Ad.IlIA dated 13.11.2020 has
imparted clarification for promotion to EA cadre during 18.12 2013 to 28.09 2015.

The same is as under :-

(a) The posts of STA/DOS were in existence prior to 18.12.2013, je. upio

;D 17.12.2013. Any pre-cadre vacancy i.e. vacancies arising out of the grade of

W STA and DOS upto 17.12.2013 were to be filled by the RRs in force on the

,0}4/ date on which vacancy arose, i.e. RR of 2003 for STA and RRs of 2008 for
DOs.

e (b) Post Cadre restructuring i.e. from 18/12/2013 and upto the date of notification
aa) of RR of EA ie. 28.09.2015 (intervening period between date of issue of
S (‘GI : cadre restructuring order and date of notification of RRs of EA, 2015), the

FaAa ':'ﬁ%?m restructuring order provides that DoPT's guidelines on RRs dated
ﬂiﬁl"{“a' w@WaES -12.2010 be used for filling up re-designated posts. Thus, DoPT guidelines
iy , on RRs are to be operated for convening DPC/Review DPC for all vacancies

arising between 18.12.2013 to 27 09.2015. Attention is drawn specifically to
Para 3.1.3 of DoPT guidelines on ‘protection clause' in this regard. The
provision in cadre resiructuring order mentioned above read together with
para 3.1.3 of DoPT guidelines implies that those in feeder cadre on
\‘\,2.-3\\“\»'-" 18.12.2013 can be promoted as EA as per qualifying service of old RRs.

(c) Post notification of RR for the grade of EA 2015 ie. from 28.09.2015, any
vacancy in the grade of EA would be filled as per the provisions of RRs of EA
notified on 28.09.2015.

It is thus clear that irrespective of date of holding DPC, a|i vacancies in EA
]’J[We«usa: arose prior to notification of RRs of EA 2015 (i.e. upto 27.09.2015) can be
filled up as per qualifying service of RRs of STA 2003/DOS 2009, Any promotion in
vacancies on or after the date of cadre restructuring (18.12.2013) but upto
27.08,2015 should be to the post of EA’ only and should refer to DoPT guidelines of
@ i 2010 (and not old RRs), CCAs who did not follow this procedure may convene

\ eview DPCs to use correct terminology as indicated above. CCAs who have not
,__G\Q‘ carried out any promotions for vacancies during 18122013 to 27.02 2015 may




convene fresh DPCs to consider eligible persons in feeder cadre for promotion to EA
quoting DoPT guidelines of 2010, especially para 3.1.3 thereof.

It has further been directed vide said letter dated 13.11.2020 that all _CC‘As
are requested to take appropriate follow up action as per the elaborations indicated

in para 2 & 3 above and submit an action taken report to the Board in compliance of
the above directions.

6.  The Para No. 3.1.3 of DoPT's guidelines dated 31.12.2010 states as under :-

RETENTION OF EXISTING ELIGIBILITY SERVICE

3.1.3 Where the eligibility service for promotion prespnbgd in the exkstt:'g
rules is being enhanced (to be in conformity with the guidelines issues by this
Department)and the change is likely to affect adversely some persons r}qld.u:\g
the feeder grade posts on regular basis, a note to the effect that the eligibility
service shall continue to be the same for persons holding the feeder posts on

regular basis on the date of notification of the revised rules, could be included
in the revised rules.

7. Asdiscussed in preceeding para 3, the DPCs/Review DPC for promotion of
eligible Tax Assistants to the grade of STA against the vacancies arisen in the garde
of STA during the period from 18.12.2013 to 27.09.2015 were held. Now, in terms of
Ministry's said letter dated 13.11.2020 readwith DOPT's guidelines dated
31.12.2010 and facts as disussed above, the Administration has decided for holding
review DPC for promotion of the eligible Tax Assistants to the post of Executive
Assistant (Erstwhile STA) Group ‘B' (Non-Gazetted) by using correct terminology as
per Board's directions dated 13.11.2020 referring the para 3.1.3 of DOPT's
guidelines dated 31.12.2010 instead of old RRs of STA, 2003 for filling up regular
vacancies which were arose in the grade of STA (EA) during the period from

18.12.2013 to 27.09.2015 corresponding period of the panel / vacancy year 2013-
14, 2014-15 & 2015-16.

8. As per the Post Based Roster, the vacancy position for the posts of EA
(erstwhile STA) for the year 2013-14, 2014-2015 and 2015-2016,

r which are to be
taken into consideration for this review DPC for preparation of different select panel

in respect of earlier DPCs/ review DPCs ( 30.05.2014, 23.09.2016 & 06.06.2017 as
mentioned above) are as under -

2013-14 (DPC dated 30.05.2014)

s = |_Category | Postearmarked | Working B Vacancy_}
‘ ) |__UR 45 42 3 |
-' [sc 8 | 5 3 |
1 /p st 4 | 0

: - 4 4 |

q?.\-\,\ Total s & | 6 |
3\"" \ 201415 (DPC dated 30.05.2014) [')r e
M~ "A‘—i
S Pl 4L i_ Category | Postearmarked TWD@LHQ_]hEgQ-__i ~
w1 45 | 4 d
Lse T & .l 9 I & |
Mt o T
\ﬂ L Total | & | 41 | 40 | S, @)

(DPC dated 23.09.2016 Iroviewed on 06.06.20174f) Sy T, waf *’EJI"\'-!EJ 3 e
| “Category | Post earmarked ‘ Working | Vacancy |
W | s L 1
sc___| g TS AR,
-1
I

. i | e %) !
%},\bpi_&;a | 54’ % 1=



A

2015-16
(DPC dated 23.09.2016 /reviewed on 06.06.2017)
|_Category | Post earmarked | Working | Vacancy |
u 45 L 7 | 38
] ... SR V.- S A ..
. T (R A . S [
\ 8T | T .
L_Total | &7 | s | s |

9. In terms of the DOPT's O.M. No.22011/3/98-Estt.(D) dated 17.09.1998
forwarded by the Ministry of Finance, Department of Revenue, New-Delhi vide letter
F.No.12/131/98-Coord. dated 14.10.1998, the crucial date for determining the
eligibility for consideration for promotion was 01.01.2013 and 01.01.2014 for the
panel / vacancy year 2013-14 & 2014-2015 respectively. Further, in terms of the
DOPT's O.M. No0.22011/6/2013-Estt(D) dated 28.05.2014, the crucial date for
determining the eligibility for the vacancy/panel year 2015-2016 is 01.04.2015.

10.  According to the directions given in CBEC's said letter dated 13.11.2020, "any
promotion in vacancies on or after the date of cadre restructuring (18.12.2013) but
upto 27.09.2015 should be to the post of 'EA’ only and should refer to DoPT
guidelines of 2010 (and not old RRs). CCAs who did not follow this procedure are fo
convene review DPCs to use correct terminology as indicated above". Earlier the
DPCs/ review DPCs dated 30.05.2014, 23.09.2016 & 06.06.2017 were held for
promotion to the grade of STA on the basis of RRs of STA, 2003 for the year 2013-
14, 2014-15 & 2015-16. But in view of direction/ clarification imparted by the CBEC
this review DPC is to be convened only for using the terminology as per Board's
directions dated 13.11.2020 referring the para 3.1.3 of DOPT's guidelines dated
31.12.2010 instead of old RRs of STA, 2003 for promotion to the post of EA (STA) for
vacancies which were arose during the intervening period of 18.12.2013 to
27.09.2015. Accordingly, the promotions are to be given to the post of EA for these
intervening vacancies from amongst feeder cadre i.e. Tax Assistant Group 'C’ on the
basis of qualifying service prescribed in the RRs of STA, 2003 i.e. 3 years regular
service as Tax Assistant with passing the departmental examination for promotion to

the post of STA as on the crucial date(s) of the respective panel/ vacancy year 2013-
14, 2014-15 & 2015-16.

11.  As per vacancy charts mentioned in para 8 above, four separate consideration
lists of eligible Tax Assistants for the panel/vacancy year 2013-14, 2014-2015 and

p mzmsds. have been prepared for notional promotion to the grade of Executive
prated s8Rt (erstwhile Sr. Tax Assistant), Group 'B' (Non-Gazetted) in terms of
ﬂﬂ@ﬁ' w 3% inistry's letter dated 13.11.2020 readwith DOPT's guidelines dated 31.12.2010.

e

)
Md\f‘\_{;‘"‘{n terms of para18.3 of the DPC guidelines, a Review DPC is required 10

/{.f‘:

\ %

12.  As per para 18.1 of the DPC guidelines, the proceedings of any DPC may be
reviewed where eligible persons were omitted to be considered for promotion to the
higher cadres. The other facts related Rules and Regulations in the matter are
mentioned / placed in the main folders of the earlier DPCs / review DPCs held
previously on 30.05.2014, 23.09.2016 and 06.08.2017.

13.  As per para 18.2 of the DPC guidelines, & Review DPC should consider only
those persons who were eligible as on the date of meeting of Original [?F’C, That is,
persons who became eligible on a subsequent date should not be considered. Such
cases will, of course, come up for consideration by a subsequent regular DPC,
Further. the review DPC should restrict its scrutiny to the CRs for the period relevant
to the ﬁ}st DPC. The CRs written for subsequent periods should not be considered.

i i ith re the technical or factual mistakes that
consider the case again only with reference to _ .
took place earlier and it should neither change the grading of an officer without any

\%Hﬂiid reason (which should be recorded) nor change the zone of consideration nor

i | t have
take into account any increase in the number of vacancies w?l?rhaxm,;gsr;fsiaﬂts
occurred subsequently. In present matter the requisite eligibility ‘J?A it
who were earlier considered for promotion to the grade of S ¥

: 1:1.-?‘-'-" s

i

s

.




o

DPClreview DPC and requisite eligibili
: Quisite eligibility of Tax Assistants who ar ;
; € NOW requ
be considered for promotion to the post of EA by this review DPC is same LE? érigatrz

r:r? l;}raufc?;rg:;as ‘fi'ax Assistgm and passed the departmental examination of STA as
(s) for respective vacancy year, | therefore, the review DPC is only to

gi?g;?;g{;?;e?pecl (}f earlier DPCs/ | review DPC dated 30.05.2014, 23.09 2016

13.44.2020 referri:; tﬁngar?g?c; gl Mk iy gt oo
. . i - 0 OP 1 * . =

of old RRs of STA, 2003. T's guidelines dated 31.12.2010 instead

———

15.

s As per pa’ra 7 pf the DPC guidelines, where the promotions are to be made on
on-Selection’ basis, the DPC need not make a comparative assessment of the

records of officers, and it should categories the officers as fit' or ‘not yet fit' for
promotion on the ba

k : sis of the assessment of their record of service. The officers
categorized as 'fit' should be placed in the panel in the order of their se

niority in the
grade from which promotions are to be made.
16.  Since, the DPCsl/ review DPCs dated 30.05.2014, 23.09.2016 & 06.06.2017
have already assessed/considered the ACRs (APARs) for the reievant years for
preparing of the year wise select panels for regular promotion to the grade of Senior
Tax Assistant and the said 27 Tax Assistants were graded Fit

for regular promotion
to the grade of Senior Tax Assistant, therefore,

: as per para 18.3 of the DPC
guidelines, this review DPC is not re-a

! ssessing the ACRs (APARS) in respect of the
said 27 Tax Assistants for granting notional promotion 10

the post of EA w.ef. their
date of eligibility for the relevant vacancy years.
17.  In view of above, it is recommended that in terms of CBEC's letter F No.
A.32011/03/2015-Ad A dated 13.11.2020 readwith Para 3.1 .3 of DOPT's guidelines
dated 31122010 the following select panels are drawn for grant of notional
promotion to the grade of Executive Assistant,

Group ‘B' (Non-Gazetted) from the
then Tax Assistants w.ef. their date of eligibility for the relevant vacancy year as
mentioned below -

Select Panel for the vacanc

ear 2013-14 ( in respect of DPC dated 30.05.14)
~ “Name & Category of the 'Tfﬁﬁeﬁ—lﬁm of eligibility *

S, officer

No !SiShri

or notional promotion to the grade
Vacanty 'l of Executive As

sistant in terms of DOPT's O.M.
year | dated17.08.1998! 28.05.2014 readwith CBEC's
| i | jetters dated 13.112020 & DOPT's guidelines dated
N N —— | i 31422010 1
| (Gajendra Singh 29014t
g R L |Kechhawa (0BC) b ... |
WR : 5 @@’qﬁ L i!Devendra Kumar (OBC) | 2013-2014] 30.05.2014 i
e gﬂﬂ g B eep Chand Saini (0BC) | 201 3.2014| 30.05.2014
ﬂ:ﬁﬂﬂ.qﬂ o

LY
I v\"’{v’ Select Panel for the vacanc
2y \ oo A —

y year 201415 { in respect of DPC dated 30.05.14)
N G TBata of eiigibility for notional promotion to the grade
-HNama & Category of the el e e  Tor oo promaios o e 23
B | VAcANCY | datod 17.00.1998 | 26.05.2014 readwith CBEC's
ol el L | \etters dated 13.112020 & DOPT's guidelines dated
! i 34,12.2010
" “Gopal Lal Kumawat | 20142015 S —
I(OBC) . ; -
2 |Mukesh Goyal | 2014-2015 40.05.2014
; | i 3+ -
3 Mano| Kumar Kodwan! | 2014-2015] 210.05.2014
|
2014-2015! 10 065.2014
4. Tanni Mohan Mishra | 2014-2015]
! | 1% 20451 14
5 |Tejpal Mourya (SC) 1 30142015 30.05.20



Select Panel for the vacancy year 2014-15 (in respect of DPC dated 23.09.2016

reviewed on 06.06.2017)
-------- Panel | |Date of eligibility for notionai promotion to the grade
'Name & Category of the | “Panel / !Da::: Ex:cgtive Lsismm in terms of DOPT's OM.
S. officer | vacancy | < ated 17.0.1998 | 26.05.2014 reacwith CBEC's
No  SiShri YT | lotters dated 13.112020 & DOPT's guidelines dated
| | 31122010
| —— B - St
1. iGen Smgh | 2014-2015 15.10.2014
o oS i e =
2. \hkas Pal (OBC) \ 2014-2015, 15.10.2014
a Sushﬂ Kumar. (OBC) 2014-2015 | ) 15_.1_0,2014
rs |Deepak Kumar (OBC) 2014-2015\ 15.10.2014
Select Panel for the vacancy year 2015-16 (in respect of DPC dated 23.09.2016
reviewed on 06.06.2017)
IName & Category of the | Panel | |Date of eligibility for notional promafion to the grade |
s. 'ofﬂcar& o | Vacancy | of Executive Assistant in terms of DOPT's O.M.
No SIShri 1 year dated 17.09,1998 / 28.05.2014 readwith CREC's
[ letters dated 13.112020 & DOPT’s quidelines dated
. L e SE————, RS, N, | |
y 1 Prem Dan Charan 2015—2016: 01.04.2015
2 Ashok Kumar (SC} 2015 2015l 01.04.2015
3 'Am'. Kurnar Salnl 2515 2016/ 01.04.2015
| 4 _.t{ukum Slngh 20152016 01.04.2015 :
! — e e _—1 — —
§|Krighan lal Sio Birbairarm 2015-2016 01.04 2015
8 lRaunay Shyam Sharrna 01.04 2015
7 cnandra Dutt Sharma 201 5-2015| 01042015 '
8 Babu Lal Suman 2015-2015\ iadl . 01.04.2015 _ |
9 'Ramavtar Sharma 2015}2016 - _('}164.2_01-5_ - N

I —— =
10 Smt Neeru Geh'lawal 2015 2016|

| h 01.04.2015
! iPawan  Kumar » ' '
3 " Chownan(sey T | 201 &zo1e|

01.04.2015
. _12 |Chholu Lal {ST} - 2015 2016t 01.04. 2.0'[5
) 13 Narendra Singh 2015 201B| _01 04. 2015 _ !
44 [Anil Kumar Meena — o B B
4;) * [(PHIHH) acrsT; ) na_ - |i 20152018 oi0a 2015
P\'\:::}q/ 15 |Ramioop Meena (ST) | 2015. 2016]1 01042015
.l'nL"'.f;"-‘é“'_‘ b FSia |
_-7
o Ml G
- g@ gEa Jree, ‘ (Mahendra Smg}i 3
adgad. @ #5Y

Addl. Commissioner,
GST & CE, Jaipur

i 1 Chairrrl'san ) I
2 e T L
53y e
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o stntaar Mo
(Alok Sharma) (B.K.Meena) (Mahesh K”’"?’ ’,"Ermaj
Joint Commissioner Joint Commissioner Asstt Commisspﬂerf
(Cadre Controf) Customs, Jaipur Income Tax, Jaipu
Olo the Chief Commissioner

Member Member
GST & CE(JZ), Jaipur
\ Member
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OFFICE OF THE CHIEF COMMISSIONER,
CENTRAL EXCISE {JZ) JAIPUR
(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR THE REVIEW DPC HELD ON 23.12.2020 IN
TERMS OF CBEC'S LETTER A.32011/03/2015-Ad.IITA DATED 13.11.2020 r/w
PARA 3.13 OF DOPT's GUIDELINES DATED 31.12.2010 WITH RESPECT OF
EARLIER DPCs / REVIEW DPC HELD ON 30.05.2014, 23.09.2016 AND 06.06.2017
FOR PROMOTION TO THE POST OF EXECUTIVE ASSISTANT (ERSTWHILE
SENIOR TAX ASSISTANT), GROUP ‘B’ (NON-GAZETTED) FOR FILLING UP
REGULAR VACANCIES AROSE IN THE CADRE OF STA(EA) DURING THE
PERIOD FROM 18.12.2013 TO 27.09.2015 CORRESPONDING PERIOD OF THE
PANEL/VACANCY YEAR 2013-14, 2014-2015 & 2015-16 IN THE PAY BAND -2/
PAY SCALE OF RS. 9300-34800 GRADE PAY RS. 4200 FROM AMONGST TAX
ASSISTANTS, GROUP “C' (RS, 5200-20200 GRADE PAY RS. 2400/- PB-1).

EhAkdhiF A

In terms of CBEC's letter F.No. A.32011/03/2015-Ad.IIIA dated 13.11.2020 N

readwith Para 3.1.3 of DOPT's guidelines dated 31.1272010, a review DPC is to be
convened for promotion to the post of Executive Assistant (Erstwhile STA) Group ‘B’
{(Non-Gazetted) by using terminology of Para 3.1.3 of DOPT's guidelines dated
31.12.2010 for filling up regular vacancies arose in the grade of STA (EA) during the
period from 18.12.2013 to 27.09.2015 corresponding period of the panel / vacancy
year 2013-14, 2014-15 & 2015-16. Accordingly, the promotions are to be given to
the post of EA for these vacancies from amongst feeder cadre ie. Tax Assistant
Group ‘C’ on the basis of qualifying service prescribed in the RRs of STA, 2003 i.e
3 years regular service as Tax Assistant with passing the departmental examination

for promotion to the post of STA as on the crucial date(s) of the respective panei/
vacancy year as mentioned above.

2 (i) There were 57 sanctioned posts in the cadre of Senior Tax Assistant (STA) in

the G.P. Rs. 4200 in PB-2 prior to cadre restructuring dated 18.12.2013 in the
Customs and Central Excise, Jaipur Zone.

(it)
forwarded by the Ministy under letter F.No.A-12018/17/200Z-Ad |IIR dated
27.01.2003, Tax Assistants with three years of regular service in the grade and

have passed the departmental examination as specified by the competent authority
from time to time, in Computer application and relevant procedures, were eligible for

_consideration for promotion to the grade of Senior Tax Assistant. The cost of Senior

Tax Assistant was Non-Selection post.

(i)  As per note below the column no. 12 of Schedule of Recruitment Rules of
STA, if a junior person is considered for promotion on the basis of his completing
the prescribed qualifying period of service in that grade, all persons senior to him in

.-the-grade shall also be considered fer promotion, notwithstanding that they may not

have rendered the prescribed qualifying period of service in that grade but have

completediuccessfully the prescribed period of probation. The prescribed period of
probation iﬁ'}?he grade of Tax Assistant is 2 years.

3 As 'i‘r the Notified RRs of STA, 2003, the follwing DPCs/review DPC have
g d) @ BI9Y TIW u:}z%? %

i i d the
#n respective date(s). The said DPCs/ review DPCs had examine

facts i:zigmm Repcruitment Rules, Ministry/DOPT's instructions and ACRsl{{&Pf"g; e

for relevant’ vacancy year), etc. as discussed / mentioned in the Self Contained y' »

R (L
Notes and Minifes of the respective DPCs / review DPG for regular promotion of {75

; i ' cordance with the
; the grade of Senior Tax Assistant in ac _
Lﬁ*r&fﬂiﬁ?ﬁugs of Se?-nior Tax Assistant, 2003, The details of these DPCs/ review
CPC is as under -

T A
As per the Notified Recruitment Rules (RRs) of Senior Tax Assistant =52
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T *_"_*LHH_L@}_ S l____z?ﬂ ? 201518 | {}1. .{34_.-'2_015 25 082018 I
L__.__IEM? E‘_iﬁﬂmﬁ | 201518 01042015 | ?ﬁﬁ%ﬁ

0,

on for promotion to EA cadre during 18.12.2013 to

28.09.2015. The same is as under :-

(a) The posts of STA/DOS were in existence prior to 18.12.2013, ie. upto
17.12.2013. Any pre-cadre vacancy i.e. vacancies arising out of the grade of
STA and DOS upto 17.12.2013 were to be filled by the RRs in force on the
%aé% on which vacancy arose, i.e. RR of 2003 for STA and RRs of 2009 for

(b) Post Cadre restructuring i.e. from 18/12/2013 and upto the date of notification
of RR of EA i.e. 28.09.2015 (intervening period between date of issue of
cadre restructuring order and date of notification of RRs of EA, 2015), the
cadre restructuring order provides that DoPT's guidelines on RRs dated
31.12.2010 be used for filling up re-designated posts. Thus, DoPT guidelines
on RRs.are to be operated for convening DPC/Review DPC for all vacancies
arising between 18.12.2013 to 27.09.2015. Attention is drawn specifically to
Para 3.1.3 of DoPT guidelines on ‘protection clause' in this regard. The
provision in cadre restructuring order mentioned above read togetner with
para 3.1.3 of DoPT guidelines implies that those in feeder cadre on
18.12.2013 can be promoted as EA as per qualifying service of old RRs.

-/

(c) Post notification of RR for the grade of EA 2015 i.e. from 28.09.2015, any

vacancy in the grade of EA would be filled as per the provisions of RRs of EA
notified on 28.08.2015.

It is thus clear that irrespective of date of holding DPC, all vacancies in EA
cadre that arose prior to notification of RRs of EA 2015 (i.e. upto 27.09.2015)
can be filled up as per qualifying service of RRs of STA 2003/DOS 2009. Any
promotion in vacancies on or after the date of cadre restructuring
(18.12.2013) but upto 27.09.2015 should be to the post of 'EA’ only and
should refer to DoPT guidelines of 2010 (and not old RRs). CCAs who did not
» ‘ follow this procedure may convene review DPCs to use correct terminology
as indicated above. CCAs who have not carried out any promotions for
vacancies during 18.12.2013 to 27.09.2015 may convene fresh DPCs to
consider eligible persons in feeder cadre for promotion to EA quoting DoPT
guidelines of 2010, especially para 3.1.3 thereof.

It has further been directed vide said letter dated 13.11.2020 that all CCAs
are requested to take appropriate follow up action as per the elaborations rr]dlcated
in para 2 & 3 above and submit an action taken report to the Board in compliance of
the above directions.

/]
W The Para No. 3.1 _5’; DoPT's guidelines dated 31.12.2010 states as under - I °

RETENTION OF EXISTING ELIGIBILITY SERVICE

RETENTION OF EXISTING ELIGIBILITY SERVILE

52— o | o ; ¢ i i e existing

- \ 3.1.3 Where the eligibility service for pnjomo_hon presprllied in ;T:ed by this

T A rules is being enhanced (to be in conformity W*:jh b ?u;doen':gesl;fsms halding
e 5% ST afBBparmentiand the change is tkely 18 8T RETL e

% the feeder grade posts on regular basis, a note o the effect that the eligibility
= e fe
adwEd ¢

S e m ns holdi sts on
i olding the feeder po

service shall continu to be the same for perso s e

e ulta; bas:ls on :.11'!8 date of notification of the revised rules, could be inc uded

reg

in ‘he revised rules.
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As di i i
il Tox asmanis s e s ST oL e s o
of STA during the period from 1 against the vacancies arisen in the garde
MiniStry's Said lp rom 18.12.2013 to 27.08.2015 were held. Now, ini lerms of
Sl L ld { etter dgted 13.11.2020 readwith DOPT's guideiines dated
re\‘tiev;c DPCarf‘ acts aS_dtsvussed ab__m._re, ihe Administration has decided for holding
Amriats ar promotton of the eligible Tax Assistants to the post of Executive
istant (‘Ef stwhile STA) Group ‘B’ (Non-Gazetted) by using correct terminology as
per B'oard s directions dated 13.11.2020 referring the para 3.1.3 of DOPT's
gmdelm&s dat(_ad 31.12.2010 instead of old RRs of STA, 2003 for filling up regular
vacancies which were arose in the grade of STA (EA) during the period from
18.12.2013 to 27.09.2015 corresponding period of the panel / vacancy year 2013-
14,2014-15 & 2015-16,

8. {\s per the Post Based Roster, the vacancy position for the posts of EA
(erstwhﬂe STA) for the year 2013-14, 2014-2015 and 2015-2016, which are to be
taken into consideration for this review DPC for preparation of different select panel

in respect of earlier DPCs/ review DPCs ( 30.05.2014, 23.09.2016 & 06.06.2017 as
mentioned above) are as under :-

2013-14 (DPC dated 30.05.2014)

i [

Category | Post earmarked TWorking | Vacancy

R T 4 | 4@ | 3 |
sC | 3

e &
st | 4 51_4 .

— 2
__ Total | 57 519 6 |

2014-15 (DPC dated 30.05.2014)

} Category | Post earmarked | Working | Vacancy |
UR | 45

T O N S |
sC_ | 8 | 2 | B |
ij sT | 4 lll 4 | '

0
Total | 57 a7 | w0 |

2014-15
(DPC dated 23.09.2016 [reviewed on 06.06.2017)

- Catego Post earmarked | Working | Wacanc
£ > i UR t s | a4 | &
r sC__ | 8 T
sT | 4 o | & |
& |

[ _E’}EL__L e B e 52 |
Fa(j/}/—/'/ 2015-1
el

]

7 |

(DPC dated 23.09.2016 [reviewed on 06.06.2017)

—— T Post samarked | Working | Vacancy |
e @A o G W i B
ﬂmwgﬁﬁ%@ma & JL;L%AF%
L@ e E_IL?L_ =g L M.

SR

el 3, 172
: . 3/98-Estt.(D) dated 17.09.1998 J
rms of the DOPT's OM. No.22011/ 17.
?- én dt?: the Ministry of Finance, Department of Revenue, New-Delhi -g.c_la Iett:;
;‘If:r‘t;ﬁﬁ'gs Coord. dated 14.10.1998, the crucial date dfo(;1 %?Itezr(;:T";gr :he
liqibili nsiders motion was 01.01.2013 an .01 !
eligibility for °°“S"gzr,agg?3m p£02014-2015 respectively, Further, n t_erm:af; t'féer AL
panal'r:‘ v%cﬂcymi 22011/6/2013-Esti(D) dated 28.05.2014, theoﬁrgi'az’o v
Egzrm?n-mgf \t.e eligibility for the vacancy/pane! year 2015-2016 is 01.04.

10 . s ¥ . : : ! ; ;
pf 0‘ "ioi []” ” '.facﬂl 1GIES éf’ U:’ B”GI “'-'e da!ﬂ of Cl':}d!e f'eS”UCHH Ing! {18.’12 Ealj) bu
upfO * . 1 [ f] h Ud rerel o L C



guidelines of 2010 (and nol old i), (.(:An whis tlied 1l Wallests Wit s essisn, it ,

convene review DPCs to usa cornct lonnhicalogy an ieliialesd bty /4

Vot M

DPCs/ review DPCs dated 30.00.2014, 24 04 201% Js fﬁ-::::’{:ahf‘ :f: '*-1 V-‘
promation to the grade of STA on the bisis of 11s 1A ©l o 20005 4 vk g

14, 2014-15 & 2015-18. But in view of ditactiond olaifi it wogmetsry of e,

Wif o % fhr s
this review DPC s to be convenad anly fir BHKY T S AR &% G°
directions dated 13.11,2020 referring the parm %1

v
1 £
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31.12.2010 instead of old RR8 of STA, 2004 faf proredion ir, Y gopb 44 L 4

vacancies which were arose during thi intarsening e ;.:
27.09.2015. Accordingly, the promotions are 10 b gisern b the st <

ALY B S
L g TEas
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s, Tar buswtatt Currdss 0 708 %
intervening vacancies from amongst TﬂFyrjar carlrr:. 4 l.[;; ;:’.r;: ""’;;- f: :;r;;,:.&, i
basis of qualifying service prescribed in the RKs of oo :J G 5 b
Service as Tax Assistant with passing the departmental crarminzstion % ¢

the post of STA as on the crucial date(s) of the respective panell mears.y (o 7.
14, 2014-15 & 2015-16.

1.

-

_ sessdentie
As per vacancy charts mentioned in para 8 above, five separate (ranestor

14 2014-2015 =0
lists of eligible Tax Assistants for the paneia‘vacanCY_ year 2013-14 G;J: f-:;g;:r-g
2015-18, have been prepared for notional promotion to the gra adh ks Secrin, oF
Assistant ( erstwhile Sr. Tax Assistant), Group ‘B’ (Non-Gazetted, ir ‘erra <

Ministry's letter dated 13.11.2020 readwith DOPT's guidelines dated %1.1
12.

reviewed where eligible persons were omitted to be considergd fo{' promnfr_::" o
higher cadres. The other facts related Rules and Regulations in the mz4ar a:

mentioned / placed in the main folders of the earlier DPCs / review DPCs hel
previously on 30,05.2014, 23.09.2016 and 06.06.2017.

13.  As per para 18\.{01 the DPC
those persons who were eligible as
persons who became eligible on a sub
cases will, of course, come up for

A
1£.£°571%0

As per para 18:./1/ of the DPC guidelines, the proceedings of any OPZ may w2

@

]

L

guidelines, a Review DPC should consider only
on the date of meeting of Original DPC. That is.
sequent date should not be considerad. Such

consideration by a subsequent reqular DPC.
Further, the review DPC should restrict its scrutiny to the CRs for the period relevant
to the first DPC. The CRs written for

4. In terms of
consider the case

took place earlier and

valid reason (which should be recorded)

‘ nor change the zone of ¢
take into account any increase in the
occurred subse

who were earlier

) rminology in terms of Board's lettar dated
*iring the para 3.1.3 of
e USEL fe=IX0 of old RRs of ST
m G“.ﬁi-q{)

ail'ﬂ"l'?ﬁ' As per para 7°%f the oPC
353

on crucial date(s)
convened in respect of

subsequent periods should not be considered.

W
paraid.3 of the DPC guidelines, a R
again only with reference to t

eview DPC is required to
it should neither chan

he technical or factual mistakes that
ge the grading of an officer without any
onsideration nor

number of vacancies which might have
quently. In present matter the requisite eligibility of Tax Assistarits
ofion to the grade of STA by said three

for respective vacancy year, therefore, the review DPC is only to be
earlier DPCs/ / review DPC dated 30.05.2014, 23.00.2016
ing correct te

DOPT's guidelines dated 31.12.2010 instead
A, 2003,

auidelines, where the promotions are to be made on |
tion’ basis, the DPC need not make a comparative assessment of_ !héj

cords of officers, and it should categories the officers as ‘fit’ or ‘not yet fit' for
Promation on the basis of the assessment of their record of service. The officers
categorized as ‘fit' should b

€ placed in the panel in the order of their seniority in the
grade frem which promotions are to be made.
18,

By oy s Ay "t\ AR
As per the DOPT's OM. No.22011/9/88/Esti.(D) doted 18.0820 3
DOPT's O.M. No.22011/7/93-Esit (D) dated G6. 10,2000, B AGES tpto i L
12 for the vacancy year 2013-14, 5 ACRs upto the year -(‘rt-!-w-hh-'d”‘_\ o AT
year 2014-2015 and 5 ACRs upte the yvear 2013-2014 toi
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2018, are required to be assessed for the suitability of the employees for promotion
to the higher grade irrespective of the qualifying service prescribed in the Service /
Recruitment Rules. However, since, the DPCs/ review DPCs dated 30052014,
23.09.2016 & 06.06.2017 have already assessed/considered the ACRs (APARs) for
the relevant years for preparing of the year wise select panels for regular promotion
to the grade of Senior Tax Assistant and the said 27 Tax Assistants were graded 'Fit’
for regular promotion to the grade of Senior Tax Assistant, therefore, as per para
18.3 of the DPC guidelines, there is no need to re-assess the ACRs (APARs) in

respect of the said 27 Tax Assistants for granting notional promation w.e.f. their date
of eligibility for the relevant vacancy years.

17.  Since Recruitment Rules, of the Executive Assistant, Group ‘B" (Non -

Gazetted ) have been published on 28.09.2015 whereas this review DPC is being

convened for prior period (18.12.2013 to 27.09.2015), as such the composition of

the DPC will remain same according to original earlier DPCs/ Review DPC dated .

30.05.2014, 23.09.2016 & 06.06.2017. Accordingly, the Compdsition of the DPC for 2
e promotion to the grade of EA, Group ‘B' (Non-Gazetted) is as under:

i_i. The Senior most Additional Commissioner |

Chairman |

! from each of the Commissionerates (the |
| senior most officer among them would be | :I

y 1 Chairman) .' - ,i
2. |[The Addl. Commissioner Hars. of the Member |
| | cadre controlling Commissionerate. | |
I 3. | The Deputy / Assistant Commissioner, | Member
! Income Tax, Jaipur
Where none of the members at Si. No.1 to 3 above belong to the SC or the

ST categories, a Group ‘A’ officer from outside the Department belonging to the SC
or the ST categories shall also associate as a member of DPC.
,. v
wi\/ﬂ\\‘\'ﬂ
(ALOK SHARMA)
JOINT COMMISSIONER {CCU)
0/0 THE CHIEF COMMISSIONER
GST & CENTRAL EXCISE (JZ), JAIPUR
_) W‘}A—/
g f
e (RHL)
prafed ge0 JgT

AN Ed @ IIY Gy uRers



OFFICE OF THE CHIEF COMMISSIONER (-~

CGST AND CENTRAL EXCISE (J2Z), JAIPUR

FOLDER OF DPC FOR REGULAR PROMOTION TO THE
GRADE OF EXECUTIVE ASSISTANT, GROUP ‘B’ NON
GAZETTED IN THE PAY SCALE / BAND OF RS. 9300-34800
WITH CORRESPONDING GRADE PAY OF Rs. 4200 IN PB-2
(REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANT, GRGOGUP
‘C’ IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE
PAY RS. 2400/- PB-1) (REVISED AS LEVEL—4 IN THE PAY
MATRIX OF RS. 25500-81100) FOR FILLING UP 52 EXISTING

VACANCIES (40 UR + 8 SC + 4 ST ) FOR THE PANEL YEAR
2022 (01.01.2022 TO 31.12.2022).

DPC HELD ON : 29.12.2021

CHAIRMAN’S FOLDER
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OFFICE OF THE CHIEF COMMISSIONER,
CGST & CENTRAL EXCISE (JZ): JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE OF DPC HELD ON 29.12.2021 FOR REGULAR

PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT,

GROUP ‘B’ NON GAZETTED IN THE PAY SCALE / BAND OF RS.

9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200 IN
PB-2 (REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP *C* IN
THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/
PB-1) (REVISED AS LEVEL-4 IN THE PAY MATRIX OF RS. 25500-
81100) FOR FILLING UP 52 EXISTING VACANCIES (40 UR +8 8C
+4 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

ko kok

Present:
(S/SHRI/MS)

MAHENDRA PAL,
COMMISSIONER,

CGST & C. EX. COMMISSIONERATE,
JAIPUR

CHAIRMAN

SHASHI PANWAR

B MEMBER
JOINT COMMISSIONER (P&V)
O/o THE CHIEF COMMISSIONER
CGST & CE(JZ) JAIPUR

PARUL SINGHAL, Lo
DEPUTY COMMISSIONER,

CUSTOMS COMMISSIONERATE,
JATPUR

MEMBER

This DPC has been informed vide self contained note that an advance select
panel is to be prepared for regular promotion to the grade of Executive Assistant,
Group ‘B’ Non-Gazetted for the panel/vacancy year 2022 (01.012022 to

31.12.2022) for filling up 52 existing vacancies (40 UR + 8 SC + 4 ST ) from
amongst Tax Assistants, Group "C".

2 As per Post Based Roster, the category-wise position in the grade of
Executive Assistant, Group ‘B’ Non Gazetted for the panel/vacancy year 2022 is as
p ,,P under : -
: 1 S i T T T |
'- ' ; -) Shortfall / (+) |
0{(&.\/ \l Category LPost_ﬁ Eaj‘_tp_arked 1| Wéfkmg \l i&ccss , }#J
<ol fp i}l Unreserved | 45 ‘. S ll ()40 '
R t@ﬂq(} ‘-_'I_ g I. 4] (-)8
==t N R ESNN——E Lt
prdfed T2 A l 0 | ()4 |
&, T 733 ) ____\. . IS |
QATE [ s ] 5 | () 52

In view of the above, out of 52 vacancies in the grade of Executive
Assistant, Group ‘B’ (Non-Gazetied), 40 vacancies are unreserved, 8 are res

A - .y g

0 £/ ((>—for the SC category and 4 are eserved for the ST uﬁl?\ft&[}.
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3.1 As per Recruitment Rules forwarded by the Ministry under 1ettc1j }’.NCZ:.
A.12018/01/2012. AD111.B dated 15.10.2015, the post ol'_ Executive AbS&Sl:};};
Group ‘B’ (Non —Gazetted) is to be filled up by selection method an Lo
Assistants with 10 years regular Sevice and have passed' the dc?arlﬁldﬂ
examination as specified by the competeni authority from tme to Lime @

s on
01.01.2022 arc eligible for consideration of promotion to the grade of Executive
Assistant (Group ‘B’ Non Gazetted).

4.1 In terms of para 5(ii) of DOPT’s said O.M. No. 22011/4/2013-Esit. (D)
dated 08.05.2017, the crucial date of eligibility is

st January, 2022 for the
Vacancy year 2022,

42  Tthas been informed that Shri Ved Prakash, Tax Assistant had joined in the
grade of Tax Assistant on 02.01.2012 (Monday) and is cumpleling 10 years_of
regular service in the grade of Tax Assistant on 01.01.2022. As he is completing
10 years of regular service as on 01.01.2022 and passed the Departmamz_ll
Examination for promotion to the grade of Executive Assistant, lhe_reforc, he is
eligible for consideration for promotion to the grade of Exccu!.ivc. Assistant 9gamst
the vacancies for the vacancy year 2022. Further, the Ministry of Finance,
Department of Expenditure, Implementation Cell, vide Office Memorandum F.No.
1/1/2008-ID dated 13.03.2009 had clarified that in the normal course, if a
Government servant was to join post in a grade pay on appointment/promotion on
1* of January of a year, but he could not join the post only because 1* of January
of the year happened to be a Sunday or gazetted holiday, the Government servants
who join posts on 1* working day of the year will be treated to have completed 6
months of service on 1% of July of that year for the purpose of granting them
annual increment on that day. Being gazetted holiday (Sunday) on 01.01.2012,
Shri Ved Prakash, Tax Assistant had joined as on 02.01.2012 (Monday), therefore,
keeping in mind the same analogy as clarified vide said O.M. dated 13.03.2019 for

grant of Increment, he has been taken into consideration for promotion to the grade
of Executive Assistant.

5.1.  In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-Estt (D) dated
28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of
the officer on whom a penalty has been imposed, the DPC will take into account
the circumstances leading to the imposition of the penalty and decided whether in
the light of general service record of the officer and fact of imposition of penalty,
the officer should be considered for promotion. The DPC, after due consideration,
has authority to assess the officer as ‘unfit’ for promotion. However, where the
DPC considers that despite the penalty the officer is suitable for promotion, the

officer will be actually promoted only after the currency of penalty is over.
3.2

~ The Principal Commissioner, CGST Jaipur vide order dated 09.10.2019
had imposed upon a penalty to Shri Vikas Chandra Ray, Inspector reducing his
post to Tax Assistant, until he is found fit for promotion, after a period of three

years. In view of above, he is under penalty period till 08.10.2022, However,
WO\
M

Eikdl
e

e

{UM >

nting his past service of Tax Assistant before his promotion to the grade of
Inspector, he has completed requisite 10 years regular service as Tax Assistant and

1as_passed the departmental examination as on 01.01.2022. Since, his penalty
is to be expired on 08.10.2022, therefore. he has been taken into
(ﬁ@s?d tion for promotion to the grade of Executive Assistant for the
ar 2022.
iy Lpsare
6.

As per the instructions contained in the DOPT's O.M. No.22011/2/2002-
Estt(D) dated 06.01.2006 regarding size of zone of consideration for promotion by

‘Selection” method, the normal zone of consideration for filling up 52 regular

vacancies is 81. However, only 2 eligible Tax Assistant who are completing 10
years of regular service in &:I

grade of Tax Assistant and have passed the

~>—departmental examination as of 01.01.2022 are available in the normal zone as
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well_ as extended zone of consideration. Hence, a consideration list of 2 Tax
Assistants has been prepared.

7 As per DoPT’s said O,M. dated 08.05.2017, the APARs for five years i.e.

2019-2020, 2018-19, 2017-2018, 2016-2017 and 2015-2016, are to be considered

» for promotion to the grade of Executive Assistant against the vacancies for the
*.7+.-vacancy year 2022.

__8-_

The DoP&T, New Delhi vide its OM No. 22011/5/86-Estt.(D) dated
20.06.1989 and corrigendum dated 13.07.1989 has issued guidelines for DPCs.

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs for

equal number of years in respect of all officers consideration for promotion subject
to ( ¢) below,

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service prescribed in the service/Recruitment Rules.

- In term of para 6.2.1 ( ¢) of the DPC guidelines, where one or more CRs have not

been written for any reason during the relevant period, the DPC should consider
the CRs of the years preceding the period in question.

- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be guided
merely by the overall grading, if any, that may be recorded in the CRs but should
make its own assessment on the basis of the entries in the CRs, because it has been
noticed that sometimes the overall grading in CR may be inconsistent with the
grading under various parameters or attributes.

9. In terms of para 3.4 of DOPT's OM. No.35034/7/97-Estt.(D) dated
08.02.2002, the bench mark for promotion in selection posts below the pre-revised
pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs.
7600 and further revised as Level-12 in Pay Matrix Rs. 78800-209200). is *Good’
and the DPC shall grade the officer as “Fit’ or ‘Unfit’ only w.r... the bench mark of
‘Good” only. Those who are graded as “Fit’ shall be included in the select panel
prepared by the DPC in order of their inter-se-seniority in the feeder grade.
Accordingly, the criterion adopted by the DPC for making selection, the
candidates whose grading in all 5 ACRs are at least ‘Good’ without any
adverse remarks, are to be graded as ‘Fit’. The candidates whose grading are
less than ‘Good’ in these 5 ACRs or with any adverse remarks in any ACR(s), are
to be graded as “Unfit’ for regular promotion to the grade of Executive Assistant,
Group ‘B’ (Non-Gazetted). Further, the candidate who is undergoing the penalty
period has been graded as ‘Unfit’ after taken into account the circumstances
leading to the imposition of the penalty and general service record of the officer,

10.  The recommendations of the DPC for regular promotion to the grade of
Executive Assistant. Group ‘B’ Non Gazetted for filling up 52 regular vacancies
(40 Unreserved + 8 SC +4 ST) for the vacancy year 2022, are as under:

N/" ﬁé@g Name of Tax '!Categnrf Dateof Recommendations of
& .

,Asmstnnlq - Birth the DPC
S/Shri _ ! Bl - , .
L Jr | 16.09.1973 UNFIT
1. iVlkas Chand Ray | OBC (due to under penalty
- | Lo L period)
2. |VedPrakash ~ , | OBC 1507.1984 FIT
Uph——— ¢ {
,52“;)}1-/%"7 ) St '
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On the basis of the above recommendations, the following select panel is
drawn for promotion to the grade of Executive Assistant. Group ‘B’ Non Gazerted
for filling up 1 unreserved vacancy against the 52 regular vacancies (40 Unreserved
+ 8 SC + 4 ST) for the vacancy year 2022, is as under:

'l_S No Efl?'lir.’.tme_of Tax Assistant | Category Ii "~ Date of Birth
 SENEE S—_— s ——
I_ L. Shri Ved Prakash ' OBC | 15._07.19_84 -
(\ LAY "t{'_“‘-"' '
— e 'ﬂ' / f)) |
i A e
(MAHENDRA PAL)
COMMISSIONER
CGST & CE COMMISSIONERATE,
JATPUR
CHAIRMAN
oM
/( Oaﬂ | ﬂ AN
(SHASHT P (PARUL SINGHAL)
JOINT CONMSISONER (P&V) DEPUTY COMMISSIONER
O/o THE CHIEF COMMISSIONER CUSTOMS COMMISSIONERATE
CGST & CE(JZ) JAIPUR, JATPUR
MEMBER MEMBER
W
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TRAL EXCISE (JZ): JAIPUR
(CADRE conTrol, ynr)

C
?%F O”P;‘]’s”:gg RNE%TE TOR DEPARTMENTAL PROMOTION
EXECUTIVE ASSISTAN AR PROMOTION T0O THE GRADE OF
CALE / BAND T, GROUP ‘B' NON GAZETTED IN THE PAY
S OF RS. 9300-34800 WITH CORRESPONDING GRADE
SoALE O 200 IN PB-2 (REVISED AS | pyoe o IN THE PAY BAND /
SCALE OF Rs. 35400-112400) FROM AMONGST TAX ASSISTANTS
GROUP “C” IN THE pAy SCALE/BAND OF (RS. 5200-20200 GRADE PAY
RS. 2400/- PB-1) (REVISED As LEVEL—4 IN THE PAY MATRIX OF RS.
25500-81100) FOR FILLING yp 52 EXISTING VACANCIES (40 UR + 8
SC+4ST) FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

ko e e e ey

rms of the DOPT*s O.M No. 2201 1/4/2013-Estt. (D) dated
: to be convened for Preparation of an advance select panel
for regular promotion to the grade of Executive Assistant, Group ‘B Non-Gazetted for

: s £ up 52 existing
vacancies (40 UR + 8 SC + 4 ST ) from amongst Tax Assistants, Group *C’.

v
2 As per Post Based Roster. the category-wise position in the grade of Executive
Assistant, Group ‘B’ Non Gazetted for the panel/vacancy year 2022 is as under -

,-r\_;) C ategory iil= Posts . _r-('_)_g |;) —r-ta—“—f -( +_)___!

N‘V . . _Earmarked | MOTKINE _ Excess
’,UJ_'/ Unreserved 45 5 i— (-) 40 ;
~rh SC 8 0 1 ()8 -

ﬁﬁ‘@é\m a ST.an 4 0 _I (4 _4
B st tal | 57 | s Om ]
b
A\ L In view of the above, out of 52 vacancies in the grade of Executive Assistant,
X
.{‘\.@"“ Group ‘B’ (Non-Gazetted), 40 vacancies are unreserved, 8 are reserved for the SC

category and 4 are reserved for the ST category.

3.1  As per Recruitment Rules forwarded by the Ministry under letter F No.
A.12018/01/2012.AD II1.B dated 15.10.2015, the post of Executive Assistant, Group ‘B’
(Non —Gazetted) is to be filled up by selection method and Tax Assistants with 10 years
regular service and have passed the departmental examination as specified by the
competent authority from time to time as on 01.01.2022 are eligible for consideration of
Promotion to the grade of Executive Assistant (Group ‘B’ Non Gazetted).
A

41 In terms of para 5(i1) of j[)(‘)PT's said O.M. No. 22011/4/2013-Estt. (D) dated
08.05.2017, the crucial date of eligibility is ist January, 2022 for the Vacancy year 2022.

42 Itis submitted that Shri Ved Prakash, Tax Assistant had joined in the grade (‘ff Tax
Assistant on 02.01.2012 (Monday) and is completing l_{] vears of reg-fllar sv.jwwe ’1_11 the
grade of Tax Assistant on 01.01.2022. As he is cmr_lple_lmg 10 years 01 regular serv che 3?
on 01.01.2022 and passed the Departmental Exammgtmn .fnr E:rmnolmn_lo the Et:a reade
Executive Assistant, therefore, he is eligib!c_ for .COI]S]dﬁﬁlllOﬂ‘lt}l’ pmn;ol;gn E_;;mt;:rg s
of Executive Assistant against the vacuncmd‘!mr the vacancy year 2022. A

inis | Department of Expenditu ‘ L : S
Memt::'yant?lfmngﬁzf' 111;’2003-1[) dated 13.03.2009 had clarified that r;r:jelhbpﬂt;or e
Course, if a4 Government servant was (o join post in a g

P o g
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appointment/promotion on 1% of January of a vear. but he could nat join the post only
because 1™ of January of the year happened to be a Sunday or gazetied holiday, the
Government servants who join posts on 1™ working day of the vear will be trwated 1o have
completed 6 months of service on 1 of july of that year for the purpose of granting they
annual increment on that day. Being gazetted holiday (Sunday) on 01.01.2012. Shri Ved
Prakash. Tax Assistant had joined as on 02.01.2012 (Monday). therefore. keeping in mind
the same analogy as clarilicd vide said O.M. dated 13.03.2009 for grant of Increment. he
is also eligible for consideration for promotion to the grade of Executive Assistant.
o AL i ‘s ,

5.1./' In terms of para 7 (g) 'of DOPT's OM No. 2201 1/472007-Fstt (D) dated

28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of the =

officer on whom a penalty has been imposed. the DPC will take into account the
circumstances leading to the imposition of the penalty and decided whether in the light of
general service record of the officer and fact of imposition of penalty. the officer should
be considered for promotion. The DPC, after due consideration. has authority to assess
the officer as "unfit’ for promotion. However, where the DPC considers that despite the
penalty the officer is suitable for promotion. the officer will be actually promoted only
after the currency of penalty is over, T

5.2 The Principal Commissioner, CGST Jaipur vide order dated 09.10.2019  had
imposed upon a penalty to Shri Vikas Chandra Ray. Inspector reducing his post 16 Tax
Assistant, until he is found fit for promotion, afier a period of three years. In view of
above, he is under penalty period till 08.10.2022. However. counting his past service of
Tax Assistant before his promotion to the grade of Inspector, he has completed requisite
10 years regular service as Tax Assistant and has passed the departmental examination as
on 01.01.2022. Since, his penalty period is to be expired on 08.10.2022. thercfore. he is
eligible for consideration for promotion to the grade of Executive Assistant for the
panel/vacancy year 2022.

6. JQX’;QP“ the instructions contained in the DOPT's O.M. No.22011/2/2002- -Est(D)
dated 06.01.2006 regarding size of zone of consideration for promotion by 5_'-1_@31@&
method. the normal zone of consideration for filling up 52 regular vacancies is 8],
However. only 2 eligible Tax Assistant who are completing 10 vears of regular service in
the grade of Tax Assistant and have passed the departmental examination as on
01.01.2022 are available in the normal zone as well as extended zone of consideration.
Hence, a consideration list of 2 Tax Assistants has been prepared.
o Qe 3T
A?’F O.M. DoPT"s said O.M. dated 08.05.2017, the APARs for five vears ie.

‘. f L
o ,Btg' 20, 2018-19, 2017-2018, 2016-2017 and 2015-2016, are to be considered for

é@ @ E tion to the grade of Executive Assistant against the vacancies for the vacaney vear

(- b4

4?}
P
A

8. In terms of para 3.4 of DOPT's O.M. No.35034/7/97-Estt.(D) dated 08.02.2002__
the bench mark for promotion in selection posts below the pre-revised pay scale of Rs.
12000-16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs. 7600 and further revised
as Level-12 in Pay Matrix Rs. 78800-209200), is "Good” and the DPC shall grade the
officer as ‘Fit” or *Unfit” only w.r.t. the bench mark of “Good™ onlv. Those who are
graded as ‘Fit’ shall be included in the select panel prepared by the DPC in order of their
inter-se-seniority in the feeder grade.

9, The DoP&T, New Delhi vide its OM No. 2201 1/5/86-Estt.{1)) dated 2006, |05
and corrigendum dated 13.07.1989 has issued guidelines for DPCs.
i
X
- In term of para 6.2.1 (a) of the DPC guidelines. the DPC should consider CRs o
equal number of years in respect of all officers consideration for promotion sut
1o ( ¢) below.

f’?’@
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on during the relevant period, the DPC should consider
the CRs of the years preceding the period in qucst?on. o

ok
- In term of para 6.2‘.{ {e) of the DPC

merely by the overall grading, if any,

guidelines, the DPC should not be guided
make its own assessment on the basis

that may be recorded in the CRs but should

. : of the entries in the CRs, because it has been
notlc'ed that sometimes the overall grading in CR may be inconsistent with the
grading under various parameters or attributes.

. . AET
10.  The Superintendent (Vig.) CCO, Jaipur vide letter dated 27.12.2021 has submitted

vigilance clearance certificate in respect of Tax Assistants who are being considered by
this DPC for promotion to the grade of Executive Assistant, Group ‘B’ Non Gazetted. In
terms of DOPT’s O.M. No. 22011/4/2013-Estt. (D) dated 28.01.2015, penalty statement
for last ten years in respect of the candidates, has also been prepared by the
Superintendent (Vig.), CCO, Jaipur.

03
11.  As per column 12 Schedule to the Executive Assistant “Group B” (Non-
Gazetted) Recruitment Rules, 2015, the composition for the DPC is as under: -

I

1 | An officer to the rank of Commissioner under the Principal Chairman
Commissionerate of the zone or region. l _

2 | Additional Commissioner (P&V) | Member |

3 | Deputy Commissioner (looking after the administration) | Member |

¢ Bb
12.  As per Para 2.}I/of the DPC guidelines, where none of the member at S.No.1 to 3
above belongs to the SC or the ST categories, a Group ‘A’ officer from outside the

Department belonging to the SC or the ST categories shall also associate as a member of
DPC.

p . (Shashi m)& |

W Joint Commissioner (CCU),
' O/o the Chief Commissioner

~ GST & Central Excise Jaipur (JZ)
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OFFICE OF THE PRINCIPAL COMMISSIONER

CGST AND CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

FOLDER OF DPC FOR REGULAR PROMOTION TO THE
GRADE OF EXECUTIVE ASSISTANT, GROUP ‘B’ NON
GAZETTED IN THE PAY SCALE /| BAND OF RS. 9300-
34800 WITH CORRESPONDING GRADE PAY OF Rs.
4200 IN PB-2 (REVISED AS LEVEL - 6 IN THE FAY BAND
| SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP ‘C’ IN THE PAY SCALE/BAND OF
(RS. 5200-20200 GRADE PAY RS. 2400/- PB-1) (REVISED
AS LEVEL—4 IN THE PAY MATRIX OF RS. 25500-81100)
FOR FILLING UP 83 EXISTING VACANCIES (65 UR + 12

SC + 6 ST ) FOR THE PANEL/VACANCY YEAR 2022
(01.01.2022 TO 31.12.2022).

DPC HELD ON : 30.12.2022

l'\"
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OFFICE OF THE PRINCIPAL COMMISSIONER

CGST AND CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE OF DPC HELD ON 30.12.2022 FOR REGULAR
PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT,
GROUP ‘B’ NON GAZETTED IN THE PAY SCALE / BAND OF RS,
9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (REVISED AS LEVEL - 6 IN THE PAY BAND | SCALE OF
Rs. 35400-112400) FROM AMONGST TAX ;'KSS'.ST;Q.N.'I’S1 GROUP
‘C' IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY
RS. 2400/- PB-1) (REVISED AS LEVEL-4 IN THE PAY MATRIX OF
RS. 25500-81100) FOR FILLING UP 83 EXISTING VACANCIES
(65 UR + 12 SC + 6 ST ) FOR THE PANEL/VACANCY YEAR 2022
(01.01.2022 TO 31.12.2022).

LRSS SRR
Present:
(SISHRI)

CHANDRA PRAKASH GOYAL, ..
PRINCIPAL COMMISSIONER,

CHAIRMAN
CGST & C. EX. COMMISSIONERATE
JAIPUR

MUKESH KATARIA
JOINT COMMISSIONER

MEMBER
CGST & C. EX. COMMISSIONERATE,
JAIPUR

BHAGWAN SAHAI MEENA,

ASSISTANT COMMISSIONER, i
V’) AUDIT COMMISSIONERATE,

JAIPUR
w\/\/

MEMBER

This DPC has been informed vide self contained note that in terms of the
H\}- {—//\ Government of India, Ministry of Finance, Department of Revenue, Central Board
o Ig%'%m Taxes and Customs, New Delhi's letter F.No.
/';':f‘ @“5\ 1/2012.Ad.1TL.B dated 29.12.2022, a select panel is to be prepared for
‘;ﬁ tion 1o the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) for

'ﬁ&‘éﬁ' & %lling up the vacancies for the vacancy year 2022.

‘E\-@
pe &\q?* 241
e

The Government of India, Ministry of Finance, Department of Revenue,
Central Board of Excise and Customs (Now Central Board of Indirect Taxes and
Customs), New Delhi vide letter FNo. A-12018/01/2012.Ad.ILA dated
15.10.2015 had forwarded the Recruitment Rules of Executive Assistam: Gr?v::p
‘B’ (Non-Gazetted), 2015 notified in the Gazette of India on 28.09.2015 vide GSR
741 (E).

22 As per the aforesaid Re

cruitment Rules of Executive Assistant, Group E
(Non-Gazetted), Tax Assistants with 10 years regular service and have passed the

11 -’
S X
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weamination as specilicd by the compete : ;
dcpanmentnl ""k"'m“}u“ . ideration 1o i e Irom lime o
lime. are eligible for consider: or promotion 0 (he prade of i,
Assistant. Geoup P (Nun-(..m.tdi'.\lj. I ut_lhu. as per Note 1 af column (| 1) of th

iibR uitment Rules of Exceutive Assistan(, whe s
said Reer

n juniors who have com

. 21 - Sdare ' : i plut{:d

e s service are being considered for promotions then seniors WO
-

lso be considered provided lhe}"_"“? not Shﬂfl of the requisite qualilying

2 5-.0' ~e* e ice by more than half of such qualifying or cligibility service or 1y,

ehgthi'hty_se"" er is less and have successfully completed their probation puri:E r}! :
ewsun “-rhlcmvthc next higher grade along with L
pmm?ll:;l:l ;:ch qualifying or eligibility service.

comple

authority

their juniors who have already

_New Delhi vide email dated 21.07.2022 regarding One Tj
2. T]1c D_Gi‘g:?ruitmeﬂt Rules for the post of Executive Assistant un:.::
Relaxation llld of Indirect Taxes and Customs (CBIC) field formations, hag
Central Boar of only those Tax Assistants who were in service in the
sought a list Tax Assistant as on 28.09.2015. 1t was also stated vide aforesajq
W-m)zzmammem should be initial date of
email dated 2 'Ta;t Assistant, irrespective of Inter Commissionerate Transfe
appolnlmerg Zsoi' initial appointment in Tax Assistant should be indicated by the
(ICT) f‘-ﬂd :th the Tax Assistant under ICT is currently posted. The required
;CA l;i;‘; ‘;aq provided to the DGHRD, New Delhi vide this office letter F.Ng
;?_f;mz)ccuuzxzozz;ﬁzs dated 22.07.2022,

3.1 The Government of India, Ministry of Finance. Department of Revenue.
o tral Board of Indirect Taxes and Customs, New Delhi vide letter F.No. A-
c1:;:'(!311 8/01/2012.Ad.I11.B dated 29.12.2022 in continuation of its ?ariicr letter dated
75 12.2022, has stated that the approval of Compctt_ant Au_l!_mruy has now been
;c»:':ordcd to consider those Tax Assistants who were in posnt‘mn as on the date‘of
notification of Recruitment Rules of Executive Assistant in 25}15 ie,
28.09.2015 and who have completed more than 6 years of regular service as on

01.01.2022. for filling up vacancies of Executive Assistant during the vacancy year
2022, as approved by DoP&T and UPSC.

The Board vide aforesaid letter dated 29.12.2022 has further stated to
implement the one-time relaxation in qualifving service for Erf)rpotion t?mn_\ Tax
Assistant to Executive Assistant as per above relaxation in qualifying service in the
existing Recruitment Rules of Executive Assistant notified vide G.S.R. 741 (E]

dated 28.09.2015 and amended vide G.S.R. 135(E) dated 17.02.2017 and G.S.R
657 (E) dated 26.08.2022, as applicable.

3.2 As per the specific directions of the Board vide aforesaid letter dated

29.!2.2022, only those officers who were working as Tax Assistant as '05
28.09.2015 (ie. date of notification of Recruitment Rules of Executivt
Assistant, Group ‘B’, Non — Gazetted, 2015 in the Gazette of India) and hav
completed more than 6

: years of regular service as on 01.01.2022, are eligibl:
~ »&\T@ r copsideration for promotion to the grade of Executive Assistant, Grouyp
< @

ANOn-Gazetted) for filling up the vacancies for the vacancy year 2022,

Nﬁ < pproved by the DoPT and UPSC,
@

o

33 There are 83 vacancies in
(Non-Gazetted) for the v

who were working as
years of regular sepy
examination, are cligi

the grade of Exccutive Assistanl. L::mull‘;' :1
acancy year 2022 in this zone. Presently, 23 -"'“th’lf;l :
Tax Assistant as on 28.09.2015, completed more “‘mm
ice as on 01.01.2022 and have passed the dt.‘!!i!-l“llj:'“i“
ble for consideration for promotion to the grade of Lixee

.‘ \Iff- ’
: () X 3:::!1-1—
\l :} 1”\1, 1

:,)aj.}’/ = _-,'VA'/ ' a_r.-‘.
':I. p\\'ﬁ'\yf
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R — ‘B* (Non-Gazetted) for filling up the vacancics lor the vacancy
AsSIS 025 Out of the aforesaid 23 Tax Assistants, 7 Tax Assistants had joined in
year 2 - ;:)n Inter Commissionerate (ICT) basis {rom other zones in terms of the
thl;rqus instructions contained in letter F.No. A-22015/23/2011-Ad.IV.A dated
?-?10,2011. As per Para2 (ii) of the aforesa_id letter dated 27.10.2011, the
;rahsfereﬂ will be placed below all officers appullnt_cd regular{y to that p(:nsugnj:c!e
on the date of his/her appointment on transfer basis in terms o_t Para'B,S. of DoPT’s
O.M. dated 03.07.1986. In other words. such a transferee will be junior to those
regularly appointed officers prior to his’her transfer. However, such transferred

officer will retain his/her eligibility of the parent Commissionerate for his/her
sromotion to the next higher grade etc.

34 In terms of the Board’s aforesaid letter dated 27.10.2011, the services
rendered by the said 7 ICT Tax Assistants in their parent zones, are to be counted
for promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted). The
details of said ICT Tax Assistants, are as under :-

Sl. | Sl Name of the| Catego| Datc of| Parent Zone | Date of| Date of [ Date  of]
No | No. Tax Assistant v Birth joining |joining passing
[ of as Tax| as Tax| the
senior Assistant | Assistant | departme
ity S/Shri/Ms. in parent | in Jaipur1 ntal
list of zone Zone on Examina |
Tax ICT tion
Assist '
ant .
issued
as on
30.06.
. - . g
1 3 3 4 5 6 | 7 8 o
|2 49 | Neeraj Kumar| Gen 01.07.89 | Vishakhapa | 19.05.14 | 26.09.16 | 11.01.16
Agrawal (PH- tmam
OH) . 1
2. 50 | Amit Verma 5C 04.01.90 | Vishakhapa | 19.03.14 | 03.10.16 | 11.01.16 !
tnam |
i Subhash SC 07.08.87 | Mumbai 04.02.14 | 03,10.16 | 22.04.16
Banshiwal -
4. | 52 | DillipKumar | SC 16.06.86 | Mumbai | 19.02.14 | 03.10.16 | 19.10.16
S, 53 | Mahesh Kumar| OBC 25.12.86 | Mumbai 09.10.12 | 13.10.16 | 06.04.15
] Choudhary B | - SO
6. 54 | Ms. Chhoti Bai| ST 02,07.88 | Pune 04.03.14 | 13.10.16 | 03.10.16
2 Meena o 14 . -
n) 7. | 68 |Ram  Kishan| ST 02.01.91 | Bangalore | 27.03.14 | 22.01.18 | 27.10.1
Meena (PH-
| OH)_ . s e

M 4. As per Post Based Roster, the category-wise position in the grade of
W akxecu ssistant, Group ‘B’ Non Gazetted for filling up 83 vacancies for the

tiv
,@'ﬁf‘ @@‘ﬁ;@ é‘gn‘f::y year 2022 is as under : -
PR ol L S—

& Posts : ] P S—"
6‘2\% - Category Earmarked _\i\"qork_m_g_ _‘i::igjctes I
{;\&@ . Unreserved - eF 2 ] % N
. SC 12 I _Q___ 1 12 N
, ST 6 8 6
. Total | 85 2 | 83
\k "_:‘_F"I‘i‘ | '«1-:, :(rg.s fr.
0%

T T —

S8



i § ove, .
In view ol I‘he ab ‘l.,. out of g3 =
Assistant, Group ‘B’ (Non-Gazeted), 65

. . lhe I .
acancies gre Lrade Biktonie
- 1 el LT e T . L o = AL
for the SC category and 6 are reserved for e gy c-ugﬁlmrmr"“‘j- 12 e rega
dlegory, Sery

51 Asper DoP&T's O.M. No, 36012/ U:l'll(\.[:“l
till such time that tl:tc SLP(s) ﬂrC"‘:lccidud by the 511111:];:1““"1‘
considering promotion. the DOPT Oy, gy, 10,08 mc ? i - Whi
circular dated 14.09.2010 regarding reservation in. P;:?n! i_"““l Railway Hni:m
SC/ST candidates promoted on their OWNn merit aye nnll;::l:: |Trr'a'm@nt of
re
52  The then Chief Commissioner, GST & O St . .
has decided on 20.03.2017 on Note Sheey Page rl‘jluiﬁ;?;];]pur/
CCUAZ/20107PL, to the c?fcu. that the promotions may be ff'c'f F.No. “‘3(6}
view the Board's clarification in terms of DOpT- OM dalede3 g-.:lcd
relying on the DoP&T O.M. No. 36012/45/2005-F gy (Res) 092
reservation_in_normal_course may be provided. In o o
candidates appointed by promotion on their own merit ang p ;%oi:— th SOy
adjusted against the reserved points of reservation roster. 'l'h_éﬁr'tireul are to py
will be provided subject to the outcome of the SLP(s) / ¢ .m&;_.‘;i;n_;c:@m%
decision taken by the DoOP&T in the matter. Accordinely Nempt Petition gny
informed vide this office letter C.No. II-3(6) CCU/J7/:

016
dated 10.08 2014 ang

gly. the CBEC has pee,
CUNZR010/PL/5

....... 999-6000 daeq
53  The DoPT vide O.M No. 36012/16/2019-Estt. (Res.) dated 12.04.2022 h
issued the instructions (regarding Reservation in promotions — pmced-ure ;o:;
followed prior to effecting reservation in the matter of promotions by 4
departments of the Central Government) in pursuance of judgement daeq
28.01.2022 of the Hon’ble Supreme Court of India in the case of Jarnail Singh

and Ors. V Lachhmi Narain Gupta and Ors. The para 2 of the said OM. dagef
12.04.2022 is reproduced as under:

“2 In the judgement dated 28.01.2022, the Supreme Court has set out
the conditions that are to be satisfied by the Government for the

purpose of implementing the policy of reservations in promotions.
These conditions are:

(i) Collection of quantifiable data regarding inadequacy of
representation of Scheduled Castes and Scheduled Tribes;

(i) Application of this data to each cadre separately; and

(iii) 1f a roster exists, the unit for operation of the roster would
be the cadre for which the quantifiable data wouid have 10 be
collected and applied in regard to the filling up of the vacancies

o\ gy in the roster.
{,:d\ \ @}&%&g&m € roster,

This judgement currently holds the field.
o . : ahove
| All the Ministries/Departments are required 10 ensure - t:‘\rem(inn in
conditions are complied with before implementing the policy of reserve
promotions and carrying out any promotions based thereon.

2,

: .
- : % iired to enst
FFor this purpose, all Ministries/Departments are also require
the following: A
, - \ ! -
el 3ol 12}
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30\

N
L2



Page 50of 9

In terms of DoPT OM No. 43011/153/2010-Estt (res.) dated

04.01.2013. the Liaison Officer shall ecnsure that the

reservation rosters are strictly maintained as per the

instructions/guidelines, laid down in DoPT OM No.

36012/2/96-Estt (Res.), dated 02.07.1997.

b. In order to ensure maintenance of efficiency of administration.
the DPC shall carefully assess the suitability of the officers.
being considered for promotion.

c. The appointing authority shall issue the appointment/promotion

orders only after satisfving itself that the conditions mentioned

in paragraph 2 and sub para (a) & (b) of this paragraph have
been fully complied with.

3. Since the Jarnail Singh batch of cases is pending in the Supreme Court
of India, any promotion order shall be subject to further orders that may be
passed by the Supreme Court in the said batch of cases.

4. All Ministries/Departments are requested to urgently bring these
instructions to the notice of all their attached/ subordinate offices as also
the Public Sector Undertakings and Statutory Bodies etc. for adherence

and strict compliance.”

5.4 It is submitted that the reservation rosters for promotions have been
maintained as per the instructions/guidelines, laid down in DoPT OM NO.
36012/2/96-Estt. (Res.), dated 02.07.1997. The C&AG vide Circular No.
9/NGE//98 No. 108/NGE. (App.)3/97. dated 23.01.1998 had issued clarification of
doubts in DoPT’s O.M. No. 36012/2/96-Estt. (RES.), dated 02.07.1997. As per
doubt No. 5 of said circular dated 23.01.1998, “own merit" concept is not
applicable in promotions.

In view of the aforesaid instructions, if any reserved category candidate is
selected for promotion to the grade of Executive Assistant, Group ‘B’ (Non
Gazetted), he/she will be adjusted against the reservation. In case, there is no
reserved vacancy and reserved category candidate is selected on the basis of
his/her seniority, he/she will, however, get promotion but will be adjusted in future
when relevant reserved category vacancy will arise in the grade of Executive
Assistant, Group ‘B’ (Non Gazetted).

6 As per the Recruitment Rules of Executive Assistants, Group ‘B* (Non-
<& Gazetted), the post of Executive Assistant is to be filled up by *Selection’ method.
pcr@éé

N .g@s instructions contained in the DOPT’s O.M. No.22011/2/2002-Estt(D)
& 06.01.2006 regarding size of zone of consideration for promotion by
“Sel

&5 ection’ method, the normal zone of consideration for filling up 83 regular

&‘5' " vacancies is 128 but only 23 eligible Tax Assistants are available in the normal

zone of consideration for promotion to the grade of Executive Assistant.
Therefore, 23 eligible Tax Assistants have been taken into consideration for
promotion to the grade of Executive Assistant for filling up the vacancies for the

vacancy year 2022,

7. The Ministry vide letter F.No. A-10A60/42/2021-Ad.I1.B dated 17.06.2022
has forwarded DoPT’s OM dated 17.05.2022 issucd under F.No. 36012/1/2020-
ESIL(Rcs,][) regarding reservation in promotion o Persons with Bcnchnmrk.
Disabilitics (PwBDs). As per the suid OM dated 17.05.2022, four percent of
)
— A4
e

%\“ﬁ o>
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vacancies for promotion 1o the prade of Fxceutive Assistant, Group
Gazetted) shall be reserved for PwBDs. B,

(iiy As per para 2.2 of the said OM, against the posts identifieg f

disability. one per cent each shall be reserved for PwBDs under da“'&tsm L

and (¢). respectively and one per cent combined, under clauses (d) ang (Cﬁlh?’
th-

blindness and low vision;

a.

b. deaf and hard of hearing:

c. locomotor disability including cerebral palsy, leprosy
dwarfism, acid attach victims and muscular dystrophy; b

d. autism, inteilectual disability. specific learning disability ang b
illness: 1t

e multiple disabilities from amongst persons under clause (3 o

including deaf blindness.

(iii) As per para 10.3 ibid. points 1, 26, 51 and 76 of the roster shaj] .
earmarked for PwBDs — one point each for category under (a), (b), (c) of Py, .
of said O.M. {as mentioned in para 8 (ii) above}, respectively, and one pc.jm',_
category (d) and (e) conjointly. The Head of establishment shall ensyr
vacancies identified at SI. No. 1, 26, 51 and 76 are carmarked for the respey;
categories of the PwBD. However, the Head of Department shall decige ;
placement of the selected candidate in the roster/register. In other words,
category to be appointed first will be decided by the Head of Department baseq

the functional requirement.

(iv) Being Head of Department, the Principal Commissioner, CGST & Ceny
Excise, Jaipur has decided the placement of candidate of PwBD category |
promotion of Tax Assistants to the grade of Executive Assistant, Group ‘B’ (Nu
Gazetted) in following order at Note #10 of e-office file 11/(3)/APPT/106/201:

ESTT :-
|' SL ﬁ} Block/Roster Point PwBDs category -
No.
1. | 1" Block — Point No. 01 (a) blindness and low vision

|2 | 2" Block — Point No. 26 | (b) deaf and hard of hearing; _ .
(c) locomotor disability including cerebral

3. | 3¥Block — Point No. 51
palsy, leprosy cured, dwarfism, acid attach
4

o Jo oo™ __| victims and muscular dystrophy;

(d) autism, intellectual disability, specific

1 _ | lh ) o
E_'_Hf 4" Block - Point No. 76 | learning disability and mental illness:
= (¢) multiple disabilitics from among!
[' ! persons under clause (a) to (d) includin?
é}%ﬁ@ | deafblindness. .
AN 8 “&\ (.@'at _
;“gﬁﬁ' %ﬁ%mcaﬂ;ﬁ i:: agg total 83 vacancies in the grade of Executive Assistant for X
ﬂgrc@ 3% vacancies are 22, therefore, as per DoPT’s aforesaid OM dated 17.05.2022."
5. ¢ Assistant Sini:isewed for the PWBDs for promotion to the grade of Exccuti¥
» there are available only 23 eligible Tax Assistants ¥

‘3‘@ consideratiq :
- vacancies ﬁ;]r f;c;lrep;(;?;:mn to the grade of Executive Assistant for filling up ‘1:
vacancies of Executiye :y .‘year 2022, therefore, out of 83 vacancies, nnlﬁ)‘
Per the Rogper prepa Ssistant can be (illed up for the vacancy year 203—<“’E
cyele, arc 19 pe uzj{)j»r::d o the PwBDs categories, point number | to 23 of
#ed for filling up 23 vacancies of Exccutive Assistant for

A\ ‘ -
@ﬂw 7 1dibar

® ol

-4
!
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: said point number | to 23, point number | of
gt i 20?2;5?:;2:1 t?(fratﬁéeblind;ess and low vision category ( Pwl}l .fl.».j.
- sa:fl ‘]-olsm;:a;cs Assistant belongs to the category of blindness and low vision
b available in the zone of consideration for filling up | vacancy
(Pw?v[c)s),folrsthe blindness and low vision category for promotion to the grade of
rese

Executive Assistant for the vacancy year 2022.

’s aforesai d 17.05.2022, persons
v r para 14.1 of DoPT’s aforesaid O.M. date . P
(Vizclecﬁ:rgz‘m‘id against the quota of PwBDs have_ to be placed in the
i ropriate category viz. SC/ST/OBC/Unreserved, depending upon the category to
:ﬁﬂch they belong in the roster meant for reservation of SCs/STs/OBCs.

2 - dated 08.05.2017. the
As per DoPT's O.M. No. 22011/4/2013-Estt. (D)
iPARs forp;ive years i.e. 2019-2020, 2018-19, 2017-2018, 2016-2017 and 20!5-
2016, have been taken into consideration for promotion to the grade of Executive
Assistant against the vacancies for the vacancy year 2022.

10.  The DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D), dated
10.04.1989 issued following guidelines for DPC :

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider
CRs for equal number of years in respect of all officers consideration for
promotion subject to (c) below.

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service
record and when particular reference to the CRs for the five preceding years
irrespective of the qualifying service prescribed in the service/Recruitment
Rules,

- In term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs
have not been written for any reason during the relevant period, the DPC
should consider the CRs of the years preceding the period in question.

= In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be
guided merely by the overall grading, if any, that may be recorded in the
ﬁ;,bu: should make its own assessment on the basis of the entries in the
S, because it has been noticed that sometimes the overal| grading in CR
may be inconsistent with the grading under varioys parameters or attributes,

1. In terms of para 3.4 of DOPT's OM. No.35{}34i?/97-Esu.(D} dated
08.02.2002, the bench mark for promotion in selection posts below the pre-revised
Pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs.
7600 and further revised as Level-12 in Pay Matrix Rs. 78800-209200), is ‘Good’
and the DPC shall grade the officer as ‘Fit" or “Unfit’ only w.r.t. the bench mark of
‘Good" only. Those who are graded as ‘Fit’ shall be included in the select panel
Prepared by the DPC in order of their inter—sc-Seniority in the feeder grade.
Accordingly, the criterion adopted by the DPC for making selection, the
candidates whose grading in all 5 ACRs are at least ‘Good’ without any
adverse remarks, are to be graded as ‘Fit’. The candidates whose grading are
less than ‘Good® in these 5 ACRs or with any adverse remarks in any ACR(s), are
1o be graded as ‘Unfit’ for regular promotion to the grade of Executive Assistant,
Group *B* (Non-Gazetted),
B —=11
W 3:{: zl 2

L)




B

The recommcndalions of the DPC for regular promotion to the r
'.' 1,3' oo Assistant. Group B Non Gazetted lor filling up 23 vacancies inc ty
iy vacancy reserved for the blindness and low vision category (PwBDs) I,
one ! S

vacancies (65 Unreserved + 12 8C 1 6 ST) including 4 vq.. "
g;ﬂ?r the PWBDs, for the vacancy year 2022, are as under: - Vakdnﬁiﬂ:_
§.No Name of Tax Assistants Category Date of Birth Recommengyy,
§/Shri/Ms. of the Dpp
. Ms. Sunita Saini OBC  25.11.1987 Fit
‘2“ E Al’Vi.nd Samn OBC 01.] 1 198] Fit
3. Varun Yadav OBC 24.03.1986 Fit
4. Rohit Privadarshi - 0BC 15.10.1986 Fit
5. Anil Birle OBC 07.11.1982 Fit
6. Chanchal Sharma Gen 17.05.1985 Fit
7. 'Ms. Bhumika Gautam Gen  14.06.1992 Fit
g Puspendra Singh OBC  30.06.1990 Fit
10, Koshal Kumar Rohilla OBC  11.01.1990 Fit
11. Maneesh Kumar _ SC | 05.07.1985 Fit
12. Rishi Raj Pabari _ ST | 03.06.1985 Fit
13, ‘Santosh KumarMeena ST | 01.07.1989 Fit
4 SmLRajKala  SC 04051981 | Fit
15. Smt Rajrani Sharma  Gen. = 20.01.1980 Fit
16. '\ﬁs[lwas Morya | 8C | 09.08.1991 | Fit
_ Neeraj Kumar Agrawal Gen | 01.07.1989 :
17. - .. (PH‘VH) Fit
18, AmitVerma ©SC | 04.01.1990 Fit
" 19. Subhash Banshiwal . SC | 07.08.1987 Fit
20. DilipKumar | SC | 16.06.1986 Fit
21. Eﬂﬁﬂg‘m”_ OBC  25.12.1986 Fit
7. Ms. Chhoti Bai Meena ST  02.07.1988  Fit
53, Ram Kishan Meena ST = 0201.1991 Fit
j (PH-OH)
\2 On the basis of the above recommendations, the following select panel &
w dfa,““ for promotion of Tax Assistants to the grade of Executive Assistant. Grow
‘B me Gazetted for filling up 23 vacancies including one vacancy reserved for
V. %13 blindness and ln‘w vision category (PwBDs), out of 83 regular vacancies (&
T N nIESEf\fcd +12 8C +_6 ST) including 4 vacancies reserved for the PWBDs, for
{13:3 @'&%@K\ Q@&’ vacancy year 2022, is as under:
P ey
‘iﬁé‘é&“f‘;ﬁ M 8. No ;I;;:e-nf Tax Assistants | Category - Date of Birth
S ; S/ShrifMs, -
" @._g\. y ; ;Ms._Suniia_l Saini OBC ~25.11.1987
4 ~5 —-jacvind Sain OBC | OLILISI
e Yarun Yaday OBC | 2403198
4. Rohit Priyadarshi T 15.10.1986
5. AnilBirle Do 11982
6. Chanch 0BC . (7.1 l.l';ﬁ.'
: 7 lMS I:hal Sha_rma Gen IT.US.IQSJ
8. [Puspe :mlk? Gautam Gen 14.06.1992
9 'Omp]’n kra Singh OBC 30.06.1990
10, -Kosh;:lKash Dudi , OBC 04.11.1988
\\\ umar Rohilla i OBC 11.01.1990
7\ ~D
ﬁé’}fpﬂl Eﬁ'lol*.]—‘lli L 3 "J{Ir =
%0 \ qol I
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§.No Name of Tax Assistants Category Date of Birth
~ S/Shri/Ms. i |
11, Maneesh Kumar SC - 05.07.1985
12 +!Rlshi Raj Pabari ST 03.06.1985
13 ‘iantosh Kumar Meena ST ~ 01.07.1989
14, Smt. Raj Kala SC  04.05.1981
15.  Smt. Rajrani Sharma Gen. 20.01.1980
16. VLShwas Morya SC . 09.08.1991
o - “Neeraj Kumar Agrawal Gen 01.07.1989
i i (PH-VH)
18, Arml Verma SC _ - 04.01.1990
" 19.|Subhash Banshiwal SC  07.08.1987
:__ 20. _'Dlllp Kumar ~ SC 16.06.1986
21, Mahesh Kumar Chaudhary OBC 75 12.1986
' 55 Ms. Chhoti Bai Meena ST 02.07.1988
i _23 'Ram Kishan Mecna ST ~ 02.01.199]
. g _(PH-OH)
.
o
a6
(CHANDRA PRAKASH GOYAL)
PRINCIPAL COMMISSIONER
CGST & CE COMMISSIONERATE, JAIPUR
CHAIRMAN
\ N H__
ﬂ\‘ - g
(MUKESH KATARIA) (BHAGWAN sﬁ Al MEENA)
JOINT COMMISISONER ASSISTANT COMMISSIONER
CGST & CE COMMISSIONERATE, AUDIT COMMISSIONERATE
JAIPUR JAIPUR
W\) MEMBER MEMBER
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OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE (JZ): JAIPUR
(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR DEPARTMENTAL PROMOTION
COMMITTEE FOR REGULAR PROMOTION TO THE GRADFE
OF EXECUTIVE ASSISTANT, GROUP ‘B’ NON GAZETTED IN
THE PAY SCALE / BAND OF RS. 9300-34800 WITH
CORRESPONDING GRADE PAY OF Rs. 4200 IN PB-2
(REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP
‘C' IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE
PAY RS. 2400/~ PB-1) (REVISED AS LEVEL—4 IN THE PAY
MATRIX OF RS. 25500-81100) FOR FILLING UP 83
EXISTING VACANCIES (65 UR + 12 SC + 6 ST ) FOR THE
PANEL/VACANCY YEAR 2022 (01.01.2022 TO 31.12.2022).

ErbkEdkidkn

1.1 The Government of India, Ministry of Finance, Department of
Revenue, Central Board of Excise and Customs (Now Central Board of
Indirect Taxes and Customs), New  Delhi vide letter F.No. A- o
12018/01/2012.Ad.IILA dated 15.10.2015 had forwarded the Recruitment

Rules of Executive Assistant, Group ‘B’ (Non-Gazetied), 2015 notified in the
Gazette of India on 2%.09.2015 vide GSR 741 (E).

1.2 As per the aforesaid Recruitment Rules of Executive Assistant, Group
‘B’ (Non-Gazetted), Tax Assistants with 10 years regular service and have
passed the departmental examination as specified by the competent authority
from time to time. are eligible for consideration for promotion to the grade of
Executive Assistant, Group ‘B’ (Non-Gazetted). Further, as per Note | of
column (11) of the said Recruitment Rules of Executive Assistant, when
Juniors who have completed their qualifying service are being considered for
promotions then seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such
,D qualifying or eligibility service or two vears. whichever is less and have

successfully completed their probation period for promotion to the next
W higher grade along with their juniors who have already completed such
w&,\/ qualifying or eligibility service.

< i 2 \?

A # ) 2 The DGHRD, New Delhi vide email dated 21‘07.2025 regarding One
<0 G?‘" g{'g@ e Relaxation in Recruitment Rules for the post of Executive
: ﬁgk fs"fg- Assistant under Central Board of Indirect Taxes and Customs (CBIC)
ﬁdﬁ‘ﬂ. &.ﬁﬁ field formations, had sought a list of only those Tax Assistants who were
.g..@‘ in service in the Department as Tax Assistant as on 28.09.2015. Tt was

@@ also stated vide aforesaid email dated 21.07.2022 that date of appoiniment
™ should be initial date of appointment as Tax Assistant, irrespective of Inter
Commissionerate Transfer (ICT) and date of initial appointment in Tax
Assistant should be indicated by the CCA in which the Tax Assistant under
ICT is currently posted. The required information was pmvifjr:d to the
4 ,'L-LDGH'RD, New Delhi vide this office letter F.No. 1I-3(12)CCU/JZ/2022/626

¥dated 22.07.2022.

3. The Government of India, Minisiry of Finance, Department ';f‘ 1y
Revenue, Central Board of Indirect T'axes and Customs, New 'Dclh_n ‘\-‘lol; )
letter F.No. A-12018/01/2012.Ad.ITL.B dated 29.12.7022 in continuation o Py
its Earii;tr lt.:Lu:-r dated 23.12.2022, has stated that the approval of Compete




n accorded 10 consider those Tax Assistants -
he date of notification of Recruitment Rui:h"
5

e. 28.09.2015 and who have completeq % ot

i istant in 2015 i,
Executive ASSIS ) ; gt leted
than 6 years of regular service as on 01.01.2022. for filling up vacancj,, :;

Execulive Assistant during the vacancy year 2022, as approved by an&]

and UPSC.

2

Authority has now boe

were in position as on t

The Board vide aforesaid letter dalcq ?..9. 12.2{)?2 has further sta, "
implement the one-time relaxnn:on in qualifying service fm: promotion .,
Tax Assistant 1o Executive Assistant as per above relaxation in qualifyy,
service in the existing Recruitment Rules of Executive Asst;nanl notified yig,
G.SR. 741 (E) dated 28.09.2015 and amended vide C:r.b.R, 135(E) ey
G 2817 and G.S.R. 657 (E) dated 26.08.2022. as applicable.

y { A\;mpei' the specific directions of the Board Tide aforesaid |ey,,
;i'a‘{ed 29.12.2022, only those officers .who were workmg'as Tax Assistay,
‘e on 28.09.2015 (ie. date of notification of Recruitment Rule ¢
Fxecutive Assistant, Group ‘B’, Non — Gazetted, 2015 in the G.au“‘ of
India) and have completed more than 6 years of regular service as o,
01.01.2022, are eligible for consideration for promotion €0 the grade o
Executive Assistant, Group ‘B’ (Non-Gazetted) for filling up
vacancies for the vacancy year 2022, as approved by the DoPT 4

UPSC.

41 There are 83 vacancies in the grade of Executive Assistant, Group iy
(Non-Gazetted) for the vacancy year 2022 in this zone. Presently. 23 such

officers who were working as Tax Assistant as on 28.09.2015. completed

more than 6 years of regular service as on 01.01.2022 and have passed the
departmental'examination, are eligible for consideration for promotion to the

grade of Executive Assistant, Group ‘B’ (Non-Gazetted) for filling up the
vacancies for the vacancy year 2022. Out of the aforesaid 23 Tax Assistant,

7 Tax Assistants had joined in this zone on Inter Commissionerate (ICT)

basis from other zones in terms of the Board’s instructions contained in letier

F.No. A-22015/23/201 lvAd.I\f.A dated 27.10.2011. As per Para.2 (ii) ofthe - La
aforesaid letter dated 27.1022011, the transferee will be placed below all
officers appointed regularly to that post/grade on the date of hisfhe
appointment on transfer basis in terms of Para 3.5 of DoPT’s O.M. dated
03.0 ‘.1986, In other words, such a transferee will be junior to those regularly
appointed officers prior to his/her transfer. However, such transferred officer
will retain his/her eligibility of the parent Commissionerate for his/het n
promotion to the next higher grade etc. ok

L 1

4.2de In terms nf't.he Board’s aforesaid letter dated 27.10.2011. the services

Zt;r; tn:idfby the sal.d 7 ICT Tax Assistants in their parent zones, arc 10 be

Gun:w- Ot promotion to the grade of Executive Assistant, Group ‘B (Now-
etted). The details of said ICT Tax Assistants, are as under :-

(ST 8 N e e e ———1— e

L acrof og‘r::;n: of the| Categ | Date of| Parent Zone | Date of| Date of) Datt
W - ssistant | ory | Birth joining | joining | P
| o]ty list ' ' as Tax|as Tax'%
| | of Tax| S/ShriMs } Assistant | Assistant | &
|| Assista ' | in parent| in Jaipor T
| |™ zone Zone on|F

[ issued | ICT &

| as on| ! |

[ |30.06. | [

'-._ﬁ__z_z : | |

1 T | = !

| —= 3 - | =)
l _!-T 4 Neera e ® 5 = i J. e

——— 4] Kumar| ¢ |' s (o 6 " 7T | 8

ten | 01.07.89 | Vishakhapat | 19.05.14 | 26.09.16 L




— Inéi)éﬁﬁ

3
. | ] R -'T,J'\gruunl - : ' i
| | U , “H.] | ) | | il
S50 | Amit Verma | SC i 04.01.90 | Vishakbapat | (903,04 03010006 0 1101 46
S (SR | (S MU ... S | I |
1ﬁ B Subhash 3C _I 07.08.87 | Mimbai T(I-E 0214 030016 | 22 TR
| Banshiwal | | W e P,
3.0 52| Dillip Kumar J\l 16.06.86 | Mumbai | 19.02.14 [ 05.10.16 | 19.10.16
I_q_ 53 | Mahesh | OBC | 25.12.86 | Mumbai 09.10.12 1 13.10.16 | D601, 14
B Kumar ; I ’ .
| | [Choudhary | | " SR S T———
|T‘; 54 | Ms. Chhoti Bai| 81 02.07.88 | Pune | 04.03 f4 | 13.10.16 | 03.10.16
Il Meena T | ST — 1 _!| .
1, 68 | Ram Ki.r.imn! ST 02.01.91 | Bangalore | 27.03.14 [El.lll.lﬂ 27.10.15 |
Meena (PH- | | | |
B o | | | . !
%

¢ ' o i ‘
5. As per Post Based Roster, the category-wise position in the grade of
Executive Assistant. Group ‘B* Non Gazetted for filling up 83 vacancies for
the panel/vacancy vear 2022 is as under : -

| Ca‘igiry_.___ligi})n::?ked .[ Working | Vacancies !
| Unreserved 61 _T__ 2 | 6 |

SC - _____12 l 0 | I_Z - _:
| st | s | o | s |
L Total | 85 ) xS

In view of the above, out of 83 vacancies in the grade of Executive
Assistant, Group B’ (Non-Gazetted), 65 vacancies are unreserved, 12 are
reserved for the SC category and 6 are reserved for the ST category.

6.1 As per DoP&T's OM. No. 36012/11/2016-Estt. (Res.), dated
> 30.09.2016, till such time that the SLP(s) are decided by the Hon'ble
Supreme Court, while considering promotion. the DOPT OM. dated
L’F (1 10.08.2010 and Railway Board circular dated 14.09.2010 regarding
reservation in promotion — Treatment of SC/ST candidates promoted on

their own merit are not to be relied upon,

., 62  The then Chicf Commissioner, GST & Central Excise, laipur Zone,

= i Jaipur has decided on 20.03.2017 on Note Sheet Page No. VIII-IX of F.No.

'P 11-3(6) CCU/Z/2010/Pt., to the effect that the promotions may be effecied
M"" keeping in view the Board’s clarification in terms of DOPT’s OM dated
30.09.2016 by not relying on the DoP&T O.M. No, 36012/452005-Fst,

ol 4 (Res.) dated 10.08.2010 and reservation in normal course may be provided.

e o) In other words. the SC/ST candidates appointed by promotion on their own
/ L3 ‘_1.3\ T . . . "

: @ and _seniority are 1o _be adjusted against the reserved points of

v Yeservation roster. The further promotions will be provided subject to _the

ﬁ@sﬁgﬁ outcome of the SLP(s) / Contempt Petition and decision taken by the DoP& T

2. in the matter. Accordingly. the CBEC has been informed vide this office ey
[ * letter C.No. 11-3(6) CCU/IZ/2010/P1./5999-6000 dated 29.03.2017.
. 3.
g 6.3 /Thie gaol"!' vidle OM No. 36012/16/2019-Isut, (Res.) dated

12.04.2022 has issued the instructions (regarding Reservation in promotions
- procedure to be followed prior to eflecting reservation in the matter of
promotions by all departments of the Central Government) in pursuance of
judgement dated 28.01.2022 of the Hon’ble Supreme Court of India in the
case of Jarnail Singh and Ors. V Lachhmi Narain Gupta and Ors. The para
2 of the said O.M. dated 12.04.2022 is reproduced as under:




!
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«7 n the judgement dated 2R.01.2022. the Supreme Couri b
out the Ct‘ll‘idi'.il'fl.lﬁ.lllill are 10 be satistied by the Goye
the purpose of 1111;\1u'ixt.ci|ltt1g the  policy
pmmnliﬂn& These conditions are;

a8 gy
: rmment o
ol reservations n

(i) Collection of quantifiable diata regarding inadequacy o
representation of Scheduled Castes and Scheduled Trihe;

(ii) Application of this data to each cadre separately: and

(iiiy 1f a roster exists, the unit for operation of the roster
would be the cadre for which the quantifiable data would
have to be collected and applied in regard to the filling up
of the vacancies in the roster.

This judgement currently holds the field.

All the Ministries/Departments are required Lo ensure that the

ainﬂvc conditions are complied with before implementing the policy of

reservation in promotions and carrving out any promotions based
thereon.

2.

For this purpose, all Ministries/Departments are also required 10

ensure the following:

N

o 9 5

v

a. In terms of DoPT OM No. 43011/153/2010-Estt (res.)
dated 04.01.2013, the Liaison Officer shall ensure that the
reservation rosters are strictly maintained as per the
instructions/guidelines, laid down in DoPT OM No.
36012/2/96-Estt (Res.), dated 02.07.1997.

b. In order to ensure maintenance of efficiency of
administration, the DPC shall carcfully assess the
suitability of the officers, being considered for promotion.

¢. The appointing  authority  shall  issue  the
appointment/promotion orders only afier satisfying itself
that the conditions mentioned in paragraph 2 and sub para
(2) & (b) of this paragraph have been fully complied with.

3. Since the Jarnail Singh batch of cases is pending in the Supreme
Court of India, any promotion order shall be subject to further orders
that may be passed by the Supreme Court in the said batch of cases.

- All Ministries/Departments are requested to urgently bring these
mstructions 1o the notice of all their attached/ subordinate offices as

also the Public Sector Undertakings and Statutory Bodies etc. for
adherence and strict compliance,”

It is submitted that the reservation rosters for promotions have beet

ﬂi@; ﬁ'.ﬁ"} LAt maintained as per the instructions/guidelines, laid down in DoPT OM NO.

36012/2/96-Estt. (Res.), dated 02.07.1997. The C&AG vide Circular No-

o oy INGE/98 No. 108NGE. (App)3/97, dated 23.0171998 had issd
w1712 clarification of doubts in DoPp

T's O.M. No. 36012/2/96-Estt. (RES.). dated

02.07.1997. As per doubt No. 5 of said circular dated 23.01.1998. “own

merit”

candidate s selected for promotion to the grade of Exceutive A

concepl is not applicable in promotions.

' : i o category
In view ol the aforesaid instructions, il any reserved L‘“-L-%mt
gsistant:

Group "B’ (Non Gazetted), he/she will be adjusted against the reservation
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case, there is no reserved vacancy and
: i ’ reserved okt
selected on the basis of his/her senio calegory candidate is

: rity, hef i ey .
put will be adjusted in future when Y, hefshe will, however, get promation

relevant reserved catego

arise in the grade of Executive Assistant, Group ‘B’ Ty vacancy will

(Non Gazetted).

7. As per the Recruitment Rules of Executive Assistants Group ‘B’
(Non.(jfaz::ned). the post of Executive Assistant is to be f‘ined - by
‘Qelection melhod_: As per the inslructiog; contained in the DOPT‘SUF(J) M}
No.22011/2/2002-Estt(D) dated 06.01.3006 regarding size of zone of ' 7%
cons!derat{on for prf}mmion by *Selection’ method. the normal ;:nne of
consideration for filling up 83 regular vacancies is 128 but only 23 eligible

Tax Assistants are available in the normal zonc of consideration for
promotion to the grade of Executive Assistant. Therefore, a consideration list

of 23 Tax Assistants, has been prepared for consideration for promotion to

the grade of Executive Assistant for filling up the vacancies for the vacanc
year 2022. %

082~

8. ./ The Ministry vide letter F.No. A-10A60/42/2021-Ad.11 "
17.06.2022 has forwarded DoPT’s OM dated 1105.2“0222 issued undzr fﬁf dlide
36012/1/2020-Estt.(Res.I) regarding reservation in promotion to Pcrsons;

with Benchmark Disabilities (PwBDs). As per the said OM dated
17.05.2022, four percent of vacancies for promotion to the grade of

Executive Assistant, Group ‘B' (Non-Gazetted) shall be reserved for
PwBDs.

(i'i} _As per para 2.2 of the said OM, against the posts identified for each
disability, one per cent each shall be reserved for PwBDs under clauses (a),

(b:) and (c), respectively and one per cent combined, under clauses (d) and (¢)
low :-

a. blindness and low vision;

b. deaf and hard of hearing;

C. locomotor  disability including cerebral palsy, leprosy cured,
dwarfism, acid attach victims and muscular dystrophy:

d. autism, intellectual disability, specific learning disability and mental

illness;

multiple disabilities from amongst persons under clause (a) to (d)
including deaf blindness.

(iii) As per para 10.3 ibid, points 1, 26, 51 and 76 of the roster shall be
earmarked for PwBDs — one point each for category under (a), (b), (¢) of
Para 2.2 of said O.M. {as mentioned in para 8 (ii) above}, respectively, and
one point for category (d) and (e) conjointly. The Head of establishment
shall ensure that vacancies identified al Sl No. 1, 26, 51 and 76 are

ca ed for the respective categories of the PwBD. However, the Hf:ad of
@Wem shall decide the placement of the selected candidate in the

roster/register. In other words, the category to be a.ppuinted Pﬁ'-'S‘ will be
decided by the Head of Department based on the functional requirement.

(iv) Being Head of Department, the Principal Cammissipncr. CGST &
Central Excise, Jaipur has decided the placement of candidate of I.’wBD
category for pr:)mulion of Tax Assistants 10 the grade of Executive Ass:stanlt. i
Group ‘B’ (Non-Gazcm:él%lin following order at Note #10 of e-office file ;= 93
lli(3)fAPPTf106i2022-E-

e — oy T S i - -_'_ -
Block/Roster Point PwBDs category

" 1
ock/Roster —ta) bl dlow vision
9 Biock — Point No. 01 _| () blindneSs &% o 1

2% Block — Point No. 26_ (%) deaf and hard of hearing:




6
| 3_.__# --ll 3,4 ﬁinéiﬁ — Point No. 51 ', (c) locomotor disabi_lily inclugi~
| | (cerebral  palsy.  leprosy s ing
'l '. dwarfism. acid attach victims pe

ey . muscular dvstrophy: »

| (d) autism,

4™ Block — Point No. 76

— intellectual  digghi
) | a al  disal

| ! spc{nllg learning disability ”:F’

\  mental llness; o
Illl_s_'__ || (e) multiple  disabilities from
. ] amongst persons under clause (a) 4
| | (@)including deaf blindness.

S

(v)  There are total 83 vacancies in the grade of Executive Assistant
the vacancy year 2022, therefore, as per DoPT's aforesaid OM dala:i
17.05.2022, 4 vacancies arc reserved for the PWBDs for promotion 10 the
grade of Executive Assistant. Since. there are available only 23 eligible Ta
Assistants for consideration for promotion to the grade of Executiy
Assistant for filling up the vacancies for the vacancy year 2022, therefyy,
out of 83 vacancies, only 23 vacancies of Executive Assistant can be ﬁlle&
up for the vacancy year 2022. As per the Roster prepared for the PwRp,
categories, point number 1 to 23 of 1" cycle, are to be utilized for filling Up
23 vacancies of Executive Assistant for the vacancy year 2022, Out of the
aforesaid point number 1 to 23, point number 1 of the said roster. is Teserveg
for the blindness and low vision category (PwBDs). One eligible Ta
Assistant belongs to the category of blindness and low vision (PwBDs), i
available in the zone of consideration for filling up 1 vacancy reserved fir

the blindness and low vision category for promotion to the grade of
Executive Assistant for the vacancy year 2022.

(vi)  As per para 14.1 of DoPT’s aforesaid O.M. dated 17.05.2022, persons
selected/promoted against the quota of PwBDs have to be placed in the
appropriate category viz. SC/ST/OBC/Unreserved, depending upon the

category to which they belong in the roster meant for reservation of
SCs/STs/OBCs.

AN

v
9. As per DoPT’s O.M. No. 22011/4/2013-Estt. (D) dated 08.05.2017,
the APARs for five years i.e. 2019-2020, 2018-19, 2017-2018, 2016-2017

and 2015-2016, are to be assessed for promotion to the grade of Executive
Assistant against the vacancies for the vacancy year 2022.

> A
10. ‘/Flijtwti;rms of para 3.1/&'\“00?1"5 OM. No.35034/7/97-Estt.(D) dated
08.02.2002, the bench mark for promotion in selection posts below the pre-
revised pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade
Pay of Rs. 7600 and further revised as Level-12 in Pay Matrix Rs. 78800
209200), is ‘Good’ and the DPC shall grade the officer as “Fit" or ‘Uﬂﬁ.‘__
only w.rt. the bench mark of ‘Good’ only. Those who are graded as ‘Fit

shall be included in the select panel prepared by the DPC in order of thef

igter-se-seniority in the feeder grade.

}-‘"l\\{ Ii
11, +/ e DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D). 8¢
10.04.1989 issued following guidelines for DPC

<L uld

= Interm of para 6.2.1 (‘:i) of the DPC guidelines, the DPC Srr;'::;cﬁ
consider CRs for equal number of years in respect of all @
consideration for promotion subject to (c) below.

./ ?"HT . .hguid

- In term of para 6.2.1 (b) of the DPC guidelines. the D%‘Lg} therf
ﬂSSC:“nS the Sullabllily of the ﬂnlp]u}ree& for pr[“ﬂﬂO“ on the bﬁs:srec ing
service record and when particular reference to the CRs for the five?

D &
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years Errespg:tive of the qualifying service prescribed in the
service/Recruitment Rules.
V_' {; 1
- In term of para 6.2.1 ( ¢) of the DPC guidelines, where one or more
CRs have not been written for any reason during the relevant period, the DPC
should consider the CRs of the years preceding the period in question.
AW
- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not
be guided merely by the overall grading, if any, that may be recorded in the
CRs but should make its own assessment on the basis of the entries in the
CRs, because it has been noticed that sometimes the overall grading in CR
may be inconsistent with the grading under various parameters or attributes.
12. A penalty statement for éﬁizsl ten years in respect of the candidates,
along with APAR Gradation Chart of five years and vigilance clearance, have
been prepared by the Superintendent (Vigilance), CCO, Jaipur Zone, Jaipur.

13. As per column 12 Schedule to the Executive Assistant “Group B”
(Non-Gazetted) Recruitment Rules, 2013, the composition for the DPC is as

under: -

1 An officer to the rank of Commissioner under the Chairman |
Principal Commissionerate of the zone or region. _'
2 | Additional Commissioner (P&V) Member |
3 |Deputy Commissioner (looking  after  the| Member _1
administration) ) |

21
14.  As per Para ﬁr()fltl!\,e DPC guidelines, where none of the member at
§.No.1 to 3 above belongs to the SC or the ST categories, a Group *A” officer
from outside the Department belonging to the SC or the ST categories shall
also associate as a member of DPC.

Lol >

(Mukesh Kataria)
Joint Commissioner (CCU),
O/o the Principal Commissioner
CGST & Central Excise, Jaipur
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OFFICE OF THE PRINCIPAL COMM[SSIUNER,\ o

f_é 'r:
CGST & CENTRAL EXCISE, JAIPUR %l
(CADRE CONTROL UNIT) \__—

FOLDER OF REVIEW DEPARTMENTAL PROMOTION COMMITTEE IN
RESPECT OF DPC HELD ON 29.12.2021 FOR REGULAR PROMOTION TO
THE GRADE OF EXECUTIVE ASSISTANT, GROUP ‘B’ NON GAZETTED IN
THE PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL — 6 IN THE PAY
BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP ‘C’ IN THE PAY SCALE/BAND OF (RS. 5200-20200
GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVEL-4 IN THE PAY MATRIX
OF RS. 25500-81100) FOR FILLING UP 52 EXISTING VACANCIES (40 UR
+85C+4 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

DPC HELD ON :27.07.2022

CHAIRMAN'’S FOLDER
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OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMITTEE HELD ON 27.07.2022 IN RESPECT OF DPC HELD
ON 29.12.2021 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE ASSISTANT, GROUP ‘B’ NON GAZETTED IN THE
PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL — 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP ‘C’ IN THE PAY SCALE/BAND OF (RS.
5200-20200 GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVEL—4
IN THE PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 52
EXISTING VACANCIES (40 UR + 8 SC + 4 ST ) FOR THE PANEL
YEAR 2022 (01.01.2022 TO 31.12.2022).

EEEREEE

Present:

(S/SHRI/MS)

1. C.P. GOYAL, R CHAIRMAN

PRINCIPAL COMMISSIONER,
CGST & C.EX.
COMMISSIONERATE, JAIPUR

2. SHASHI PANWAR e MEMBER
JOINT COMMISSIONER (P&V)
Ofo THE CHIEF COMMISSIONER
CGST & CE(JZ) JAIPUR

AUDIT COMMISSIONERATE,
UR

W‘(Jp 3, S.L.PAREVA, MEMBER
ASSISTANT COMMISSIONER.
M@
b @,g{tgﬁ

This DPC has been informed vide self contained that in terms of the
DOPT’s O.M No. 22011/4/2013-Estt. (D) dated 08.05.2017. a Departmental
Promotion Committee was held on 29.12.2021 for preparation of an advance select
panel for regular promotion to the grade of Executive Assistant, Group B’ (Non-
Gazetted) from amongst Tax Assistants, Group *C” for filling up 52 existing
vacancies (40 UR + & SC + 4 ST) for the panel/vacancy year 2022 (01.01.2022 10
31.12.2022). In terms of the said OM. dated 08.05.2017, the crucial date for
determining the eligibility for promotion, is 01.01.2022 for the vacancy year 2022,

2 As per Recruitment Rules forwarded by the Ministry under letter F.No.

A.12018/01/2012.AD.IIL.B dated 15.10.2015, the post of Executive Assistant,
Group ‘B’ (Non -Gazetted) is io be filled up by selection method and Tax
Assistants with 10 years regular service and have passed the departmental
€Xamination as specified by the competent authority from time (o time as on
01.01.2022 are eligible for consideration of promotion to the grade of Executive

e

Assistant, Group *B’ (Non Gazetted). 0 \3 (@ |
I }:\ B oj-j’ —
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0 & e officer should be considered for promotion. The DPC, after due consideration,
,3151 has authority to assess the officer as ‘unfit’ for promotion. However, where the
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3, As per Post Based Roster, the category-wise position in the grade of

Executive Assistant, Group ‘B’ (Non Gazetled) for the panel/vacancy year 2022 is
as under -

-— P ———— - . e — - — t 5 t“f I'f + )
Category ‘ Posts Earmarked Working () Shortiallth)
|

-
i | Excess
| Unreseved | 45 5 | (-) 40
| = — - I | JE——

5C 8 0 ‘ (-) 8
T — G
P S . - O
‘ Total ‘ 57 5 | (-) 52

In view of the above, out of 52 vacancies in the grade of Executive
Assistant, Group ‘B’ (Non-Gazetted), 40 vacancies were unreserved, 8 were
reserved for the SC category and 4 were reserved for the ST category.

4. Only 2 Tax Assistants namely $/Shri Ved Prakash and Vikas Chandra Ray
who were completing the requisite 10 years regular service in the grade of Tax
Assistant and passed the departmental examination for promotion to the grade of
Executive Assistant, Group ‘B’ (Non-Gazetted) as on 01.01.2022, were considered
for promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) by
the said DPC held on 29.12.2021 for the vacancy year 2022,

5. In terms of para 3.4 of DOPT's O.M. No.35034/7/97-Estt.(D) dated
08.02.2002, the bench mark for promotion in selection posts below the pre-
revised pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay
of Rs. 7600 and further revised as Level-12 in Pay Matrix Rs. 78800-209200), is
‘Good” and the DPC shall grade the officer as ‘Fit* or ‘Unfit’ only w.r.t. the
bench mark of ‘Good’ only. Those who are graded as ‘Fit" shall be included in the
select panel prepared by the DPC in order of their inter-se-seniority in the feeder
grade.

6. As per O.M. DoPT’s said O.M. dated 08.05.2017, the APARs for five vears
upto 2019-2020, were considered/assessed by the said DPC dated 29.12.2021 for
promotion to the grade of Executive Assistant against the vacancies for the
vacancy year 2022,

% In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-Estt (D) dated
28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of
the officer on whom a penalty has been imposed, the DPC will take into account

zgﬂrﬂsmﬂce& leading to the imposition of the penaity and decided whether in
ght of general service record of the officer and fact of imposition of penalty,

DPC considers that despite the penalty the officer is suitable for promotion, the
officer will be actually promoted only afier the currency of penalty is over.

As per para 7 (i) of the said DoPT's O.M. dated 28.04.2014, while there is
no illegality in denying promotion during the currency of the penalty, denying
Promotion in such cases after the period of penalty is over would be in violation of
the provisions of Article 20 of the Constitution.

8.1 The Superintendent (Vig.) CCO. Jaipur vide letter dated 27.12.2021 had

submitted vigilance clearance certificaic in respect of Tax Assistants who were

considered by the said DPC held on 29.12.2021 for promotion to the grade of

Executive Assistant, Group ‘B’ (Non Gazetled). In terms of DOPT's O.M. No.

22011/4/2013-Estt. (D) dated 28.01.2015, petfliy statement for last ten years in
AL

i e

S '\J_/:‘%O—f I

1~ 3
o ¥

&
97 s



At 12 () _
ﬂ% B2 reviewed only if the DPC has not taken all material facts into

e

;ef'; pect of the candidates. was also provided by the Superintendent (Vig.), CCO.
aipur.

8.2 . As per the i}fﬂresaid vigilance clearance/penalty slatement provided by the
fjupermlendem (V'E)‘ CCO. Jaipur. Shri Vikas Chandra Ray, Inspector had been
imposed upon a major penalty reducing his post to Tax Assistant, until he is found
fit for promotion, after a period of three vears, vide Order dated 09.10.2019. In
view of above, he was under penalty period till 08.10.2022. Since, his penalty
period was to be expired on 08.10.2022. therefore, he was eligible for
consideration for promotion to the grade of Fxecutive Assistant for the

panel/vacancy year 2022.

9. "_['he DPC held on 29.12.2021 had adopted the criteria for selection for
promotion to the grade of Exccutive Assistant, Group ‘B’ (Non-Gazetted) thal
“the candidates whose grading in all 5 ACRs are at least ‘Good’ without any
adverse remarks, are to be graded as ‘Fit’. The candidates whose grading arc
less than *Good" in these 5 ACRs or with any adverse remarks in any ACR(s). ar¢
to be graded as “Unfit’ for regular promotion to the grade of Executive Assistant.
Group ‘B’ (Non-Gazetted). Further, the candidate who is undergoing the penalty
period has been graded as ‘Unfit’ after taken into account the circumstances
leading to the imposition of the penalty and general service record of the officer.”

10 (i) Shri Vikas Chandra Ray, Tax Assistant was undergoing penalty period till
08.10.2022, therefore, he was found ‘unfit’ by the said DPC held on 29.12.2021
for promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted).

10(ii) Shri Ved Prakash, Tax Assistant who was junior to Shri Vikas Chandra

Ray, Tax Assistant and selected for promotion to the grade of Executive Assistant.
Group, ‘B’ (Non-Gazetted) by the said DPC held on 26.12.2021, has been
promoted to the grade of Executive Assistant, Group, ‘B’ (Non-Gazetted) vide this
office Estt. Order No. 144/2021 dated 31.12.2021. On the said promotion. he
joined as Executive Assistant, Group ‘B’ (Non-Gazetted) on 01.01.2022.

11.  Shri Vikas Chandra Ray. Tax Assistant had made an Appeal dated
13.11.2019 addressed to the Chief Commissioner, CGST & CX, Jaipur against the
major penalty imposed upon him vide Order dated 09.10.2019. The said appeal
dated 13.11.2019 has been decided by the Chief Commissioner, CGST & CX.
Jaipur vide Order in Appeal dated 06.04.2022, whereby the penalty imposed vide
Order dated 09.10.2019 has been modified and reduced from ‘three years' to "two
years'. As a result, his period of penalty expired on 08.10.2021 instead of
08.10.2022.

As per para 18.1 of DPC guidelines, the proceedings of any DPC

nsideration or if material facts have not been brought to the notice to the DPC
or if there have been grave errors in the procedure followed by the DPC. Thus,
it may be necessary to convene review DPCs to rectify certain unintentional

mistakes, e.g. -
(a)  where eligible persons were omitted to be considered : or
(b)  where ineligible persons were considered by mistake : or
(¢) where the seniority of a person is revised with retrospective effit
resulting in variance of the seniority list placed before the DPC ;3 oy v
(d)  where some procedural irregulatity was committed hy u DPC ; n;r
(¢)  where adverse remarks in the CRs were toned desiniia i i “' 3
the DPC had considered the case of the oflicer, AL

It_has also E?EEB_H_m‘-‘:'mi_Qﬂ_ﬂﬂ_in said porn thal these Instuniee
exhaustive but only illustrative. MUIICE iy
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12 (ii) Further, as per para 18.4.3 regarding review DPC, on promotion, the pay
of such officer should be fixed under FR-27 at the stage it would have reached.
had he been promoted from the date the office immediately below him was
promoted but no arrears would be admissible,

13.  The case of Shri Vikas Chandra Ray. Tax Assistant was examined and it
has been found that although the circumstances of the present case are not
specifically covered in any of the aforesaid 5 illustrations but as the penalty
eriod in the case of Shri Vikas Chandra Ray, Tax Assistant has been expired
on 08.10.2021 i.e. before the date of DPC held on 29.12.2021 for promotion to
the grade of Executive Assistant, Group ‘B* (Non-Gazetted) for filling up the
vacancies for the vacaney year 2022, therefore, it has been decided that case of
Shri Vikas Chandra Ray, Tax Assistant may be considered for promotion to the
grade of Executive Assistant, Group ‘B' (Non Gazetted) by holding review
DPC in respect of impugned DPC dated 29.12.2021 for the vacancy year 2022
whereby his junior namely Shri Ved Prakash, Tax Assistant was promoted to
the grade of Executive Assistant and Group ‘B’ (Non Gazetted).

14. The DoP&T. New Delhi vide its OM No. 22011/5/86-Estt.(D) dated
10.04.1989 issued guidelines for DPCs, as under :

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should conzider
CRs for equal number of years in respect of all officers consideration for
promotion subject to ( ¢) below.

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service prescribed in the service/Recruitment Rules.

- In term of para 6.2.1 ( ¢) of the DPC guidelines, where one or more CRs
have not been written for any reason during the relevant period, the DPC should
consider the CRs of the years preceding the period in question.

- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be
guided merely by the overall grading, if any. that may be recorded in the CRs but
should make its own assessment on the basis of the entries in the CRs. because it

has been noticed that sometimes the overall grading in CR may be inconsistent
with the grading under various parameters or attributes.

15.  Therefore, in terms of provisions contained in paras 18.1 & 18.4.3 of DPC
guidelines, the case of Shri Vikas Chandra Ray, Tax Assistant for grant of
promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) for the
vacancy year 2022 has been considered by the Review DPC.

;\ _Q. the basis of the same criteria adopted by the DPC dated 29.12.2021. the

ﬁ endations of the DPC in respect of Shri Vikas Chandra Ray, Tax Assistant

f&f‘& f.aﬁ- =+ grant of notional promotion to the grade of Executive Assistant. Group ‘B’
on G

azetted w.e.f. 01.01.2022 when his junior namely Shri Ved Prakash, Tax
Assistant had joined as Executive Assistant, Group ‘B’ (Non-Gazetted) on
promotion after selection by the DPC held on 29.12.2021 for filling up the
vacancies for the vacancy year 2022 for selection for promotion to the grade of
Exccutive Assistant, Group ‘B’ (Non-Gazetted), are as under:

i 8. No ;Nnme of Tax Category Dateof = Recommendations of
| Assistants ' Birth the DPC
I 'Shri Vikas Chandra ~ OBC  16.09.1973 FIT

Ray 4\7
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On the basis of the above recommendations, the following select panel is
drawn for promotion to the grade of Executive Assistant. Group ‘B’ (Non Gazetted)
for the vacancy year 2022, is as under:

S. No ’:T\lame of Tax Assistant Category Date of Birth
1. ShriVikas ChandraRay =~ OBC 16.09.1973

\ '\“\i S
o
J)-
(C.P. GOYAL)
(L PRINCIPAL COMMISSIONER

CGST & CE COMMISSIONERATE, JAIPUR

/L CHAIRMAN ,,
- (___,-—-’-_
ﬁ—b—- )"0)'1"' _r,..a-"""_—,zr__- 7 -
(SHASHI FANWAR) (S.L. PAREVA)
JOINT COMMISISONER (P&V) ASSISTANT COMMISSIONER
Olo THE CHIEF COMMISSIONER AUDIT COMMISSIONERATE,
CGST & CE(JZ) JAIPUR, JAIPUR
MEMBER MEMBER
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OFFICE OF THE PRINCIPAL COMMISSIONER, -

CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR REVIEW DEPARTMENTAL PROMOTION
cOMMITTEE IN RESPECT OF DPC HELD ON 29.12.2021 FOR
REGULAR PROMOTION TO THE GRADE OF EXECUTIVE
ASSISTANT, GROUP ‘B’ NON GAZETTED IN THE PAY SCALE / BAND
OF RS. 9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
[N PB-2 (REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP ‘C’ IN THE
PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1)
(REVISED AS LEVEL~4 IN THE PAY MATRIX OF RS. 25500-81100) FOR

FILLING UP 52 EXISTING VACANCIES (40 UR + 8 SC + 4 ST ) FOR
THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

7 € o o ok ok
5

,/\ i It is to inform that in terms of the DOPT's O.M No. 2201 1/4/2013-Estt. (D) dated
08.05.2017, a Departmental Promotion Committee was held on 29.12.2021 for
preparation of an advance select panel for regular promotion to the grade of Executive
Assistant. Group ‘B’ (Non-Gazetted) from amongst Tax Assistants, Group ‘C" for filling
up 32 existing vacancies (40 UR + & SC + 4 ST) for the panel/vacancy year 2022
(01.01.2022 to 31.12.2022). In terms of the said O.M. dated 08.05.2017, the crucial date
for determining the eligibility for promotion, is 01.01.2022 for the vacancy year 2022.

2.

A.12018/01/2012.AD.IILB dated 15.10.2075, the post of Executive Assistant, Group ‘B’

(Non —Gazetted) is to be filled up by selection method and Tax Assistants with 10 years
regular service and have passed the departmental examination as specified by the
competent authority from time to time as on 01.01.2022 are eligible for consideration of
promotion to the grade of Executive Assistant, Group ‘B’ (Non Gazetted).

3. ~ As per Post Based Roster, the category-wise position in the grade of Exccutive
Assistant, Group ‘B’ (Non Gazetted) for the panel/vacancy year 2022 is as under -

—

S —

— - — e e
| Cat | osts W () Shortfall / (+)
ROy . Earmarked ! Working | Excess '
r_,"_’_‘_d;ﬁ__ — 1_ ! —_— h (e SRR |
AN esery _ 45

<k : ! (1) 40
o af . & | ) 3 (-)
<« :ggk—f% 1' __g _“ .U_. . | S & g_ - !
S L R B B
&5 Tomi 5 J s ] s

r}rnup l%}fi?;' of ‘lhe above, out of sz vacancies in the grade of Exccmive_m:sistam.
Calegor (an-Cipuerted), 40 vacancies were unreserved, 8 were reserved for the SC
Y and 4 were reserved for the ST category.
t,_,d T’rzklfsau:ﬂlitlEd that only 2 Tax Assisy&pis mm‘:c‘l}-.S‘-"Shri Vikas Chandra Ra)Innd_
Tax Assictant 0 were completing the requisite 10 years regular service in the grade of
Xecutjye ;L and passed the lflf]’)i.ll‘[ml".:ﬂitll examination [or promotion to the_ grade of
Promotioy, 1SSlSlaﬂl. Gmup e [?\.Lnn-f_ril?:ci‘lcdj as on [!l.(.!l .2022,\\\!::'-.: cnnsufurcduhla;'
Dpe helg oﬁlhc grade of Lxecutive Assistant, Group 137 (Non-Gazetted) by the sax
on 29.12.2021 for the vacancy ycar 2022

; /]
As per Recruitment Rules forwarded by the Ministry under letter FNoG:. f'}’

@
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~ Interms 0_1 para 3.4 of DOPT's Q.M. N©.35034/7/97-Esu.(D) dated O\é.‘[‘}z.znoz,
the beneh mark for promation in selection posts below the prc-rcviqjcd pay scale of Rs.
13000-565“(}_ (Revised as Rs. 15600-39100 + Grade Pay of Rs. 7600 and further revised
as Level-12 in Pay Matrix Rs. 78800-209200). is ‘Good” and the DPC shall grade the
officer as “Fit" or “Unfit’ only w.r.. the bench mark of ‘Good' only. Those who are
araded as ‘Flt’_ shflll be included in the select panel prepared by the DPC in order of their
inter-se-seniority in the feeder grade. =

b

é. As per O.M. DoPT’s said O.M. dated (13.05.\2/{)?[7E the APARs for five vears upto
2019-2020, were considered/assessed by the said DPC dated 29.12.2021 for promotion Lo
the grade of Executive Assistant against the vacancies for the vacancy year 2022,

M A3
?..ﬂ’q’ In terms ?f Pﬂl'a‘,'f (ig) of DOPT's OM No. 22011/4/2007-Estt (D) dated
28.04.2014 readwith para”13 of the DPC guidelines, in accessing the suitability of the
officer on whom a penalty has been imposed, the DPC will take into account the
circumstances leading to the imposition of the penalty and decided whether in the light of
general service record of the officer and fact of imposition of penalty, the officer should
be considered for promotion. The DPC, after due consideration, has authority to assess
the officer as ‘unfit’ for promotion. However, where the DPC considers that despite the

penalty the officer is suitable for promotion, the officer will be actually promoted only
after the currency of penalty is over. ¢

€1y -
As per para 7 (ifof the said DoPT's O.M. dated 28.0\3.2014, while there is no
illegality in denying promotion during the currency of the penalty, denying promotion in

such cases after the period of penalty is over would be in violation of the provisions ol
Article 20 of the Constitution.

8.1  The Superintendent (Vig.) CCO, Jaipur vide letter dated 27.12.2021 had submitted
vigilance clearance certificate in respect of Tax Assistants who were considered by the
said DPC held on 29.12.2021 for promotion to the grade of Executive Assistant, Group
‘B' (Non Gazetted). In terms of DOPT's OM. No. 22011/4/2013-Estt. (D) dated
28.01.2015, penalty statement for last ten years in respect of the candidates. was also
provided by the Superintendent (Vig.), CCO, Jaipur.

82  As per the aforesaid vigilance clearance/penalty statement provided by the
Superintendent (Vig), CCQ, Jaipur, Shri Vikas Chandra Ray, Inspector had been imposed
upon a major penalty reducing his post to Tax Assistant, until he is found fit for
promotion, after a period of three years, vide Order dated 09.10.2019. In view of above,
he was under penalty period till 08.10.2022. Since, his penalty period was to be expired
on 08.10.2022, therefore, he was eligible for consideration for promotion to the grade of
Executive Assistant for the panel/vacancy year 2022.

¢ of Executive Assistant, Group ‘B’ (Non-Gazetted) that “the candidates
W, grading in all 5 ACRs are at least ‘Good” without any adverse remarks, are to
graded as ‘Fit’. The candidates whose grading are less than ‘Good’ in these 5 ACRs
or with any adverse remarks in any ACR(s), are 1o be graded as ‘Unfit’ for regular
Promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted). Further, the
Candidate who is undergoing the penalty period has been graded as ‘Unfit® after taken
into account the circumstances leading to the imposition of the penalty and general
Service record of the officer.”

W@\ Thfl held on 29.12.2021 had adopted the criteria for selection for promotion
&5 &b
N
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10G) Shyj Vik ’ igtant was undergoing penalty period till

as Chandra Ray, Tax Assistan : g :
8.10.2022, therefore, he was found ‘unfit’ by the said DPC held on 29.12.2021 for
Promotion (o the grade of Executive Assistant, Group ‘B’ (Non-Gazetted).

sl y - o) . .1, + y © Y
10Gii) Shri Ved Prakash, Tax Assistant who was junior (o Shri Vikas Chandra Ray, Tax
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ated 31.12.2021. On the said promotion, he joined as Executive Assistant, Group ‘B’
(Non-Gz\zcued) on 01.01.2022.

. Shri Vikas Chandra Ray, Tax Assistant had made an Appeal dated 13.11.2019
addressed to the Chl.ef Commissioner, CGST & CX, Jaipur against the major penalty
jmposed upon him vide Order dated 09.10.2019, The said appeal dated 13.11.2019 has

peen decided by the Chief Commissioner, CGST & CX, Jaipur vide Order in Appeal v~ &
dated 06.04.2022, whereby the penalty imposed vide Order dated 09.10.2019 has been
modified and reduced from ‘three vears® to ‘two years'. As a result, his period of

penalty expired on 08.10.2021 instead of 08.10.2022.

«"3-'{_-1‘
12(i) As per para 18.1 of DPC guidelines. the proceedings of any DPC may be
reviewed only if the DPC has not taken all material facts into consideration or if

material facts have not been brought to the notice to the DPC or if there have been
grave errors In the procedure followed by the DPC. Thus, it may be necessary to
convene review DPCs to rectify certain unintentional mistakes, e.g. —

() where eligible persons were omitted to be considered ; or

(2)  where incligible persons were considered by mistake : or

(h)  where the seniority of 2 person is revised with retrospective effect
resulting in variance of the seniority list placed before the DPC : or

(i)  where some procedural irregularity was committed by a DPC ; or

where adverse remarks in the CRs were toned down or expunged after
the DPC had considered the case of the officer.

It has also been mentioned in said para that these instances are not exhaustive
but only illustrative.
\/ P/ ‘%

12 (i) Further, as per para 18.4.3 regarding review DPC, on promotion, the pay of
such officer should be fixed under FR-27 at the stage it would have reached, had he

been promoted from the date the office immediately below him was promoted but no
arrears would be admissible,

13.  The case of Shri Vikas Chandra Ray, Tax Assistant, has been examined and it

has been found that although the circumstances of the present case are not specifically
covered in any of the aforesaid 5 illustrations but as the penalty period in the case of
Shri Vikas Chandra Ray, Tax Assistant has been expired on 08.10.2021 i.c. before the
date of DPC held on 29.12.2021 for premotion to the grade of Executive Assistant,
Group ‘B* (Non-Gazetted) for filling up the vacancies for the vacancy year 2022,
therefore, it has been decided that case of Shri Vikas Chandra Ray, Tax Assistant may
be considered for promotion 1o the grade of Executive Assistant, Group ‘B’ (Non
Gazetted) by holding review DPC in respect of impugned DPC dated 29.12.2021 for
the vacancy year 2022 whereby his junior namely Shri Ved Prakash, Tax Assistant was
promoted to the grade of Executive Assistant and Group ‘B’ (Non Gazetted). In case,
Shri Vikas Chandra Ray, Tax Assistant is found fit by the this Review DPC for
promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted, he will be
eligible for grant of notional promotion to the grade of Executive Assistant, Group “B’
(NUH-Gathted) wef 01.01.2022 when his junior namely Shri Ved Prakash, Tax
Assistant had joined as Executive Assistant, Group "B’ (Non-Gazetted).

4. The DoP&T, New Delhi vide its OM No. 22011/5/86-Estt.(D) dated 10.04.1989
'Ssued guidelines for DPCs, as under :

< Y @‘%\' In mj‘ para 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs
e ‘(?‘\ %‘@ qual number of vears in respect of all officers consideration for promotion

ﬁga ﬁ-gz‘ﬁ subject 1o ( ¢) below.

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC s}zF)Ellc_i a*SLi“L;':;
<& Suitability of the employees for promotion on the basis of their :s::l;{u- o
{4‘& and when particular reference to the CRs [or the five prece s



iI;.relspectwe of the qualifying service prescribed in the service/Recruitment
ules.

=ip 16410 OT BER 6.2, L ok tlin DPC guidelines, where one or more CRs have
not been written for any reason during the relevant period, the DPC should
consider the CRs of the years preceding the period in question.

- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be guided
merely by lhf: overall grading, if any, that may be recorded in the CRs but
should make its own assessment on the basis of the entries in the CRs, because
it has been noticed that sometimes the overall grading in CR may be
inconsistent with the grading under various parameters or attributes.

)

15. As per column l{@chedulc to the Executive Assistant “Group B (Non-
Gazetted) Recruitment Rules, 2015, the composition for the DPCs, is as under: -

1 |An officer to the rank of Commissioner under the Principal| Chairman _}
| Commissionerate of the zone or region. ‘

"2 | Additional Commissioner (P&V) ‘Member |
Ejncputy Commissioner (looking after the administration) | Member |

w Bs
16.  As per Para 2.7 of the DPC guidelines, where none of the member at S.No.1 to 3
above belongs to the SC or the ST categories, a Group ‘A’ officer from outside the
Department belonging to the SC or the ST categories shall also associate as a member of

PPC. z’
/,{3 o;llavw
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Toint Commissioner (CCU),
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OFFICE OF THE PRINCIPAL COMMISSIONER, [,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

FOLDER OF REVIEW DEPARTMENTAL PROMOTION
COMMITTEE IN RESPECT OF DPC HELD ON 30.12.2022 FOR
REGULAR PROMOTION TO THE GRADE OF EXECUTIVE
ASSISTANT, GROUP ‘B’ NON GAZETTED IN THE PAY
SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL - 6 IN
THE PAY BAND / SCALE OF Rs. 35400-112400) FROM
AMONGST TAX ASSISTANTS, GROUP ‘C’ IN THE PAY
SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-1)
(REVISED AS LEVEL-4 IN THE PAY MATRIX OF RS, 25500-
81100) FOR FILLING UP 83 EXISTING VACANCIES (65 UR +

12 SC + 6 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO
31.12.2022).

DPC HELD ON : 16.05.2023

CHAIRMAN’S FOLDER
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OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMITTEE HELD ON 16.05.2023 IN RESPECT OF DPC HELD ON
30.12.2022 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE ASSISTANT, GROUP ‘B* NON GAZETTED IN THE
PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL - 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP ‘C’ IN THE PAY SCALE/BAND OF (RS. 5200-
20200 GRADE PAY RS. 2400/- PB-1) (REVISED AS LEVEL—4 IN THE
PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 83 EXISTING

VACANCIES (65 UR + 12 SC + 6 ST ) FOR THE PANEL YEAR 2022
(01.01.2022 TO 31.12.2022).

kokokk k%

Present:

L SHRI C.P. GOYAL, @ CHAIRMAN

PRINCIPAL COMMISSIONER.
CGST & C. EX.
COMMISSIONERATE, JAIPUR

2. SHRI SUMIT KUMAR YADAV ——emman MEMBER
ADDITIONAL COMMISSIONER
(CCU)
O/o THE PRINCIPAL
COMMISSIONER
CGST & CE, JAIPUR

3. SHRI R.S.MEENA, = .. MEMBER
ASSISTANT COMMISSIONER,

N AUDIT COMMISSIONERATE,

QTG &P JAPR

r—

This Review DPC has been informed vide self contained note that in terms of
the Board’s letter F.No. A-12018/01/2012Ad.III.B dated 29.12.2022. a
Departmental Promotion Committee was held on 30.12.2022 for preparation of
select panel for regular promotion to the grade of Executive Assistant, Group ‘B’
(Non-Gazetted) from amongst Tax Assistants, Group *C" for filling up 83 existing
vacancies (65 UR + 12 SC + 6 ST) for the pancl/vacancy vear 2022 (01.01.2022 to
31.12.2022).

2.1  As per Recruitment Rules forwarded by the Ministry under letter F.No.
A.12018/01/2012.AD.II1.B dated 15.10.2015, the post of Executive Assistant, Group ‘B’
(Non -Gazetted) is to be filled up by selection method and Tax Assistants with 10 years
regular service and have passed the departmental examination as specified by the
competent authority from time to time are eligible for consideration of promotion to the
grade of Executive Assistant, Group ‘B’ (Non Gazetted). Further, as per Note 1 of column
(11) of the said Recruitment Rules of Execul:ive Assistant, w}rxcn Jjuniors _who have
completed their qualifying service are being considered for pi'rm.'nolmns_ll'nf:u seniors \:.v(_‘mld
also be considered provided they are not short of ”.m requisite qualifying or Fllglbllil‘_\'
service by more than half of such qualifying or cligibility Service or two years, whichever is
less and have successfully completed their probation period for promotion !t)‘l.hl_..‘ next
higher grade along with their juniors who have already completed such qualifying or

eligibility service. " )
-’.4/’7 3 P
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vide letier F.No, lt:l

its earlier leter dateg

ment of India. Miﬂ_iswy of Finance, Department

o of it Toet 10, G New Do "
12018/01/2012.Ad.111.B  dated 29"—.-?5_-(,‘;" continuation of
23.12.2022 had stated that the 2pPTOYe. 0 FPEnt Authority v,
:hﬂse Tax Assistants who were.l“ ;{:} 1-"; Ii e 3;8“"}1;:;: o of uilent

Rules of Executive ‘Ts:'iss?:v‘icl: as n;l dl:ﬂl.i(}ﬁ ;051‘ ?il;!(u'n:?:g :ave completed mgp,

reguid ¥ acancies ol Fxpey:

e e aacancy year 2022, 35 approved by DoP&T and Upge. | M

32 Interms of the Board’s plemd lj‘mr f:flth 29.12.2022, 23 Tax Assistanis, Group
*C* who were in position as on o nc;u ]33[1011 of Recruitment Rules of Executive
Assistant in 2015 ie. 28.09:2015, have coimip eled more than 6 years of regular service as
on 01.01.2022 and passed the Departmental examination for EA, were considered by the
DPC held on 30.12.2022 for regular pro_m(_nmn'm the_ grade of Executive Assistant, Group
‘B’ (Non-Gazetted) for filling up 83 existing vacancies (65 UR + 12 8C + 6 ST) for the
panel/vacancy year 2022 (01 01.2022 to 31 -;2-2022]. After selection by the aforesaid ppc:
held on 30.12.2022, all 23 Tax Assistants have bct.‘,n promoted 10 the grade of Execytive
Assistant Group ‘B’ (Non-Gazetted) on regular basis vide this office Establishmeny/Cery
Order No. 43/2022 dated 30.12.2022. :

313 Out of the aforesaid 23 Ta:x Assistants, 7 Tax .»_’Lssistams had joined in this zone on
Inter Commissionerate (ICT) basis from other zones in terms of the Board's instructions
contained in letter F.No. A-22015/23/2011-Ad.IV.A dated_ZT. 10,2011, As per Para.2 (ii) of
the aforesaid letter dated 27.10.2011, the lransfen:_e will be .placcd below all officers
appointed regularly to that post/grade on the date of his’her appointment on transfer basis in
terms of Para 3.5 of DoPT’s O.M. dated 03.07.1 986. In other words, such a transferee will
be junior to those regularly appointed c:ff_iqers prior to hisher transfer. However. such
transferred officer will retain his/her eligibility of the parent Commissionerate for histher

promotion to the next higher grade etc.

3.4  In terms of the Board's aforesaid letter dated 27.10.2011, the services rendered by
the said 7 ICT Tax Assistants in their parent zones, were counted for promotion to the
grade of Executive Assistant, Group “B’ (Non-Gazetted) by the DPC held on 30.12.2022.
The details of said 7 ICT Tax Assistants, are as under :-

[SI TSI No.[Name of the| Catego|Date  of| Parent Zone | Date of| Date of| Date |
| No. | of Tax Assistant | ry Birth joining | joining | passing
seniority . as Tsxl as Tax| the
u list  of Assistant | Assistant | deparin
Tax S/Shri/Ms. | in parent | in Jaipur| ntal

E . | Assistant |zone | Zone uni Examin
| issued as | icT | tion
| an | | |
|__300622| | ‘ | |
1 2 3 3 5 6 Tl 2 1 9
-. 14 49 Neeraj Kumar| Gen 01.07.89 | Vishakhapat | 19.05.14 | 26.09.16 | 11.01LF
| Agrawal (PH- nam | |

|
| I i Y |
< II 2 50 | Amit Verma | SC 04.01.90 | Vishakhapat | 19.03.14 | 03.10.16 | 11.01.}
' |
) c&r—-— b Lo B -
AE 51| Subhash SC | 07.0887 | Mumbai 04.02,14 | 03.10.16 | 22.041
< 3“% L |Banshiwa | i . -
. 2| 52 |DillipKumar |SC | 16,0686 | Mumbai | 19.02.14 | 03.10.16 | 19.10.8
5. 53 | Mahesh OBC |[25.12.86 | Mumbai | 09.10.12 | 13.10.16 | 06.04.
Kumar
—+ | Choudhar . A
‘6. 54 rh:s' Chhoti Bai! ST ~ [02.07.88 | Pune | 04.03.14 | 13.10.16 | 03.10.¢
T e | o PRI R e
7. 68 | Ram Kishan| ST [02.010] Bangalore | 27.03.14 | 22.01.18 | 27.10.1
] Meena (PH- |
——t  Jow | | 4 L |
4.1 )
sought t{'?vf:“?j" vide letter F.No. A.12018/01/2012-Ad.I1(B) dated 04.01.2023 had
1o the Board® Ws/opinion on (he following issues raised by the Bhopal Zone with reference

s aforesaid Jeqer dated 29.12.2022:

SB PN A G 2D

| [_; o'

é‘k)a o

Mﬂ_._ __._J




page 3 of 18

()  Whether the TAs who are senior 1o the TAs being considered for
promotion under One Time Relaxation (OTR), shall also .he
considered by giving further relaxation as per the Senior-Junior

clause in RRs. . )
Whether the promotion shall be on notional basis from 01.01.2022.

(ii)
s and action taken by this zone in the matter,

The comments mentioning the reason
11-3(12)CCUAZ/2022/81 dated

were sent to the Board vide this office letter F.No.
06.01.2023.

4.2 In the matter, the Board vide letter F.No. A.12018/01/2012-Ad.1I(B) dated
17.01.2023 clarified the aforesaid 2 queries, as under:

“For Query (i)

a. The TAs who were in position in the zone as on 28.9.2015 and
completed more than six years of service as on 1.1.22 are eligible to
be considered under OTR.

b. The eligibility of ICT officers who joined the zone afier 28.09.2015 and
the application of senior junior clause with OTR, factoring in such ICT
officers, is under examination and decision, if any, will be conveyed
later on.

c. The eligibility of those fulfilling both the elements of OTR, as stated in
point (a) above, is clear. Hence, CCAs may hold DPCs to promote those
fulfilling the two conditions mentioned in point (a) above, carry out
promotions and report the promotions on the DPC module of DGHRD,
duly mentioning “OTR for EA™ in remarks column.

d. CCAs may wait for further orders regarding eligibility of those who
joined zone on ICT after 28.09.2015 and applicability of Senior
Junior clause as a consequence.

For Query (ii

Notional promotions w.e.f. 01.01.2022 are not admissible as per DoP&T's
O.M. dated 13.07.2021 and promotions under OTR Scheme will be with

JJ}/\/ prospective effect.

2-;%1@ tﬁéﬂ' has also been re-iterated by the Board that the consequent vacancies are
1

@T@\
%9

g factored in the DR vacancy calculations for CGLE 2022 and 2023, and

% S "thercfore top priority may be accorded to this subject.”

4.3 Further, the Board vide letter F.No. A.32018/01/2023-Ad.1IIA dated 25.01.2023
stated that applicability of Senior Junior Clause to OTR for EA in relation to interse
seniority based on 2014 OM of DoPT (NR Parmar judgment), Compassionate appointees
and sports quota recruitees, is under examination and clarification, if any, will be share
later. The Board has also directed to immediately carry out DPCs, in relation to OTR for
EA, promoting all those who qualify the two condition in para 2 (a) of Board’s aforesaid
letter dated 17.01.2023 without invoking senior junior clause,

44  The Board vide aforesaid letters dated 17.01.2023 and 25.01.2023 had stated
that the eligibility of ICT officers who joined the zone after 28.09.2015 and the
application of Senior Junior clause with OTR, is under examination and CCAs may

wait for further orders on these issues.

5.1 Now. the Board vide email dated 15.05.2023 has forwarded Board's letier
F.No.A.12018/01/2012.AD.II1.B dated 15.05.2023 for necessary action. The Board vide
aforesaid letter dated 15.05.2023 with reference to its earlier letter dated 17.01.2023 and
25.01.2023 regarding One Time Relaxation (OTR) in Recruitment Rules for the post of

}g\%&wﬁ ‘:%5 ﬁéxg{;ﬁ 22D
\B ="\ 5\
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Fxecutive Assistant (EA) in Centrul Board of Indirect Taxes & Customs (CBIC) field
formations. Department of Revenue. Ministey of Finance, hos stated as under-

52

“2. It has been decided by competent authority that

(i) OTR for EA has to be read harmoniously with the provisions of RRs of EA.
including Senior Junior clause. In case a junior is eligible under OTR, his / her
seniors also be considered as per senior junior clause. provided such a senior hag a
minimum of 4 years qualifving service as on 01.01.2022 (reducing two vears from
the six years qualifving service with which the junior is being promoted),

(ii) All those whe joined in TA grade, in any field formation of CBIC, on or
before 28.09.2015 to be considered eligible for OTR. In case of ICT transferces
who joined in TA grade initially on or hefore 28.09.2015 and got transferred to
another zone after 28.09.2015, the current zone where they are posted should
consider them under OTR, duly counting the length of service from date on which
they joined as TA initially in the previous zone.

3 All CCAs are requested to do the needful based on the above clarification
and report details of promotions made to DGHRD (HRM-H) within a month of
issue of this letter. Where CCAs have earried out initial DPCs to give effect to
OTR as per Board’s earlier letters, review DPCs may be carried out to give

effect to the above decision contained in para 2.”

In terms of Board’s aforesaid letter F.No.A.12018/012012.AD.I1L.B dated

15.05.2023, this Review DPC has been held in respect of DPC held on 30.12.2022 for

promotion to the grade of Executive Assistant, Group ‘B" (Non-Gazetted) for filling
up the vacancies for the vacancy year 2022.

6.(1) As per para 18.1 of DPC guidelines, the proceedings of any DPC may be
reviewed only if the DPC has not taken all material facts into consideration or if
material facts have not been brought to the notice to the DPC or if there have been grave
errors in the procedure followed by the DPC. Thus. it may be nccessary (o convene
review DPCs to rectify certain unintentional mistakes, e.g. -

(a)  where eligible persons were omitted to be considered : or

(by  where ineligible persons were considered by mistake ; or

(c)  where the seniority of a person is revised with retrospective effect
resulting in variance of the seniority list placed before the DPC : or

(d) where some procedural irregularity was committed by a DPC ; or

(e)  where adverse remarks in the CRs were toned down or expunged after
the DPC had considered the case ol the officer,

[t has also been mentioned in the said para that these instances are not

exhaustive but only illustrative.
X

(i)  Further. as per para 18.4.3 regarding review DPC, if the officers placed junior 1o
the officer concerned have been promoted, he should be promoted immediately and if
there is no vacancy, the junior most person officiating in the higher grade should be
reverted to accommodate him. On promotion, his pay should be fixed under FR-27
at the stage it would have reached, had he been promoted from the date the officer
immediately below him was promoted but no arrears would be admissible. The
seniority of the officer would be determined in the order in which his name, on
review, has been placed in the select list by DPC. I in any such case a minimum
period of qualifying scrvice is prescribed for promotion to higher grade. the period from
which an officer placed below the officer concerned in the select Jist was promoted to
the higher grade. should reckoned towards the qualifying period of service for the
purpose of determining his eligibility for promotion to the next higher grade,

% ) As per Post Based Roster, the category-wise position in the grade ol I'xecutive
Assistant, Group *B* Non Gazetled for filling up 83 vacancies for the panel/vacaney vear
2022 is as under : - . o
S AW
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In view of the above, out of 83 vacancies in the grade of Executive Assistant,
Group ‘B’ (Non-Gazetted). 65 vacancies are unreserved., 12 are reserved for the SC
category and 6 are reserved for the ST category.

8.1 As per DoP&T’s O.M. No. 36012/11/2016-Estt. (Res.), dated 30.09.2016, till such
tume that the SLP(s) arc decided by the Hon'ble Supreme Court, while considering
promotion, the DOPT OM. dated 10.08.2010 and Railway Board circular dated
14.09.2010 regarding reservation in promotion — Treatment of SC/ST candidates
promoted on their own merit are not to be relied upon.

8.2  The then Chief Commissioner, GST & Central Excise, Jaipur Zone, Jaipur has
decided on 20.03.2017 on Note Sheet Page No. VIII-IX of F.No. 11-3(6) CCU/JZ/2010/Pt.,
to the effect that the promotions may be effected keeping in view the Board's clarification
in terms of DOPT's OM dated 30.09.2016 by not relying on the DoP&T Q.M. No.
36012/45/2005-Estt. (Res.) dated 10.08.2010 and reservation in normal course may be
provided. In other words. the SC/ST candidates appointed by promotion on their own merit

and seniority. are to be adjusted against the reserved points of reservation roster. The
further promotions will be provided subject to the outcome of the SLP(s) / Contempt
Petition and decision taken by the DoP&T in the matter. Accordingly. the CBEC has been
informed vide this office letter C.No. [I-3(6) CCU/JZ/2010/Pt./5999-6000 dated
29.03.2017.

83  The DoPT vide O.M No. 36012/16/2019-Estt. (Res.) dated 12.04.2022 has issued
the instructions (regarding Reservation in promotions — procedure to be followed prior 1o
effecting reservation in the matter of promotions by all departments of the Central
Government) in pursuance of judgement dated 28.01.2022 of the Hon’ble Supreme Court

of India in the case of Jarnail Singh and Ors. V Lachhmi Narain Gupta and Ors. The para
2 of the said O.M. dated 12.04.2022 is reproduced as under:

*2 In the judgement dated 28.01.2022, the Supreme Court has set out
the conditions that are to be satisfied by the Government for the
purpose of implementing the policy of reservations in promotions.
These conditions are:

(i) Collection of quantifiable data regarding inadequacy of
representation of Scheduled Castes and Scheduled Tribes;

(i) Application of this data to each cadre separately; and

(iii)IT a roster exisis, the unit for operation of the roster would
be the cadre for which the quantifiable data would have to
be collected and applied in regard to the filling up of the
vacancies in the roster.

This judgement currently holds the field.

3. All the Ministries/Departments are required (o ensure that Ihc'abﬂ\"t:.
conditions are complied with before implementing the policy of
reservation in promotions and carrying out any promotions based

thereon.

4. For this purpose, all Ministries/Departments are also required to

& ensure the following:
R _ .
X In terms of DoPT OM Na. 4301 1/133/2010-Estt (res.) date

Liaison Officer shall ensure that tlhe

//0-1.01,2013. the ! S
= /i XX
¥ R
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reservation rosters are stri T
instructions/guidelines, laig t:}iwnma'i“tﬂlned a5 per the
36012/2/96-Estt (Res.), dated ﬂ2.07.1997n DoPT oM No

b. In order to ensure maintenance of ¢ ' '
the DPC shall carefully assess the
being considered for promotion,

¢c. The appointing authority shall issye
orders only after satisfying itself th
in paragraph 2 and sub para (a)
been fully complied with.

ficiency of admi

AR Mistray
suitability of kion,

i r}|'ﬁcem.

the appointmeny

promot;
at t]w cun.ditinns mcmi‘:;lr];g
& (b) of this Paragraph hay

5 Since the Jarnail Singh batch of cases is pendin
Court of India. any promotion order shall be subjec
that may be passed by the Supreme Court in the said

E ill lh[‘ Sup[me
L 1o further o
batch of cases,

6. All Ministries/Departments are requested 1o urgently bring th
instructions to the notice of all their attached/ subordinate ul'ﬁcesese
also the Public Sector Undertakings and Statutory Bodies ele f:::

adherence and strict compliance.”

8.4 It is submitted that the reservation rosters for promotions have been maintaineg
per the instructions/guidelines, laid down in DoPT OM No. 36012/2/96-Estt, (Res.) dal:i
02.07.1997. The C&AG vide Circular No. 9/NGE//98 No. 108/NGE. (,\pp_}yg?,dmd
23.01.1998 had issued clarification of doubts in DoPT's O.M. No. 36012/2/96.Es
(RES.), dated 02.07.1997. As per doubt No. 5 of said circular dated 23.01.199g, uuw“'

merit” concept is not applicable in promotions.

In view of the aforesaid instructions, if any reserved category candidate is selecieg
for promotion to the grade of Executive Assistant, Group ‘B’ (Non Gazetied), he/she will
be adjusted against the reservation. In case, there is no reserved vacancy and reserved
category candidate is selected on the basis of his/her seniority, he/she will, however, get
promotion but will be adjusted in future when relevant reserved category vacancy will
arise in the grade of Executive Assistant, Group ‘B’ (Non Gazetted).

9, As per the Recruitment Rules of Executive Assistants, Group ‘B’ (Non-Gazetied),
the post of Executive Assistant is to be filled up by *Selection” method. As per the
instructions contained in the DOPT's O.M. No.22011/2/2002-Estt(D) dated 06.01.2006
regarding size of zone of consideration for promotion by ‘Selection’ methed, the normal
zone of consideration for filling up 83 regular vacancies is 128 but only 66 eligible Tax
Assistants (including 23 Tax Assistants who have already been promoted as EA on
30.12.2022) are available in the normal zone of consideration for promotion to the grade
of Executive Assistant. Thercfore, 66 Tax Assistants (including 23 Tax Assistants who
were considered/selected and promoted as EA by the DPC held on 30.12.2022), have been
taken into consideration for promotion to the grade of Executive Assistant for filling up 83
vacancies (including 23 already filled) for the vacancy year 2022.

10.  The Ministry vide letter F.No. A-10A60/42/2021-Ad.ILB dated 17.06.2022 hes
forwarded DoPT's OM dated 17.05.2022 issued under F.No. 36012/1/2020-Estt (Resll)

Qg{ﬁﬂfding reservation in promotion to Persons with Benchmark Disabilities (PwBDs). As

per the said OM dated 17.05.2022, four percent of vacancies for promotion to the grade of
Executive Assistant, Group ‘B’ (Non-Gazetted) shall be reserved for PwBDs.

(i)  As per para 2.2 of the said OM, against the posts ideatified for eacg
disability, one per cent each shall be reserved for PwBDs under clauses (a), (b) an
(c), respectively and one per cent combined, under clauses (d) and (e) below -

blindness and low vision;

a.
b. deaf and hard of hearing: leprosy cured:

c. locomotor disability including cercbral palsy,
dwarfisn, acid attach victims and muscular _dyslrpph;, Ap—
d. autism, intellectual disability, specific learning disability and 0
illnesst
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c. multiple disabilities from amongst persons under clause (a) 1o (d)
including deaf blindness.

(iii)  As per para 7.2 of the said O.M., in the case of promotion by selection,
PwBDs selected without relaxed standards, along with other candidates, will
not be adjusted against the reserved share of vacancies, The reserved
vacancies will be filled up separately from amongst the eligible candidates with
benchmark disabilities who are lower in merit than the last candidate in merit

list but, otherwise found suitable for appointment, if necessary, by relaxed
standards.

(iv)  As per para 103 ibid. points 1, 26, 51 and 76 of the roster shall be
earmarked for PwBDs — one point each for category under (a), (b), (¢) of Para 2.2
of said O.M. {as mentioned in para 8 (ii) above}, respectively, and one point for
category (d) and (e) conjointly, The Head of establishment shall ensure that
vacancies identified at SI. No. 1, 26, 51 and 76 are earmarked for the respective
categories of the PWBD. However, the Head of Department shall decide the
placement of the selected candidate in the roster/register. In other words, the
category to be appointed first will be decided by the Head of Department based on
the functional requirement,

(iv)  Being Head of Department, the Principal Commissioner, CGST & Central
Excise, Jaipur has decided the placement of candidate of PwBD category for
promotion of Tax Assistants to the grade of Executive Assistant, Group *B” (Non-
Gazetted) in following order at Note #10 of e-office file II/(3)/APPT/106/2022-

ESTT :-
| S No. | Block/Roster Point PwBDs category ]
l. 1¥ Block - Point No, 01 (a) blindness and low vision

12, 2™ Block - Point No. 26 (b) deaf and hard of hearing; 1

[ 3. 3" Block — Point No. 51 (¢} locomotor disability including |

cerebral palsy, leprosy cured, dwarfism,
acid attach victims and muscular i
dystrophy; '

4, (d) autism, intellectual disability,
4" Block - Point No. 76 specific learning disability and mental |
/@Di illness; — !

S (e) multiple disabilities from amongst
(?W persons under clause (a) to (d) including |

. deafblindness, |
J\bﬁ%‘,@ (v)  As per 13.1 of the said O.M., while filling up the reserved vacancies by

@,@ moti selection, those PwBD candidates who are within the normal zone of
: 3{@0 i on, shall be considered for promotion. However, if adequate number of
ﬂb candidates of the respective category are not available within the normal
b zone, the zone of consideration may be extended to five times the number of
vacancies and the PwBD candidate falling within the extended zone may be
considered for promation. In the event of non-availability of candidates even in

the extended zone, the vacancy shall not be filled and be carried forward to the

subsequent year.

(vi) As per para 14.1 of DoPT"s aforesaid O.M. dated 17.05.2022, persons
selected/promoted against the quota of PwBDs.have to be placed in the appropriate
category viz. SC/ST/OBC/Unreserved, dcpf:ndmg upon the category to which they
belong in the roster meant for reservation of SCs/STs/OBCs.

(vii) There are total 83 vacancies (including 23 already filled) in_t_f.w grade 9[
Executive Assistant for the vacancy year 2022, therefore, as per DoPT's _arnresald
(_)M dated 17.05.2022, 4 vacancies are reserved for the PwBDs for promotion o the

%ﬁ grade of Executive Assistant. Since, there are available only 66 eligible Tax

Assistants (including 23 alrcady promoted) on 30,i2.2022_ for t‘lllin;_.;. up the 83
vacancies of EA for the vacancy year 2022, therefore, out of 83 vacancies, only 66

: S i 7

vacancies ofyExgcutive Assistant can be filled up for the vacancy year 2022. As per

% Lo el
6 = .-359 = 4 )
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pmpan:d ror the PwBDs u:}lt:gurigs. point number | (o 66 of 1%
‘ 1o be utilized for filling up 66 vacancies of Exceutive Assistant for the vﬂcf“!-’cie, 3
' 2022. Out of the gjfmresmd point number 1 10 66, point number | of the sa.slm:_v iy

he blindness and low vision category (PwBDs), foint s 1 oster i

reserved for deaf apd hafd of hearing and point number 5% 3 :’c:y:r'zﬁ i N -
Jlocomotor disability including ccrf:%_u_-al pa|S}:. leprosy cured, dwarfism l;mi t.'d for
victims and muscular dy 5"‘?9}‘1" Ihree eligible Tax Assistants bel:.-n -sd Altach i
category of blindness/low vision, hard of hearing and locomotor (l’wgl}s['q i o
available in the zone of consideration for promotion to the grade o h ane I

Assistant for the vacancy year 2022.

ulla l-l.'_.' K\
| e fy
the Roster

reserved for t

f F,)wg uli"ﬂ *]

In terms of the DoPT’s O.M. No.22011/4/2013-Estt. (D) dated 08.05.2017 h
s the

11. = e Ay B A - r
:al date for determining the eligibility for promotion, is 01.01.2022 for g,

:2:1?" 2022, As per the said O.M. dated 08.05.%&?. I_he APARs for five years ?_; a;;,;; i

3020, 2018-19, 2017-2018. 2016-2017 and 2015-2016, have been taken into considerg.

for promotion to the grade of Executive Assistant against the vacancies for the ,._amgﬂ

year 2022. . ]

12, Interms of para 3.4 of DOPT’s O.M. No.35034/7/97-Eslt.(D) dated 08.02.2002, j,

bench mark for promotion in selection posts below the pre-revised pay scale of R, 1209 0.
16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs. 7600 and further revised as [ v
12 in Pay Matrix Rs. 78800-209200}, is ‘Good’ and the DPC shall grade the officer &
‘Fit* or ‘Unfit’ only w.r.t. the bench mark of *Good’ only. Those who are graded as ‘i
shall be included in the select panel prepared by the DPC in order of their inter-se-seniority

in the feeder grade.

13.  The DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D), dated 10.04.198¢
issued following guidelines for DPC :

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs for
equal number of years in respect of all officers consideration for promotion subjex

to (c) below.,

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the [
suitability of the employees for promotion on the basis of their service record and |
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service preseribed in the service/Recruitment Rules,

- In term of para 6,2.1 ( c) of the DPC guidelines, where one or more CRs have not L
been written for any reason during the relevant period. the DPC should consider the

CRs of the years preceding the period in question.

ﬁ'ﬁ({‘ merely by the overall grading. if any, that may be recorded in the CRs but should

‘Nﬂ»\/ - In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be guided |

,@ﬁ\ '@sﬂt) ake its own assessment on the basis of the entries in the CRs, because it has been
g\@ . noucled that sometimes the overall grading in CR may be inconsistent with the |
-@d@u -a'ﬂ'.ﬁ' grading under various parameters or attributes.
o r‘:ad _In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-Estt (D) dated 28.04.2014 :
[ with para 13 of the DPC guidelines, in accessing the suitability of the officer on whom

:thsénally has been imposed, the DPC will take into account the circumstances leading © ,
75 ‘L“PPrm"m“ of the penalty and decided whether in the light of general service record u: .
pmmozil::er Tj‘;‘d fact of imposition of penalty, the officer should be considered fﬂ_

for pmm:t.' e DPC, after due consideration, has authority to assess the officer as “nft
o fo:m. Hnwfever, where the DPC considers that despite the penalty the ofﬁﬂ[’:‘
penaliy ovzmrotwn, the officer will be actually promoted only afier the currency :-r

b ho iuml,r- \S per para 7 (i) of the said DoPT's O.M. dated 28,04.2014, while th¢
promotion iﬂ’ in denying promotion during the currency of the penalty, denyiné
Srosiki uch cases after the period of penalty is over would be in violation off

1ons of Article 20 of the Constitution.

I5. x _

pmmg:“?ﬁjc held on 30.12.2022 had adopted the criteria for selection
A__\ ]\\ € grade of Executive Assistant, Group ‘B’ (Non-Gazetted) that T }'\)
i _
-t %’fjﬁ "

16 o~ SF L2 < g =7
Ta: = T
“Trlos 12

'----..i




Page 9 of 18

candidates whose grading in all 5 ACRs are at least ‘Good’ without any

adverse remarks, are to be graded as ‘Fit’. The candidates whose grading are less
than *Good” in these 5 ACRs or with any adverse remarks in any ACR(s), are to be
graded as ‘Unfit’ for regular promotion to the grade of Executive Assistant, Group
‘B’ (Non-Gazetted).”

16.1

On the basis of the same criteria adopted by the DPC dated 30.12.2022, the
recommendations of the Review DPC in respect of 66 Tax Assistants (including 23
already selected/promoted by the DPC held on 30.12.2022) for grant of promotion
to the grade of Executive Assistant, Group ‘B’ (Non Gazetted) for filling up 83
vacancies (65 UR + 12 SC + 6 ST) for the vacancy year 2022, are as under:

: SI. | Name of Tax ﬁ‘a(égh}y T‘_If)_a_i_e of Date of j'uin'i'ng“;' Recommendations of the |
| No. | Assistant i | Birth as EA on | review DPC for promotion
(S/Shri/Ms.) j promotion by |
1 | i the DPC held
I | on 30.12.2022
| ) S ST N
K T W W 6
| 1 |Ms.SunitaSaini | OBC | 25.11.1987 | 30.12.2022 | Already considered/
| | sclected/ promoted by the |
| DPC held on 30.12.2022 |
' 2 | Arvind Sain OBC | 0L11.I9%1 | 30.122022 = Already considered/
! selected/ promoted by the
i | DPC held on 30.12.2022
73 | Varun Yadav OBC 24.03.1986 30.12.2022 | Already considered/
l | selected/ promoted by the
iI DPC held on 30.12.2022 ‘
i 4 | Rohit Priyadarshi OBC 15.10.1986 | 30.12.2022 “Already considered/ |
! | selected/ promoted by the
' DPC held on 30.12.2022
|
5 | Anil Birle | 0OBC 07.11.1982 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022
" 6 | Chanchal Sharma Gen 17.05.1985 | 30.122022 |  Already considered/ |
| selected/ promoted by the |
4@% @@ﬁ_ 2 P DPC held on 30.12.2022 ‘
g&\@ “}'Ms. Bhumika Gen 14.06.1992 | 30.12.2022  Already considered/ |
i«&;@‘ ,gf‘* Gautam selected/ promoted by the
P < ; , DPC held on 30.12.2022
o | R I, i
<« "8 |PuspendraSingh | OBC | 30.06.1990 | 30.12.2022 Already considered/
, ' selected/ promoted by the
: 3 DPC held on 30.12.2022
|
9 | om Pmk.é's?[iﬁéi?_|+ "OBC | 04.11.1988 | 30.12.2022 Already considered/ |
| selected/ promoted by the
| | | DPC held on 30.12.2022
! bl e | e —————
10 | Koshal Kumar OBC | 11.01.1990 | 30.12.2022 Already considered/
} Rohilla i | selected/ promoted by the
f | | | DPC held on 30.12.2022
R S S | b, _
, T
25 it R
Byﬁg N _Wﬁ' ! _.__..%?[;(‘0;\
o

%

6"

Dy




Tfﬁtég{iry i Date of

balc_nf_j;:inihé_ [ Bes

_:‘;_]. ﬁe ofTa-"\ | Birth Las EA on | Re‘f“mmen {fu -
| Assistant ; . . review Dpg o My
L) No {/Ms.) | promotion by | for
(S/Shr/MS.) i ) Py
| the DPC held
i on30.12,2022 )
_d____-——-——l"__‘_ ST e =it
L Er"ﬁgﬁg{gh Kumar SC 05.07.1985 | 30.12.2022 Already —
| selected/ pyo, 1
| DPC helg gp 3 i;
5 h R Pabar ST 03.06.1985 | 30.12.2022 A"Eaafééﬁgw
| | selected! prome,
[ i [ DPC hEId on 30 {,.l
13 [ Santosh Kumar ST | 01.07.1989 | 30.12.2022 i Alteady cong,
Meena | selected/ mmw;
PSS, S (NS—— DPC held on 39,
e Charma | OBC | 11.07.1986 | Notconsidered |  F—
14 | Man Mohan | I by the DPC FIT
‘ held on
_ 30.12.2022 b
75 | Smt. Raj Kala SC [ 04051981 | 30122022 | Already conggy
i | selected/ promoigg,
! ~ DPC held on 39,
| |
16 | Pranav Sharma Gen 26.03.1989 | Not considered | RT
by the DPC
held on
3012202 |
17 | Rakesh Kumar Gen 18.03.1990 | Not considered | FIT
Sharma | by the DPC
held on
30.12.2022
18 | Kaptan Singh Gen 10.07.1989 | Not considered FIT
by the DPC
held on |
30.12.2022 |
19 | Kripa Shankar Gen 05.09.1989 | Not considered FIT
Singhwal by the DPC
&;b held on
\ 30.12.2022 R
k- J. 20 | Akhil Sheoran Gen 29.07.1992 | Not considered FIT
; | by the DPC
: | held on
y° 30.12.2022 i
PA 21 | Yogesh Sharma Gien 24.01.1990 | Not considered FIT
; by the DPC |
AR o oo |
N & @3"“5‘::&} Kuideep Singh Gen | 07.10.1992 | Not considered | FIT
ef.f“‘@ ‘f‘ig ' Rajpurohit by the DPC |
.&qﬂ@:& &  heldon
2\ - | 30.12.2022 R
{\.&‘@ 23 | Anant Kumar Garg Gen | 09.09.1989 | Not considered FIT
b r by the DPC
held on
b 30122022 part
24 | Nitesh Kumar Tiwari Gen 07.02.1993 | Not considered FIT
by the DPC
held on
B J.__”:__ 4 | _3_0']:"!_2222_1 —
N '%? 3 w’j\;-w" iy
A S s e TR -
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=

| Date of joining | Recommendations of the |
as EA on | review DPC for promotion

' Datc of
Birth

ES ] Nameof Tax | Category
No. | Assistant '

L | (S/Shri/Ms.)

Pardeep Kumar

26 | Abhinav Sharma

27 Aaaﬁdeep Gaur

1720011088 |

14.12.1991

promotion by |

the DPC held

on 30.122022 |
|

— ]

Not considered |

by the DPC |

held on

Not considered
by the DPC

| held on

| 30122022 |

19.08.1

| Not considered

by the DPC
held on

30.12.2022

o 5
I
|

28 | Nepal

15.02.1992

Not considered
by the DPC
held on
30.12.2022

Arun Singh

OBC

CEIT !
CFIT
B

FIT

" 17.04.1985

Not considered
by the DPC
held on
30.12.2022

FIT

|
30 | Anil Kumar Sahu
|

[
L‘; |
|
|
|
|

~ OBC

20.04.1087

Not considered
by the DPC
held on
30.12.2022

FIT

31 | Sunil Khileri

OBC

01.10.1987

Not considered
by the DPC
held on
30.12.2022

FIT

Amit Kumar Soni

OBC

04.08.1988

Not considered
by the DPC
held on
30.12.2022

Sanjay Kumar
Jangid

"~ OBC

05.03.1990

‘Rohitashwa Kumar
Yadav

il

oBC

15.06.1988

Pradeep Bhuria

0BC

|

|

|

S )
| Arman
|

|

|

Deepak Mahala

OBC

[7.10.1987

26.02.1992

Not considered |
by the DPC
held on [
_30.12:2022
Not considered
by the DPC
held on
30.12.2022

FIT

FIT
w.e.f. 06.02.2023
(i.c. after expiry of penalty
period)

Not considered
by the DPC
held on
30.12.2022

by the DPC
held on
30122022 |
‘Not considered
by the DPC
held on
30.12.2022

/
r_"'"":‘{:;;)‘) \

Notconsidered |

FIT

FT

.f!;’_j_u-f‘.}
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g Nameof Tax
Nu |AS$[SIEI“
| (S/Shri/Ms.)

B

l on 30.12.2022
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| Dateof | Date of | Jommg { R“Om ’
| Bicth as EA on Teview pp atuq,,h
| promaotion by i Ory,
the DPC held :

Pradeep adeep Kumar 01.07.1984 | 1 Nol considered | =z
by the DPC ! Hy
held on '
; }_ 30.12.2022
'ﬁl‘ Narendra Kumar 15.10.1986 | Notconsidered |~ i
by the DPC T
l ! heldon
| 30422022
ITI.{} | Dhananand Tukaram 30.08.1989 | Not considered | T
Chanchalkar by the DPC |
heldon |
30.12.2022 |
41 | Phool Singh 03.01.1992 | Not considered | i
Mahawar by the DPC |
held on
. 30.12.2022 Jr
| 42 | Pankaj Meena 27.06.1991 | Not considered i ‘__Fﬁ'
1 \ by the DPC |
held on |
30.12.2022 |
43" | Laxmi Narayan 04.06.1988 | Not considered = FIT
Meena by the DPC
held on
30422022 |
44 | Kushal Dubey 04.09.1987 | Not considered | o __'F'ﬁ'_“'
by the DPC |
| heldon |
30.12.2022
45 | Seot. Rajran: Sharma 20.01.1980 | 31.12.2022 Already conside
selected/ promoted!
\ DPC held on 30.11
46 | Vishwas Morya 09.08.199] 30.12.2022 ‘ Already conside
selected/ promoted!
DPC held on 3012
47 | Neeraj Kumar 01.07.1989 | 30.12.2022 Already consider
Agrawal selected/ promored!
DPC held on 3012
48 | Amit Verma 04.01.1900 | 30.12.2022 Already conside
selected/ promoleu
Ot DPC held on 301
9 | Subhash Banshiwal 1707.081987 | 30.12.202° "T—p;lmdy consrdt‘:'
selected/ promo®-
DPC held on 301~
50 1 Dilip Kumar | 16.06.1986 30.12.2022 Already con:::
selected/ prom 5
DPC held on 301
51 | MaheshKumar |  OBC | 35.12.198 30122022 | Already consi?
Chaudhary selected’ Pl““‘m
l DPC held on 3
.\ma.) W V2



Assistant

[S_,' [Name of Tax
| (S/Shri/Ms.)
|

"{:?légﬂf)-'_ —:_6:15. uf
| Birth

as EA on

| promotion by
the DPC held
on 30.12.2022

Ms. Chhoti Bai
Meena

52

02.07.1988
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T Date ofjﬁiniﬁgﬂ Recommendations of the

' review DPC for promotion

30122022 T Already considered/ |
selected/ promoted by the

| DPC held on 30.12.2022 |

53

Muthresh Sharma

106071967 | Not considered |

by the DPC
held on
30.12.2022 |

Shamta Prakash
Tailor

Gen 05.09.1971

Not considered |
by the DPC |
held on |
30.12.2022

Bhagwan Sahai

SC 09.06.1965

Ashok Kumar
Saiwal

Gen

15.06.1969 | Not considered

FIT

O

o

Not considered |

by the DPC
held on

30.12.2022

FIT

by the DPC |
held on
30.12.2022

FIT

Lokendra Kumar

Gen 15.07.1970

Not considered l[
by the DPC |
held on I.
30.12.2022 |

FIT

Man Singh Gurjar

OBC 15,08.1970

Not considered
by the DPC
held on
30.12.2022

Gulab Singh
Chauhan

OBC 08.02.1975

Not considered
by the DPC

held on |

30.12.2022

FIT

Amar Singh

OBC 05.04.1970

Not considered
by the DPC
held on
30.12.2022

Pawan Kumar Dogra

Gen 23.07.1974

Not considered
by the DPC
held on
30.12.2022

FIT ‘
I
|
I
|

FIT |

[
(
[

‘Ramesh Chand Soni

OBC 26.12.1969

Not considered
by the DPC
held on
30.12.2022

FIT

Yashpal

Gen 09.02.1977

Not considered
by the DPC
held on
30.12.2022

FIT

Ramesh Sharma

Gen 18.02.1977

‘Manish Verma

| 15.11.1907

Not considered
by the DPC
held on

30.12.2022

FIT

Not considered |
by the DPC |
held on |
30122022 |

ol
Te

-

Ae AR
A

FIT

® @
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§l. [ Name of Tax | Cawegory | Dateof | Date of joining | Recommes .
No. | Assisla_mt | .' Birth asEA on ! mvit;;nnﬂ?,"d j%r
(S/Shri/Ms.) f promotion by C for .,
- the DPC held
l | on30.12.2022 |
| | |
66 | Ram Kishan Meena ST | 02011991 | 30.122022 | Alpegic
PH-OH) | ! : | Already gore
(PH-OH) | e pmr:mw.
R N N R b
16.2.1 In respect of Shri Ramesh Sharma, Tax Assistant (S.No.64), on perusal of
' 0

his APAR for the period from 12.09.2018 to 31.03.2019. it is noted that th,
Reporting Officer has mentioned that his integrity is doubtful and a secre note c
attached. However, on thorough perusal of APAR. no such secret note was foua:
attached.

16.2.2 Further, it is noted that Shri Ramesh Sharma, Tax Assistant represented
against the adverse remarks given in Integrity column (Point No. 5) as well as Pen
Picture (Point No. 6) of the APAR and the Reviewing Authority i.e. Shri Hemant
Hingonia, Dy. Commissioner has commented on the said representation that
“during the period under report, there was not a single instance where the officer
was found lacking in the absolute integrity. He is totally trustworthy and any time of
confidential work may be assigned to him.”

16.2.3  Further, the representation was decided by Shri Mahendra Singh,
Additional Commissioner vide Order dated 13.01.2020 wherein he found that “the
adverse observation (Doubtful Iniegrity & inefficient in work) made by the
reporting officer in Item No. 5 (Integrity) & item number 6 (Pen Picture) of Section-
111 of APAR have not been substantiated by the Reporting Officer by any evidence
and that such unsubstantiated remarks deserves to be expunged.”

162.4 The DPC considered all the documents available on record in this regard
and is of unanimous view that that the adverse remarks made by the Reporting
Officer regarding the integrity of the officer reported upon (Shri Ramesh Sharma)
are un-substantiated. Further, the DPC also took note of the fact that the other
relevant APARs including the APAR for the year 2018-19 (01.04.2018 o
11.09.2018) of the officer has been accorded as Qutstanding’ as overall grade with
positive remarks and no adverse remarks regarding the Integrity of the officer was
found in these APARs.

16.2.5  In view of the above, the DPC unanimously decided in favour of ignoring
un-substantiated adverse remarks made by the Reporting Officer in respect of
integrity of Shri Ramesh Sharma, TA for the APAR period from 12.09.2018 t0
31.03.2019.

ﬂﬁgﬂ On the basis of the recommendations of the DPC held on 30.12.2022 and
the present Review DPC, the select panel of 66 Tax Assistants for promotion to the
grade of Executive Assistant. Group ‘B’ (Non Gazetted) for filling up 66 vacancies
out of 83 vacancies for the vacancy year 2022 and for determining/ fixation of
seniority in the cadre of Executive Assistant. Group ‘B’ (Non-Gazetted) in terms of
para-18.4.3 of the DPC guidelines regarding review DPC, is drawn as under:

- '
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o e et e ek e —ry |
'sl. | Name of Tax I'Categ | Date of Remarks .
No. | Assistant | ory Birth l
‘ (S/Shri/Ms.) |
N 3 A
"1 | Ms. Sunita Saini OBC | 25.11.1987 | Already promoted as EA on 30.12.2022 |
3 | Arvind Sain OBC | 01.11.1981 | Already promoted as EA on 30.12.2022 |
3 | Varun Yadav | OBC | 24.03.1986 | Already promoted as EA on 30.12.2022 -
"4 | Rohit Priyadarshi | OBC | 15.10.1986 | Already promoted as EA on 30.12.2022 |
L 5 | Anil Birle ~I"GBC | 07.11.1982 | Already promoted as EA on 30.1: ifzﬁézj
6 | Chanchal Sharma Gen | 17.05.1985 | Already promoted as EA on 30.12.2022 |
i G = .. i
7 | Ms. Bhumika Gen | 14.06.1992 | Already promoted as EA on 30.12.2022 |
Gautam
8 | Puspendra Singh OBC | 30.06.1990 Already promoted as FA on30.12.2022
9 | Om Prakash Dudi OBC | 04.11.1988 | Already promoted as EA on 30.12.2022 |
|
10 | Koshal Kumar OBC | 11.01.1990 | Already promoted as EA on 30.12.2022 |
Rohilla |
(11 | Maneesh Kumar SC | 05.07.1985 | Already promoted as EA on 30.12.2022 |
12 | Rishi Raj Pabari ST | 03.06.1985 | Already promoted as EA on 30.12.2022 ]I
| . |
13 | Santosh Kumar ST | 01.07.1989 | Already promoted as EA on 30.12.2022 |
Meena
14 | Man Mohan Sharma | OBC | 11.07.1986 = 1
|
15 | Smt. Raj Kala SC | 04.05.1981 | Already promoted as EA on 30.12.2022 |
16 | Pranav Sharma Gen | 26.03.1989 ——
—— o |
" 17 | Rakesh Kumar Gen 18.03.1990 = |
Sharma - - {
18 | Kaptan Singh Gen | 10.07.1989 E !
'1*”@ | 19 | Kripa Shankar Gen | 05001989 | ? .
(H\ Singhwal . 5 pengnp mom ]
Gb},‘/ *l 20 | Akhil Sheoran Gen | 29.07.1992 >
w3l | Yogesh Sharma Gen | 24.01.1990 | e T
L a0 _ mn
s@‘@ = | 28 Kuldeep Singh Gen | 07.10.1992 2
O 33T | Rajpurohit 4 N
&-@ | 23 | Anant Kumar Garg Gen | 09.09.1989 " _
P | | -
24 | Nitesh Kumar Tiwari | Gen | 07.02.1993 a |
35 P Kumar | Gen | 102 - |
36 | Abhinav Sharma | Gan | 20011988 | |
"t e Gar | Gan | ORI |
|
N (o G50
) o _-,’{-3‘ 1
S e



’ —— com p"‘susn,u .,
rsl. Name of Tax 'Cal:.g IDaue of —Eeﬁ_lﬁ}l_(g""*---xh %
. No. | Assistant 'on Birth
(S/Shri/Ms.) | I !
5 [Nepal Gen | 15021992 *l . ——
50 | Arun Singh | OBC | 17.04.1985 T e ‘
[ - I |
30 | Anil Kumar Sahu OBC | 20.04.1987 e |
31 | Sunil Khileri 0BC I OI_I 1987 | Se——— |
32 | Amit Kumar Soni | OBC ( 04.08.1988 /_ D e !
33 | Sanjay Kumar OBC | 05.03.1990 R . i
Jangid =
34 | Rohitashwa Kumar | OBC | 15.06.1988 | e e
Yadav | |
35 | Pradeep Bhuria OBC | 17.10.1987 | T e—a I'
|
- PR
36 | Arman OBC 26.02.[992’ TR
| 37 | Deepak Mahala OBC | 19.06.1990 ][ o T e
38 | Pradeep Kumar OBC | 01.07.1984 J e
|
39 | Narendra Kumar SC | 15.10.1986 J g e
400 | Dhananand Tukaram SC 30.08.1989 & By
Chanchalkar J_
41 | Phool Singh SC | 03.01.1992 ——
Mahawar
: 42 | Pankaj Meena | ST [2706 1991 ’ S
-
43 | Laxmi Narayan ST | 04.06.1988 2
Meena
44 | Kushal Dubey Gen | 04.09.1987 ’ »
(PH-
s HH) |
45 | Smt. Rajrani Sharma | Gen | 20.01.1980 J Already promoted as EA on 30. Illﬂl

46 | Vishwas Morya

SC | 09.08.1991

Already promoted as EA on 30.12.202

e

|
47 | Neeraj Kumar Gen = 01.07.1989 2
\aljlp iy o) Already promoted as EA on 30.12.202
[ ; VH) | :
% 48 | Amit Verma sC L 04.01.1990 4—,eun:ady promoted as EA on 30.1220%

Subhash Banshiwal ﬂ sc_] 07.08.1987

SC | 16.06.1986

Already promoted as EA on 301220

Already promoted as EA on 30.12.20

25.12.1986

OBC

s i
Already promoted as EA on 30. 12202
_———'0'2:

| 02.07.1988

_I

Already promoted as FA on 30.122

/\w} e N
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IV.EI.___FJ'ume of Tax | (.I_Ici: Date ol . T Remarks o
| No. | Assistant | ory Birth :
(S/Shri/Ms.) I | !
o) Lo DTS, SN
735 | Bhagwan Sahai 'l SC | 09.06.1965 | e e nid
= : ! k. L
" 56 | Ashok Kumar Gen | 15.06,1960 et - -
| Saiwal |
'57 | Lokendra Kumar | Gen ! 15.07.1970 | T e e —
- N e .
58 | Man Singh Gurjar OBC | 15.08.1970 | —
' | eaeveswa—— P
39 | Gulab Singh TOBC | 08.02.1973 e et
Chauhan Il i
T 60 | Amar Singh a | OBC dﬁx{.ﬁ?_n_, = ¥ s =— 1
| I
" 6] | Pawan Kumar Dngrn”l Gen | 23.07.1974 T e —
62 | Ramesh Chand Sorirt‘(ﬁ(\'—__;l_ﬁlrf_mﬁ—“ e S SmamT =
63 [ Yashpal Gen [ 09021977 | LA
64 | Ramesh Sharma Gen | 18021977 | e P 3
65 | Manish Verma T SC |7 15.11.1997 R S
66 | Ram Kishan Meena | ST | 02.01.1991 | Already promoted as EA on 30.12.2023
(PH-
OH}) g —

16.4

Since. out of the aforesaid 66 Tax Assistant, 23 Tax Assistants have

already been promoted to the grade of Executive Assistant. Group ‘B° (Non-
Gazetted) vide Establishment/CCU Order No. 43/2022 dated 30.12.2022. therefore.

in terms of Para-18.4.3 of the DPC guidelines regarding Review DPC the remaining

-~

following 43 Tax Assistants who have been selected by this Review DPC. are to be
granted notional promotion to the grade of Executive Assistant. Group *B” (Non-
Gazetted) w.e.f. 30.12.2022 (except one Tax Assistant mentioned below at S.No.
20), when their junior(s) was/were promoted Lo the grade of Executive Assistant,

Group *B™ (Non-Gazetted):

" S, Name of Tax Assistant

No |
| B
'Man Mohan Sharma

~~"\ 2 'pranav Sharma

RN ?Ra@nnar Sharma
gﬂ’- ﬂﬂﬁ & Teaptan Singh

'Kuldeep Singh Rajpurohit

-A =
TG FS™ 5 Kripa Shankar Snghwal
d\@’ﬁ" 6 |Akhil Sheoran
/A 7 |Yogesh Sharma
-
9

'Anant Kumar Garg
10 Nitesh Kumar Tiwari
11 ]I’.-udccp Kumar

12 |Abhinav Sharma

“ \":\ /\ﬁf“b’)

Cat.  Dateofl ilirih"; Placement/fixation of Remarks

‘seniority in the grade
of EA above (o

i

OBC 11.07.1986 'Smt. Raj Kala (SC)
iwho was promoted as EA | |
|vide EO/CCL No, [
B 4372022 dated 30122022
Gien 26.03.1989 i.‘ilm. Rajrani Sharma |
< +who was promoled as EA b !
Gen | 18.03.1990 lyige EO/CCU No. '
Gen 10071989 432022 dated 30.12.2022
Gien 015.09. 1989 | - = _[
Gen 20,07.1992 i
Gen 24.01.1990 - ]
Gen  07.10.1992 ]
Gen 00.09.1989 e
Cien 0747 1993 S
Gen 14.12,199] .
Gen 20.01.1988 SRl ' |

s LA
-_— .'w‘ll. \\la -
AT




b o

ra
i

5. Name of Tax Assistant

13 Amandeep Gaur

14 Nepal
15 Arun Singh

16 '_.-\nil Kumar Salu

17 Sunil Khileri

1% Amit Kumar Soni

19 Sanjay Kumar Jangid

20 "Rohitashwa Kumar Yaday

_Prac!ecp Bhuria

Arman

|Deepak Mahala
Pradeep Kumar
INarg:'_ld_ra Kumar
Dhananand Tukaram
Chanchalkar

Phool Singh Mahawar
Pnnl_t:gj_j\v!g:e na B
L.axmi Narayan Meena
'Kushal Dubey

{25 B =5 RN = - B
da ted | b =

ra

|
Lo N = B
a6 =i

L tJd
(=1 =]

31 Muthresh Sharma

12 ‘Shanta Prakash Tailor

33 Bhagwan Sahai

34 Ashok Kumar Saiwal

35 1okendra Kumar

36 Man Singh Gurjar
37 Gulab Singh Chauhan _

38 Amar Singh

39 Pawan Kumar Dogra
40 Ramesh Chand Soni

41 Yashpal
42 Ramesh Sharma

43 Manish Verma

(C.P. GOYAL)
PRINCIPAL COMMISSIONER

CHAIRMAN

(SUM T KUMAR YADAV)
ADDITIONAL COMMISISONER (CC1])

CGST & CE COMMISSIONERATE.

JIAIPUR,
MEMBER

Cut. Daie of Birth  Placement/Rixation of ;
seniority in the grade “Mark,
ol EA shove to
Gen 19,08 1han
Gien 15.02, 1992
OBC 17.04.1985
ORC 20.04.1987
OBRC 01.10.1087
OBC OLOK. [98%
OO 05,03, 1900
: 5.06,1088 T —
ORC | Tobe
Promotey
w.er,
06.02 200
| e afier
EXpiry of
) = \Penalry
OBC | 17.10.1987 ~=Lpene
OBC [ :ﬁ.ﬂllg‘): e ————
OBC | 19.06.1990 i
OBC  01.07.1984 [
sSC 15.10.1986 [ -
8C 30.08.1989 —
TOosC 03001992 -
B 27.06.1991 i ~
ST 04.06.1988 | e
oy B S o
" Gen | 04.09.1987 o
(PH-HH) S
Gen | 06.07.1967 |Sh. Ram Kishan Meena|
Gen | 05.09.1971 [(ST) o
SC | 00.06.1065 |who was promoted as EA ==
(t::_:l; _il'; 06]_7)?);__ vide EO'CCL No. Ir ——
= e 32022 dated 30.12.2022——
Gen | 15.07.1970 | L
~ OBC | 15.08.1970 ——
T OBC | 08.02.1975 ——
OBC | 05.04.1970 —
. Gen  23.07.1974
~ OBC 26.12.1969 :‘ =
~ Gen 09.02.1977 fEm————
| Gen 18.02,1977 '
SC 15.11 1997 P
\ gy
e
<0’
<6

08T & CE COMMISSIONERATE, JAIPUR

f"i"‘--\..‘""_' A
T ng\q}
o \{G\D 1_:‘3‘-
(R. S_MEENA)

ASSISTANT COMMISSIONER AUDI

COMMISSIONERATE.
JAIPUR
MEMBER

)



OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

SELF CONTAINED NOTE FOR REVIEW DEPARTMENTAL PROMOTION
COMMITTEE IN RESPECT OF DPC HELD ON 30.12.2022 FOR
REGULAR PROMOTION TO THE GRADE OF EXECUTIVE
ASSISTANT, GROUP ‘B’ NON GAZETTED IN THE PAY SCALE / BAND
OF RS. 9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF Es.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP ‘C" IN
THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS. 2400/- PB-
1) (REVISED AS LEVEL4 IN THE PAY MATRIX OF RS. 25500-81100)
FOR FILLING UP 83 EXISTING VACANCIES (65 UR + 12 SC + 6 ST )
FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

LA EE SRR X

1. As per "ﬁecruitment Rules forwarded by the Ministry under letter F.No.
A.12018/01/2012.AD.IILB dated 15.10.2015, the post of Executive Assistant, Group ‘B" (Non
~Gazetted) is to be filled up by selection method and Tax Assistants with 10 years regular
service and have passed the departmental examination as specified by the competent authority
from time to time are eligible for consideration of promotion to the grade of Executive
Assistant, Group ‘B’ (Non Gazetted). Further, as per Note 1 of column (11) of the said
Recruitment Rules of Executive Assistant, when juniors who have completed their qualifying
service are being considered for promotions then seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less and have successfully completed
their probation peried for promotion to the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

2.1 The Government of India, Ministry of Finance, Department of Revenue, Central Board

$-29

.24

of Indirect Taxes and Customs, New Delhi vide letter F No. A-12018/01/2012.Ad.111.B dated F-3?

~29.12.2022 in continuation of its earlicr letter dated 23.12.2022 had stated that the approval of

Competent Authority was accorded to consider those Tax Assistants who were in position as
on the date of notification of Recruitment Rules of Executive Assistant in 2015 i.e.
28.09.2015 and who have completed more than 6 years of regular service as on 01.01.2022.

for filling up vacancies of Executive Assistant during the vacancy year 2022, as approved by
DoP&T and UPSC.

2.2 It is informed that in terms of the Board’s aforesaid letter dated 29.12.2022, 23 Tax
Assistants, Group *C” who were in position as on the date of notification of Recruitment Rules
of Executive Assistant in 2015 i.e. 28.09.2015, have completed more than 6 years of regular

service as on 01.01.2022 and passed the Departmental examination for EA, were considered by pP-y2

the DP

eld on 30.12.2022 for regular promotion 1o the grade of Executive Assistant, Group
-B,

-Gazetted) for filling up 83 existing vacancies (65 UR + 12 SC + 6 ST) for the
vacancy year 2022 (01.01.2022 1o 31.12.2022). After selection by the aforesaid DPC held
112.2022, all 23 Tax Assistants have been promoted to the grade of Executive Assistant

%¥3/2022 dated 30.12.2022.

23 Out of the aforesaid 23 Tax Assistants, 7 Tax Assistants had joined in this zone on Inter

up ‘B* (Non-Gazetted) on regular basis vide this office Establishment/CCU Order No. =

Commissionerate (ICT) basis from other zones in terms of the Board's instructions contained in P—5}'

letter F.No. A-22015/23/2011-Ad.IV.A dated 27.10.2011. As per Para.2 (ii) of the aforesaid
letter dated 27.10.2011, the transferee will be placed below all officers appointed regularly to

that post/grade on 1119 date of his‘her appointment on (ransfer basis in terms of Para 3.5 cff"gg

DoPT's OM. dated 03.07.1986. In other words, such a transferce will be junior to iho'::.e
regularly appointed officers prior to his/her transfer. However such transferred officer will
retain his/her eligibility of the parent Commissionerate {or his/her promotion to the next higher

grage Elc.




) ; 2011, the services rond.
—4 In terms of the Board's aforesaid letter 42 -[Uﬁ;f:d e b l::}:jl:r .
;;ud e e e e el wsretti‘!):nr‘qaid 7 1CT Tax A-isisﬁ ) fk

: . , : o !
-Xecutive Assistant, Group *B’ (Non-Gazetted). The deta g %

wed 27.

under :-
B ———, - [T
I SL | Sl No.Name of _EHcTCalegol pate  Of| PRES [jo:nmg lju;m‘“g" Dy,
: No. | of | Tax Assistant | ry Birth | las  Tax|as Ty t iy
| seniority ; ! | | Assistant | Assistay |
list of! | in parent  in laipy | "y,
| Tax | S/Shri/Ms, i | | zone | Zone Or:. ik
Assistant | . J | J ! L 1CT rfmﬂir
| issued as | ; | | | 0n
; on . - I
L. 130.06.22 | T R S s :9"{)?5‘[4 Y
L1 2 | 3 [ 4 -t esogg [ Vishakhapat [ 155500 12 09.16 77,
e 4| 49 Neeraj Kumar Gen | 01.07.89 i | ; 0
[ | Agrawal I(P:* | R | - .
| OH) | ———tia-thanat | 19.03.14 | 03.10.16 1 |j;

] B E—— Vishakhapat | 6 110 th
= T 107, 0887 | Mumbai [ 04.02.14 | 03.10.16 | 333 his
| 3. 51 [Suhhi:sh’ [S l 4 I | i

Banshiwal | | TNumbai | 19.02.14  03.10.16 | 19, .

—T 52 | Dillif 6.06.86 | Mumbs .02.14 L 03.10.16 | 1975, q
4 52| Dillip Kumar | SC 185~ 09.10.12 | 13.10.16 | 06
'S [ 53 | Mahesh OBC [25.1286 | Mumba! | [06a
|! [ Kumar | | I | [ ;
L Choudhary L | e une —104.03.14 | 13.10.16 | 0315
6 | 54 'l":'s'. Chhoti Bai JI'ST 20788 | Pun | , (B e

' a e = L[ e '
B - 68 “Ram Kishan| ST Toz0191 Frm 270304 | 2OLIB[T: i

| Meeni | (PH- | | |

I I L T 4
B R ST :
8

3] It is submitted that the Board vide letter F.No. A.12018/01/2012-Ad.11I(B) dat 7
0- on the following issues raised by the Bhopal Zow I
i

v (04.01.2023 had sought the views/opinion
29.12.2022:

with reference to the Board's aforesaid letter dated
(i)  Whether the TAs who are senior to the TAs being considered fi
promotion under One Time Relaxation (OTR), shall also be consideret
by giving further relaxation as per the Senior-Junior clause in RRs.
Whether the promotion shall be on notional basis from 01 .01.2022.

5@;

(ii)
The comments mentioning the reasons and action taken by this zone in the matter, wer
sent 1o the Board vide this office letter F.No. 1I-3(12)CCU/JZ/2022/81 dated 06.01 '2033}5 i

In the matter. the Board vide letter F.No. A.12018/01/2012-Ad.I11(B) dated 17.01.20%

-

3.2
clarified the aforesaid 2 queries, as under;

“For Query (i)

a. ;I;ie Tf;:s who were in position in the zone as on 28.9.3015 and compk‘“‘j
an six years of service as on 1,122 are cligible to be consider®

4 under OTR.
ﬂ\i;& & 4&5} b The eligibility of ICT officers
O
g ‘_@;‘g‘.
2\

(a) above, is clear. |
.t e T FERCE, CCA :
the two conditions mentioned j: may hold DPCs 1o promote those

r) - H
;;););{I }h:. Promotions on (he
for EA™ ip remarks colyp

¢. The eligibility
eligibility of those fufﬁiling both the elements of OTR. as stated in I““n]

who joined the zone after 28.09.2015 and ™

applicati e
ifptfnder]'i];::;?;m?”umor Clal-u?e with OTR, factoring in such ICT office™
ation and decision, if any, wil] be conveyed later 0n-

i fitlne

D qum (a) above, carry out promotions #
PC module of DGHRD, duly mentio™
n. !




N«P

& E
ﬁ%&h‘%" decision contained in para 2.”

A\
.@..
£

d. CCAs may wait for further orders regarding eligibility of those who
joined zone on ICT after 28.09.2015 and applicability of Senior Junior
cluuse as a consequence.

For Query (ii

Notional promotions w.e.f. 01.01.2022 arc not admissible as per DoP&T's O.M.
dated 13.07.2021 and promotions under OTR Scheme will be with prospective effect.

It has also been re-iterated by the Board that the consequent vacancies are being
factored in the DR vacancy calculations for CGLE 2022 and 2023, and therefore top
priority may be accorded to this subjeet.”

33 Further, the Board vide letter F.No. A.32018/01/2023-Ad.ITTA datedLis.Ol.2023 stated
that applicability of Senior Junior Clause to OTR for EA in relation to interse seniority based
on 2014 OM of DoPT (NR Parmar judgment), Compassionate appointees and sports quota
recruitees. is under examination and clarification, if any, will be share later. The Board has also
directed to immediately carry out DPCs, in relation to OTR for EA. promoting all those who
qualify the two condition in para 2 (a) of Board’s aforesaid letter dated 17.01.2023 without
invoking senior junior clause.

3.4  The Board vide aforesaid letters dated 17.01.2023 and 25.01.2023 had stated that the
eligibility of ICT officers who joined the zone after 28.09.2015 and the application of Senior
Junior clause with OTR, is under examination and CCAs may wait for further orders on thesc
issues.

o
4.1 Now, the Board vide email dated 15.052023 has forwarded Board's letter
F.No.A.12018/01/2012.AD.IIL.B dated 15.05.2023 for necessary action. The Board vide
aforesaid letter dated 15.05.2023 with reference to its earlier letter dated I?.Ol.l@ and
25.01.2023 regarding One Time Relaxation (OTR) in Recruitment Rules for the post of
Executive Assistant (EA) in Central Board of Indirect Taxes & Cusioms (CBIC) field
formations, Department of Revenue, Ministry of Finance, has stated as under:

2. 1t has been decided by competent authority that

(i) OTR for EA has to be read harmoniously with the provisions of RRs of EA,
including Senior Junior clause. In case a junior is elipible under OTR, his / her seniors
also be considered as per senior junior clause. provided such a senior has a minimum of
4 years qualifying service as on 01.01.2022 (reducing two years from the six years
qualifying service with which the junior is being promoted).

(ii) All those who joined in TA grade, in any field formation of CBIC, on or before
28.09.2015 to be considered eligible for OTR. In case of ICT transferees who joined
in TA grade initially on or before 28.09.2015 and got transferred 1o another zone after
28.09.2015, the current zone where they are posted should consider them under OTR,
duly counting the length of service from date on which they joined as TA initially in the
previous zone,

g& CCAs are requested to do the needful based on the above clarification and
R

AN etails of promotions made to DGHRD (HRM-11) within a month of izsue of this
r. Where CCAs have carried out initial DPCs to give effect to OTR as per
<\ Board's earlier letters, review DPCs may be carried out to give effect to the above

o,

In view of the above Review DPC is to be held in respect of DPC held on
30.12.2022 for promotion of Tax Assistants, Group *C* to the grade of Executive Assistant
Group ‘B’ (Non-Gazetted) for filling up 83 vacancics for the vacancy year 2022,

42 Nt is informed that following 66 Tax Assistants (including 23 who have already been
promoted as Fxecutive Assistant) are [ulfilling all the terms and conditions as stipulated in the

?_2F
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5.(i) As per para 18.1 of DPC guidelines. the proceedings of any DPC may be reviewed
only if the DPC has not taken all material facts into consideration or if material facts have
pot been brought to the notice to the DPC or if there have been grave errors in the procedure
followed by the DPC. Thus, it may be necessary to convene review DPCs to rectify certain
unintentional mistakes. e.g. =

(a) where eligible persons were omitted to be considered ; or

(b) where ineligible persons were considered by mistake ; or

(c)  where the seniority of a person is revised with retrospective effect resulting in
variance of the seniority list placed before the DPC ; or

(d)  where some procedural irregularity was committed by a DPC ; or

()  where adverse remarks in the CRs were toned down or expunged after the
DPC had considered the case of the officer,

It has also been mentioned in the sai that these instances are not exhaustive but
only illustrative.

v —

(i)  Further, as per para 18.4.3 regarding review DPC, if the officers placed junior to the P ™
officer concerned have been promoted, he should be promoted immediately and if there is no
vacancy. the junior most person officiating in the higher grade should be reverted to
accommodate him. On promotion, his pay should be fixed under FR-27 at the stage it
would have reached, had he been promoted from the date the officer immediately
below him was promoted but no arrears would be admissible. The seniority of the officer
would be determined in the order in which his name. on review, has been placed in the select
list by DPC. If in any such case a minimum period of qualifying service is prescribed for
promotion to higher grade, the period from which an officer placed below the officer
concerned in the select list was promoted to the higher grade, should reckoned towards the
qualifying period of service for the purpose of determining his eligibility for promotion to
the next higher grade.

6. As per Post Based Roster, the category-wise position in the grade of Executive
Assistant, Group ‘B Non Gazetted for filling up 83 vacancies for the panel/vacancy year 2022
is as under : -

Category Posts Earmarked Working

Vacancies !

e

Unreserved 67 2 ' 63

—_ =+

[;Qcﬁ ‘/“7
| 3 | » | & | B |
a‘.w ST 6 0 ' 6 '
) |

Total N e | I I
)
& @

SRS

g;: ﬁgﬁa{m@? of the above, out of 83 vacancies in the grade of Executive Assistant, Group ‘B’

. o3 24NOn-Gazetted), 65 vacancies are unreserved, 12 are reserved for the SC category and 6 are
reserved for the ST category.

ﬂ:{ﬁ‘ﬂ v P'_ ; /

| As per DoP&T’s O.M. No. 36012/11/2016-Estt. (Res.), dated 30.09.2016, till such time

that the SLP(s) are decided by the Hon'ble Supreme Court, while considering promotion, the \

DOPT O.M. dated“10.08.2010 and Railway Board circular dated 14.09.2010 regarding' — {

reservation in promotion — Treatment of SC/ST candidates promoted on their own merit

are not to be relied upon.

7.2 _-The then Chief Commissioner, GST & Central Excise, Jaipur Zone, Jaipur has decided -7
on 20.03.2017 on Note Sheet Page No. VIII-IX of F.No. [I-3(6) CCU/JZ/2010/Pt,, 1o the effect
that the promotions may be effected keeping in view the Board’s clarificaiion in terms of
DOPT's OM dated 30.09.2016 by not relying on the DoP&T O.M. No. 36012/45/2005-Estt.
(Res.) dated 10.08,2010 and reservation in normal course may be provided. In other words, the
SC/ST candidates appointed by promotion on their own merit and seniority. are to be adjusted
against the reserved points of reservation roster. T he further promotions will be provided
subject 1o the outcome of the SLP(s) / Contempt Petition and decision taken by the DoP&T in




s office letter C.No, I1.3¢

® f{?g?mjf”'?f . Accordingly, the CBEC has been informed vide tht
CUAZ12010/P1./5999-6000 dated 29.03.2017+ P—F4 P-4

dated TZ/.{H.ED?'E has issued

73 The DoPT vide O.M No. 36012/16/2019-Estt “"EZ;L 10 be followed prior to effectiy,
instructions (rega rding Reservation in pwmmmm* proce ts of the Central Governmeni) i
artmen Court of India in the g,

reservation in the matter of promotions by all dep e
Pursuance of judgement dated 28.01.2022 of the Hon'ble SUFFFC
of Jarnail Singh and Ors. V Lachhmi Narain Gupta and Ors.

12.04.2022 is reproduced as under:

a 2 of the said O.M. datey

reme Court has set out the
ment for the purpose of
tions. These conditions

28.01.2022. the Sup
fied by the Govern
servations in promo

“2 In the judgement dated 2
conditions that are to be salis
implementing the policy of re
are:

ple data regarding inadequacy of

() Collection of quantiten® 'l < and Scheduled Tribes:

representation of Schedul
(ii) Application of this data to each cadre separately: and
for operation of the roster would be
e data would have to be

(iii)If a roster exists, the unit
filling up of the vacancies

the cadre for which the quantifiabl
collected and applied in regard to the
in the roster.

This judgement currently holds the field.

3. All the Ministries/Departments are required to ensure that the ab(_}vc
conditions are complied with before implementing the policy of reservation
in promotions and carrying out any promotions based thereon.

4, For this purpose, all Ministries/Departments are also required o ensure
the following:

a. In terms of DoPT OM No. 43011/153/2010-Estt (res.) dated
04.01.2013, the Liaison Officer shall ensure that the reservation
rosters are strictly maintained as per the instructions/guidelines,
laid down in DoPT OM No. 36012/2/96-Estt (Res.), dated

1? 02.07.1997.
W b. glpcgde; t:? ensu::e maintenance of efficiency of administration. the
- shall carefully assess the suitability of the officers hei
W considered for promotion. d SRS
\ ¢. The appointing authority shall issue th i
= uthority sl € appointment/promotion
..{:-“.‘j;fh '\.3\'*;;1 ; ;;if;agﬁfﬁ :l:’t;r s-;tlsfymg itself that the conditions meEtioned in
o 13 2 sub para (a i
o [;f"h A s compled wih, para (a) & (b) of this paragraph have been fully
R St
ﬁ%ﬁ;ﬂ %39 3. Since the Jarnail Singh batch of ¢ i i
e —~ of Indie, any promotion e bcaz:; is pend Ing in the Supreme Court
JCCt 1o further orders that may be

passed by the Supreme Court in the said batch of cases

10 urgently bring these
ordinate offices as also the

74 s submifteq that

the instryey; e
¢ “02.07.1997 !?f-‘hs"g”‘de"ncs,

B 23011998 1,4 G vide Cipe :
‘ had g, y Ircular N
d ed cl; : 0. 9
isarl;c::;.??.wg?_ sm‘fzg{]i;[alrlfn of Q‘Tnub[g in DoPT* ¢ IOSJNGE. (App.)3/97, Jated
Plicable in promogigns O > OF Said circy M. ]No. 36012/2/96-Estt. (RES
: <3.01.1998, «gwn merit" concel
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In view of the aforesaid instructions. if any reserved category candidate is selected tor
|-|mnmiinn to the grade ol Fxecunive Assistant, Group “B° (Non Gazetted), hedshe will he
adjusted against the reservation. In case. there is no reserved vacancy and reserved category
candidate is selected on the basis of histher seniority. he/she will. however, get promation hul
will be adjusted in future when relevant reserved category vacancy will arise in the grade of
[:xecutive Assistant, Group B (Non Gazetied).

8 As per the Recruitment Rules of Fxecutive Assistants. Group *B° (Non-Gazetted). the

post of Exccutive Assistant is 1o be filled up by *Selection® m:-ymd. s per the instructions Fﬂgq
contained in the DOPT"s O.M. No.22071/2/2002-Fsti(D) dated"06.01 2006 regarding size of

zone of consideration for promotion by “Selection” method. the normal zone of consideration

for filling up 83 regular vacancies is 128 but only 66 eligible Tax Assistants are available in the
normal zone of consideration for promotion to the grade of I'xecutive Assistant. Therefore, a
consideration list of 66 Tax Assistants (including 23 Tax Assistants who were
considered’selected and promoted as EA by the DPC held on 30.12.2022). has been prepared

for consideration for promotion to the grade of Fxeeutive Assistant for filling up 83 vacancies (
including 23 already filled) for the vacancy vear 2022,

9. The Ministry vide letter. F.No. A-10A60/42/2021-Ad.ILB dated 17.06.2022 has
forwarded DoPT's OM dated 17.05.2022 issued under F.No. 36012'1°2020-Estr(Res.10) P"?g
regarding reservation in promotion to Persons with Benchmark Disabilities {PwBDs). As per
the said OM dated 17.05.2022, four percent of vacancies for promotion to the grade of
Executive Assistanl. Group ‘B’ (Non-Gazetted) shall be reserved for PwBDs.

(i) Asper pa.ravl.f of the said OM. against the posts identified for each disability. P'_?Y
one per cent each shall be reserved for PwBDs under clauses (), (b) and (c).
respectively and one per cent combined. under clauses (d) and (¢) below -

a. blindness and low vision;
ﬁ} b. deaf and hard of hearing:
& locomotor disability includimg cerebral palsy. leprosy cured. dwarfism.

W acid attach victims and muscular dystrophy:
\/'l/ d. autism. intellectual disability, specific learning disability and mental
illness:

JVV‘ W & multiple disabilities from amongst persons under clause (a) to (d)
'{Yaﬁ‘ @\1{3 including deafl blindness.

410

i .
“i@ m‘%ﬂﬂ ; sipet' pnraliz of the said O.M., in the case of promotion by selection, f fr
B <« 3T PwBDs selected without relaxed standards, along with other candidates, will not he
_5-;,‘-;, g adjusted against the reserved share of vacancies. The reserved vacancies will be
” filled up separately from amongst the eligible candidates with benchmark
disabilities who are lower in merit than the last candidate in merit list but,
otherwise found suitable for appointment, if necessary, by relaxed standards,

(iv)  Asper [’J{‘i‘;{t 10.3 ibid, points 1.26. 51 and 76 of the roster shall be earmarked for IO -2
PwBDs — one point each for category under (a) (b). {¢) of Para 2.2 of said O.M. [as
mentioned in para 8 (i) above}, respectively, and one point for category (d) and ()
conjointly. The Head of establishment shall ensure that vacancies identified at S1. Ne. 1,

26, 51 and 76 are earmarked for the respective categories of the PwBD. However. the

Head of Department shall decide the placement of the selected candidate in the
roster/register. In other words, the category 1o be appointed first will be decided by the

Head of Department based on the functional requirement.

(iv)  Being Head of Department, the Principal Commissioner. CGST & Central
Excise, Jaipur has decided the placemem of candidate of PwBD category for promaotion
of Tax Assistants to the grade of Exccutive Assistant. Group "B (Non-Gazented) in
following order at Note #10 of e-office file [1/43)/APPT/I06/2022-E5T1 -

[SLNo. [Block/Roster Point | PwBDscategory |
| 1. 1" Block — Point No. 01 (u) blindness and low vision

TS LU it o HURGES READW Vo e
|2 2" Block ~ Point No. 26 | (by deat and hard of hearing:

| = S N




\0
priod
?,p‘)’-
E
A8
AT, o

qr\"q' 10.

=iy including
oz Jisability ~Inclucing
(3 Tav R —PaniNG. 51 T@© locomoter sy cured: dwarfism,

: - 3" Block ~ Point No. 2 cerebral palI:P \,-iclim;" and muscular |

acid atac PR
T e R e
o ‘_.i__m_ '_*""._ lo. 76 specific |earning disabilith . |
\ || 4™ Block — Point No- _i_ll_n_eggi;_l_] - __I,ef(ﬁg%mﬁ;;};m amongst |
‘_S‘—~ (25::15 1::zlrju:ler clause (@) 1@ (d) including |
| deaf blindness: B s

l ! o

| — o e

' »d vacancies b

. o up the reserve )
O.M.. while ﬁ“\:;‘% aF’ within the normal zone g
RD {;andldatﬁs if adgquatc number o

. ever
otion: HOWSYES: .. ;
for prom ot available within the normal zone

As per'13.1 of the said
promotion by selection, those P»\;
consideration, shall be considere

PwBD candidates of the respective calegory five times the number of vacancies ang

; 1o 2 ;
e e of consideration may be extendﬂ:‘ ded zone may be considered for promotion.

the PwBD candidate falling WitEE [hefm::ndidates even in the extended zone, the

_availability © ent year.
:';e:?ui';:::ltl ::t :‘;nﬁlled and be carried forward 10 {he subsequent Y’

OM. dated 17.05.2022, person

placed in the appropriate
category 10 which they

v)

S f T's aforesaid
iy As para 14.] of DoP
ﬁzcted!pm;c;ted against the quota of PwBDs. have :;:1 bue.:lc
category ViZ. SCIST!UBCﬂJnreserVed, depending up

belong in the roster meant for reservation of §Cs/STs/OBCs.

There are total 83 vacancies in a}hv: grzfgc C?I{-[ E;Et:lil;’; %STS?;‘ :‘}:;r;n‘::::";‘c
DoPT's aforesai a 052022, :
}:::ﬁfj %&:ﬁ:ﬁg‘;‘i’:]}&: ig;r promotion to the grade of Executive Assistant. Since, t]‘l,:re
are available only 66 eligible Tax Assistants (including 23 already promoted) for filling
up the 83 vacancies of EA for the vacancy year 2022, therefore, out of 83 \FaaCaI;{:lts.
only 66 vacancies of Executive Assistant can be filled up for the vacancy ycz:lr 2022. As
per the Roster prepared for the pwRBDs categories, point number 1 to 66 of 1% cycle, art
to be utilized for filling up 66 vacancies of Executive Assistant for the vacancy yedr
2022. Out of the aforesaid point number 1 to 66, point number 1 of the said roster, &
reserved for the blindness and low vision category (PwBDs). point number 26 it
reserved for deaf and hard of hearing and point number 31 is reserved for locomoto:
disability including cerebral palsy, leprosy cured, dwarfism, acid attach victims and
muscular dystrophy. Three eligible Tax Assistants belongs to the category ©
blindness/low vision, hard of hearing and locomotor (PwBDs), are available in the zon:

of consideration for promotion to the grade of Executive Assistant for the vacancy yeua
2022

(vii)

In terms of the DoPT’s O.M. No.22011/4/2013-Estt. (D) dazed"ﬁi.DS.ZUI?. the crucia

date for determining the eligibility for promotion, is 01.01.2022 for the vacan '
e 01.202 ancy year 2022, As
per the said O.M. dated 08.05.2017, the APARs for five years i.e. 2019—2020.y2'018-19 20;1

2018, 2016-2017 and 2015-2016, arc to be assessed for promotion to the grade of Executiv

Assistant against the vacancies for the vacancy year 2022,

1.

In terms of para 3.4 of DOPT's O.M. No.35034/7/97-Estt.(D) dated 08.02.2002, the

" ek .

benc! o xtist:; E:n}r{no!;gg in selection posts below the pre-revised pay scale of Rs. 12000

16500 (Reised as R, 1560039100 + Girade Pay of Rs. 7600 and further revised as Level-I!
. 00). is ‘Good” and the DPC shall grade the officer as ‘Fit o

‘Unfit’ only w.rt the bench

' nly w.r.t. mark of * f
included in the select panel oy e
feeder grade.

12.

issued following guidelines for DPC -

?,\11'

only. Those who are e
. 4 : graded as ‘Fit' shall &
prepared by the DPC in order of their inter-se-seniority in the

The DoP&T, N g o
ew Delhi vide its O.M. No. 22011/5/86-Estt. (D). dated 0.04.198

=
-In term of para 6.2.1 (a

number of years in res

f 1 - .
bel ) of the DPC guidelines, the DPC should consider CRs for eq?
ow. ll

pect of all . )
officers consideration for promotion subject ©

LT L TR
" 0] ;
%N

\J ‘r.--'i
2
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- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the suitability P-118

of the employees for promotion on the basis of their service record and when particular
referer}ce to the CRs for the five preceding vears irrespective of the qualifying service
prescribed in the service/Recruitment Rules.

L
= Ir.a term of para 6.2.1 ( c) of the DPC guidelines, where one or more CRs have not been
written for any reason during the relevant period, the DPC should consider the CRs of
the years preceding the period in question.

- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be guided merely
by the overall grading, if any, that may be recorded in the CRs but should make its own
assessment on the basis of the entries in the CRs, because it has been noticed that
sometimes the overall grading in CR may be inconsistent with the grading under various
parameters or attributes.

13.  In terms of para 7 (g) of DOPT’s OM No. 22011/4/2007-Estt (D) dated 28.04.2014
readwith para 13 of the DPC guidelines, in accessing the suitability of the officer on whom a
penalty has been imposed, the DPC will take into account the circumstances leading to the
imposition of the penalty and decided whether in the light of general service record of the
officer and fact of imposition of penalty, the officer should be considered for promotion. The
DPC, after due consideration, has authority to assess the officer as ‘unfit’ for promotion.
However, where the DPC considers that despite the penalty the officer is suitable for promotion,
the officer will be actually promoted only after the currency of penalty is over. As per para 7
(i) of the said DoPT’s O.M. dated 28.04.2014, while there is no illegality in denying
promotion during the currency of the penalty, denying promotion in such cases after the
period of penalty is over would be in violation of the provisions of Article 20 of the
Constitution.

14. A penalty statement for the last ten years in respect of the candidates, along with APAR
Gradation Chart of five years and vigilance clearance, have been prepared by the
Superintendent (Vigilance), CCO, Jaipur Zone, Jaipur.

15.  As per column 12 Schedule to the Exccutive Assistant “Group B” (Non-Gazetted)
Recruitment Rules, 2015, the composition for the DPC is as under: -

W 1 An officer to the rank of Commissioner under the Principali Chairman |
A o Commissionerate of the zone orregion. |
{:""' .ﬁ@q? 2 | Additional Comr_r}issioner(?_ﬁw___ NS | Member
sy (-.‘-\5' o ty Commissioner (looking after the administration) | Member .
« ?@ As per Para ‘2{? of the DPC guidelines, where none 9[" the Tnembcr at S.No.l to 3 above
- -\w@ﬁ belongs to the SC or the ST categories, a Group 'A’l officer from outside the Department
" belonging to the SC or the ST categories shall also associate as a member of DPC.

" (Sumit K
Additional Commissioner (CCU),
Olo the Principal Commissioner
CGST & Central Excise Commissionerate. Jaipur
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT %
(PROMOTION QUOTA) s ON 31.12.2018

- ol (SELECTION POST)
Total N'o. of Posts = 104 (66 Promotion + 38 Direct)

Category for Selected / Date of
which the [Name of the Executive adjusted regular ;
S.:o :Jf post should |Assistant :: gf%i?:g against the |promotion in Remarks I;
o be SIShri | Ms. category of | the grade of "
earmarked post EA 4
1 \ 2 3 4 5 6 7 ‘
A G s Gen T
UR- i -
1 \ i Jaiwanti Kumari (PH-OH) UR-1 150311 |DOS-17.04.15 |
2 \ UR-2  |Amit Kumar Shrivastav Gen UR-2 16.10.08 |STA -16.10.09 |
——
3 UR-3  |Raghuveer Singh Gen UR-3 08.04.2013 |STA - 08.04.13 |
4 UR-4 Shankar Lal Gen UR-4 19.07.96 |DOS -19.07.96
L 5 UR-5  |Nathu Lal Sharma Gen UR-S 04.09.96 |DOS-04.09.96 |
S
- sC : DOCS {
\ (3] UR-6 Vinod Kr. Basetha (PH-OH) UR-6 02.04.13 On Merit-SC-1
\ 7 SC-1  |Tej Pal Mourya sc SC-1 300514 |STA - 30.05.14 ',
- =
\ 8 UR-7 Sumer Singh Gen UR-7 231210 |DOS-
_ 1
9 UR-8 Amar Singh Gen UR-8 231210 |DOS- i
\ 10 UR-9 Marendra Singh Gen UR-g 23.09.18 |
1
o DOS - 20.03.13 l
k 1" UR-10  |Yashwant Rajoria sC UR-10 20.03.12 On Merit.SC-2 Ii
12 UR-11  |Gen Singh Gen UR-11 23.09.16 ’;
|
13 UR-12  |Vikash Pal OBC UR-2 | 230816 |OBC-1 J
: |
14 ST Chhotu Lal sT ST 230916 |
__l
15 SC-2 l
. T —
16 UR-13  |Sushil Kumar GBC UR-13 230216 |OBC-2 \
@ 17 UR-14 Deepak Kumar 0BC UR-14 230916 |OBC-3
—
Najf' 18 UR-15  |Prem Dan Charan Gen UR-15 230916 i
N UR-16  |Anil Kumar Saini Gen UR-16 l 22.09.16 I’J
UR-17 Hukum Singh Gen UR-17 230916
. Ry
UR-18  |Krishan Lal Gen UR-13 2308.16
UR-19 Radhey Shyam Sharma Gen UR-19 23.09.16
24 UR-20 Chandra Dutt Sharma Gen UR-20 23.09.16 __...-—"'J




® LR-21  |Babu Lal Suman \ Gen UR-21 \ 23.09.16 1‘
UR-22  |Ramavtar Sharma \ Gen UR-22 \ 23.09.16 \
SC-4 |
ST-2
UR-23  |Smt. Neeru Gehlawat Gen UR-23 23.09.16
UR-24  |Ramroop Meena ST UR-24 23.09.16 |On Merit ST-1
UR-25 Ashok Kumar l sC UR-25 \ 230916 |On Merit-SC-3 |
UR-26 |Pawan Kuq:nar Chauhan \ sC UR-26 \ 23.0916 |On Merit-SC-4
UR-27  |Anil Kumar Meena ST UR-27 ‘ 2309.16 |On Merit ST-2
34 UR-28 T \ ‘k
35 SC-5 1 )
36 UR-29 \ l 4\
a7 UR-30 \ \
38 UR-31 \ \
39 UR-32 \ J
40 ST-3 \ \ ‘
41 SC-6 \ \ \
42 UR-33 \ \ \
43. UR-34 \ l l ‘
s | ] |
. | ] |
T | 1 |
o o | - |
dﬁJ&d : A8 UR-38 \ \ \ \ \
<55 I
T g \
<% | UR4o \ \ ‘ K W
51 UR-41 ‘ ‘ \ \
52 UR-42 \ \ \ }
f
( 53 UR-43 \ \

P—




AT —

0 b

@ B

IR ——
e ——— e
54 SC-8
_____‘_——"—“‘\
55 ST4
——— |
56 UR-44
—
57 |~ UR-45
r_——
58 UR-46 ]
|
59 UR-47 x{
60 UR-48
61 SC-8
62 UR-49
63 UR-50 o
64 ﬁ*dm |
UR-51
A
65 UR-52 o e
Serad C oA v (T ' )
b ‘:# -l *;\.‘:".J.'.‘:' o :‘ il > - =
66 | TURiss f':.. e A S aiRera
T o] AAzEd. @ 33Y TP
Category Post Earmarked Working Vacancy
27
Unreserved 53 (including 4 SC & 2 ST on (-) 26
merit + 3 OBC)
Z(T: 9 1 (-)8
4 1 () 3 | '
Tot
otal . 66 29 l (-) 37 _J
‘:’J“ LSZ1r)] —
TR ; V' A AV .
A N o
pyYm “ﬂt’"ﬁ .ﬂ-q“ =y X @\Al
TIIME ® e /
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT @ @

. (PROMOTION QUOTA) AS ON 31.12.2017
. {(SELECTION POST)
s Total No. of Posts = 104 - U
Category for [ Selected / Date of
5.No of | Which the |Name of the Senior Tax cat adjusted regular
Pogt | POst should [Assistant Dldfﬁ?izrat against the |promotion in Remarks
be S/Shri category of | the grade of
== ___I _earmarked post STA
X ] —1 P 220 ——
] £ 3 4 5 6
. | ) Gl 1 e 1 s ——
E " UR-1 Jaiwanti Kumar, (PH-OH UR-1 150211 |DOS-17.04.15
ol ! © Suchi ot B e — |
Lo ® UR-2 Amit Kumar Shrivastay Gen Uk | 161009 [STA-16.10.09
i I : e [ ]
[ & UR-3 Raghuveer Singh Gen UfR-3 08 04.2013 |STA - 08.04.13 |
| q UR-4 Shankar Lal Gen UR-a 19079 |DOS -19.07.96 il
b e — =
- - UR-5 Nathu Lal Sharma Gen UR.5 04 06 &5 DOS- 04 .09.96
6 UR-6  |Vinod Kr. Basetha SC (PH 2.6 " ozos1z |POS T
- - — OH) UR-€ 02.04.13 On Merit-8SC-1 ]
| SCEy L LFS Pl Mouryg™, . sC SC-1 300514 |STA - 30.05.14
CTRANES MR T o, o 2 : =
| B UR-7 Sumer Singn Gen UR-7T 231210 [DOS:-
| 9 UR-8
- : | —]
‘ 10 | UR-9 Narendra Singh Gen UR-¢ 23.09.16
- ! !
I 4 UR-10  |Yashwant Rajoria sC UR 10 200213 |DOS-20.03.13
- On Merit-SC-2
- UR-11  |Gen Singh Gen UR-11 | 230916
| 13 UR-12
: Vikash Pal 08C UR-12 2309 16
b g ST-1  [Chhotu Lal ST ST-1 23.09 15 17:)
P18 | sc-2 JI AY
I i 1 = B | A | e S ey
| 15 UR-13 Sushil Kumar 0OBC UR-13 23.09.16 fc'“
! Deepak K OBC UR-14 2 T
| 17 UR-14 eepak Kumar 2 3 09.16 Jﬂ!ﬁi{’é’f@
- sl (9140
P 18 UR-15  [Prem Dan Charan Gen Urqs | 230916 aQ i g@? SrgEd
Lk T A
] __UR- .m_.mﬁm of?s
= R-16
| e o Anil Kumar Saini Gen | UR-16 23.09 18 !
r e
! 20 SC-3
21 UR-17 ; _
Hukum Singh Gen UR-17 2309.16
22 R-18 |
S ¥ Krishan Lal Gen UR-18 | 2309186
L Ur-139 - i o~ |
Radhey Shyam Sharma Cen | UR-19 | 230916 | |
; 24 Ui-20 Chandra Dutt bhinrna Gen | urzo 2309 16
e UR:'?-' Bobu Lal Suan e lEely ke §+q 2 o |
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66 UR-53
J Category Post Earmarked Working Vacancy
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f 27 _ l
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pASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT \
T

)

. POS ION QUOTA) AS ON 31.12.2018
- (PROMOTION QU TALRS,
Total No. of Posts = 104 - <
iy ; Selected / Date of —’
- [category for| Rtor Tioe adjusted regular
| P which .h,m :::::t:: ttl'us Cates'loﬂ‘ against the. promotion in Remarks
s'PNo‘;{ P°"t;:°" S/Shri of Officer category of | the grade of ’
earmarked pout L.
e B
S| 1 2 3 ) 5
—f— : Gen 150311 |DOS-17.04.15
1 UR-1  |Jaiwanti Kumari (PH-OH) UR-1 e "
S UR-2 Amit Kumar Shrivastav Gen UR-2 16.10.09 |[STA -16.10.09
: 3 UR-3 Raghuveer Singh Gen UR-3 08.04.2013 |STA -08.04.13
= 4 UR-4 Shankar Lal Gen UR-4 19.07.96 |DOS - 19.07.96 L
It B UR-5  [Nathu Lal Sharma Gen UR-5 04.09.96 |DOS-04.09.96 -
g . sC DOS ==
6 UR-6 Vinod Kr. Basetha (PH-OH) UR-8 02.04.13 On Merit-SC-1 o —
o 7 ScC-1 Tej Pal Mourya sC SC-1 30.05.14 |[STA -30.05.14 T
— 8 UR-7  |Narendra Singh Gen UR-7 23.09.16 IS —
"
[ s DOS - 20.03.13 e
g UR-8 Yashwant Rajoria SC UR-8 20.03.13 On Merit-SC-2 e
10 UR-@  |Gen Singh Gen UR-9 23.09.18 —— )
11 UR-10 ) UR-10 —_—
S Vikash Pal OBC 23.09.16
— - 12 UR-11  |Sushil Kumar OBC UR-11 23.09.16 B |
T ——— |
.13 UR-12 UR-12
Deepak Kumar OoBC i 23.09.18 P
P ST-1 Chhotu Lal ST ST-1 23.09.18
Il SC-2 S .
—_— 16 UR-13  |Prem Dan Charan Gen UR-13 23.09.15 = o
=y 17 UR-14 __ [Anil Kumar Saini Gen UR-14 23.09.16
! 18 UR-15 )
Hukum Singh Gen UR-15 230916
- 19 UR-18 R
1. Krishan Lal Gen UR-16 23.09.16
21 UR-17
—— Radhey Shyam Sharma Gen UR-17 23.09.16 - AM
| 22 UR-18  |Chandra Dutt Sharma e
- 23 UR'19 —_‘L—, M "——-—_I...'
————__|Babu Lal Suman Gen UR-19 23.09.16 . e— S
24 UR-20 - T aew G )
- ————4—— ___|Ramavtar Sharma Gen UR-20 23.09.16 AT lail ez e g
25 UR-21 [ ——— 9. vq BTY. WG o
| Smt. Neeru Gehlawat Gen 23.09.16 e
—__""———-—._.__—-—-_._______‘_____-_-__ -.____L___L_J&g:_l___-——--—-‘ e
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joN ROSTER FOR THE POST oF EXECUTIVE ASSISTANT (PROMOTION

YT
Uy Y o

SERVAT
posST BASED RE QUOTA) As 0N 31.12.2019
{SELECTION POST)
Total No. of Posts = 104 {DR- 40% + PR- 60%)
[ Sty 10F Selected / Date of
catsgowh Name of the Senior Tax adjusted regular
which the Category of ; . Re
s.No of post should |Assistant Officer | 293inst the |promotion in amarks
Post be  |SIShri ‘category of | the grade of
earmarked post STA
1 2 3 4 5 8
i UR-1  |Jaiwanti Kumari faan - PH ur1 150311 |DOS-17.04.15
i UR-2 Amit Kumnar Shrivastav Gen UR-2 16.10.09 |STA-16.10.09
3 UR-3 Raghuveer Singh Gen UR-3 08.04.2013 |STA - 08.04.13
4 UR-4 Shankar Lal Gen UR-4 19.07.96 |DOS -19.07.96
5 UR-5 Nathu Lal Sharma Gen UR-5 04.09.98 |DOS-04.09.96
: SC (PH- DOS
5] UR-6 Vinod Kr. Basetha OH) UR-6 02.04.13 On Merit-SC-1
7 SC1  |[Tejpal Mourya sc SC-1 3005.14 |STA-30.05.14
8 UR-7 Narendra Singh Gen UR-7 23.09.16
i DOS - 20.03.13
9 UR-8 Yashwant Rajoria SC UR-8 . 20.03.13 On Merit.SC-2
10 UR-9 Gen Singh Gen UR-9 23.09.16
11 UR-1 : UR-10
B Vikash Pal 0OBC 23.09.18
12 UR-11 Sushil Kumar OBC UR-11 23.09.16
13 UR-12 UR-12
Deepak Kumar OBC 23.09.16
14 ST Chhotu Lal ST ST-1 23.09.186
16 sC-2 E } § I
16 UR-13  |Prem Dan Charan Gen UR-13 23.09.16 , Oy ok ]
% 3
17 UR-14 Anil Kumar Saini Gen UR-14 23.09.16
18 UR-15
Hukum Singh Gen UR-15 23.09.16 A
19 UR-16 kniplom
Krishan Lal Gen UR-16 23.09.16 S
20 SC-3 J
21 UR-17
Radhey Shyam Sharma Gen UR-17 23.09.16
22 UR-18  |Chandra Duit Sharma
Gen UR-18 23.08.16
23 UR-19
Babu Lal Suman Gen UR-19 23.09.16 NIl
24 UR-20 IefEeTH
e S— Ramavtar Sharma Gen UR-20 23.00.16 - o
25 UR-21  [Smt. Neeru Gehiawat Gen 23.09.16 , WNTad. @ &
—_— UR-21
28 UR-22 On Merit ST-1
—_— Ramroop Meena ST UR-22 23.09.18
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- 58 UR-48

59 UR-47

60 UR-48

e ——

61 SC-9

62 UR-49
¢ 64 UR-51
™ 85 UR-52
e
|
'- Ci

ategory Post Earmarked Workd o
a Vacancy
I— Unreserved - [ ~ |
| including 3 SC & 2 ST -
& s mert) ()28 ,
C
ST 1 =
1
)3
= Total
- = (-) 39
o %I 1;1' F \T_,_ -
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POST BASED RESERVATION ROSTER FOR THE post o EXECUTIVE ASSISTANT
- (PROMOTION QUOTA) as on 31.12.2020

(SELECTION posT)
Total No. of Posts = 104

Category for Selected / Date of
¢ which the jName of the Senior Tax Category adjusted regular
SNoe post should |Assistant of Officer| 292INSt the |promotion in Remarks
Post be S/Shri category of | the grade of
earmarked post STA
1 2 3 4 5 6
1 UR-1 Amit Kumar Shrivastay Gen UR-1 16.10.09 STA - 16.10.09
2 UR-2 Narendra Singh 5 Gen UR-2 230916
'; 3 -~ UR-3 Gen Singh | Gen UR-3 230016 Hendlo- A4/ ;‘
4 UR-4  |Vikash Pai OBC UR-4 23.09.16 )
5 UR-5  |Sushil Kumar OBC UR-5 23.09.16
6 * UR-6  |Deepak Kumar 0BC UR-6 230918 |/rvvre 4 ' .
Primolet a4 £
7 ¢ SCA Tejpal Mourya sC SC-1 30.05 14 Shals
8 |y UR7 |PremDanCharan - Gen UR-7 230016 |Prreoled 4L A D
g ¥ UR-8  |Hukum Singh 5 Gen UR-8 230916 - b i
10 |y UR-8 |Krishan Lal b Gen UR-g 230016 |fromgnt m A |
11 [ UR-10  |Radhey Shyam Sharma_| Gen UR-10 220046 |fip 1o a0 A >, \
12 | UR-11  |Chandra Dutt Sharma Gen UR-11 23.09.16 j;g,,}‘, A a ol
13 UR-12  [Babu Lal Suman Gen UR-12 23.09.16
4 |y STA  |Chhotulal ST ST-1 230018 |VRL wef 1< 003 i
15 SC-2 .
: 15 L
16}, UR13  |Ramavter Sharma 3 Gen UR-13 230016 [Temekd 3 AU
17 UR-14  |Smt Neeru Gehlawat Gen UR-14 23.09.16
s
18 | UR-15  |Ramroop Meena ST UR-15 | 230816 On MeritST-1 (3l « 4 #n 07
— i
3% iER
19 K UR-16 |Pawan Kumar Chauhan sC UR-16 2309.16 On Merit-s¢.1 Perfr o s 4
20 sc-3
!y v Taf ".r'- fli=
21 be UR-17  |Anil Kumar Meena ST UR-17 23.09.16 On Merit §T-2 /"
[——
2 UR-18 UR-18 -
P
3 UR-19 UR-19 (O el
TLL T mm}
UR-20 UR-20 wretEa e sTgaa
“-__________________ 5-!31?:\‘3 r' : : “rg{ ;f; ﬁ‘; W Ehg'ﬁ‘
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OFFICE OF THE CHIEF COMMISSIONER, CGST & CENTRAL EXCISE (J2), JAIPUR

POST BASED RESERVATION ROSTER FOR THE PosT oF EXECUTIVE ASSISTANT
(PROMOTION QUQTA) as ON 31.12.2021
(SELECTION POST)
Total No. of Posts = 104
Category for Selected / Date of
which the |Name of the Senior Tax adjusted regular
: c
3::5?{ post should |Assistant nfagf?;:\,g against the |promotion in Remarks
be SiShri category of | the grade of
earmarked post STA o
1 2 3 4 5 6
1 UR-1 Amit Kumar Shrivastav Gen UR-1 16.10.09 STA -16.10.09
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3 UR-3 Sushil Kumar OBC UR-3 23.09.186 ul |'
4 UR4  |BabuLal Suman Gen UR-4 23.09.16 wik
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OFFICE OF THE PRINCIPAL COMMISSIONER, CGST & CENTRAL EXCISE, JAIPUR

POST BASED RESERVATION ROSTER FOR THE PosST oF EXECUTIVE ASSISTANT
(PROMOTION QUOTA) As ON 31.12.2022

{(SELECTION POST)
Total No. of Posts = 5
'cﬂ““!‘!:'}: Selected / ?:::l::
or whic : :
S.No of| the post Na"'_'e OF s mbor T Date of | Category 'd!"smj promotion
Assistant g against the B Remarks
Post |should be Birth | of Officer in the
SIShri category of
earmarke ¢ grade of
d Pes STA/EA
1 2 3 4 5 6 7
1 UR-1  [Amit Kumar Shrivastav 11.11.79 Gen UR-1 16.10.09 | STA -16.10.08
2 UR-2 |Ved Prakash (PH-OH) 15.07.84 OBC UR-2 01.01.22
3 UR-3 [Sunita Saini 251187 | OBC UR-3 301222
4 UR-4  |Arvind Sain 01.11.81 oBC UR-4 30.12.22
5 UR-5 |Varun Yadav 24.03.88 ORC UR-5 30.12.22
6 UR-8  |Rohit Priyadarshi 15.10.86 0OBC UR-6 30.12.22
7 SCa1 Maneesh Kumar 05.07.85 SC SC-1 30.12.22
8 UR-7  |Chanchal Sharma 17.05.85 Gen UR-7 30.12.22
g UR-8 |Bhumika Gautam 14 06.92 Gen UR-8 30.12.22
10 UR-@ |Pushpendra Singh 30.06.90 OBC UR-9 30.12.22
11 UR-10 |Om Prakash Dudi 04.11.88 0BG UR-10 30.12.22
12 UR-11 |Koshal Kumar Rohilla 11.01.90 QBC UR-11 30.12.22
. Gen
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OFFICE OF THE CHIEF COMMISSIONER, CGST & CENTRAL EXCISE, JAIPUR
POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT  (PROMOTION QUOTA) as 08

® &

o 31.122023
(SELECTION POST)
Total No. of Posts = 85
Category for [Name of the Senior Tax | Date of Birth | Category | Selected ! | Date of reguiar
which the post |Assistant of Officer | adjusted | promotion in the
SNoof| shouldbe |S/Shri against the |grade of STAIEA o—
Post earmarked category of
post
1 3 k1 4 5 6 7
1 UR-1  |Amit Kumar Shrivastav | 11111979 | Gen UR-1 16102000 | STA-16.40.09
2 UR2  |vedPrakash (PH-OH) | 15071984 | OBC UR-2 01.01.2022
3 UR-3  |Sunita Saini 25111087 | ©OBC UR-3 3012.2022 4 7
4 UR4  [Anind Sain 0111.1981 | OBC UR-4 30122022 Q\EA/
5 UR-S Varun Yadav 24.03.1986 | OBC UR-5 30122022 E;iﬂ
M_K F2D AN
6 UR-6  |Rohit Priyadarshi 1510.1986 | OBC UR-6 3012.2022 Inspegtor
7 SC-1  |Maneesh Kumar 05071985 | sC sC-1 30.12.2022
8 UR-7  |Chanchal Sharma 17.05.1985 Gen UR-7 30122022
B g UR-8  |Bhumika Gautam 14.06.1992 | Gen UR-8 30.12.2022
10 UR9  |Pushpendra Singh 30.06.1990 | ©OBC UR-9 30.12.2022 .
11 UR-10  |Om Prakash Dudi 04111088 | oBC UR-10 30.12.2022 AN MWy
- | 12 UR-11  |Koshal Kumar Rohila | 11.01.1980 | OBC UR-11 30.12.2022 s Mgt
g Gen
13 UR12  [NeersjKumar Agrawal | 01071989 | SC | UR-2 30.12 2022
14 ST-1  |Rishi Raj Pabri 03061985 | ST ST-1 30 12.2022
15 SC-2  |Smt. RajKala 04051981 | SC §C-2 30.12.2022
16 UR-13  |Mahesh Kr. Chaudhary | 25121986 | OBC UR-13 30.12.2022 o ,5),)
17 UR-14  |Smt. Rajrani Sharma 20011080 | Gen UR-14 31.12.2022 [\ L
18 UR-15  |ManMohanShama | 11071985 | osc | urts | 3012202 e
17.05.2023 anfie (§7)
19 UR-16  |Pranav Sharma 26031989 | Gen UR-16 30.12.2022 gRIEhEe Epc
17052088 3 vt vd @y gfyy wraqe aRers
20 $C.3  |Vishwas Mourya 09.08.1991 sC SC-3 30.12 2022
21 URA7  |RakeshKumarSharma | 18031990 | Gen | Rz | 20122022
17 05.2023
2 UR-18  |Kaptan Singh 10071986 | Gen UR4g | 30122022
17,05 2023
23 UR9  |Kripa Shankar Singhwal | 05.09.1989 | Gen URfg | 30122022
4 17052023 2P,
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82 UR-84

8 UR-85

84 UR-66

e Category Post Earmarked Working Vacancy

Unreserved £ 49 17

_ sC 12 11 1
ST B 6 0

- Total 84 66 18
¥

e Sanctioned Strength of Executive Assistant is 104 (60% PR + 40% DR) regular posts in lerms of CBEC, New Delni's lefter F. No
A 11019/08/2013-Ad IV dated 01.08.2014 and F. No. A-1101 I4.!'2‘U‘17-M.IV dated 16.06.2017. 7 pasts abolished
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2018
Total No. of Posts = 104
Category for Selected / Date of
S.No of which the |Name of the Senior Tax Catedo adjusted regular
.Post post should |Assistant of Of?icz against the |promotion in Remarks
be S/Shri category of | the grade of
earmarked post STA
1 2 3 4 5 6
1 UR-1
2 UR-2
3 UR-3
4 OBC-1
5 UR-4
6 UR-5
7 SC-1
8 0OBC-2
9 UR-6
10 UR-7
11 UR-8
12 OBC-3
13 UR-9
14 ST-1 Ved Prakash Meena ST ST-1 21.08.17
15 SC-2 M e/fp
16 0BC-4 o(/vb"/
17 UR-10 Tl 1w N
18 UR-11 B
o -y GG IR 1
2, ) A gaa. @ P
19 OBC-5 \ - SR Ak RASHE B8
Bl PRI
e F"}

20 SC-3
21 UR-12
22 UR-13
23 OBC-6
24 UR-14
25 UR-15

TLEd
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POST BASED RESERVATION ROSTER FOR THE POSTS OF EXECUTIVE ASSISTANT GROUP 'B', NON-
GAZEETED AS ON 01.02.2019
Category Selected /
S.No | forwhich [Name of the Categor | adjusted Date of
of the post | £. CLU{’M» }5.55\5\@-}( y of |againstthe rividage Remarks
Post | should be S!ghri I Ms. Officer |category of
earmarked post
1 2 3 4 5 6 7
1 UR-1 Gen UR-1
2 UR-2 OBC UR-2
3 UR-3 ST UR-3
4 OBC-1 OBC 0OBCA1
5 UR-4 Gen UR-4
6 UR-5 OBC UR-5
7 SC-1 sC SC-1
8 OBC-2 OBC OBC-2
9 UR-6 Gen UR-6
10 EWS-1 EWS EWS-1
11 UR-7 Gen. UR-7
12 OBC-3 CBC OBC-3
13 UR-8 Gen UR-8
14 | ST |Ved Prakash Meena ST ST-1 210817 |[LET FRem MmumBa)
15 SC-2 sC sc-2
16 OBC-4 OBC OBC-4
T UR-8 Gen UR-9
18 UR-10 ST UR-10
19 OBC-5 OBC OBC-5
20 SC-3 sC sc-3
21 EWS-2 EWS EWS-2
22 | UR-11 || OBC | UR-11 M
| "'
23 OBC-6 ]I OBC OBC-6 |
m’,fv‘ 1
24 UR-12 , Gen l UR-12 J ( it e ]
’ i UR-49 ! ! Gen j UR-13 La oh (TR ]
L el TR i.':_il_*-l-‘-'_-iz*_—|I
: N 4 STOOR O
LZS OBC-7 OBC oBC-7 AANWA @ B33 3 %
27 SC4 5C SC4
28 | ST2 ST ST-2
29 UR—14 | Gen l UR-14

4
'
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2019

Total No. of Posts = 104

v,

Category for Selected / Date of
S.No of which the [Name of the Senior Tax Category adjusted regular
-F'ost post should |Assistant of Officer against the |promotion in Remarks
be S/Shri category of | the grade of
earmarked post " STA
1 2 3 4 5 6
1 UR-1
2 UR-2
3 UR-3
4 OBC-1
5 UR-4
B UR-5
T SC-1
8 OBC-2
9 UR-6
10 UR-7
11 UR-8
12 OBC-3
13 UR-9
14 ST-1 Ved Prakash Meena ST ST-1 21.08.17
15 sSC-2 )
16 OBC-4 W
17 UR-10 2 AY
18 UR-11 a
19 OBC-5 ,
20 SC-3 | il
21 UR-12 e RN
22 UR-13 e RN
23 OBC-6 e R
24 UR-14 W S e T
25 UR-15 Afagaet o
26 OBC-7 : o~
27 SC-4 [~ )
28 ST-2 [ 4 ]
29 UR-16 \ . i
30 OBC-8 s T 5
31 UR-17 R
32 UR-18 e o v A
33 UR-19 e :
34 OBC-9 MR T
35 SC-5 )
36 UR-20
37 UR-21
38 OBC-10
39 UR-22
Category Post Earmarked Working Excess(+)/Shortfall (-)
Unreserved 22 Nil (-) 22
OBC 10 Nil () 10
_SC 5 Nil (-)5
ST 2 9 () 1
Total 39 1 (-) 38
‘r‘”’ o2 T .
VL : 1 -
P
-l 1O
ool -
e :t‘_’:.‘ 1
< Q,/ ﬂ - \/ ”””%\’@Lm
t\ ’VV‘“ e ST
1 e




POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) As ON 31.12.2020

Total No. of Posts = 104

Category for Selected / Date of
which the |Name of the Senior Tax adjusted regular
S.PI*:::‘_:!f post should |Assistant gfaéef?iz: against the |promotion in Remarks
be S/Shri category of | the grade of
earmarked post STA
1 2 3 4 5 6
1 UR-1
2 UR-2
b3 UR-3
-4 OBC-1
S UR-4
6 UR-5
7 SC-1
8 OBC-2
9 UR-8
10 EWS-1
11 UR-7
12 OBC-3
13 UR-8
14 ST-1 Ved Prakash Meena ST ST 21.08.17
15 SC-2 )
16 OBC4 o
17 UR-9 aad
18 UR-10 P \
19 OBC-§ Tak =
20 SC-3 Gl ——
21 EWS-2 ol 1
22 UR-11 P T Sl
23 OBC-6 ] BeA VS
24 UR-12 PP 8 |
25 UR-13 i A
26 OBC-7
27 SC4
28 ST-2
29 UR-14
30 OBC-8
31 EWS-3
32 UR-15 2
33 UR-18 i
34 OBC-9 o
35 SC-5
36 UR-17
37 UR-18
38 0BC-10
39 UR-19
40 ST-3 1 u—ngp'r' Qfficer For
41 SC-6 T/PH/Ex-Servicemen [ (i
42 OBC-11 s‘]‘/_n o7 The CTrer o=}
R ““mJa;pur :
Category Post Earmarked Working Excess(+)/Shortfall (-)
Unreserved 19 Nil (-) 19
EWS 3 Nil (-) 3
OBC 11 Nil ) 11
SC 6 Nil (-)6
ST 3 1 (-) 2
Total 42 1 (s
e SET ( /‘4
? )/ - ‘@T&H# /((4 ( S‘
- —
% WM sk |t ?“W &) SC{BTJPHQEE m‘:comen
e T e & Ofo Thy t‘..ha. CAmmilsgio wsr

itrall Fesinm (42) daipur




POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT

(DIRECT QUOTA) As ON 31.12.2021 |
Total No. of Posts = 104
Category for Selected / Date of
which the |Name of the Senior Tax adjusted regular
SL{# post should |Assistant ffagf?izz against the |promotion in Remarks
be S/Shri category of | the grade of -
earmarked post STA
1 2 3 4 5 6
1 UR-1
2 UR-2
3 UR-3
4 OBC-1
5 UR-4
] UR-5
7 SC1
8 0OBC-2
S UR-5
10 EWS-1
11 UR-7
12 0OBC-3
13 UR-8
14 ST-1 Ved Prakash Meena ST ST-1 21.08.17
15 SC-2
16 OBC4
17 UR-9 :
18 UR-10
18 OBC-5
20 SC-3
21 EWS-2
22 UR-11
23 OBC-6
24 UR-12
25 UR-13
26 OBC-7 .
27 sc4 .
28 ST-2 A
29 UR-14 i
30 OBC-8 LV
31 EWS-3 N l—
32 UR-15 e RN
33 UR-18 P — HRSIR: ",
34 OBC-8 gL 1:1',.; SIEE
35 SC-5 i i -I.:.Jg. Wqﬁﬁ’ﬂ
36 UR-17 T \ﬂ@—@—q‘j‘—- ;
37 UR-18
38 OBC-10
39 UR-18
40 ST-3
41 SC-6
42 QBC-11
43 EWS-4
44 UR-20
45 0BC-12
46 UR-21
47 SC-7
Category Post Earmarked Working Excess(+)/Shortfall (-)
Unreserved 21 Nil (-) 21
EWS 4 Nil () 4
OBC 12 Nil (-) 12
SC 7 ( Nil ()7
Total - i 47 { 1 (-) 46
R

.
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POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) As ON 31.12.2022

Total No. of Posts = 97 (Direct 12 + Promotion 85)
recalculation as per letter F. No. HRM-II/POL2/EA/1/2021-Pol-O/o-ADG-HRM-1I-DELHI dated 28.09.2022 of

(After

DGHRD )
Category for Selected / Date of
S.No of which the |Name of the Senior Tax Catego adjusted regular
i’ost post should [Assistant of Ofﬂc:yr against the |promotion in Remarks
be S/Shri category of | the grade of
earmarked post STA
1 2 3 4 5 6
1 UR-1
2 UR-2
3 UR-3
4 OBC-1
B UR-4
6 UR-5
7 SC-1
8 OBC-2 N
9 UR-6 { 3 ™
10 EWS-1
11 UR-7 / icer For, )
12 OBC-3 ,};! N aiOnETs
S-C-F'U'ﬂ“_L of ﬂn \I'-_- ._‘L-\;l,xz.n‘“ i Zonw
GST & Cen faipul
Category Post Earmarked Working Excess(+)/Shortfall (-)
Unreserved 7 Nil (-) 7
EWS 1 Nil ()1
0OBC 3 Nil (-) 3
SC 1 Nil (-) 1
ST 0 Nil R (-) 0
Total 12 0 ) ()12
Qy’ e 3 - T _ . Liaison 0"‘ icer P.}/‘Sf

- u.!\’\b

Ollice of the CFIN_F Ccln missioner,

ogT

Jdaipur

t & Cewnral Excise, Jaipur Zone

Liaison @fflg

SC/ST/PH/Ex- Service :n,‘i!&&—-‘ﬂ——i

Ot uf tht Chref Commissiongl

Ll BT

G331 & Central B
Jaipur

O{IN"\
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: & 797 17)
-r.:.-'- oy " \_1};:'3
Cal

qla‘ﬂ GWEF
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POSYT BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) AS ON 31.12.2023

Total No. of Posts = 97 (Direct 12 + Promotion 85)
e geeisie F He HRM-WPOL2/EA//2021-Pol-0/0-ADG-HRM-II-DELHI dated 28.09.2022 of DGHRD recalculated)

Juipur

_ Selected /
e _‘Ih of_ﬂ'la Executive Category adjusted Date of
; . ax Assistant of Officer against the Joining Remarks
2y I i category of
ST post .
P 3 4 5 6
| Rt §REshabh Dev Ranawat UR UR-1 04.09.2023 |CGLE-2022
2 " @R2 s Payal UR UR-2 12.09.2023 |CGLE-2022
3 =3 ; Singh Rathore UR UR-3 14.09.2023 [CGLE-2022
£ @BC-1 |[Saniv Baloda OBC OBC-1 13.09.2023 |CGLE-2022
= [ [Sawan Kumar Sharma UR UR-4 26.09.2023 |CGLE-2022
£ uRSs Surya Prakash Bishnoi UR UR-5 26.09.2023 |CGLE-2022
T sC1
8 @BC2 |Ms Tarannum Modi OBC OBC-2 29.09.23 (A/N)|CGLE-2022
z URE [Vikrant Solanki UR UR-6 27.10.2023 |CGLE-2022 .
13 EWS1_ |AdarshRai EWS EWS-1 27.09.2023 |CGLE-2022 e o
% w7 al Nz
2 osc3 \\_.Q' lz&; / ’l?\
Fof = jaison OMCEY 0 o WS
Liaison OfﬁcE\; 1Opc a":fw& S.L.-vih-;Ll 31. = ‘ eissi0ner
| s o 55101 L Abhe CLEE Mesmrt R it
Cafegary Post Earmarked.mﬁf te ol the 1,.1:-:1 ::1 ! “=|r Gﬁ‘?‘?ﬁﬂ*"ﬁh_‘*ﬂfél“‘{-i
Urreserven 7 GEp &M Jaipht 6 01
1 1 Nil
aBeC 3 2 ()1
SC 1 Nil (<) 1
ST 0 Nil Nil
Totad 12 9 (-)3
<2 0
Eéi\"" — == Li:mén Officer For
SC/ST/PH/Ex-Servicemen/OBC& EWS,
U m W -\L'C'Q[ Office of the L‘.h;:f Czorr:mlssinner.
3rfleTd (ﬁﬁﬁq() GST & Central Excise, Jaipur Zone

P el g
AL, @@ $UY FAR TRE

AL




POST BASED RESERVATION ROSTER FOR THE POST OF EXECUTIVE ASSISTANT
(DIRECT QUOTA) As ON 31.12.2024

Total No. of Posts = 97 (Direct (11.80) =12 + Promotion 85)
(As per letter F. No. HRM-I/POL2/EA/1/2021-Pol-O/0-ADG-HRM-II-DELHI dated 28.09.2022 of DGHRD recalculated)

Category for
which the

Selected /

be

post should

earmarked

Name of the Executive
Tax Assistant
S/Shri

Category
of Officer

adjusted
against the
category of
post

Date of
Joining

-

2

3

Rishabh Dev Ranawat

04.09.2023

CGLE-2022

Ms. Payal

12.09.2023

CGLE-2022

Gajendra Singh Rathore

14.09.2023

CGLE-2022

Sanjiv Baloda

13.08.2023

CGLE-2022

Sawan Kumar Sharma

26.09.2023

CGLE-2022

Surya Prakash Bishnoi

26.09.2023

CGLE-2022

Ms. Tarannum Maodi

29.09.23 (A/N)

CGLE-2022

L= T e BN o] K4 BN [45] {8 B

Savdesh Kumar

01.03.2024

on merit OBC-1
(CGLE-23)

Adarsh Rai

27.09.2023

CGLE-2022

Roster of EA as on 31.12.2024

Category

Post Earmarked

Excess(+)/Shortfall

Unreserved

Working
6

) 1

EWS

Nil

0BG

()1

SC

()1

ST

Nil

Total

(-)3

_ r%\ﬂ’
-\J:H f“n\ T{Tﬁ

Eer (W g)




